
Public Sector Pensions Authority 
Public Sector Injury Benefit Scheme 2015 

This factsheet is intended to provide information on the implementation of the new Public 
Sector Injury Benefits Scheme 2015 

Following the implementation of the Isle of Man Unified Scheme (GUS), which sought to 
harmonise pension benefits across the majority of the Isle of Man Public Service, the Council 
of Ministers determined that a review should be carried out into Injury Benefits, with a view 
to putting in place new arrangements that will deliver an equity of treatment across the 
majority of the public service whilst maintaining a good level of benefits.   

From the 1 April 2015, the Public Sector Injury Benefit Scheme 2015 (the Scheme) will 
replace the Interim Injury Benefit Scheme 2012 and will provide injury benefits to those 
employees who are eligible to be members of the Unified Scheme.  

The purpose of the Scheme is to provide for an annual income to an employee who sustains 
an injury or contracts a disease and suffers a permanent loss of earning ability, resulting 
from an injury that is wholly or mainly attributable to the duties of their employment.  

For those employees who may suffer a temporary loss of earnings in the same 
circumstances, the proposal is that the management and payment of temporary injury 
benefit will be removed from the Scheme and provided for in Terms and Conditions.  

All future claims for Temporary Injury Allowances (TIA) will now be managed and 
administered by Employing Authorities, via the Office of Human Resources (OHR).  

Whilst there are no fundamental changes to the injury benefit entitlement within the 
Scheme, the following changes to its provisions have been introduced:    

 that Limited Term employees be included in any future arrangement and that the

definitions and interpretation relate to those in the Unified Scheme.

 to amend the benefits for Fire-Fighters from ‘¾ of any pre-commuted ill health

pension’ to ‘any pre-commutated ill heath pension’ to bring it in line with the

calculations for all other employment groups and to also reflect the change in how

pensions are now calculated for Fire-Fighters in the Unified Scheme.

 to unify the terminology for the definition of the pay from which the Guaranteed

Minimum Income (GMI) is derived and the figure to which the Temporary Injury

Allowance and Permanent Injury Benefit is based upon using the same definition as

in the Unified Scheme.

 that any future Permanent Injury Benefit awarded under the new arrangements will

cease when the individual is eligible to receive their state pension.

 To introduce a review process that will permit the PSPA to regularly review an

individual’s continued eligibility to receive an injury award based on regular re-

assessment of loss of earning ability



Beneficiaries already in receipt of a Permanent Injury Benefit (PIB) from former injury 
benefits schemes will not be affected by this change in the payment term and will continue 
to receive their benefit in accordance with the terms of the awarding scheme.    

It also to includes a provision within the Scheme that may permit the payment of a 
Permanent Injury Benefit to individuals whose employment is outsourced to a private sector 
employer and for whom Injury Benefit provisions were included as part of the negotiated 
transfer of employment terms and conditions.     

Where can I find out more: 

A member guide for the Scheme, along with application form and a copy of the Scheme 
rules are available on the Public Sector Pensions Authority website at www.pspa.im  

Alternatively, you can contact the PSPA direct by writing to: 

Public Sector Pensions Authority 
3rd Floor Prospect House 
27-29 Prospect Hill
Douglas 
ISLE OF MAN  
IM1 1ET

Or contact the PSPA direct on pensions@pspa.im or telephone 01624 685598 

Disclaimer 

This document is a guide only and does not represent any entitlement to the benefits 
described. The definitive terms governing the provisions and payment terms are contained 
in the respective Scheme Rules and Regulations. In the event of any conflict between this 
guide and those documents, the legal documents (as amended from time to time by the Isle 
of Man Government) will prevail. 
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