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1. Introduction  

 

With effect from 19 November 2012, the Immigration Rules have been amended to 

introduce a financial requirement to be met by a person applying for leave to enter, leave to 

remain and indefinite leave to remain in the Isle of Man on the basis of their family life with 

a person who is:  

. a British Citizen; or  

. present and settled in the Isle of Man; or  

. in the Isle of Man with refugee leave or humanitarian protection.  

 

This guidance tells you how to decide applications that need to meet the financial 

requirement and is to be used for all decisions from 19 November 2012.  

For the purpose of this guidance “partner” means: an applicant’s fiancé(e), proposed civil 

partner, spouse, civil partner, unmarried partner or same sex partner.  

Where the applicant is a child, references to “applicant” should be read as appropriate to 

refer to the applicant’s parent, and references to “partner” should be read as appropriate to 

refer to the applicant’s parent’s partner. 

 

1.1  Who Needs to Meet the Financial Requirement?  

The financial requirement needs to be met by those making applications in the following 

categories of Appendix FM:  

 Family Life as a Partner  

 Family Life as a Child of a person with Limited Leave as a Partner or Parent  

 

The requirement also needs to be met by those applying from 19 November 2012 as a Child 

under paragraph 314(i)(a)&(d) unless both parents are settled and paragraph 

316A(i)(d)&(e) of Part 8 of the Immigration Rules.  

 

 

2. Calculating the financial requirement  

 

2.1 Unless exempt (see section 3.6 of this guidance) there is a minimum income 

threshold that must be met. The current income threshold for a Partner applying from 19 

November 2012, without dependants, is £18,600.  

 

2.2 However, where the application includes sponsorship of a child at the same time (or 

at any time before the applicant reaches settlement), the minimum income threshold 

increases and there is a higher financial requirement.  

 

2.3.  The level of the financial requirement to be met in cases involving children varies 

and is determined by the number of children who already have leave or are applying for 

leave at the point of application.  
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2.4.  An additional gross annual income of £3,800 will be required for the first child 

sponsored in addition to the Partner and an additional £2,400 for each further child. The 

financial requirement will therefore be for example:  

 

 Applicant with no children - £18,600.  

 

 1 child in addition to the applicant – £22,400.  

 

 2 children in addition to the applicant – £24,800.  

 

 3 children in addition to the applicant – £27,200.  

 

 

2.5.  If the higher financial requirement and other requirements are met, the child or 

children will be granted leave in line with the applicant. If the migrant partner and child or 

children are applying together, and the higher financial requirement and other requirements 

are not met, all the applicants will be refused.  

 

2.6.  The higher financial requirement will apply to biological children, step-children (in 

certain circumstances), adopted children (in certain circumstances, including de facto 

adoptions), and children coming for the purpose of adoption who are subject to immigration 

control and applying for limited leave to enter or remain under Appendix FM or the 

paragraphs of Part 8 set out in section 1, above.  

 

2.7. The higher level will apply until the migrant partner qualifies for settlement, even if 

the child turns 18 before then. However, the 18+ year old’s income and savings will be 

permitted to count towards the financial requirement.  

 

2.8.  The financial requirement will not apply to a child who:  

 

 Is a British citizen (including an adopted child who acquires British citizenship);  

 

 Is an EEA national (except where a non-EEA spouse or partner is being accompanied 

or joined by the EEA child of a former relationship who does not have a right to be 

admitted to the Isle of Man under the Immigration (EEA) Regulations 2006);  

 

 Is settled in the Isle of Man or who qualifies for indefinite leave to enter; or  

 

 Qualifies otherwise under Part 8 of the Immigration Rules in a category to which the 

requirement does not apply.  
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3. Operating Principles  

 

3.1. Meeting the Financial Requirement  

 

3.1.1. The applicant must meet:  

 

 The level of the financial requirement applicable to their application; and  

 

 The requirements specified in this guidance as to  

 (a) the permitted sources of income/savings; and  

(b) the time periods and permitted combinations of sources applicable to each 

permitted source relied upon; and  

(c) the evidence required for each permitted source relied upon.  

 

3.1.2. Income and cash savings must be in the name of the partner, the applicant or jointly. 

However, income and cash savings of a dependent child of the applicant can also be 

included once the child has turned 18 years of age.  

 

3.1.3. All employment income must come from working legally. All income and savings must 

be lawfully derived.  

 

3.1.4. Where the gross (pre-tax) amount of any income cannot be properly evidenced, the 

net (post-tax) amount will be counted, including towards a gross income requirement.  

 

3.1.5. If any of these requirements are not met, the application will fall for refusal.  

 

3.2. The Level of the Financial Requirement  

 

3.2.1. Caseworkers cannot exercise any discretion or flexibility with regard to the level of 

the financial requirement that must be met. It is a matter of public policy to introduce a 

financial requirement based on an income threshold for the sponsorship of partners and 

children. Therefore, it must be clear and consistently applied in all cases.  

 

3.2.2. The applicant has to demonstrate and evidence the income/savings required to meet 

the level of the financial requirement relevant to their application. They do not need to 

provide information in the first instance about any income/savings which they and/or the 

partner may have beyond this.  

 

3.2.3. The onus is on the applicant to demonstrate that the financial requirement is met in 

their case. Caseworkers will not generally be expected to make further enquiries or request 

further information in an effort to establish whether the financial requirement is met.  
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3.3. Evidence Requirements – General Information  

3.3.1. These general evidence requirements are based on best practice to ensure the 
evidence requirements are consistent in all cases. 

3.3.2. Promises of support from a third party cannot be counted towards the financial 
requirement. The applicant and their partner must have the required resources under 
their own control, not somebody else’s. Promises of support from a third party are 
vulnerable to a change in that person’s circumstances or in the applicant’s or partner’s 
relationship with them.  

3.3.3. Income can be paid into, or cash savings held in, any bank account in the name of 
the applicant, the applicant’s partner or both jointly (but not in the name of, or jointly with, 
a third party), provided that the account is held in a financial institution that is regulated 
by Financial Services Commission or the appropriate regulatory body for the country in 
which that institution is operating; and the financial institution does not appear on the list 
of excluded institutions under Appendix P of the United Kingdom Immigration Rules.  

3.3.4. Bank statements must be on official bank stationery, or be electronic bank 
statements from an online account (defined as one that operates solely over the internet 
and sends bank statements to its customers electronically) which are either 
accompanied by a letter from the bank on its headed stationery confirming that the 
documents are authentic or which bear the official stamp of the issuing bank on every 
page.  

3.3.5. The bank statements must cover the specified periods as described in the 
Immigration Rules for each of the sources of income.  

3.3.6. As an alternative to a bank statement we will also accept:  

 a building society statement or pass book; or  

 a letter from the bank or building society; or  

 a letter from a financial institution regulated by the Financial Services 
Commission or, for overseas accounts, the appropriate regulatory body for the country in 
which the institution operates and the funds are located. And the financial institution 
does not appear on the list of excluded institutions under Appendix P of the United 
Kingdom immigration rules.  

 
This is provided that the requirements in paragraph 1(aa) (1) – (3) of Appendix 
FM-SE are met: These are:  

(1) the requirements in paragraph 1(a)(i)-(iv) are met as if the document were a bank 
statement; and  

(2) a building society pass book must clearly show:  

(i) the account number;  

(ii) the building society's name and logo; and  
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(iii) the information required on transactions, funds held and time period(s) or as 
otherwise specified in this Appendix in relation to bank statements; and/or  

(3) a letter must be on the headed stationery of the bank, building society or other 
financial institution and must clearly show:  

(i) the account number, 

(ii) the date of the letter;  

(iii) the financial institution's name and logo; and  

(iv) the information required on transactions, funds held and time period(s) or as 
otherwise specified in this Appendix in relation to bank statements.  

3.3.7. Wage slips must be on company headed paper, or stamped and signed by the 
employer, or accompanied by a letter from the employer on company headed notepaper 
and signed by a senior manager confirming they are authentic.  

3.3.8. Where the applicant is required to provide evidence relating to a period which 
ends with the date of application, that evidence must be dated no earlier than 28 days 
before the date of application.  

3.3.9. Any documentary evidence must be the original (not a copy)  
 
 Where a document is not in English, the original must be accompanied by a 
certified translation by a professional translator. This translation must include details of 
the translator’s credentials and confirmation that it is an accurate translation of the 
original document. It must also be dated and include the original signature of the 
translator.  

 Under GEN.1.5 of Appendix FM, where caseworkers have reasonable cause to 
doubt the genuineness of any document submitted in support of an application and, 
having taken reasonable steps to verify the document, are unable to verify that it is 
genuine, the document will be discounted for the purposes of the application.  

 Caseworkers will be able to refuse the application if they have evidence that the 
applicant or partner has deceived them as to the level and/or source of income, has tried 
to do so, or has withheld relevant information, e.g. that the cash savings relied upon are 
a loan. Caseworkers will also be able to refuse an application if they are told by the 
applicant, or establish, that the applicant’s or applicant’s partner’s circumstances have 
changed materially since the point of application, such that the applicant does not meet 
the requirements.  
 

3.4. Evidential flexibility  

3.4.1. There is discretion for the Isle of Man Immigration Office to defer an application 

pending submission of missing evidence or the correct version of it, within reasonable 

deadline set for this. The Isle of Man Immigration Office will not have to defer where it does 

not think that correcting the error or omission will lead to a grant.  

 

3.4.2. The Isle of Man Immigration Office are also able to grant an application despite minor 

evidential problems (but not where specified evidence is missing entirely).  
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3.4.3. There is additional discretion where evidence cannot be supplied because it is not 

issued in a particular country or has been permanently lost.  

 

 

3.5. Conversion of foreign currency  

 

3.5.1. Income or cash savings in a foreign currency will be converted to pounds sterling (£) 

using the closing spot exchange rate which appears on www.oanda.com on the date of 

application. Where there is income or cash savings in different foreign currencies, each will 

be converted into pounds sterling (£) before being added together, and then added to any 

Isle of Man income or savings, to give a total amount.  

 

3.6. Meeting the financial requirement through “adequate maintenance”  

 

3.6.1. Where the applicant’s partner is in receipt of Carer’s Allowance or any of the following 

disability-related benefits in the Isle of Man, the applicant will be able to meet the financial 

requirement at that application stage by providing evidence of “adequate maintenance” 

rather than meeting an income threshold.  

 Disability Living Allowance.  

 Severe Disablement Allowance.  

 Industrial Injuries Disablement Benefit.  

 Attendance Allowance.  

 

3.6.2 The applicant will not need to meet a minimum income threshold. Instead, the 

applicant is required to demonstrate that they will be adequately maintained without 

recourse to public funds. The relevant guidance is set out in IDI Chapter 8 section 1.7a. This 

does not allow the applicant to rely on promises of third party support or prospective 

employment or job offers.  

 

3.6.3 An income threshold will apply at the next application stage if the applicant’s partner is 

no longer in receipt of one of these benefits at that time.  

 

 

 

 

 

 

 

 

 

 

 

 

4. Sources for meeting the financial requirement  
 

4.1. Ways of meeting the financial requirement  
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4.1.1. Where the applicant needs to meet a minimum income threshold, the financial 

requirement can be met in the following 5 ways:  
 

 Income from salaried employment of the partner (and/or the applicant if they are in 

the Isle of Man with permission to work). This is referred to as Category A or 

Category B, depending on the employment history. See section 5 of this guidance.  

 

 Non-employment income, for example income from property rental or dividends from 

shares. This is referred to as Category C. See section 6 of this guidance.  

 

 Cash savings of the applicant’s partner and/or the applicant, above £16,000, held by 

the partner and/or the applicant for at least 6 months and under their control. This is 

referred to as Category D. See section 7 of this guidance.  

 

 State (Isle of Man or foreign) or private pension of the applicant’s partner and/or the 

applicant. This is referred to as Category E. See section 8 of this guidance.  

 

 Income from self-employment of the partner (and/or the applicant if they are in the 

Isle of Man with permission to work). This is referred to as Category F or Category G, 

depending on which financial years are being relied on. See section 9 of this 

guidance.  
 

4.2. Sources that are not permitted  
 

4.2.1. Income from the following sources will not be counted towards the financial 

requirement:  

 Any subsidy or financial support from a third party (other than child maintenance or 

alimony payments, student/research maintenance grants/stipends). 

 Income from others who live in the same household (except any dependent child of 

the applicant who has turned 18 and continues to be counted towards the higher 

income threshold the applicant has to meet until they qualify for settlement).  

 Loans and credit facilities.  

 Income-related benefits: Income Support, income-related Employment and Support 

Allowance, Pension Credit, Housing Benefit, Council Tax Benefit and income-based 

Jobseeker’s Allowance.  

 The following contributory benefits: contribution-based Jobseeker’s Allowance, 

contribution-based Employment and Support Allowance and Incapacity Benefit.  

 Child Benefit.  

 Working Tax Credit.  

 Child Tax Credit.  

 Any other source of income not specified as counting towards the financial 

requirement.  

 

5.  Salaried Employment  
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5.1. Category A: With the current employer for 6 months or more  

 

5.1.1. Where the applicant’s partner (and/or the applicant if they are in the Isle of 

Man with permission to work) is in salaried employment at the point of application 

and has been with the same employer and earning the salary level relied upon for at 

least the last 6 months, the applicant can count the gross annual salary (at its 

lowest level in the 6 months prior to the date of application) towards the financial 

requirement.  

 

5.1.2. If necessary to meet the level of the financial requirement applicable to the 

application, the applicant can add to this:  

 

 The gross amount of any specified non-employment income received by the 

applicant’s partner, the applicant or both jointly in the 12 months prior to the 

application, provided they continue to own any asset on which that income 

was based (e.g. property, shares) at the date of application;  

 

 An amount based on the cash savings above £16,000 held by the applicant’s 

partner, the applicant or both jointly for at least the 6 months prior to the 

application and under their control. At the entry clearance/initial leave to 

remain stage and the further leave stage, the amount above £16,000 must 

be divided by 2.5 (to reflect the 2.5 year or 30-month period before the 

applicant will have to make a further application) to give the amount which 

can be added to income. At the indefinite leave to remain stage, the whole of 

the amount above £16,000 can be added to income; and/or  

 

 The gross annual income received by the applicant’s partner or the applicant 

from any State (Isle of Man or foreign) or private pension.  

 

5.1.3. Therefore this source can be combined with Category C: non-employment 

income, Category D: cash savings and Category E: pension if necessary to meet the 

financial requirement.  

 

5.1.1. Where the applicant’s partner is returning with the applicant to the Isle of Man 

to work they must meet two requirements to rely on Category A:  

 

 The applicant’s partner must be in salaried employment at the point of 

application and have been with the same employer and earning the salary 

level relied upon for at least the last 6 months. In such cases the applicant 

can count the gross annual salary (at its lowest level in the 6 months prior to 

the date of application) towards the financial requirement. This can be 

combined with any or all of the sources at 5.1.2.  

 In addition the applicant’s partner must also have confirmed salaried 
employment to return to in the Isle of Man (starting within 3 months of their 
return). This must have an annual starting salary sufficient to meet the 
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financial requirement applicable to the application alone, or in combination 
with any or all the sources at 5.1.2.  

 
 
5.1.5. Case Studies – Combining Category A with other Sources  
 

(a) In an application for leave to remain the applicant’s partner has been working 
for the same employer at the point of application for the last 6 months. They earn 
a gross annual salary of £8,000 a year and have been earning the same salary 
for at least that 6-month period. They receive non-employment income from a 
rental property and in the 12 months prior to the application they received a gross 
rental income of £9,000; they continue to own the property. The sponsor’s total 
income is therefore £17,000.  

 
The applicant’s partner also has cash savings of £25,000. She can meet the 
savings requirements of the rules including holding those savings for at least 6 
months prior to the application, the savings being above £16,000, and having the 
savings under her control. The amount of savings that can be used towards the 
financial requirement is £3,600. (£25,000 minus £16,000) divided by 2.5 = £3,600  

 
Using a combination of Categories A, C and D the applicant’s partner has 
£20,600 in income and savings which can be relied up to meet the financial 
requirement of £18,600. (£17,000 income plus £3,600 savings)  

 
(b) The applicant’s partner lives overseas but is returning with the applicant to the 
Isle of Man to work. The applicant’s partner has been with working for same 
employer for the last 5 years in Australia earning a gross annual salary of 
£25,000. The applicant’s partner has a job offer to start in the Isle of Man in 8 
weeks and the annual starting salary for the job is £30,000. Therefore the 
applicant’s partner has both current gross annual salary and a future starting 
salary which meet the financial requirement using category A.  

 
(c) If, in the scenario at (b) above, the applicant’s partner overseas had been 
unemployed for 12 months and had no other income or savings, the financial 
requirement could not be met using Category A. This is true even if they have a 
job offer in the Isle of Man starting in 8 weeks with a starting salary of £30,000.  
The applicant’s partner can only rely on the income from a job offer in the Isle of 
Man if he is or has also been in employment at the required level of income 
overseas.  
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5.2. Category B: Less than 6 months with current employer or variable 

salary  

 

5.2.1. This category is used where the applicant’s partner (and/or the applicant if 

they are in the Isle of Man with permission to work) is in salaried employment at the 

point of application and has not been with the same employer and earning the 

salary level relied upon for at least the last 6 months. It can therefore be used by 

those who have been with their current employer for less than 6 months, or who 

have been with their current employer for at least 6 months but earning a variable 

salary and wish to be considered in this category rather than under Category A.  

 

5.2.2. Under Category B, the financial requirement must be met and evidenced in 

two parts.  

 

5.2.3. First, where the applicant’s partner and/or the applicant (if they are in the 

Isle of Man with permission to work) is in salaried employment at the date of 

application and has been with the same employer or earning the amount relied upon 

for less than the last 6 months, the applicant can count the gross annual salary at 

the date of application towards the financial requirement.  

 

5.2.4. If necessary to meet the level of the financial requirement applicable to the 

application, the applicant can add to this:  

 

 The gross amount of any specified non-employment income received by the 

applicant’s partner, the applicant or both jointly in the 12 months prior to the 

application, provided they continue to own the relevant asset (e.g. property, 

interest from shares) at the date of application;  

 

 An amount based on the cash savings above £16,000 held by the applicant’s 

partner, the applicant or both jointly for at least the 6 months prior to the 

application and under their control. At the entry clearance/initial leave to 

remain stage and the further leave stage, the amount above £16,000 must 

be divided by 2.5 (to reflect the 2.5 year or 30-month period before the 

applicant will have to make a further application) to give the amount which 

can be added to income. At the indefinite leave to remain stage, the whole of 

the amount above £16,000 can be added to income; and/or  

  

 The gross annual income from any State (Isle of Man or foreign) or private 

pension received by the applicant’s partner or the applicant.  

  

5.2.5. Second, the couple must in addition have received in the 12 months 

prior to the application the level of income required to meet the financial 

requirement applicable to them, based on:  
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 The gross salaried employment income of the applicant’s partner (in the Isle 

of Man or overseas) and/or the applicant (if they are in the Isle of Man with 

permission to work);  

 

 The gross amount of any specified non-employment income received by the 

applicant’s partner, the applicant or both jointly; and/or  

 

 The gross amount of any State (Isle of Man or foreign) or private pension 

received by the applicant’s partner or the applicant.  

 

5.2.6. The assessment of the financial requirement will therefore be based on:  

 

(1) The gross annual salary from salaried employment at the date of 

application. This source can be combined with Category C: non-employment 

income, Category D: cash savings and Category E: pension; and  

 

(2) The actual gross income received from all salaried employment in the 12 

months prior to the application. This can be combined with the actual gross 

income received from Category C: non-employment income and Category E: 

pension over the same 12-month period. Cash savings cannot be used for 

(2).  

 

5.2.7. Where the applicant’s partner is returning with the applicant to the 

Isle of Man to work, Category B operates differently. The partner does not have 

to be in employment at the date of application. Instead, the financial requirement 

must be met and evidenced in two parts in the following way.  

 

5.2.8. First, the applicant’s partner must have confirmed salaried employment to 

return to in the Isle of Man (starting within 3 months of their return). This must have 

an annual starting salary sufficient to meet the financial requirement applicable to 

the application, alone or in combination with any or all of the items in paragraph 

5.1.2.  

 

5.2.9. Second, the couple returning to the Isle of Man must in addition have 

received in the 12 months prior to the application the level of income required to 

meet the financial requirement applicable to them, based on:  

 The gross salaried employment income overseas of the applicant’s partner;  

 

 The gross amount of any specified non-employment income received by the 

applicant’s partner, the applicant or both jointly; and/or  

 

 The gross amount of any State (Isle of Man or foreign) or private pension 

received by the applicant’s partner or the applicant.  

 

5.2.10. The assessment of the financial requirement will therefore be based on:  
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(1) The gross annual salary of the applicant’s partner’s salaried employment which 

starts within 3 months of their return to the Isle of Man. This source can be 

combined with Category C: non-employment income, Category D: cash savings and 

Category E: pension; and 

 

 

(2) The actual gross income received from all the applicant’s partner’s salaried 

employment in the 12 months prior to the application. Earnings from overseas 

employment can be included. This can be combined with the actual gross income the 

couple received from Category C: non-employment income and Category E: pension 

over the same 12-month period. Cash savings cannot be used for (2).  

 

 

 

5.2.11. Case Studies – Meeting the Two Parts of Category B  

 

(a) The applicant’s partner works in the Isle of Man. She started a new job 3 months 

ago and her gross annual salary is £22,000. She meets part (1) of the calculation for 

Category B because she is in salaried employment at the date of application and her 

gross annual salary at the date of application meets the financial requirement.  

 

In addition, she must have received in the 12 months prior to the application the 

level of income required to meet the financial requirement, part (2). Before starting 

her new job, she worked for other companies for 8 months during the last 12 

months. The total she earned from this employment in the last 12 months was 

£20,000.  

 

She can use Category B to meet the financial requirement because she earned more 

than £18,600 in the last 12 months and is currently in a job also paying at least 

£18,600.  

 

(b) The applicant’s partner works in the Isle of Man. She started a new job 3 weeks 

ago. Her gross annual salary is £20,000. She meets part (1) of the calculation for 

Category B because she is in salaried employment at the date of application and her 

gross annual salary at the date of application meets the financial requirement.  

In addition she must have received in the 12 months prior to the application the level 

of income required to meet the financial requirement, part (2). She has had no other 

job in the last 12 months as she has been travelling and therefore has had no 

income in the last 12 months.  

 

She meets part (1) the Category B calculation because she is currently in a job 

paying at least £18,600 but not part (2) as she has not earned more than £18,600 in 

the last 12 months. Therefore she cannot meet the financial requirement using 

Category B.  
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(c) The applicant’s partner lives in China and is returning to the Isle of Man with the 

applicant to live permanently. The applicant’s partner left their job 3 months ago to 

prepare for the move to the Isle of Man. They are not employed at the date of the 

application. From the job that she left, she received an income of £19,000 in the 12 

months prior to the application. They meet part (2) of the calculation for a returning 

sponsor because they received in the 12 months prior to the application the level of 

income required to meet the financial requirement.  

 

In addition, she must have confirmed salaried employment to return to in the Isle of 

Man (starting within 3 months of her return). This must have an annual starting 

salary sufficient to meet the financial requirement applicable to the application, alone 

or in combination with other sources, part (1). She does have a job offer starting in 7 

weeks in the Isle of Man with an annual starting salary of £24,000.  

 

She meets part (1) of the Category B calculation for a returning sponsor because she 

has confirmed salaried employment to return to in the Isle of Man (starting within 3 

months of her return) which has an annual starting salary sufficient to meet the 

financial requirement. She also meets part (2) because she earned more than 

£18,600 in the last 12 months.  

 

 

 

5.3. Salaried Employment – General Requirements  

 

5.3.1. Employment can be full-time or part-time.  

 

5.3.2. Employment can be permanent, a fixed-term contract or with an agency.  

 

5.3.3. Employment salary can be paid cash-in-hand as long as the correct tax is paid. 

It would also be expected that some of this salary would be paid into a bank 

account.  

 

5.3.4. Where the applicant’s partner (and/or the applicant if they are in the Isle of 

Man with permission to work) is in salaried employment they may work overseas, 

subject to the couple meeting the requirement that they intend to live together 

permanently in the Isle of Man.  

 

5.3.5. In respect of an equity partner, e.g. in a law firm, the income they draw from 

the partnership will be treated as salaried employment.  

 

5.3.6. Where the applicant’s partner (and/or the applicant if they are in the Isle of 

Man with permission to work) is in receipt of maternity, paternity, adoption or sick 

pay, the relevant date for considering the length of employment will be the date of 

commencement of the maternity, paternity, adoption or sick leave, not the date of 

application. The relevant period for calculating income from their salaried 
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employment will also be the period prior to the commencement of the maternity, 

paternity, adoption or sick pay and not the date of application. But the specified 

time periods for any other sources of income that are being combined will remain as 

set out in this guidance and in line with those not in receipt of maternity, paternity, 

adoption or sick pay.  

 

 

5.4. Salaried Employment – Required Evidence  

 

1.In respect of salaried employment in the Isle of Man, all of the following 

evidence should be provided:  

 

(a) Wage slips covering:  

(i) a period of 6 months prior to the date of application if the applicant has 

been employed by their current employer for at least 6 months; or  

(ii) any period of salaried employment in the period of 12 months prior to the 

date of application if the applicant has been employed by their current 

employer for less than 6 months, or in the financial year(s) relied upon by a 

self-employed person.  

 

(b) A letter from the employer(s) who issued the wage slips at paragraph 2(a) 

confirming:  

(i) the person's employment and gross annual salary;  

(ii) the length of their employment;  

(iii) the period over which they have been or were paid the level of salary 

relied upon in the application; and  

(iv) the type of employment (permanent, fixed-term contract or agency).  

 

(c) Personal bank statements corresponding to the same period(s) as the wage slips 

at paragraph 2(a), showing that the salary has been paid into an account in the 

name of the person or in the name of the person and their partner jointly.  

 

In addition to the evidence listed above T14(s) (if issued) and a signed contract(s) of 

employment may also be submitted in respect of salaried employment in the Isle of 

Man. If they are not submitted then the caseworker may grant the application if 

otherwise satisfied that the requirements of this Appendix relating to that 

employment are met or they may ask for the documents to be submitted.  

 

 

 

2.In respect of salaried employment outside of the Isle of Man, evidence 

should be a reasonable equivalent to that set out in paragraph 1.  
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3. In respect of a job offer in the Isle of Man (for an applicant's partner or 

parent's partner returning to salaried employment in the Isle of Man at 

paragraphs E-ECP.3.2.(a) and E-ECC.2.2.(a) of Appendix FM) a letter from 

the employer should be provided:  

 

(a) confirming the job offer, the gross annual salary and the starting date of the 

employment which must be within 3 months of the applicant's partner's return to the 

Isle of Man; or (b) enclosing a signed contract of employment, which must have a 

starting date within 3 months of the applicant's partner's return to the Isle of Man.  

 

 

5. In respect of statutory or contractual maternity, paternity or adoption 

pay in the Isle of Man all of the following should be provided:  

 

(a) Personal bank statements corresponding to the same period(s) as the wage slips 

at paragraph 5(b), showing that the salary has been paid into an account in the 

name of the person or in the name of the person and their partner jointly   

 

(b) Wage slips covering:  

(i) a period of 6 months prior to the commencement of the maternity, 

paternity or adoption leave, if the applicant has been employed by their 

current employer for at least 6 months; or  

(ii) any period of salaried employment in the period of 12 months prior to the 

commencement of the maternity, paternity or adoption leave, if the applicant 

has been employed by their current employer for less than 6 months.  

 

(c) A letter from the employer confirming:  

(i) the length of the person's employment;  

(ii) the gross annual salary and the period over which it has been paid at this 

level;  

(iii) the entitlement to maternity, paternity or adoption leave; and (iv) the 

date of commencement and the end-date of the maternity, paternity or 

adoption leave.  

 

In addition to the evidence listed in above T14(s) (if issued) and a signed contract(s) 

of employment may also be submitted in respect of salaried employment in the Isle 

of Man. If they are not submitted then the caseworker may grant the application if 

otherwise satisfied that the requirements of this Appendix relating to that 

employment are met or they may ask for the documents to be submitted.  

 

6. In respect of statutory or contractual sick pay in the Isle of Man all of 

the following should be provided:  

(a) Personal bank statements corresponding to the same period(s) as the wage slips 

at paragraph 6(b), showing that the salary has been paid into an account in the 

name of the person or in the name of the person and their partner jointly.  
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(b) Wage slips covering:  

 

(i) a period of 6 months prior to the commencement of the sick leave, if the 

applicant has been employed by their current employer for at least 6 months; 

or  

(ii) any period of salaried employment in the period of 12 months prior to the 

commencement of the sick leave, if the applicant has been employed by their 

current employer for less than 6 months.  

(c) A letter from employer confirming:  

 

(i) the length of the person's employment;  

(ii) the gross annual salary and the period over which it has been paid at this 

level;  

(iii) that the person is in receipt of statutory or contractual sick pay; and (iv) 

the date of commencement of the sick leave.  

 

In addition to the evidence listed in above P60(s) (if issued) and a signed contract(s) 

of employment may also be submitted in respect of salaried employment in the Isle 

of Man. If they are not submitted then the caseworker may grant the application if 

otherwise satisfied that the requirements of this Appendix relating to that 

employment are met or they may ask for the documents to be submitted.  
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6.  Non-Employment Income  

 

6.1. Category C: Non-Employment Income - Requirements  

 

6.1.1. The specified non-employment income the applicant’s partner and/or the 

applicant has received in the 12 months prior to the application can count towards 

the financial requirement.  

 

6.1.2. The relevant asset on which any income is based must be in the name of the 

applicant, their partner or both jointly and held or owned at the date of application.  

 

6.1.3. This source can be combined with income from Categories A and B: salaried 

employment, Category D: cash savings and Category E: pension in order to meet the 

financial requirement.  

 

6.1.4. The following are examples of acceptable non-employment income sources:  

 Property rental (also see below).  

 Dividends or other income from investments, stocks and shares, bonds or 

trust funds.  

 Interest from savings.  

 Maintenance payments from a former partner in relation to the applicant or 

to the applicant and former partner’s child or children dependent on and 

cared for by the applicant.  

 Isle of Man Maternity Allowance, Bereavement Allowance, Bereavement 

Payment and Widowed Parent’s Allowance.  

 A maintenance grant or stipend (not a loan) associated with undergraduate 

study or postgraduate study or research  

 

6.2. Property Rental – further guidance  

 

6.2.1. Any rental income from property, in the Isle of Man or overseas, 

should be from a property that is:  

 

(i) owned by the person;  

(ii) not their main residence; and 

(iii) if ownership of the property is shared with a third party, only income received 

from their share of the property can be counted.  

 

(cc) The amount of rental income from property received before any management 

fee was deducted may be counted.  

 

(d) Equity in a property cannot be used to meet the financial requirement.  

6.2.2. Therefore, income from a room in the main residence rented to a lodger 

cannot be included. Income from a property that is rented out for all or part of the 

year (e.g. a holiday let) can be counted.  
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6.3. Non-Employment Income – Required Evidence  

 

In respect of non-employment income all the following evidence, in 

relation to the form of income relied upon, should be provided:  

 

(a) To evidence property rental income:  

 

(i) Confirmation that the person or the person and their partner jointly own the 

property for which the rental income is received, through:  

 

(1) A copy of the title deeds of the property or of the title register from the 

Land Registry (or overseas equivalent); or  

(2) A mortgage statement.  

 

(ii) Personal bank statements for the 12-month period prior to the date of application 

showing the rental income was paid into an account in the name of the person or of 

the person and their partner jointly.  

 

(iii) A rental agreement or contract.  

 

(b) To evidence dividends or other income from investments, stocks, 

shares, bonds or trust funds:  

 

(i) A certificate showing proof of ownership and the amount(s) of any investment(s). 

 

(ii) A portfolio report (for a financial institution regulated by the Financial Services 

Commission in the Isle of Man).  

 

(iii) Personal bank statements for the 12-month period prior to the date of 

application showing that the income relied upon was paid into an account in the 

name of the person or of the person and their partner jointly.  

 

(c) To evidence interest from savings:  

 

(i) Personal bank statements for the 12-month period prior to the date of application 

showing the amount of the savings held and that the interest was paid into an 

account in the name of the person or of the person and their partner jointly.  

 

 

 

(d) To evidence maintenance payments (from a former partner to maintain 

their and the applicant's child or children or the applicant):  

 

(i) Evidence of a maintenance agreement through any of the following:  
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(1) A court order;  

(2) Written voluntary agreement; or 

 (3) Child Support Agency documentation.  

 

(ii) Personal bank statements for the 12-month period prior to the date of application 

showing the income relied upon was paid into an account in the name of the 

applicant.  

 

(e) Pension income – see Category E, below.  

 

(f) To evidence Isle of Man Maternity Allowance, Bereavement Allowance, 

Bereavement Payment and Widowed Parent's Allowance:  

 

(i) Department of Social Care documentation confirming the person or their partner 

is or was in receipt of the benefit in the 12-month period prior to the date of 

application.  

 

(ii) Personal bank statements for the 12-month period prior to the date of application 

showing the income was paid into the person's account.  

 

(g) To evidence a maintenance grant or stipend (not a loan) associated 

with undergraduate study or postgraduate study or research:  

 

(i) Documentation from the body or company awarding the grant or stipend 

confirming that the person is currently in receipt of the grant or stipend or will be 

within 3 months of the date of application, confirming that the grant or stipend will 

be paid for a period of at least 12 months from the date of application or from the 

date on which payment of the grant or stipend will commence, and confirming the 

annual amount of the grant or stipend.  

 

(ii) Personal bank statements for any part of the 12-month period prior to the date 

of the application during which the person has been in receipt of the grant or stipend 

showing the income was paid into the person's account.  
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7. Cash Savings  

 

7.1. Category D: Cash Savings – Requirements  

 

7.1.1. An amount based on the cash savings above £16,000 held by the applicant, 

their partner, or both jointly for at least 6 months prior to the application and under 

their control can count towards the financial requirement where applicable. (£16,000 

is the level of savings at which a person generally ceases to be eligible for income-

related benefits.)  

 

7.1.2. This source can be combined with income from Category A: salaried 

employment, part (1) of Category B: salaried employment, Category C: non-

employment income and Category E: pension in order to meet the financial 

requirement.  

 

7.1.3. However, cash savings cannot be combined with self-employment income in 

either Category F or G, see section 9 of this guidance. Cash savings are also not able 

to be combined with part (2) of Category B: salaried employment, see section 5 of 

this guidance.  

 

7.1.4. At the Entry Clearance and Leave to Remain stages, the amount above 

£16,000 must be divided by 2.5 (to reflect the 2.5 year or 30-month period before 

the applicant will have to make a further application) to give the amount which can 

be used.  

 

7.1.5. The following equation is used:  

(x minus 16000) divided by 2.5 = y  

 

Where x is the total amount of savings held and y is the amount which can be used 

towards the financial requirement.  

 

7.1.6. At the Indefinite Leave to Remain stage, the whole of the amount above 

£16,000 can be used. And it is the following equation that is used:  

(x minus 16000) = y  

 

7.1.7. The following table sets out some examples where £18,600 is the level of 

financial requirement and cash savings are being used to meet this level.  
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Total 
Savings 
held 

Leave to enter/remain 
 

Indefinite Leave to Remain 
 

Amount which 
can be used  

 

Income 
needed from 
other sources 

(that can be 
combined with 
cash savings)  

 

Income needed 
from other sources 

(that can be 
combined with cash 

savings)  

 

Income needed 
from other 

sources (that 
can be 

combined with 
cash savings)  

 

£62,500 (62500-16000) 
Divided by 2.5 

=£18,600 

None (62500–16000) 
=£46,500 

None 

£40,500 (40500-16000) 
Divided by 2.5 

=£9,800 

£8,800  
 

(40500-16000) 
=£24,500 

None 

£33,000  
 

(33000-16000) 
Divided by 2.5 

=£600 

£11,800  
 

(33000-16000) 
=£17,000 

£1,600  
 

£25,000 (25000-16000) 
Divided by 2.5 

=£3,600 

£15,000  
 

(25000-16000) 
=£9,000 

£9,600  
 

£17,500 (17500-16000) 
Divided by 2.5 

=£600 

£18,000  
 

(17500-16000) 
£1,500 

£18,100  
 

£16,500 (16500-16000 
Divided by 2.5 

=£200 

£18,400  
 

(16500-16000) 
=£500 

£18,100  
 

 

 

7.2. Cash Savings – Further Guidance  

 

7.2.1 Savings must be held in cash in a personal bank account in the name of the 

applicant, their partner or the couple jointly. The savings can be from any legal 

source, including a gift from a family member or other third party, provided the 

source of the cash savings is declared. The applicant and/or their partner must 

confirm that the money, which cannot be borrowed, is under their control and 

evidence that it has been held in their bank account for at least 6 months prior to the 

date of application.  

 

7.2.2 Further requirements for cash savings:  

 

In respect of cash savings:  

(a) The savings may be held in any form of bank/savings account, provided that the 

account allows the savings to be accessed immediately (with or without a penalty for 

withdrawing funds without notice). This can include, for those of retirement age, 

savings held in a pension savings account which can be immediately withdrawn.  

(b) Paid out competition winnings or a legacy which has been paid can contribute to 

cash savings.  
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7.3. Cash Savings – Required Evidence  

 

In respect of cash savings the following should be provided:  

(a) Personal bank statements showing the cash savings have been held in an 

account in the name of the person or of the person and their partner jointly for at 

least 6 months prior to the date of application.  

(b) A declaration by the account holder(s) of the source(s) of the cash savings.  
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8.  Pension  

 

8.1. Category E: Pension - Requirements  

 

8.1.1. The gross annual income from any State (Isle of Man Basic State Pension and 

Additional or Second State Pension, or foreign) or private pension received by the 

applicant’s partner or the applicant can count towards the financial requirement.  

 

8.1.2. The annual pension amount may be counted where the pension has become a 

source of income at least 28 days prior to the application.  

 

8.1.3. This source can be combined with income from Category A: salaried 

employment, part (1) of Category B: salaried employment, Category C: non-

employment income and Category D: cash savings in order to meet the financial 

requirement.  

 

8.1.4. The gross amount of any State (Isle of Man or foreign) or private pension 

received by the applicant’s partner or the applicant in the 12 months prior to the 

date of application can be combined with part (2) of Category B: salaried 

employment.  

 

8.2. Pension - Required Evidence  

 

To evidence a pension all the following evidence should be provided:  

(i) Official documentation from:  

 

(1) The Department of Social Care (in respect of the Basic State Pension and the 

Additional or Second State Pension); 

(2) An overseas pension authority; or  

(3) A pension company, confirming pension entitlement and amount.  

(ii) At least one personal bank statement in the 12-month period prior to the date of 

application showing payment of the pension into the person's account.  
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9.  Self-Employment  

 

9.1. Category F: Last financial year  

 

9.1.1. Where the applicant’s partner (and/or the applicant if they are in the Isle of 

Man with permission to work) is in self-employment at the date of application, they 

can use income from the last full financial year to meet the financial 

requirement.  

 

9.2. Category G: Average of last two financial years  

 

9.2.1. Where the applicant’s partner (and/or the applicant if they are in the Isle of 

Man with permission to work) is in self-employment at the date of application, they 

can choose instead to rely on Category G. Category G allows them to use an 

average of the income received in the last 2 full financial years to meet the 

financial requirement.  

 

9.3. Self-Employment – General Requirements  

 

9.3.1. The period of the relevant financial year will be determined by the type of 

self-employment. For those employed as a sole trader, partner or in a franchise this 

will be the period covered by the self-assessment tax return and runs from April to 

March each year. For those employed as a director of a limited company (who are 

treated as though they were self-employed), it will be the period covered by the 

Corporation Tax (CT) returns and coincides with the 12-month accounting year of 

the company.  

 

9.3.2. Income from self-employment can be combined with income from Categories 

A and B: salaried employment, Category C: non-employment income and Category 

E: pension in order to meet the financial requirement. However, unlike with other 

Categories, these sources of income must be from the relevant financial year(s) in 

order to be included. All the income in a self employment case must fall within the 

financial year(s) relied on. For example, to include income from property rental the 

income must have been earned during the relevant financial year(s), though the 

property must still be owned by the relevant person at the date of application.  

 

9.3.3. Cash savings cannot be used in combination with self-employment. For 

information on Cash Savings, see section 7 of this guidance.  

 

9.3.4. Employment can be cash-in-hand if the correct tax is paid.  
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9.4.  Self-Employment - Further Guidance  

 

9.4.1. The requirements for combining self-employment income with other sources 

of income are:  

 

i) Where the person is self-employed, their gross annual income will be the total of 

their gross income from their self-employment, from any salaried employment they 

have had, from specified non-employment income received by them or their partner, 

and from income from an Isle of Man or foreign State pension or a private pension 

received by them or their partner, in the last full financial year or as an average of 

the last two full financial years. The requirements relating to these forms of income 

shall apply as if references to the date of application were references to the end of 

the relevant financial year(s).  

 

ii) Where the person is self-employed, they cannot combine their gross annual 

income at paragraph 13(e) with specified savings in order to meet the level of 

income required under Appendix FM.  

 

9.5. Self-Employment as a sole trader, a partner or in a franchise - 

Requirements  

 

9.5.1. A sole trader is a business that is owned and controlled by one person, 

although they may employ additional staff. A partnership is where the business is 

owned by two or more people (although equity partners will be treated as in salaried 

employment for the purposes of the financial requirement - see section 5 of this 

guidance). And a franchise allows a person the right to use an existing business idea.  

 

When calculating income from self-employment under paragraphs  this 

paragraph applies:  

 

(a) There must be evidence of ongoing self-employment at the date of application.  

 

(b) Where the self-employed person is a sole trader or is in a partnership or 

franchise agreement, the income will be:  

 

(i) the gross taxable profits from their share of the business; and  

(ii) allowances or deductable expenses which are not taxed will not be 

counted towards income.  

 

(c) Where self-employment income is being used to meet the financial requirement 

for an initial application for leave to remain as a partner under Appendix FM by an 

applicant who used such income to meet that requirement in an application for entry 

clearance as a fiancé(e) or proposed civil partner under that Appendix in the last 12 

months, the Lieutenant Governor may continue to accept the same level and 

evidence of self-employment income that was accepted in granting the application 
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for entry clearance, provided that there is evidence of ongoing self-employment at 

the date of the application for leave to remain.  

 

 

9.6. Sole trader, partner or franchise - Required Evidence  

 

In respect of self-employment in the Isle of Man as a partner, as a sole 

trader or in a franchise all of the following should be provided:  

 

(a) Evidence of the amount of tax payable, paid and unpaid for the last financial 

year.  

 

(b) The latest:  

 

(i) annual self-assessment tax return to HMRC (a copy or print-out);  

(ii) Statement of Account (SA300 or SA302); and  

(iii) the same for the previous financial year if the latest return does not show 

the necessary level of gross income, but the average of the last 2 financial 

years does.  

 

(c) Proof of registration with Income Tax as self-employed if available.  

 

(d) Each partner's Tax Reference Number and/or the Tax reference number of the 

partnership or business.  

 

(e) Where the person holds or held a separate business bank account(s), bank 

statements for the same 12-month period as the tax return(s).  

 

(f) Personal bank statements for the same 12-month period as the tax return(s) 

showing that the income from self-employment has been paid into an account in the 

name of the person or in the name of the person and their partner jointly.  

 

(g) Evidence of ongoing self-employment through:  

(i) evidence of payment of National Insurance contributions (for self-

employed persons); or,  

(ii) current Appointment Reports from Companies Registry (for Directors).  

 

(h) One of the following documents must also be submitted:  

(i) (aa) If the applicant’s business is a registered company that is required to 

produce annual audited accounts, the latest such accounts; or  

(bb) If the applicant’s business is not required to produce annual audited 

accounts, the latest unaudited accounts and an accountant’s certificate of 

confirmation, from an accountant who is a member of a Isle of Man 

Recognised Supervisory Body (as defined in the Companies Act 2006);  
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(ii) A certificate of VAT registration and the latest VAT return (a copy or print-

out) confirming the VAT registration number, if turnover is in excess of 

£73,000;  

(iii) Evidence to show appropriate planning permission or local planning 

authority consent is held to operate the type/class of business at the trading 

address (where this is a local authority requirement); or  

(iv) A franchise agreement signed by both parties.  

(i) The document referred to in paragraph 7(h)(iv) must be provided if the 

organisation is a franchise.  

 

In respect of self-employment outside of the Isle of Man, evidence should 

be a reasonable equivalent to that set out above.  

 

9.7.  Directors of Limited Companies - Requirements  

 

9.7.1. A limited company is owned by its shareholders. Where such a shareholder is 

also a director employed by the company, they may be paid a salary. However, for 

the purposes of the financial requirement a director of a limited company is treated 

as though they were self-employed. This is because of the financial year basis on 

which the operation of the company needs to be evidenced and assessed.  

 

9.7.2.The requirements for self-employment income are:  

 

When calculating income from self-employment this paragraph also 

applies:  

(a) There must be evidence of ongoing self-employment at the date of application.  

 

(c) Where the self-employed person has set up their own registered company and is 

listed as a director of that company, the income that can be counted will be any 

salary drawn from the gross profits of the company and any income drawn from the 

post-tax profits of the company.  

 

(d) Where self-employment income is being used to meet the financial requirement 

for an initial application for leave to remain as a partner under Appendix FM by an 

applicant who used such income to meet that requirement in an application for entry 

clearance as a fiancé(e) or proposed civil partner under that Appendix in the last 12 

months, the Lieutenant Governor may continue to accept the same level and 

evidence of self-employment income that was accepted in granting the application 

for entry clearance, provided that there is evidence of ongoing self-employment at 

the date of the application for leave to remain.  
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9.8.  Directors of Limited Companies - Required Evidence  

 

In respect of self-employment in a limited company based in the Isle of 

Man all of the following should be provided:  

 

(a) Where the self-employed person is listed as a director of the company and draws 

a salary from the gross profits of the company:  

(i) wage slips covering the same period as the Company Tax Return CT600; 

and  

(ii) evidence of payment of PAYE and Class 1 National Insurance 

contributions where applicable covering the same period as the Company Tax 

Return CT600, where this evidence is available at the date of application.  

 

(b) Evidence of registration with the Registrar of Companies at Companies House. 

 

(c) Company Tax Return – CT600 (a copy or print-out) and evidence this has been 

filed with HMRC, such as an electronic acknowledgment from HMRC.  

 

(d)  (i) If the applicant’s business is a registered company that is required to 

produce annual audited accounts, the latest such accounts; or  

(ii) If the applicant’s business is not required to produce annual audited 

accounts, the latest unaudited accounts and an accountant’s certificate of 

confirmation, from an accountant who is a member of a Isle of Man 

Recognised Supervisory Body (as defined in the Companies Act 2006);  

 

(e) Corporate/business bank statements covering the same 12-month period as the 

tax return(s).  

 

(f) Personal bank statements covering the same 12-month period as the tax 

return(s) showing that the income from self-employment has been paid into an 

account in the name of the person or in the name of the person and their partner 

jointly.  

 

(g) Evidence of ongoing self-employment through:  

(i) evidence of payment of Class 2 National Insurance contributions (for self-

employed persons); or,  

(ii) current Appointment Reports from Companies House (for Directors),  

 

(h) One of the following documents must also be provided:  

(i) A certificate of VAT registration and the latest VAT return (a copy or a 

print-out) confirming the VAT registration number, if turnover is in excess of 

£73,000.  

(ii) Proof of ownership or lease of business premises.  
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(iii) Original proof of registration with Income Tax as an employer for the 

purposes of PAYE and National Insurance, proof of PAYE reference number 

and Accounts Office reference number. This evidence may be in the form of a 

certified copy of the documentation issued by Income Tax. 

(iv) Proof of registration with the London Stock Exchange or with an 

international stock exchange approved by the Financial Services Commission 

in the Isle of Man.  

(i) The document referred to in paragraph 9(h)(iv) must be provided for a 

company registered on the London Stock Exchange or an FSC-approved 

international stock exchange.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


