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This Applicant Pack contains useful information that we hope will be of interest to 
you and that will answer some of your questions about the role and the Manx 
Development Corporation and living and working on the Isle of Man. 
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Welcome from the Chief Financial Officer 
Hello and thank you for your interest in the role as Chair of the Board of the Manx Development 
Corporation, an exciting new Government owned company, currently in the process of being 
incorporated. 

The Manx Development Corporation will operate� 
arms-length
 from the Government, with 
the Treasury Minister as the nominated Shareholder. 

It is purposed “to be a catalyst for the positive transformation of the Island’s urban landscape for 
the benefit of all Manx Citizens”. 

As a key delivery mechanism for regeneration, the Manx Development Corporation will impact 
positively on the GHVLJQ�quality and environmental integrity of urban and spatial development, 
helping to create attractive town and streetscapes that enhance the lives of residents and bring 
additional benefits to the Island, its economy, sustainability and competitiveness.  

Throughout the Island, and particularly in Douglas, there are a number of unoccupied or 
previously developed sites that are ripe for development but need a catalyst. The Manx 
Development Corporation can make a unique contribution to their transformation. 

Much of the need for the Manx Development Corporation has been set out by Tynwald, the Isle 
of Man Parliament, in two committee reports and responses which can be found at 
www.gov.im/manxdevelopmentcorporation 

A newly established Brownfield Regeneration Steering Group will set the strategic direction and 
support the Manx Development Corporation to deliver positive outcomes in our towns through a 
detailed strategy implementation plan and annual work programme and budget. The work of the 
Board is critical in ensuring an effective translation of the Steering Group’s strategic direction into 
a set of programmes and projects, managed by the Managing Director, and delivered through 
the engagement of stakeholders in Government Departments, local authorities, industry 
representative bodies and in the private sector.  

If this opportunity excites you, please apply. 

Caldric Randall 
Chief Financial Officer | Isle of Man Government 
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The Island 
The Island is a Crown Dependency and enjoys a high 
degree of domestic legislative and political autonomy 
through its Parliament, Tynwald. As the oldest 
continuously operating legislature in the world, 
Tynwald is a symbol of the stability and sound 
governance that we all cherish. 
 
Similarly, we count ourselves fortunate to be 
considered to be one of the safest places to live in 
the British Isles, reflected in our low crime rate and 
our ability to live our lives without fear. Our 
autonomy allows Isle of Man residents to enjoy the 
benefits of low income tax, high rates of personal 
allowance and access to a national health service, 
free at point of use. 
 
We have achieved a rare balance of being a forward 
thinking, culturally diverse and leading international 
business centre, whilst preserving our Island’s rich 
landscapes, accessible coastlines and character-filled 
towns and villages, converging Manx heritage with 
retail experiences. We take mental and physical well-
being seriously and there are plenty of ways to 
unwind through relaxing hobbies or adrenalin-seeking pursuits. 
 
We have a strong sense of community and offer lots of opportunities to join clubs and societies 
and take part in charity events. We have a very vibrant music scene and theatre culture, ranging 
from traditional Manx-Celtic to musicals and indie bands. We are also very proud of our status as 
a UNESCO Biosphere, demonstrating our commitment to sustainable development and ensuring a 
healthy future for our economy, environment and society. 

Who are we? 
The Isle of Man is situated between England, Ireland, Scotland and Wales, an island sitting in 
a Gulf Stream in the Irish Sea. Our 221 square miles are inhabited by 84,000 people, around 
50% of whom were born outside of the Island. The Island is split into 21 local authorities 
comprised of 13 parishes, 4 towns, 2 villages and 2 district authorities, which all have 
individual local government boards, or commissioners. 

We are here! 
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Overview 
The Chair of the Board must command the respect of others and be above reproach in terms of 
corporate governance and demonstrating the cultural values of Respect, Integrity, Collaboration 
and Innovation. 
 
You will embody modern leadership qualities, recognising the importance of relationship building, 
stakeholder engagement, data-driven decision making and sustainable, agile approaches. 
 
You will work closely with the Shareholder to finalise the Shareholder Agreement and provide 
governance, leadership and support to the rest of your Board and especially the Managing 
Director. 
 
You will liaise closely with the Government’s Brownfield Regeneration Steering Group (BRSG) to 
translate its Strategic Direction into a Strategic Implementation Plan, augmented by the 
development of an Annual Work Programme and Budget and the subsequent generation of 
governance and performance reports.  
 
You will support your Managing Director in the production and presentation of sound business 
cases and viable property development briefs and masterplans. This will require a more “hands-
on” approach to the Chair’s role than, perhaps, normally expected from the Chair of a Board.  
 
You will be accountable to the Shareholder (Treasury Minister), within a governance model and 
strategic framework in which the Government’s Steering Group will be your main interface. 
Therefore, it is essential that you are comfortable in applying your commercial acumen and 
strategic leadership within a Government owned, “arms-length” organisation, where transparency 
and public accountability are key expectations. 
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Manx Development Corporation Structure 
and Organisational Chart 
 
The Board will consist of three non-executive Directors and one Executive Director, the 
Managing Director, who reports into the Chair of the Board.  

Manx Development Corporation 

Board of Directors 

Board Member  

Responsible for Financial 
Reporting, Internal Controls, Audit, 

Risk & GDPR  
 

Non-Executive Director 

Chair of the Board 
Responsible for Corporate Governance 

including Financial and ESG, 
Shareholder relations/reporting, 

Delivery of Strategic Priorities and the 
implementation plan (KPIs & Targets), 

Company Annual Report  

Managing Director’s  performance 
Non-Executive Director 

Board Member  
 

Responsible for oversight of 
property development, major 

contracts, joint ventures, industry 
sector relations 

Non-Executive Director 

Managing Director (Executive Board Member) 
Strategy Implementation and Business Planning  

Management & delivery of all agreed Regeneration Development Activities 
Sales, marketing & promotion  

Stakeholder Management  
Management of Budget and Financial Reporting 

Non-financial Performance Reporting including ESG 

BROWNFIELD REGENERATION STEERING GROUP (BRSG) 
(Government body including the Shareholder) 

Office support Subject matter expert(s) 
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You will be responsible for: 
 Leading the Board in its collective responsibility to build a commercially successful 

company, ensuring that it has an effective strategy implementation plan and annual 
work programme and budget, supported by a set of high-level key performance 
indicators for exceptional delivery, performance and commercial return, balanced with 
achieving economic and public realm benefits. 

 Developing and sustaining positive, collaborative relationships w ith the 
other Non-Executive Directors, the Managing Director, the Steering Group, 
Government Departments, local authorities, industry representatives and private 
companies. 

 Finalising and upholding a Shareholder Agreement in close collaboration 
with the Shareholder and ensuring adherence with the Terms described. 

 Assisting the Government’s Steering Group with Board appointments and creating 
sub-committees. 

 Directing and guiding the work of the Board and ensure high levels of 
accountability, transparency and value for money in all activities and decisions. 

 Ensuring that the responsibility for ensuring best use of public money 
extends to the services and products from service providers, ensuring timely remedial 
action is taken when necessary. 

 Developing the Board’s capabilities in line with contemporary expectations of a 
Board’s attributes, using state-of-the-art benchmarks in corporate governance, 
regeneration, the built-environment and spatial enhancement.  

 Mentoring and evaluating the performance of the Directors of the Board 
using an agreed performance framework including KPIs and targets. 

 Ensuring that the Board functions w ithin the legal and regulatory 
frameworks imposed upon an Isle of Man limited company (1931) and all additional 
requirements set out in the Shareholder Agreement with the Treasury Minister. 

 Role modelling the Manx Development Corporation ’s cultural values of 
Respect, Integrity, Collaboration and Innovation and abide by the Isle of Man 
Government’s Corporate Governance principles and Code of Conduct November 2005 
(https://www.gov.im/media/1357797/corporate-governance-principles-and-code-of-
conduct.pdf).  

Duties & Responsibilities 
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 E/D Method of 
Assessment 

Credibility     

Previous experience of leading or holding a senior position on a board 
in the private, public or third sector  E CV 

Professional qualification at post-grad level in a profession allied to the 
built environment and/or proficiency in business/management. D CV 

Evidence of continuous professional development E CV/ 
Interview 

Understands the strengths, weaknesses, opportunities and threats 
around urban regeneration and the built-environment. E CV/ 

Interview 

Able to apply your knowledge to the Isle of Man to achieve change and 
transformation. E CV/ 

Interview 

Demonstrable achievements at a senior level in a built environment 
discipline/industry sector. E CV/ 

Interview 

Experience of working closely with government bodies and 
departments, and sensitive to the requirements for transparency and 
public accountability.   

E 
CV/ 

Interview 

A track record of working at a senior level with a range of stakeholders E CV/ 
Interview 

Significant experience of developing and deploying Strategic Business 
Plans and Business Cases. E 

CV/ 
Interview 

Experienced in applying risk management frameworks and evaluating 
risk within Capital projects. E 

CV/ 
Interview 

Experience of overseeing capital projects with budgets of >£10m, 
involving multiple bodies.  D CV/ 

Interview 

What do you need to be successful in this 
role?  
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Capability     

Experience of managing, planning and leading a Board and conducting 
effective, results oriented meetings. E 

CV/ 
Interview 

Understanding of the IOM political landscape. 
D 

CV/
Interview 

Ability to work effectively within a defined Governance and Strategic 
framework requiring regular interaction and liaison with Government 
Ministers and Senior Officers. 

E 
CV/

Interview 

Ability to think strategically, understand complex issues and convey them 
within evidence-based, pragmatic   summaries and papers. E Interview 

Highly developed modern leadership skills including collaborative team 
working, critical and systemic thinking and the application of emotional 
intelligence. 

E 
CV/

Interview 

Experienced in identifying positive levers and challenging/removing barriers 
to effect required changes and reach desired goals. E Interview 

Character     

Quickly builds and maintains effective stakeholder relationships E Interview 

Utilises exceptional communication and interpersonal skills – verbal, 
written, presenting, listening and facilitation. E Interview 

Demonstrates self-motivation and personal impact. E Interview 

Other requirements     

Isle of Man Worker D Application 

E=Essential  D=Desirable 
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Further information 
Contract Terms 
 
This position carries a minimum commitment of 52 days per annum, and it is likely that there will 
be a need to weight those days, in the first year, in favour of the “start-up” phase of the 
company.  
 
The post is offered with a fixed term tenure of three years, renewable by mutual consent. An 
attractive remuneration is offered, reflecting the experience and knowledge required.  
 
You may be required to spend some time within an office environment in Douglas, or other parts 
of the Island, when the nature of business requires your physical presence. However, the 
increased use of Teams will enable flexibility with working arrangements. You will be required to 
be a Manx resident/worker at the time of commencing your tenure and for the full duration. 
 
The Manx Development Corporation is an equal opportunities employer and we aim to be 
inclusive, diverse and sensitive to the needs of our Board members and all other employees 
regarding work-life balance, health and wellbeing.  
 
Selection process 
 
Applicants should submit a CV along with a supporting letter demonstrating suitability for 
appointment, referenced against the detailed Job Description and the Person Specification. All 
applications are to be submitted online at www.gov.im/jobs 
 
All applications received will be reviewed against the required criteria by a selection panel and 
short-listed applicants will be invited to attend an interview. It is anticipated that interviews will 
be held soon after short-listing there is a requirement for pre-interview preparation by way of a 
task and presentation brief.   
 
Contact information 
 
For further information on the above please contact: 
 
Andy Stewart 
Head of DfE Policy & Strategy 
Andrew.stewart@gov.im - 01624 687151 
 
 
Please note that Shortlisted applicants will be invited to interview in person or remotely between 
9 April and 30 April 2021. 
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