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This Applicant Pack contains useful information that we hope will be of interest to 
you and that will answer some of your questions about the role and the Manx 
Development Corporation and living and working on the Isle of Man. 
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Welcome from the Chief Financial Officer 
Hello and thank you for your interest in the Managing Director’s role in the Manx Development 
Corporation, an exciting new Government owned company, currently in the process of being 
incorporated. 

The Manx Development Corporation will operate ‘arms-length’ with the Treasury Minister as the 
nominated Shareholder. 

It is purposed “to be a catalyst for the positive transformation of the Island’s urban landscape for 
the benefit of all Manx Citizens”. 

As a key delivery mechanism for regeneration, the Manx Development Corporation will impact 
positively on the GHVLJQ�quality and environmental integrity of urban and spatial development, 
helping to create attractive town and streetscapes that enhance the lives of residents and bring 
additional benefits to the Island, its economy, sustainability and competitiveness.  

Throughout the Island, and particularly in Douglas, there are a number of unoccupied or 
previously developed sites that are ripe for development but need a catalyst. The Manx 
Development Corporation can make a unique contribution to their transformation. 

Much of the need for the Manx Development Corporation has been set out by Tynwald, the Isle 
of Man Parliament, in two committee reports and responses which can be found at 
www.gov.im/manxdevelopmentcorporation.  

A newly established Brownfield Regeneration Steering Group will set the strategic direction and 
support the Manx Development Corporation to deliver positive outcomes in our towns through an 
implementation strategy, annual work programme and key performance metrics. The Managing 
Director’s role is pivotal in translating the Steering Group’s strategic direction into a set of 
programmes and projects, delivered through the engagement of stakeholders in Government 
Departments, local authorities, industry representative bodies and in the private sector. 

If this opportunity excites you, please apply. 

Caldric Randall 
Chief Financial Officer | Isle of Man Government 
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The Island 
The Island is a Crown Dependency and enjoys a high 
degree of domestic legislative and political autonomy 
through its Parliament, Tynwald. As the oldest 
continuously operating legislature in the world, 
Tynwald is a symbol of the stability and sound 
governance that we all cherish. 
 
Similarly, we count ourselves fortunate to be 
considered to be one of the safest places to live in 
the British Isles, reflected in our low crime rate and 
our ability to live our lives without fear. Our 
autonomy allows Isle of Man residents to enjoy the 
benefits of low income tax, high rates of personal 
allowance and access to a national health service, 
free at point of use. 
 
We have achieved a rare balance of being a forward 
thinking, culturally diverse and leading international 
business centre, whilst preserving our Island’s rich 
landscapes, accessible coastlines and character-filled 
towns and villages, converging Manx heritage with 
retail experiences. We take mental and physical well-
being seriously and there are plenty of ways to 
unwind through relaxing hobbies or adrenalin-seeking pursuits. 
 
We have a strong sense of community and offer lots of opportunities to join clubs and societies 
and take part in charity events. We have a very vibrant music scene and theatre culture, ranging 
from traditional Manx-Celtic to musicals and indie bands. We are also very proud of our status as 
a UNESCO Biosphere, demonstrating our commitment to sustainable development and ensuring a 
healthy future for our economy, environment and society. 

Who are we? 
The Isle of Man is situated between England, Ireland, Scotland and Wales, an island sitting in 
a Gulf Stream in the Irish Sea. Our 221 square miles are inhabited by 84,000 people, around 
50% of whom were born outside of the Island. The Island is split into 21 local authorities 
comprised of 13 parishes, 4 towns, 2 villages and 2 district authorities, which all have 
individual local government boards, or commissioners. 

We are here! 
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Overview 
We are looking for an exceptional person to lead the Manx Development Corporation as its 
Managing Director. You will be passionate about realising a vision to revitalise urban built spaces 
and brownfield sites, repurposing government-owned unoccupied land and property sites and 
enabling development, all to meet the Island’s current and future needs. 
 
Your enthusiasm at the prospect of taking this vision forward will be equalled by your deep 
understanding of urban regeneration, your commercial acumen and your track record of 
experience and delivery in a senior executive role in the built environment sector, within the Isle 
of Man or in another environment with similar characteristics and challenges.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Purpose 
To provide strategic leadership, operational management and professional expertise for the Manx 
Development Corporation, carving out a respected position for the Manx Development 
Corporation as a significant contributor to successful urban/brownfield site regeneration on the 
Island. 
 
To develop and implement an agreed strategy implementation plan and annual work programme 
and budget in line with the Government’s Strategic direction, policies and plans for urban/
brownfield regeneration, aligned with the Government’s ambitions for a sustainable built 
environment to meet the current and future needs of the Island. 
 
To create and sustain stakeholder relationships and partnerships, ensuring an inclusive, 
collaborative and innovative approach to repurposing government owned unoccupied sites and 
enabling/unlocking regeneration on privately owned sites.  
 
To ensure the overall effectiveness and performance levels of the Manx Development 
Corporation, in line with the Board’s requirements and key stakeholder expectations, based on a 
commercial business model for generating income and profits, underpinned by robust metrics. 
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Manx Development Corporation Structure 
and Organisational Chart 
 
The Board will consist of three non-executive Directors and one Executive Director, the 
Managing Director, who reports into the Chair of the Board.  

Manx Development Corporation 

Board of Directors 

Board Member  

Responsible for Financial 
Reporting, Internal Controls, Audit, 

Risk & GDPR  
 

Non-Executive Director 

Chair of the Board 
Responsible for Corporate Governance 

including Financial and ESG, 
Shareholder relations/reporting, 

Delivery of Strategic Priorities and the 
Implementation Plan (KPIs & 

Targets), Company Annual Report  

Managing Director’s performance 
Non-Executive Director 

Board Member  
 

Responsible for oversight of 
property development, major 

contracts, joint ventures, industry 
sector relations 

Non-Executive Director 

Managing Director (Executive Board Member) 
Strategy Implementation and Business Planning  

Management & delivery of all agreed Regeneration Development Activities 
Sales, marketing & promotion  

Stakeholder Management  
Management of Budget and Financial Reporting 

Non-financial Performance Reporting including ESG 

BROWNFIELD REGENERATION STEERING GROUP (BRSG) 
(Government body including the Shareholder) 

Office support Subject matter expert(s) 
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You will be responsible for leading the company day-to-day and you will work closely with the 
Chair of the Board, other Directors, subject-matter experts and office support to: 
 
 Build a successful property development company, ensuring that it has an 

effective strategy implementation plan and annual work programme, supported by a set of 
streamlined processes and key performance indicators for exceptional delivery and 
performance. 

 
 Implement a programme of urban/ brow nfield site regeneration and property 

development that will result in commercial returns, whilst ensuring that the Corporation is 
proactively making a positive impact on the quality and sustainability of the built 
environment and public realm. 

 
 Contribute to activities relating to the review  and revision of levers and barriers 

associated with creating the most conducive environment for urban regeneration to flourish. 
 
 Promote state-of-the art thinking in urban renewal and built-environment excellence 

benchmarks. 
 
 Broker and facilitate stakeholder discussions to enable/ progress urban 

regeneration, in line with the agreed strategy and business plan or where it will assist with 
identifying/evaluating emerging opportunities. 

 
 Contribute to the development/ updating of government regeneration Strategies, 

Masterplans and Policies, bringing to the table expertise, researched data and up-to-date 
perspectives on urban design, planning and regeneration benchmarks. 

 
 Manage the appropriate consultations and approval requests to the Board and 

steering group for purchases, expenditures, borrowings and procurement/tendering, in line 
with the Shareholder Agreement and the Steering Group’s Terms of Reference.  

Key Responsibilities 
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Management Duties 
 Transform the Strategy Implementation P lan into an Annual Work Programme for 

the development and delivery of business cases and design briefs for site assembly, property 
development and other joint venture undertakings.   
 

 Manage a budget and comply w ith all fiscal and legal reporting requirements 
including financial governance, audit, GDPR, Equality and Health & Safety requirements 
obligations, along with non-financial performance reporting to the Board. 

 
 Report to the Board, Steering Group and Shareholder on the progress towards and 

achievement of the Strategy Implementation Plan and the Annual Work Programme. 
 

 Develop and present business cases, project proposals and papers for 
consideration by the Board and the Steering Group. 
 

 Delivering and reporting on programmes, projects and services in accordance w ith 
the requirements of the board and the obligations attached to the Governance process and 
the need to be accountable and transparent. 
 

 Be responsible for self-development and continued professional development. 
 

 Influencing, persuading and negotiating with individuals and representatives from 
Government Departments, local authorities, politicians, industry representatives, private sector 
business representatives, regulatory bodies, funding bodies, lobby groups and community 
groups. 
 

 Promote the work of the Manx Development Corporation by way of an effective 
public relations and communications strategy and be adept at using social media and working 
with the media. 
 

 Ensure that the Manx Development Corporation acts in accordance with the Isle of Man Code 
of Conduct https://www.gov.im/media/1357797/corporate-governance-principles-and-code-of-
conduct.pdf  
 

 Personify the core values of Respect, Integrity, Collaboration and Innovation. 
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 E/D Method of 
Assessment 

Credibility     

Professional qualification in a profession allied to the built environment. E CV 

Evidence of continuous professional development.  E CV/ 
Interview 

Understands the strengths, weaknesses, opportunities and threats 
around urban regeneration and the built-environment. E CV/ 

Interview 

Able to apply your knowledge to the Isle of Man to achieve change and 
transformation. E CV/ 

Interview 

Demonstrable achievements at a senior level in a built environment 
discipline/industry sector. E CV/ 

Interview 

Can demonstrate a deep understanding of the relationship between the 
built environment and environmentally responsible and quality focused 
property development. 

D 
CV/ 

Interview 

Be aware of BREEAM/similar frameworks and the integration of these 
features within urban design. D CV/ 

Interview 

A track record of working at a senior level with a range of stakeholders E CV/ 
Interview 

Significant experience of developing and deploying Strategic Business 
Plans and Business Cases. E 

CV/ 
Interview 

Experienced in applying risk management frameworks and evaluating 
risk within Capital projects. E 

CV/ 
Interview 

Significant experience of financial planning, budget management and 
cashflows. E CV/ 

Interview 

Experience managing capital projects with budgets of more than £10m 
and involving multiple bodies.  E CV/ 

Interview 

What do you need to be successful in this 
role?  
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Experience of managing land or property based capital projects. 
D CV/ 

Interview 

Experience of working with government, public sector or similar bodies 
requiring sensitivity to the requirements for transparency and public 
accountability. 

D 
CV/ 

Interview 

Capability     

Exceptional communication and interpersonal skills 
E 

CV/ 
Interview 

Ability to demonstrate complex decision making across financial, 
professional and organisational areas of delivery E Interview 

Ability to define and ensure delivery of high functioning performance 
standards, measures and reporting to improve operational effectiveness E Interview 

Analytical, critical thinking and pragmatic approach to addressing complex 
financial and operational situations E Interview 

Future focussed, encouraging a growth mindset, innovation and supporting 
sustainable change E Interview 

Ability to cultivate an inclusive and cognitively diverse culture in which 
every employee has the opportunity to thrive. E Interview 

Ability to make difficult decisions when needed and be prepared to 
challenge with courage and conviction. E Interview 

Character     

Inspires, motivates and empowers and personifies the core values of 
Respect, Integrity, Collaboration and Innovation E Interview 

Ability to influence, negotiate and persuade on complex issues E Interview 

Calm and effective under pressure E Interview 

Other requirements     

Isle of Man Worker D Application 

E=Essential  D=Desirable 
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Further information 
Your Working Conditions 
 
This is a full-time position, with a fixed term contract of five years, renewable by mutual consent.  
 
The Manx Development Corporation is an equal opportunities employer and we aim to be 
inclusive, diverse and sensitive to the needs of our employees regarding work-life balance, health 
and wellbeing. We can offer flexible working arrangements, to be agreed with the Board. Your 
office base will be in Douglas, Isle of Man in order for you to be close to many of your key 
stakeholders. You will be required to be a Manx resident and Isle of Man Worker at the time of 
commencing employment. 
 
Your Remuneration Package 
 
An attractive remuneration package will be offered commensurate with the level of experience 
and expertise required. A cash sum will be offered in lieu of an occupational pension contribution 
by the company. You will be entitled to annual leave and Manx public holidays (10 days per 
annum). 
 
Selection process 
 
Applicants should submit a CV along with a supporting letter demonstrating suitability for 
appointment, referenced against the detailed Job Description and the Person Specification. All 
applications are to be submitted online at www.gov.im/jobs 
 
All applications received will be reviewed against the required criteria by a government managed 
selection panel and short-listed applicants will be invited to attend an interview. It is anticipated 
that interviews will be held soon after short-listing there is a requirement for pre-interview 
preparation by way of a task and presentation brief.   
 
Contact information 
 
For further information on the above please contact: 
 
Andy Stewart 
Head of DfE Policy & Strategy 
Andrew.stewart@gov.im - 01624 687151 
 
 
Please note that Shortlisted applicants will be invited to interview in person or remotely between 
9 April and 30 April 2021. 
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