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Rheynn Lhiasaghey Tarmaynagh 

 
EQUAL PAY FOR LIKE WORK – TAKING A CLAIM 

 
The leaflet is a guide and has no status in law.  It does not cover all the 
rules for every situation, nor does it provide a full interpretation of the 
rules. It should not be treated as a complete and authoritative statement 
of the law.  It should be read in conjunction with the Code of Practice that 
the Department of Economic Development publishes on the legislation. 

Introduction 

The Employment (Sex Discrimination) Act 2000 gives women and men the right 
to equal pay. Men paid less than their female colleagues also have a right to 
equal pay. 
 
These pages give advice about - Equal Pay for Like Work. You are also 
entitled to equal pay if your job has been rated as equivalent to your 
comparator’s under a properly conducted job evaluation scheme. 
 
Equal pay is not just about wages and salaries. Pay also covers bonuses and 
overtime, holiday pay, sick pay, performance related pay or occupational 
pensions. 
There are a number of ways pay discrimination can happen, for example: 

• A woman is appointed on a lower rate of pay than her male colleagues  
• A woman on maternity leave is denied a bonus received by other staff  
• Women's jobs are given different job titles and grades to those of men 

doing similar work  
• Part-time staff, mostly women, have no entitlement to sick pay or holiday 

pay  
• All staff are place on individual contracts and not allowed to discuss their 

pay rates  
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Rights 

You have a right not to be paid less than other work colleagues doing the same, 
or nearly the same, work because of your sex.  
 
You have a right to claim equal pay in circumstances where:  

• You are doing the same or broadly similar work (known as "like work")  
• Compared to a member of the opposite sex (known as the "comparator")  
• Who is paid more, and  
• Who is working for the same employer as you.  

Your rights to equal pay for doing "like work" are set out in the Employment (Sex 
Discrimination) Act 2000.  
 
The Act covers a broad range of workers on the Isle of Man regardless of their 
length of service and whether they are on full-time, part-time, casual or 
temporary contracts. You can take your claim for equal pay to the employment 
tribunal or the High Court. You can take your claim at any time while you are in 
the job or within 6 months of leaving that employment, or within 5 years if you 
take the claim to the High Court. 
 
You should remember that the Act cannot be used to deal with unequal pay 
where the comparator is of the same sex, regardless of how unfair or how 
irrational the employer's pay arrangements are.  
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Questions 

The following questions and answers will help you think about whether you have 
an equal pay claim. 

How do I know if I'm not getting equal pay for like work? 

People find out that they are not getting equal pay in various ways. Most find out 
by talking to their work colleagues and discovering that that they are being paid 
less, some find out from their employer, for example, when they are given their 
annual pay rise, and some find out accidentally (eg. they open the wrong pay 
packet by mistake).  

Can I compare my work with that done by anyone else doing the same 
or similar work as me? 

No, you have to compare your work with that done by someone of the opposite 
sex.  

What do I do if I suspect that I am not getting equal pay for like work? 

You first need to find out more about the work that you and your comparator are 
doing. Think about the jobs that you and your comparator do and write down 
any differences between the duties. This will help you to work out whether your 
jobs are exactly the same or nearly the same or very different. Getting copies of 
any job descriptions for the posts will help you here.  

What are the main facts I need to gather about myself and my 
comparator? 

In order to make your case for equal pay you will need to find out a range of 
information. See the Checklist below for a list of things it would be helpful to 
know. 
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Taking it Forward 

If you think you have been discriminated against then you can:  

• approach your employer to explain how you think you have been 
discriminated against  

• take your claim to an employment tribunal 
• go to your trade union to ask for support either with your employer and/or at 

the tribunal  
• contact the Industrial Relations Officer or Equality Adviser (see below) for 

further advice and assistance  

1.  Approaching your employer 

You can raise your problem with your employer in a number of ways. You could, 
for example, initially raise the matter informally with your immediate manager to 
see if he/she will take this matter up on your behalf. Alternatively, or should your 
manager's efforts fail, you could raise the matter formally by raising a grievance 
through your employer's grievance procedure. If you are a member of a trade 
union or a staff association it is important that you ask them for their support at 
this stage. Whichever approach you take you may find that you need to explain 
your rights to your employer who may not know the law.  
 
If you write to your employer your letter should: 

• be written in a reasonable tone and should not include any accusatory 
comments  

• remind your employer about what you have given to the company in 
terms of length of service, flexibility and achievements to date  

• clearly explain your problem  
• refer to any rights you believe you have  
• suggest what you are seeking as an outcome  
• ask for a written reply.  

Before approaching your employer you should set out the main facts which are 
relevant to your "like work" claim. This information can form the basis of any 
negotiations with your employer that you might have.  
 
If you meet with your employer you should see about having someone as a 
witness present (eg. your union official, a trusted colleague, a family member).  
 
You should be clear about what has happened and what you want as an 
outcome. You should not be pressed into agreeing anything on the spot, and 
may need time to consider what is being proposed.  
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Keep a detailed and accurate record of the meeting (e.g. when and where held, 
who attended, its stated purpose, the matters discussed, the way it was 
conducted and the outcomes.) Keep copies of everything you write and the 
replies. 

2. Contact the Industrial Relations Officer  

If you do not succeed in getting things sorted out, have good reasons for 
thinking that matters will not be resolved and think you have an equal pay claim 
then you are advised to contact the Industrial Relations Officer.   Bear in mind 
the time limits for bringing a claim. You can take your claim at any time while 
you are in the job or within 6 months of leaving that employment, or within 5 
years if you take the claim to the High Court. 

3. Contacting your trade union 

You can ask your trade union for support in approaching your manager or 
employer. They may be able to negotiate on your behalf and attend meetings 
with you. They also are able to help if you are not satisfied with the outcome of 
such meetings and wish to take a formal grievance or take a claim to an 
employment tribunal.  

4.  Taking your claim to an employment tribunal  

Time limits  
You can take an equal pay claim at any time while you are employed by the 
employer who you think is discriminating against you, or within six months of 
leaving that employment.  If you take the case to the High Court the limit is 5 
years. 
 
Filing a claim 
You may make a complaint to the Employment Tribunal by completing an 
originating application and lodging it with the Tribunal.   
 
An alternative to starting the formal complaint procedure is to invite the 
Industrial Relations Officer at the Manx Industrial Relations Service, to try and 
resolve the issue before the formal approach to the Employment Tribunal is 
made.  This approach often leads to a settlement between the parties without 
having to go through the Tribunal process.   
 
What happens at a tribunal hearing? 
A tribunal is less formal than a court but like a court it has procedures and rules. 
There is a panel of three members. The person in charge, the Chairman, is a 
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lawyer. One of the other two members is a representative of an employees' 
organisation, the other of an employers' organisation. Tribunals are open to the 
public so you can find what happens by going to a hearing, but as most tribunal 
claims are about unfair dismissal you may not see an equal pay claim. You can 
contact the Clerk to the Employment Tribunal to find out the dates on which 
equal pay cases are to be heard, but whatever a case involves, it is useful to get 
an early look at what a tribunal is like.  
 
Throughout the process of taking a claim you are known as the "applicant" and 
you opponent as the "respondent". Together you are known as the "parties" to a 
claim.  
 
What happens if I win my equal pay claim? 
If you win your claim you will be awarded equal pay with your comparator. 
Depending on how long you have been doing like work you can also be awarded 
back pay up to a maximum of two years starting from the date you lodged your 
claim with the employment tribunal.  This cannot be backdated before October 
17th 2001, the date the Employment (Sex Discrimination) Act 2000 came into 
force. 
 
What will it cost me to take a claim? 
If you take your claim yourself and do not employ a lawyer it may cost you very 
little. Legal Aid is not available. 
 
Conciliation through the MIRS 
The Industrial Relations Officer at the Manx Industrial Relations Service has a 
duty to be impartial and independent and cannot act as a representative for 
either party. 
 
The officer should explain the tribunal procedure, the relevant law and the way 
tribunals have approached similar cases in the past. The officer will also help you 
to establish the facts of your complaint and to clarify your views. The officer will 
explain your views to the respondent and the respondent's views to you. It is not 
the officer's job to form an opinion on the merits of your case, nor to express 
their own views about it. It is also up to you and the respondent to sort out and 
agree any terms of settlement. It is therefore very important that you have a 
clear idea of what you will settle for.  
 
If you do not want to accept a settlement your case will go to the tribunal for a 
hearing. 
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Contacts 

Industrial Relations Officer  
Manx Industrial Relations Service 
5th Floor  
Victory House  
Prospect Hill     
Douglas, IM1 1EQ      
 
Tel: (01624) 672942.  
e-mail: iro@industrialrelations.gov.im  
 
Equality Adviser    
Hamilton House, Peel Road, Douglas 
Isle of Man, British Isles. IM1 5EP 
 
Tel: (01624) 682372 
e-mail: emplaw@gov.im 
 
 
June 2010 
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