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The last published Business Plan for Chambers was for the period 2017-2020 which 
anticipated the end of my term in office as Her Majesty’s Attorney General then 
scheduled for May 2019.  I was however pleased that Her Majesty saw fit to extend 
my term in office until 31st December 2021, a date first suggested by me to enable 
me to continue leading Chambers through necessary changes to its structural 
governance arrangements and to oversee the completion of the work in progress in 
Chambers, helping the Island prepare for the consequences and outcomes of the 
Brexit process. 
 
Now that the Brexit issue has been resolved in the context of certainty as to the UK’s 
actual exit and the withdrawal agreement being in place, I believe it opportune to 
publish this new Business Plan for the period 2020-2022, which again anticipates the 
end of my extended term in office, and in doing so it is opportune to restate the 
objectives and aims that I wish Chambers to focus on during this period. 
 
I have mentioned Brexit and the resulting challenges for Chambers faced during the 
period of the last Business Plan.  Going forward, Chambers will now have to consider 
and focus on supporting Government dealing with new international arrangements 
and pressures as a result of the changing international landscape. 
 
During the prior plan period Chambers established the International Co-operation 
and Asset Recovery Team (ICART) which is proving an invaluable tool in the Island’s 
fight against economic crime.  Chambers has also seconded a Legal Officer into the 
Economic Crime Unit and has prepared plans to station one of our Prosecution Legal 
Officers at the Police Station to be available to the Constabulary to help with the 
process of disposal of all active criminal investigations.  It follows that one of the 
primary objectives during the new Plan period will be to continue to actively support 
the Island’s fight against crime and to play an active and constructive part in the 
ongoing work in relation to the Criminal Justice Strategy for the Island.  In this 
regard the move to digitalisation is an essential element and Chambers will continue 
to work in actively supporting this initiative. 
 
To improve the Island’s legislative process Chambers has during the previous plan 
period established, with the agreement of Government, a legislation services team in 
Chambers.  During this new plan period the legislation teams from across 
Departments will be transferring into Chambers to form part of the new centralised 
legislation services team.  To date the teams previously in the Department of Health 
and Social Care and the Department of Infrastructure have successfully made the 
transfer.  It will be an important aim of Chambers to develop this legislative services 
team to meet its objective of streamlining the legislative process and improving 
resilience and quality. 
 
Improving the production of secondary legislation and access to it for the Island is 
essential.  Better public access to existing and new secondary legislation is a matter 
which needs to be addressed and is an issue Chambers has raised over the years.  
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Chambers will continue with its efforts to promote the improvement of accessibility 
of secondary legislation. 
 
Towards the end of the last Business Plan period, Tynwald reset a number of its 
priorities which Chambers will have to address during the new plan period.  
Chambers will face the challenges of Healthcare Transformation and Climate Change 
and will play an active role in assisting Government to meet its objectives in this 
regard. 
 
I suspect that the next two years will prove to be an historic period for the Island 
creating unique opportunities for Government and for the Isle of Man as a whole.  
Those opportunities will present all in Chambers with unique legal challenges and 
will inevitably result in a lot of work.  I am confident that my team in Chambers will 
meet the new challenges we will face. 
 
Now a word of encouragement to all in Chambers - you are to be congratulated for 
managing the workload and the challenges of the last Business Plan period.  You 
have had to cope with many changes, new specialist areas of law which were 
introduced to our offering of legal services, and changes in personnel and 
organisational restructuring whilst continuing to provide a highly professional 
standard.  I salute you all. 
 
I close by setting My Vision for the next plan period and beyond: 
 
Chambers is to continue to support the Rule of Law on the Island and in so doing 
help guarantee the Island’s historic democracy and liberties.  We in Chambers will 
play our part in achieving this by:- 
 

- Providing specialist legal support to the Crown Officers across the full range of 
their legal and Government advisory functions and in so doing help 
Government deliver its Programme for Government; 

 
- Working together as a high-performing, multi-disciplinary, engaged and 

resilient team; 
 

- Building and maintaining a reputation for legal professional excellence and 
creativity; 

 
- Building our team spirit and values and encouraging investment in personal 

development and wellbeing. 
 
 
 
 
John L M Quinn QC MLC 
HM Attorney General 
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This Business Plan is designed to help focus our team effort on the further change 

and reform needed within our office and externally to improve the way Chambers 

deals with its many local and international stakeholders.  This Business Plan seeks to 

explain briefly ‘what we do now’ and looks ahead, identifies future known 

challenges and will help Chambers to prepare for them.  It should be considered by 

all Chambers’ staff for guidance when drafting personal and team targets and to 

help with the prioritisation of Chambers’ work throughout the years to come. 

 

Whilst our Strategic Aims should remain relevant and constant for the duration of 

this Business Plan, our operational objectives will be more dynamic, as Chambers 

must take account of any changing priorities including those of the Council of 

Ministers, Government Departments, Boards and Offices. 

The Business Plan is therefore a living document which will be re-visited and 

updated whenever it is necessary to do so.  Importantly, we must challenge whether 

it continues to reflect the needs of our clients and other stakeholders as the years 

progress. 

This Business Plan is also designed to inform the community of the Isle of Man.  

Chambers must remain community focussed and support the continuation and 

development of its role to improve relationships with all of our stakeholders including 

the public. 

We welcome feedback about this plan and contact information can be found on 

page 19 of this Business Plan. 
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The Attorney General’s Chambers is the office which supports the roles of two Crown 

Officers: 

Her Majesty’s Attorney General; and 

Her Majesty’s Solicitor General. 

The Attorney General’s Chambers is in effect their legal Chambers, staffed by Civil 

Servants, many of whom are qualified lawyers required to uphold the professional 

standards of their governing body and those set by the Attorney General. 

The Crown Officers, and as a result Chambers, have a necessarily unique, politically 

neutral and autonomous position.  They are part of the Public Service, but distinct 

from Government and Parliament, providing advice to both but also, where statute 

requires, making decisions in their own right. 

It is absolutely essential that statutory decisions which need to be made by the 

Crown Officers are free from any interference.  A good example of this is whether 

the relevant tests are met in order to prosecute a person for an alleged offence. 

The Crown Officers and Chambers’ staff must therefore always stay neutral to the 

political stance of the current administration, however they are also duty bound to 

assist with everything the administration tries to achieve, making sure impartial legal 

advice is provided when requested and cooperating with colleagues across 

Government and any other stakeholders. 

Chambers is organised as follows:- 

 the Crown Office; 

 the Prosecutions Division; 

 the Litigation and Advisory Division; 

 the Commercial Division; 

 the International Cooperation and Asset Recovery Division; and 

 the Drafting Division. 

An organigram showing the organisational structure and functions for Chambers can 

be found at the Appendix on page 20. 

Chambers’ two Crown Officers are supported by a team of 74 people, organised as 
follows: 

- The Attorney General is in overall charge of Chambers.  He is the 

Accountable Officer and has the supervision of his Legal Officers in respect of 

their professional roles.  He is a non-voting Member of the Legislative Council 
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and Tynwald.  He is the Chair of the Board of the Financial Intelligence Unit 

and attends the Council of Ministers’ weekly meetings as its primary legal 

adviser. 

- The Solicitor General deputises for the Attorney General as necessary and 

in particular has oversight of legal work supporting other jurisdictions, 

including dealing with international Letters of Request and supporting 

regulatory functions of Government. 

- The Executive Director of Legal Services supports the Crown Officers in 

the Crown Division and has management responsibility for all the lawyers 

within Chambers.  The Executive Director takes responsibility for the delivery 

of legal services by Chambers liaising with other parts of Government as 

required. 

- The Chief Operating Officer supports the Crown Officers in the Crown 

Division liaising with other areas of public service, overseeing the effective 

operation and development of Chambers on behalf of the Crown Officers and 

the Directors, dealing with strategic and financial planning, governance, 

human resource management, information technology projects, legislation 

services and the Attorney General’s statutory functions. 

- The Director of Prosecutions leads the Prosecutions Division and is 

responsible for exercising, on behalf of the Attorney General, his statutory 

responsibilities for the prosecution of crime in the Island before all of its 

various courts.  The Division provides pre-charge advice to the law 

enforcement authorities and offers out of hours support to the Constabulary. 

- The Director of International Co-operation and Asset Recovery leads 

the International Cooperation and Asset Recovery Division and is 

responsible, on behalf of the Attorney General who is the Central Authority for 

the Isle of Man, for carrying out his mutual legal assistance function, 

providing assistance to other jurisdictions and seeking such assistance from 

other jurisdictions on behalf of investigating authorities in the Isle of Man and 

for implementing the Attorney General’s Asset Recovery Policy. 

- The Director of Litigation leads the Civil Litigation and Advisory 

Division, dealing with the provision of legal services and support across 

Government in respect of all contentious matters and public law advice 

including doleance claims, court claims, tribunals, planning issues, data 

protection, freedom of information, and childcare and family matters. 
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- The Director of Commercial Law leads the Commercial Division dealing 

with the provision of legal services and support across Government in respect 

of all commercial matters including procurement, property and contract law 

matters. 

- The Chief Legislative Drafter leads the Drafting Division, dealing with 

the drafting, on behalf of Government and Members of Tynwald (in respect of 

Private Members’ Bills), of all primary legislation, reviewing secondary 

legislation and providing advice.  The Division also provides advice and 

assistance in relation to matters concerning international law and manages 

the online service providing access to Isle of Man Statutes. 

In addition to management within each separate Division, Chambers holds regular 

Senior Leadership Team meetings which are attended by the Attorney General, the 

Solicitor General, the Executive Director of Legal Services and the Chief Operating 

Officer. 

Extended Leadership Team Meetings are also held, which are attended by the 

Executive Director of Legal Services, the Chief Operating Officer and the Directors. 

The Crown Officers supported by their legal teams within Chambers provide the 

following services:- 

 Legal advice to His Excellency, the Council of Ministers, Government 

Departments, Boards and Offices within Government; representing those 

persons and bodies in Court when taking legal action on their behalf and 

defending the same against Civil actions brought against them. 

 Supporting Government Departments, Boards and Offices with procurement 

advice, administration and drafting of tenders and negotiation of contracts. 

 Supporting the international community by responding to international 

requests for assistance made to the Attorney General as the Competent 

Authority.  In doing so Chambers seeks to provide evidence for use in criminal 

cases and thereby deter criminals, including terrorists, from using the Isle of 

Man as a harbour for financial crime, money laundering or terrorist financing 

activities. 

 Protecting vulnerable children and adults through the statutory functions 

entrusted to the Attorney General and by ensuring an effective criminal 

prosecution service is provided for the community. 

 Providing governance oversight of registered charitable bodies. 
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 Drafting primary legislation for Departments, Boards and Offices in line with 

the Council of Ministers’ priorities for Legislative Drafting and drafting Private 

Members’ Bills for Members of Tynwald, preparing the Human Rights 

Memoranda in relation to primary legislation and dealing with the Ministry of 

Justice in the United Kingdom with regard to Royal Assent. 

 Providing legislation support to Departments, Boards and Offices of 

Government in relation to drafting their secondary legislation and working 

with the policy officers across Government in this regard. 

 Participating in the Criminal Justice Strategy programme of reforms to reduce 

offending and improve the efficiency of the criminal justice system and 

working productively with our partners across Government to align our 

processes to the emerging vision of a digital justice system. 

 Providing free public access to the primary legislation of the Isle of Man 

(including any subsequent amendments made to that legislation) through our 

website at:  https://www.legislation.gov.im/cms/en/ 

 Providing advice and assistance to Government in relation to all legal matters 

to include representation at court and in tribunals, dealing with property, and 

the provision of advice. 

 

https://www.legislation.gov.im/cms/en/
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For the next two years the following issues will require us to take action with regard 

to the major challenges we will face and accordingly will be Our Priority Strategic 

Aims:- 

 

Aim 1. Keeping our community safe from serious crime and financially 

motivated crime 

 

The Isle of Man has a very low crime rate, however its position as an international 

financial centre continues to expose it to the risk of financially motivated crime.  

To reduce this risk the Isle of Man has undertaken and published a new National 

Risk Assessment which helps inform activity designed to prevent such abuse. 

Chambers must continue to act swiftly, liaising with international partners as 

necessary, to ensure that it responds to the increasing threats to national security.  

Chambers must maintain its robust, zero tolerance stance in relation to money 

laundering and the financing of terrorism. 

The Isle of Man Government published its Financial Crime Strategy 2017-2020 and 

the new National Risk Assessment confirms the Island’s commitment to continuing 

with the four Priority Objectives:- 

1. Understanding the money laundering and financing terrorism threat, risks and 

harm facing the Isle of Man. 

2. Ensuring the Isle of Man is a hostile jurisdiction for money laundering and 

financing of terrorism. 

3. Proactively identifying and pursuing offenders. 

4. Taking the benefit out of crime. 

Chambers will play its part in the detailed action plans and focus its efforts towards 

these continuing priorities. 

The International Cooperation and Asset Recovery Team (ICART) within Chambers 

became a Division in its own right in July 2019.  The creation of the ICART Division 

is an integral part of the Island’s response to the Mutual Evaluation Report published 

by Moneyval (the Financial Action Task Force-style Regional Body of which the 

Island is part) following assessment of the Island’s technical compliance and 

effectiveness in anti-money laundering and combatting the financing of terrorism 

and proliferation. 
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The increased focus on intelligence gathering and investigations is likely to lead to 

the detection of an increased number of cases of serious crime which will in turn 

need to be considered for prosecution by Chambers.  When taken together with 

continuing improvements to be brought in as a result of the Criminal Justice Strategy 

programme, this means it is likely that a larger proportion of prosecution resources 

will need to be dedicated to more complex matters. 

 

We will:- 

Objective 1.1 Provide timely and effective prosecution and international co-

operation services. 

Objective 1.2 Assist local and international law enforcement agencies by enforcing 

forfeiture and asset recovery in the Isle of Man on their behalf and 

where appropriate, make requests of other countries to support 

domestic investigations in suspected criminal cases and in civil 

recovery investigations. 

Objective 1.3 Assist all domestic law enforcement agencies to seize, freeze, 

restrain, forfeit, recover and confiscate assets. 

Objective 1.4 Pursue, through all available statutory powers including civil 

procedures, the assets of all who profit from crime wherever 

committed, when it is proper to do so. 

Objective 1.5 Support the Financial Intelligence Unit (FIU) to help ensure it is 

appropriately resourced and supervised to deliver its strategic and 

operational objectives in the fight against financially motivated 

crime. 

Objective 1.6 Ensure that wherever appropriate offences of money laundering are 

put before the courts. 

Objective 1.7 Prioritise identification, restraint and recovery of assets resulting 

from serious and organised crime, with a particular focus on 

economic crime both in the Isle of Man and overseas. 

Objective 1.8 Improve the enforcement of domestic and international confiscation 

orders. 

Objective 1.9 Maintain our regime for dealing with the management of seized 

assets other than money, including the instrumentalities of crime. 

Objective 1.10 Support the local law enforcement agencies by providing them with 

constructive and timely advice in relation to criminal investigations, 

prosecutions and their disposal. 
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Objective 1.11 Ensure the good governance of the FIU Board’s activities and 

decision making, including the management of the Seized Assets 

Fund and the application of its fund to deter, prevent, detect and 

prosecute crime. 
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Aim 2. Providing support to our Stakeholders in delivering their 

objectives 

Our stakeholders require an increasing volume and range of legal services from us.  

Frequently this is required urgently, and can be complex.  Accordingly Chambers has 

been reorganised to ensure that it can better balance the needs and priorities of its 

primary stakeholders: the Departments, Boards and Offices of the Public Service 

who take their lead from the Council of Ministers, with the needs of other 

stakeholders.  

Following the General Election in 2016, the Council of Ministers prepared a 

Programme for Government, which can be used as a guide to help prioritise 

Chambers’ services.  

The Programme for Government has three strategic objectives which are long-term 

aims of the Council of Ministers.  They are:- 

An inclusive and caring society 
An Island of enterprise and opportunity 
Financially responsible Government 

There are twenty outcomes grouped into five themes which are underpinned by the 

more detailed policy statements, outcomes and actions.  The themes are:- 

Enterprise and Opportunity Island 
Responsible Island 
Sustainable Island 
Inclusive and Caring Island 
Healthy and Safe Island 

Many of the policies and actions within the Programme for Government relate to a 

requirement to develop legislation and require Chambers to provide legal advice to 

support the proposed reform.  Some actions are so intrinsic to the work of Chambers 

they are covered in a Priority Strategic Aim for Chambers in their own right or, 

where we are responsible in part or full for the delivery of reform, they are covered 

in one of our business plan Objectives.  

In general, Chambers will continue to support and encourage opportunities to help 

Government achieve its Programme for Government, but will aim to prioritise the 

emerging national level priorities. 
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We will:-  

 

Objective 2.1 Provide prioritised support to emerging national level policy reforms, 

for example Manx Care and Climate Change. 

Objective 2.2 Seek to ensure that the Government legislative programme is 

progressed in a timely and effective manner through effective liaison 

with instructing Departments, Boards and Offices, and that we have 

regular contact with the Legislation Sub-committee of the Council of 

Ministers to ensure that work is allocated in accordance with 

Government priorities. 

Objective 2.3 Give priority to advisory and other work that supports the Programme 

for Government or other subsequent priorities identified by the 

Government. 

Objective 2.4 Work with the Cabinet Office to support the continuing transitional 

arrangements for Brexit and provide or secure appropriate legal 

advice and representation as required (including in relation to future 

post Brexit relationships).  In particular, ensure that the Island has a 

functioning statute book post Brexit and post any transition. 

Objective 2.5 Help support the Chief Minister, Council of Ministers and its 

Committees in collective decision making and working closely with all 

relevant Departments, Boards and Offices. 

Objective 2.6 Support Departments, Boards and Offices in relation to their delivery 

of the Government’s domestic objectives including providing accurate, 

constructive and timely risk based legal advice and promoting 

awareness and understanding of legal and constitutional issues and 

their impact. 

Objective 2.7 Continue to seek to identify ways for Departments, Boards and Offices 

to reduce expenditure by making better or more use of the shared 

legal service provided by Chambers. 

Objective 2.8 Continue to develop a commercial service offering legal commercial 

and procurement advice. 

Objective 2.9 Work with Treasury to support improvements to debt management 

procedures. 
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Aim 3. Implementing the Criminal Justice Strategy 

 

The Criminal Justice Strategy supports the National objective “We live our lives safe 

from crime and danger”.  It aims to ensure our residents can live their lives safe 

from crime, disorder and danger; that the Island has strong, resilient communities 

where people take responsibility for their own actions and how they affect others; 

and that we improve the quality of life for children, young people and families at 

risk. 

 

Chambers will continue to play a large part in the delivery of an improved Criminal 

Justice Service and in doing so must aim to improve the level of public confidence 

that the Island is a safe place to live. 

 

We will:- 

 

Objective 3.1 Put complainants at the forefront of our considerations and aim to 

ensure they are informed on case progress and made aware of the 

procedure and of likely outcomes. 

Objective 3.2 Launch a new initiative to modernise the charging process to ensure 

that the time taken from charge to case disposal is reduced and that 

trials are more effective (and the number of ‘cracked’ trials is 

reduced) in order to reduce the impact on victims and to reduce 

costs.  To bring cases before the court which are robust and which 

satisfy the prosecutor’s code test. 

Objective 3.3 Support initiatives to reduce reoffending and ensure that we fully 

support our partners within the Criminal Justice System with an 

effective prosecution function. 

Objective 3.4 Support the Department of Home Affairs in the modernisation of 

criminal justice legislation. 

Objective 3.5 Continue to work constructively with our partners to deliver the 

reform needed to move to a digital system of case management and 

digital courts. 

Objective 3.6 Support our partners in delivering services for families and children 

which ensure the safety and wellbeing of the child is of paramount 

importance. 
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Objective 3.7 Work with the Legal Aid Committee on proposals to develop a more 

efficient, effective and equitable legal aid provision for the future. 

Objective 3.8 Work proactively with stakeholders in the development of procedures 

and policies to assist in identifying antisocial/criminal behaviour and 

their disposal. 
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Aim 4. Improving our culture and managing ourselves more efficiently 

 

We will continue to make efficiency savings, where possible, against the provision 

made for us by Tynwald in our annual budget.  To deliver the Crown Officers’ 

statutory responsibilities and meet all of the demands placed upon Chambers within 

budget will be a challenge, so we must continue to seek out ways to use our 

resources more efficiently and to make Chambers more sustainable in the long-term. 

To ensure we can continue to provide a legal service with well qualified and 

enthusiastic people who are committed to public service we must use every 

opportunity to ensure that we become an employer of choice.  We must use the 

information given to us by our officers when we know the results of the ‘Have Your 

Say’ survey. 

We must seek to retain good people by introducing a sound career structure, moving 

towards providing training contracts to ensure a supply of future legal practitioners 

for Chambers and play our part in doing so for the benefit of the wider local legal 

community.  We must also continue to identify niche areas of law which are likely to 

be required by our stakeholders and decide how best to resource the provision of 

legal advice to those areas.  Having identified a need to provide specialist 

employment advice to all stakeholders we must aim to develop this shared legal 

provision appropriately. 

We must continue with our efforts to develop our people to meet the changing 

challenges they will face in the work of Chambers and in their careers as Public 

Servants.  We must provide appropriate career development opportunities to support 

the learning of our staff so that they can cover a broader range of subjects and so 

allow the more complex legal work to be undertaken in-house without recourse to 

external experts. 

 

We will:- 

Objective 4.1 Continue to improve our management information and develop our 

performance framework to ensure that our service provides value for 

money. 

Objective 4.2 Ensure that our practice management system is further developed 

and tailored to support more effective and efficient working. 

Objective 4.3 Improve our change management processes and our internal 

communication to ensure that our employees are engaged and well 

informed. 
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Objective 4.4 With the aim of further raising standards, undertake a review of the 

availability and suitability of external legal accreditation systems for 

our practice. 

Objective 4.5 Provide effective and strategic leadership of Chambers through the 

Extended Leadership Team. 

Objective 4.6 Ensure effective governance, including the financial planning and 

management of Chambers’ budget in accordance with Government 

accounting rules and best practice and other statutory compliance 

requirements. 

Objective 4.7 Continue to identify ways to reduce expenditure by Government 

Departments, Boards and Offices on external legal advice and 

representation. 

Objective 4.8 Provide a safe and secure working environment that protects 

Chambers’ information and assets and supports all areas of 

business. 

Objective 4.9 Improve our Public Records management by increasing our use of 

digital working to reduce our storage requirements. 

Objective 4.10 Attract and develop talented people and support staff engagement 

through a people plan developed using insights from the Have Your 

Say Survey and other appropriate sources.  Investing in recruitment, 

induction and development of staff to create an office with clear 

leadership, and delivery through a diverse and inclusive workforce. 

Objective 4.11 Ensure our stationed employees are appropriately supported and 

encouraged in respect of their own and their colleagues’ wellbeing. 
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Aim 5. Improving the quality of advice, trust in our service and our 

reputation 

 

We must routinely report on our performance and communicate appropriately.  In 

short we must continuously improve our processes which support external clients 

and colleagues across Government. 

 

We will:- 

Objective 5.1 Ensure work is undertaken at the right experience level to ensure 

quality and to re-build a high level of trust in our services. 

Objective 5.2 Develop our people to ensure that we have adequate skilled cover 

and a good system of succession planning in place. 

Objective 5.3 Improve ongoing training and development to ensure it meets the 

needs of our people and is informed by likely future demands on our 

services. 

Objective 5.4 Provide an Annual Report and publish the document. 
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Aim 6. Improving our relationship with our clients and building our 

relationships within the community 

 

We will continue to treat our clients and customers as individuals, with respect, 

dignity and courtesy. 

 

Whilst still protecting and defending the confidential nature of our legal services on 

behalf of our clients and customers, we need to continue to become more 

transparent and publically accountable to demonstrate our responsiveness, the 

ability to meet the changing demands for our services, the ongoing training of our 

staff and show how we act in the best interests of the Island and in the interests of 

the Government. 

 

We need to demonstrate that we add value through our work, make a difference by 

the services we offer and that we take pride in what we do. 

 

We will:- 

Objective 6.1 In consultation with law enforcement agencies, develop, review and 

publish prosecution policies so that people are made aware of the 

manner in which criminal offences in the Island will be dealt with and 

how we will try to bring about attitudinal change. 

Objective 6.2 Improve the information available to our stakeholders about 

Chambers’ services. 

Objective 6.3 Ensure that we use the resources available within Chambers 

appropriately and assist our clients in developing the skills that will 

enable them to deal with appropriate work themselves. 

Objective 6.4 Ensure that we deliver what is required under the statutory 

responsibilities of the Attorney General. 

Objective 6.5 Ensure the resilience of the legislation website and increase the 

amount of information publically accessible in respect of the 

legislation of the Isle of Man. 

Objective 6.6 Maintain a swift, comprehensive complaints handling process. 
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We welcome feedback on this Business Plan. 

 

Our address is: 

Attorney General’s Chambers, 
Belgravia House, 
34-44 Circular Road, 
Douglas, 
Isle of Man, 
IM1 IAE 

 

General Enquiries Telephone Number:  +44 (0)1624 685452 

Email:  attgen@gov.im 

Website:  www.gov.im/about-the-government/offices/attorney-generals-chambers/ 

 

http://www.gov.im/about-the-government/offices/attorney-generals-chambers/
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ORGANISATIONAL STRUCTURE 
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