
PLEASE READ CAREFULLY AS THESE CHANGES MAY AFFECT 

YOUR FUTURE ENTITLEMENT TO EPA   

Important changes from October 2022 

This factsheet replaces guidance issued to you previously, after 

Tynwald backed further changes in July to the Minimum Work 

Requirements for Employed Person’s Allowance (EPA) effective 

from 18 October 2022 

Who’ll be affected by these changes and what will the new requirements be? 

To qualify for EPA from 18 October 2022: 

 Lone parents whose youngest or only child is under age 13 will continue to have to 

work a minimum of 16 hours a week. This is unchanged from current requirements. 

 

 Lone parents whose youngest or only child is aged 13 or over will have to work at 

least 24 hours a week (currently it’s 16 hours a week) 

 

 Couples whose youngest or only child is aged under 13 will have to work for at least 

32 hours a week (previously it was 30 hours a week), but they’ll be able to make up 

these hours in whatever combination they choose. So for example, one partner could 

work for 25 hours per week and the other work for 7 hours per week, or they could 

both work for 16 hours per week.  

 

 Couples whose youngest or only child is aged 13 or over will have to work at least 48 

hours a week (currently it’s 30 hours a week), but they’ll be able to make up these 

hours in whatever combination they choose (like the example above) 

Will there be any exceptions? 

There will be exceptions to the new minimum work requirements set out above where, for 

example, an adult or child in the family is sick, disabled, is at least 6 months pregnant or is 

getting a bereavement support payment. If you’re not sure if you’ll qualify for an exception 

please contact us to find out more.  

Who won’t be affected by these changes? 

There will be no change to the minimum work requirements for – 

 lone parents whose youngest or only child is aged under 13;  

 disabled workers; and  

 couples where one or both partners is a severely disabled person or cares for a 

severely disabled person.  

The minimum work requirement for these people will continue to be 16 hours a week.  



What are the minimum work requirements? 

The minimum work requirement is the minimum number of hours that you must work in 

order to qualify for EPA.  

The minimum number of hours you’ll need to work is dependent on your family status and 

your circumstances.  

If your hours of work fluctuate, we’ll normally average them over 5 consecutive weeks to 

see if you meet the minimum work requirements. Or if you have a particular pattern of work 

we’ll average your hours over one complete cycle. 

Only paid work (or work done in expectation of payment) counts for this purpose. Voluntary 

work and other unpaid work doesn’t count towards meeting the minimum work requirement. 

Why are these changes being made? 

The Treasury believes it’s reasonable to expect some groups of people to have to work more 

hours than they do now in order to be entitled to EPA, in particular, when the youngest child 

in a family is settled into high school.  

The more hours people work, the better off they’ll be.  

Getting local people to work more hours will also make best use of the local labour force 

(thus reducing our reliance on workers coming from the UK and further afield) and boost the 

local economy.   

Where can I get more information or advice? 

If you have any questions regarding the impact these changes may have on you and your 

family please contact the EPA Team on 685092 or email EPA@gov.im.  

We’d like to support those who’ll be affected by these changes and offer our assistance via 

the Job Centre. We can meet with you face to face, or support you remotely, whichever 

suits you best. We can help with preparing for interviews, job searching, writing a CV, and 

updating your training and skills.  

Please contact our Job Advisors on 687014 or email jobcentre@gov.im  
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