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A recommendation of the Minimum Wage Committee (“The Committee”) made under 
Section 2(1) of the Isle of Man Minimum Wage Act (“The Act”) and made on 24th May 2018. 
The Committee is required by virtue of Regulation 6 of the Minimum Wage Committee 
Regulations 2002 to have regards in particular to: 

a) The wider social and economic implications of any minimum wage to be prescribed 
under Section 1 (3) of the Act: 

b) It’s likely effect on – 
(i) Employment, especially amongst disadvantaged groups; 
(ii) Inflation; 
(iii) Its impact on the costs and competiveness of business; 
(iv) The costs of industry and public authorities in the Island; 

c) Its impact on pay, employment and competitiveness in low paying sectors and small 
businesses; 

d) Its effect on different groups of workers; 
e) The effect on pay structures; 
f) The interaction between minimum wage rates and the tax and benefit systems. 

 
Background 

The Committee consists of Ms Anne Marie Weadock as Chairperson and 2 Committee 
members representing Employers, Mrs Bernie Murphy, and Mr Stephen Bradley MBE; and 2 
Committee members representing Employees Mr Jonty Arkell, and Mr Bill Galley.  Mr Arkell 
was once again re-elected unanimously as Deputy Chair, unopposed. 

On 21st March 2018 the Department for Enterprise issued a public notice inviting submissions 
from interested parties regarding the matters to which the Committee must have regard.  
Additionally, the Department had instructed the Committee to review the matters which are 
prescribed by law and to recommend any changes to the matters. The Department also 
instructed the Committee to consider the equality impacts of the age related wages.  The 
closing date for submissions was Wednesday 2nd May 2018.   
 
The Committee met on 17th April 2018 to consider the initial submissions.  The Committee 
met again to consider additional submissions and hear oral evidence on the 3rd May 2018, and 
the 22nd May 2018.  The Committee met again on the 24th May 2018 to consider the 
recommendation for the Single Hourly Rate, the additional rates, and to make further 
recommendations.  All meetings were quorate, and the recommendation below was based 
upon an unanimous decision, except in the case of the 18-21 year old rate, which was by a 
majority vote.  A list of oral and written submissions is attached at Schedule 1. 

The Committee would like to record their thanks to all those who responded either in writing 
or orally, direct to the Committee. 

Aim of the Minimum Wage 

The Committee does not consider that the aim of the Minimum Wage is to set the base rate 
of pay, but to ensure adequate social protection for low paid workers (a “safety net”).  The 
Minimum Wage as it is currently arranged is not intended to be a “Living Wage”.  The 
Committee is aware that in certain sectors the Minimum Wage rate is adopted as the base 
rate of pay, however the overwhelming majority of workers (even in low paid sectors) are 
paid above this rate.   

The number of people paid at or below the Minimum Wage is estimated to be 5% of the 
economically active population (taken from Table 10 of the Isle of Man Earnings Survey 
2017), and last counted as being 42,777 (taken from Figure 4 of the Isle of Man in Numbers 
2017).  Of the 5% of workers earning the Minimum Wage, 54% were male, and 46% were 
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female.  Minimum Wage jobs are currently exclusively in the private sector, and often part-
time, or at worst Zero Hour positions, and are confirmed by the earnings survey data as being 
in the “Manufacturing: Food and Drink”; “Catering and Entertainment”; and “Retail 
Distribution” sectors, amongst others.  Research in the UK has also found that minimum wage 
jobs are more likely to be carried out by young people, those over retirement age, disabled 
people, ethnic minorities, migrant workers, and those with no qualifications.  The UK research 
also indicated that women were more likely to undertake these roles; however figures seen by 
the Minimum Wage Committee, and provided by employers, indicated that, once again, the 
position in the Isle of Man appeared to be somewhat more equal, with representatives 
indicating a 50%-50% split between the genders.   

The “Living Wage” 

Following several years of research and comment, the Cabinet Office’s Economic Affairs 
Division published a report outlining a Manx Living Wage in October 2017. 

The Committee noted that in the United Kingdom, the Living Wage has been developed 
independently of Government, and is positioned as “best practice” for employers.  The 
Committee fully understand that there are no independent think-tanks, or institutions on the 
Island, with the capabilities and resources to undertake such a body of work, other than 
Government; however there are distinct advantages and disadvantages to Government’s 
approach.    Whilst the Committee commends Government’s effort to assist the low paid, and 
applauds those employers which have become accredited Living Wage employers; the 
Committee notes that, for the time being, Government has been left in the position of 
publishing the minimum amount on which a worker needs to live, but legislating for a lower 
amount. 

Reasons for the Recommendation 

(a)Wider social and economic implications 

The Minimum Wage Committee noted that the working population had declined from 44,609 
to 42,777 in the time between its deliberations.  Many respondents commented on their 
experience of the increase in the “twin-track” economy; with the lower paying sectors 
contributing far more economically, and socially, to helping keep the Island’s economy 
vibrant.  Proof of this inequality was supported by evidence given by Economic Affairs that out 
of 390 retail employers, 122 were loss making in 2015/16, with that sector employing 15% of 
the workforce.  

Unemployment had again fallen over the previous year to 407 people in April 2018, down 
from 462 on the year.  Employment had both declined (with 3,196 fewer workers), and 
become more precarious, with the average of jobs per worker had increased from an average 
of 1.25 jobs each to 1.42 jobs each in the space of just a year (from 48,280 jobs in 2016, to 
50,038 in 2017), indicating a significant increase in the number of part time, zero hour, and 
bank positions (the so-called “gig economy”). 

The Committee noted figures from the JobCentre from October 2005 (the earliest figures 
which were available), which indicated that 13.5% of vacancies at the end of that month were 
part-time, compared to 32% in October 2017, a further rise from 28% in October 2016.  The 
Committee, and several respondents, remain concerned at the potential abuse of workers on 
zero hour contracts, and evidence was received that Government was finally looking at this 
issue in the context of National Insurance contributions.   

The Committee noted that GDP growth was in negative territory (-0.9% in 15/16, the latest 
year for which figures were available), however this was reinforced by a greater decline in 
GNP which clearly showed that a significant proportion of the Island’s wealth appeared to be 
leaving (grew by -3.4% in the same period, Table 3 of the Isle of Man in Numbers 2017).  It 
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was thought that the outward facing E-Business sectors, whilst performing well, appeared to 
be where the significant incomes registered in GDP, were leaving the Island as evidenced by 
GNP.   

For reasons which shall be addressed later, it appeared that the Hospitality sector was 
particularly exposed to the impacts of a significant increase in the Minimum Wage. 

The Committee continued to be concerned about the potential effects which Brexit could have 
on future economic growth.   

The Committee noted an above inflation increase in oil prices, leading to higher transport 
costs.  The Committee noted that the Isle of Man Steam Packet Company had increased 
freight costs by 6% for example.  The Committee noted that this would have a 
disproportionate impact upon the low paying sectors 

It remains accepted that low paid earners spend a higher percentage of their earnings, 
especially on-Island, compared to workers in the higher paying sectors, who have greater 
opportunities to save, and spend off-Island.   

The average wage had increased from £17.12 to £19.00 per hour, and the median wage had 
increased from £13.42 to £13.95 per hour based upon a 40 hour week (taken from the Table 
1 of the Earnings Survey), the gap between these two measures can be explained by the 
inclusion of the unrepresentatively high wages at the top end of the earnings scale.  As the 
median wage had risen by 3.9%, but less than inflation (4.4% in March 2018) this would be 
likely to have negatively affected local spend.    

Comparison with the current minimum wage in other jurisdictions is difficult however some 
examples are: 

Guernsey: the adult rate was increased from £7.20 to £7.75 for over 18s with effect from 1st 
January 2018.  The youth rate, for those under 18 had increased from £6.50 to £7.05.  The 
accommodation offset for accommodation only was £75/week. 

Jersey: the adult rate was increased from £7.18 to £7.50 for over 16s with effect from 1st 
April 2018.  The accommodation offset for accommodation and food was £82.12/week.  It 
was noted that the aim of the Employment Forum in Jersey is to provide for a minimum wage 
equivalent to 45% of the average earnings rate per hour by 2026.  

Ireland: The rates of the Minimum Wage had remained unchanged from 1st July 2011 to 1st 
January 2018 when the experienced adult rate rose from €9.25/hour €9.55.  For those over 
18 in 2nd year of employment it was increased from €8.33 to €8.60; and for those over 18 in 
the first year of employment it rose from €7.40 to €7.64. For those under 18 years of age it 
rose from €6.48 to €6.69.  At the 22nd May 2018, the adult hourly rate was equivalent to 
£8.37/hour using the Isle of Man Government’s rate of exchange (£0.8773/€1).  

The United Kingdom: the adult rate (payable to 21 year olds and older) was £7.38 per hour 
from 1st April 2018.  The rate for 18-20 year olds was £5.90per hour.  The rate for 16-17 year 
olds was £4.20 per hour.  The apprentice rate was £3.70 per hour.  The accommodation 
offset was to £82.12/week.   

The UK’s “National Living Wage” for those aged over 25 has risen to £7.83. The UK has 
previously announced its intention to calculate the National Living Wage at 60% of median 
earnings.  

The Isle of Man Minimum Wage has been above the UK National Minimum Wage since June 
2003 and this recommendation continues in that vein.  It is widely accepted that the cost of 
living is also higher on the Island than in the UK.  The Committee noted, as a “rule of thumb” 
that our pound shop charges £1.20! 
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The Committee noted once again that in the new Government’s Programme for Government 
“Our Island: A Special Place to Live and Work” that there do not appear to be any policies 
covering poverty reduction. 

(b) Likely effect on employment, inflation, costs and competitiveness 

As described above, unemployment fell over the year, however the Committee noted that 
unemployment had risen consistently for the last 5 months.  The Committee were optimistic 
that the summer season may arrest this increase. The Committee noted that its 
recommended rise in 2016 (20p/hour), had been far exceeded with the introduction of the 
new single hourly rate for those aged 25 and over (at £7.50/hour).  The Committee was 
concerned that these two factors may be linked.  The Committee further noted the decrease 
in the numbers in employment, and the increase in the number of part time jobs, with 
concern; and felt this may well be a natural consequence of over increasing the minimum 
wage at a time when the economy could not successfully absorb the sharp rise.   

The decline in the number of persons employed, as set out at (a) above, was deeply 
concerning to the Committee.  This not only continuing, but increasing trend should raise 
alarm bells.  The increasing trend of workers undertaking multiple roles is strongly indicative 
that there is more part-time, zero-hour, and bank working in the economy, as employers seek 
to cut costs by the avoidance of the National Insurance payment threshold.  This can have 
damaging effects upon individual low earning workers (as they may lose entitlement to Social 
Security, pensions, job security, and financial credibility); these workers can be amongst the 
most vulnerable people in our society.  If these reduced hour employments become 
untenable, the workers may ultimately have to fall back upon the benefits system (potentially 
with reduced entitlement). 

The Committee noted that inflation was 4.4% in March, and 4% in April, and were relieved 
that the period of high inflation appeared to be drawing to a close. 

The Committee heard from one hotelier which had chosen to increase the wage in one hotel 
to the Living Wage, as a recent multi-million pound investment required staffing of the 
highest calibre.  This was also explained as an attempt to seek to retain staff, at a time when 
the hotel sector was expanding with several new hotels on the horizon.  The Committee 
welcomed this effort to maintain and increase staff morale; as the effect of an improved pay-
package upon staff morale has been noted by the Committee in previous years.  However the 
Committee also heard from another hotelier that the wage budget now represented 40% of 
costs, which represents an increase of approximately 5% on the historic position. 

The Committee has heard in the past, and has accepted, that it is imperative that the Island 
does not develop a reputation as a low paying jurisdiction.  It was noted that competitiveness 
in the low paid sectors, especially hospitality, on the Island had increased (e.g. new additional 
hotels) and tourist accommodation providers were incurring further costs in the use of 
booking agencies in order to remain internationally competitive. 

Evidence given by Economic Affairs stated that out of 390 retail employers, 122 were loss 
making in 2015/16, with that sector employing approximately 15% of the workforce.  The 
Committee were told that a significant increase in the Minimum Wage may lead to job losses 
within that sector in particular. 

The Committee were also reminded that the Treasury Minister had committed to raising the 
personal allowance threshold for Income Tax to at least £14,000/annum within the life of the 
present Tynwald.  The Committee noted that any increase in the disposable income of the 
lowest earners would benefit them personally, and the local economy at a greater rate than 
increases in disposable income elsewhere in the earnings spectrum. 



Page 5 of 11 

 

(c) The impact on pay, employment and competitiveness in low-paying sectors and 
small businesses 

The Committee noted that the percentage of workers paid at the Minimum Wage had 
increased (although issues with these figures have been highlighted in the past).  The 
Committee felt that as the Minimum Wage rose, more workers were benefiting from it; 
however more workers could be slipping into the Minimum Wage as differentials at the lower 
end of the pay scale were eroded.  Evidence was heard from a number of employers that the 
increase in the Minimum Wage in recent years had been above general pay increases across 
the sectors, and that there has been, and will continue to be, an impact upon differentials.  A 
significant increase in the Minimum Wage would be likely to (in addition to costing some 
workers their jobs) exacerbate this issue for those earning slightly above the Minimum Wage.  
Research (LPC) has previously indicated that this erosion only extends a quarter of the way 
up the pay ladder. In June 2017, this represented £9.13-£11.90/hour (Table 3, Earnings 
Survey 2018).  

The Committee understands that the increase in the UK Minimum Wage, and UK Living Wage 
rates has raised the cost of labour, but not significantly impacted upon productivity to enable 
employers to protect the total payroll package.  This has resulted in some employers 
increasing pay, whilst cutting other benefits, such as pensions, and staff discounts etc.  The 
overall impact of these two contrasting measures remains to be seen. 

The Committee would reiterate its comment from the 2014 Recommendation that “Potentially, 
as wages in the low paying sectors tend to be based on a percentage of the overall budget of 
the business, and, as the costs were higher on the Island; off-Island/new businesses would 
be less likely to relocate here, as their margins would be squeezed.  This would have an 
effect, not only upon competition in the low paying sectors, but also an impact upon individual 
roles.  No evidence was received that this is the current position.  The Committee heard that 
certain specific roles could not be justified on a full-time basis, as the businesses were only 
sufficiently busy to cover the employment costs during a portion of the week, where a similar 
undertaking in a large city, could reasonably expect to be adequately busy throughout the 
week.  It was noted that our limited population could mean that “footfall” could be a major 
issue on Island in certain sectors, and that those sectors may cut back on investment as a 
result.”  The Committee noted that no evidence was received to indicate that this position had 
changed.  The Committee accepts that in some ways the Island equates to an area of the 
rural economy in the UK. 

(d) Effect on different groups of workers 

As set out in “Aim of the Minimum Wage” the Committee heard that the gender split in the 
low paid sectors equated to approximately 50%-50%. 

It was estimated that approximately 36.6% of Jobseeker’s Allowance claimants were seeking 
work in sectors traditionally deemed to be low paid in April 2018.  The Committee noted that 
changes to Jobseeker’s’ Allowance had precipitated a major decline in both the number and 
duration of claims.  The Committee noted that the levels of Long Term Unemployment (LTU) 
had declined.  At April 2017 the level of LTU was 119, which had fallen to 40 by April 2018.   

The Committee remains aware that some disabled workers may struggle to achieve parity in 
terms of productivity with able bodied workers; a significant increase in the Minimum Wage 
may effectively price these workers out of the market.  The Committee is also aware that in 
most cases where a disabled worker is engaged, the employer is aware at the point of 
recruitment that there may be a productivity issue, but this is a secondary consideration, 
compared to the social good of the recruitment in question.  Furthermore, the Committee has 
seen no evidence that previous increases in the Minimum Wage had inhibited employment 
amongst disabled workers.  The Committee heard that grants, incentives, and in certain 



Page 6 of 11 

 

circumstances exemption from the Minimum Wage, could be available to assist disabled 
people into the work place. 

Evidence was taken from a local charity that the Minimum Wage was not the primary concern 
of those outside of mainstream housing, and that mental health issues were more pertinent 
for that vulnerable demographic. 

In terms of part-time workers, the Committee felt that there was a causal link between the 
increase in the number of part time positions and the thresholds at which employers 
commence making National Insurance contributions.  This is set out at (f) below. 

(e) The effect on pay structures 

Whilst no evidence was received to show any significant effect upon pay structures as a result 
of Minimum Wage changes, previous research (undertaken by both the LPC and DED) has 
shown little impact.  LPC research indicates that the impacts are only felt in differentials in the 
first quarter of the pay spine.  The latest Earnings Survey shows, once again, a small dip after 
the first quarter, which may reflect this finding.  The Committee heard evidence that 2% pay 
increases would be likely in the coming year.  These may further mask any modest effects of 
a rise in the Minimum Wage, further up the pay spine.  The Committee accepts that Minimum 
Wage increases can be absorbed through increased prices, better management, and through 
payroll reductions. 

As reported above, there is clear evidence of the proliferation of part-time, zero hour, and 
bank employment contracts, particularly in the public sector.  It should also be noted that 
whilst the public sector does not pay the minimum wage directly, it does ensure through 
contracts that temps hired through agencies are paid at almost this level, and Government is 
likely to be significantly impacted by significant increases in the Minimum Wage. 

Again the Committee would stress the need to show the proposed rises as cash figures, and 
not as a general percentage, which may be taken out of context i.e. as a percentage increase 
for collective bargaining purposes, or for executive reward programmes, which is not the 
intention. 

(f) The interaction between the minimum wage, tax and benefits system 

The Committee noted the effect of the recent changes to JobSeeeker’s Allowance, which had 
the overall effect of significant cuts to the rate.  Since last considering the matter, the 
Committee noted that Long Term Unemployment had more than halved; which whilst good 
news, may be due to the fact that almost nobody could afford to live on the sums paid 
(£43.85 for a single person over 25 years of age with no housing costs).  The Committee 
noted that unemployment was lower, but was rising, employment levels had decreased by 
3,196, and that therefore it appeared that some unemployed migrant workers had left the 
Island, and not been replaced.   

The Committee noted that individuals earning the Minimum Wage for full time hours are still 
subject to Income Tax and National Insurance.  The personal allowance for Income Tax was 
raised to £13,250.  This measure had removed 7000 workers from the tax code, at a cost of 
£6,200,000 to Treasury (further increases in the personal allowance are anticipated, see (b) 
above).  The Committee remain committed to the view that Minimum Wage earners should be 
exempt from Income Tax, and note that every minimum wage earner is paying 10% on £1.13 
of their earnings every hour, or £235/year, based on full time employment.  

The Committee has recommended a rise in Income Tax personal allowances to take all 
Minimum Wage earners out of the tax bracket for several years.  The Committee was 
reminded however that in his written statement when standing for the post of Chief Minister, 
Hon. Mr Howard Quayle, MHK, Chief Minister stated that “I will push Treasury to continue its 
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work towards increasing the personal allowance to over £14,000 which would assist the lower 
paid and take a significant number out of the tax bracket altogether. This would have a 
significant impact on many families and individuals that have been struggling with ever 
increasing living costs.”  

The Committee noted, once again, that National Insurance bands for employer’s contributions 
were such that it often paid employers to hire part-time workers, rather than full time 
workers, in order to minimise employers’ National Insurance contributions.  The Committee 
noted the rise in workers with multiple employments, i.e. zero-hours contracts, part-time 
work, and bank work; and were of the view that this may be the cause.   

The Committee noted that in general, the Benefit package had risen by between 3% and 
3.3%, however Jobseeker’s Allowance was frozen and remains £73.10 for someone aged over 
25 without housing costs.  The Committee noted that those on the Minimum Wage were now 
in the region of £55 per week better off in work.  The Committee noted that social housing 
costs had risen by 3.1% from 1st April 2018. 

In the Committee’s previous recommendation the Committee noted that “previous changes to 
Jobseeker’s Allowance had significantly increased the incentive to undertake paid 
employment, and that that incentive increased through time due to cuts in the rate of JSA by 
duration (6 months, 9 months, and 12 months).  The Committee welcomed this 
incentivisation, however felt it was important to stress that the system should remain 
focussed on protecting the most vulnerable”.  It was gratifying to note that unemployment, 
and particularly Long Term Unemployment had significantly declined, however with the 
freezing of JSA, the Committee remained concerned for the plight of those who struggled 
most to find employment. 

Compliance  

The DFE’s Inspectorate reported that there did not appear to have been many breaches of the 
Minimum Wage in the preceding 12 months.  Inspections had been made to approximately 
200 employers, covering over 3.52% of the workforce in the last year. 

There was a particular focus upon inspecting Hospitality based businesses, as a new seasonal 
work permit exemption had been applied in that sector.  There had been a very limited 
number of minimum wage complaints.  The Inspectorate had received no negative feedback 
from employers concerning the previous rise. 

The Industrial Relations Officer reported that there had been few issues reported to the Manx 
Industrial Relations Service (“MIRS”) during 2017.  MIRS reported that there had been 130 
enquiries concerning the Minimum Wage with a mix of issues reported.  Many were linked to 
the issue of zero-hour contracts which tallied with evidence received elsewhere.  There was 
one case pending before the Employment Tribunal which concerned the issue of a worker 
“living-in” and the extent of their entitlement for payment for hours which may, or may not 
have been worked, and the accommodation offset.  The Committee noted that equal pay 
claims may soon start to have an impact on the Island, as groups become more aware of 
their enhanced rights. 

Conclusion 

It was agreed to recommend an increase of 15p/hour leading to a rate of £5.85/hour for 
those aged over the minimum school leaving age, but under 18.  The Committee were 
content that there was a productivity issue with under age workers being unable to carry out 
certain roles (sales of alcohol for example).  Statistics received from the Department of 
Education indicated that only very small numbers of workers were affected by this rate; but 
the Committee felt that those affected should receive a modest rise. 
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Once again the perceived value of the 18-20 year old rate remained contentious between the 
employers’ representatives and employees’ representatives.  The employees’ representatives 
felt that at the age of 18-20 the worker’s responsibilities may be the same as an older worker, 
and that an equal day’s work should lead to an equal day’s pay.  The employers’ 
representatives noted a perceived lack of skills, experience, and responsibility amongst this 
group.  After discussion the employers’ representatives put forward a figure of £6.95, as the 
current figure was the most adrift from comparable rates elsewhere (being 95p/hour more 
than the UK for example).  The Employees’ representatives felt that this should be rounded up 
to £7/hour as this would be closer to the main rate for comparable work.  On a casting vote it 
was agreed that £6.95 was more appropriate on this occasion.  It was felt that smaller rises in 
the youth rates may help employers to offset the rise in the main rate for over 25 year olds, 
as market conditions appeared to be tight in the low paying sectors.    

After discussion it was unanimously agreed to recommend that the 21-24 year old rate be 
increased by 20p/hour to £7.40/hour.  This represented a rise of 2.8%, which would bring this 
rate higher than the comparable rate in the UK, whilst also maintaining the differential 
between the 18-20 and 21-24 rates (i.e. 45p/hour more). 

After discussion it was unanimously agreed to recommend that the 25 and over rate be 
increased to £7.85/hour.  This was because it represented a 4.6% rise, which was a marginal 
real terms rise ahead of inflation at 4.4%, and would leave the Island with a rate ahead of the 
comparable rate in the UK, but would also help protect jobs in the lower paid sectors, and the 
hospitality trade in particular.  This rate would also increase the differential between the 21-
24 year old rate, and the 25 and over rate (from 30p/hour to 45p/hour). 

The Committee unanimously agreed to recommend an effective date of the 1st October 2018. 

The Committee unanimously agreed not to recommend an adjustment to the Accommodation 
Offset on this occasion, as the use of employer’s accommodation by employees should 
generally be discouraged. 

The Committee unanimously agreed to recommend an “escalator” for forthcoming years to 
allow business to plan ahead.  The Committee has provisionally recommended increases in 
the region of 3% per annum in the over next 5 years to achieve £9/hour by approximately 
October 2023.  The Committee were keen to stress that the extent of any potential rises 
should be tempered or extended by actual economic performance, and that this approximate 
3% should be reviewed annually.  

The Committee noted that although some feedback was received concerning the age banding, 
that there was insufficient feedback to make a recommendation concerning the age bands on 
this occasion.  The Committee noted that it is not the role of the Minimum Wage to dictate to 
employers what they should pay, but to set the minimum level.  The Committee heard from 
employers which had chosen to ignore the age banding, and the Committee welcomed this 
approach.  The Committee unanimously agreed to recommend that it undertake a dedicated 
consultation on this issue, and that the minimum wage rates be reviewed on a “development” 
basis.  The Committee further agreed that proposed rates should be published in advance of 
adoption, to afford employers the opportunity of modelling the actual effect of the proposals 
upon their wage bill, and to feed back to the Committee to make any further necessary 
recommendations. 

Despite requests, the Committee did not receive any feedback on the matters to be 
considered, and the Committee therefore unanimously agreed that it should undertake a 
dedicated consultation on this matter, and make further recommendations. 
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Schedule 1 
 
Written submissions from Private Individuals 

 

 
 
 

 
(All to be redacted prior to publication) 
 
Written Submissions from groups and public figures 
Mr D. Adamson Isle of Man Trades Union Council 
Mr T. Baggaley, The Regency and Penta Hotels 
Ms K. Corran, The Isle of Man Chamber of Commerce 
Mr D. Dorricott, AFD Ltd 
Mr S. Kneen, Isle of Man Post Office 
Mr B. Martin, Sefton Group Plc 
Mr W. Shimmins, MHK 
Mr N. Taylor, Rock Food Concepts 
Hon. Mr J. Watterson SHK 
 
Oral Submissions 
Mr S. Arrowsmith, Inspector, Department for Enterprise 
Mr T. Baggaley, The Regency and Penta Hotels 
Ms J. Bradley, Manx Industrial Relations Service 
Ms K. Corran, The Isle of Man Chamber of Commerce 
Mr D. Cretney, MHK 
Mr D. Gawne, Isle of Man Foodbank 
Mr G. Higgins, Treasury, Income Tax Division 
Mr C. Hawker, Dep. CEO, Department for Enterprise 
Mr E. Holmes and Mr D. Adamson, Isle of Man Trades Union Council 
Mr L. Hooper, MHK 
Mr D. Ireland, Treasury, National Insurance 
Mr M. Lewin, CEO, Department for Enterprise 
Ms L. Maddrell, Sleepwell Hotels 
Mr M. Manning, Graih 
Mr J. Platten, Economist, Department for Enterprise 

Mr A. Smith, Cabinet Office, Economic Affairs Division 
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Schedule 2 
 
Reports considered: 
Guernsey Committee for Employment & Social Security Minimum Wage Recommendation 
2017 
Irish Low Pay Commission Recommendations for the National Minimum Wage 2017 
Isle of Man Earnings Survey 2017 
Isle of Man in Numbers 2017 
Isle of Man Inflation Report March 2018 
Isle of Man Inflation Report April 2018 
Isle of Man Living Wage 2017 
Isle of Man National Income 2015/16 
Isle of Man Social Attitudes Survey 2017 
Jersey Employment Forum Minimum Wage Recommendation 2017 
Our Island: A Special Place to Live and Work Programme for Government 2016-2021 
Oxera (for the State of Jersey) Raising the Minimum Wage: Economic and Fiscal Impacts 2017 
UK Low Pay Commission 2017 Report  
 




