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This questionnaire is intended to;  

 Gauge the extent to which employers currently offer flexible or part time working options to their employees  

 Help us to determine how proposals for changes to benefit legislation may impact on an individual’s ability to either remain 

in work or obtain additional suitable hours of work that will harmonise and align with their care responsibilities 

 Explore the potential for increasing employment options for those currently claiming benefits such as ‘Lone Parents claiming 

Income Support’ and those individuals suffering from potentially manageable long term illnesses and/or conditions 

 Explore the scope for extending employment options for those currently claiming Employed Persons Allowance 

Increases to the variety of options and availability of part time work if adopted by local employers, has the 

potential to have significant social and economic impacts which will be of overall benefit of the Island. However, 

prior to the implementation of any recommendations for change it is important for us to:  

 Explore the appetite of local businesses to offer or extend employment opportunities  to new or existing part time workers 

who currently claim benefit (s) 

 Understand what perceived limitations and/or barriers there may be in offering employment to individuals who need some 

degree of flexibility in their working hours and patterns 

 Gauge the flexibility and ability of employers to make adjustments to the working patterns to accommodate the needs of 

these groups 

 Examine the capability of existing employers of part time staff to provide additional working hours to those workers   

 Examine the willingness of employers to consider engaging with disadvantaged individuals  

Overview 



Questions about proposed changes 

1a) How many staff do you currently employ? 
 
 
1b) How many of these are currently working part time or flexible working patterns? 

3) Do you already or would you consider employing staff during school hours only?  
Please select only one. 
  

    Yes, we already do – if yes please go to question 4 

    Yes, we could accommodate some hours during the school day 

No, we cannot accommodate school hours only, additional cover would be required 

 If ‘No’, what are the barriers and/or obstacles preventing this? 

4) Would you be able to offer staff members who currently work 16hrs a week (or less) additional hours 

to meet a proposed EPA minimum requirement of 24 hours per week? Please circle only one. 

 

 

 

4a) If ‘No’ or ‘Unsure’, what are the barriers and/or obstacles preventing this?  

 

 

 

 

 

 

 

 

 

4b)  What is the likelihood of you being able to offer increased hours to your current part time staff? 

Yes No Unsure 

2) How many hours does your part-time staff member/s currently work? Please circle all that are 
relevant.  
 

1-10 hrs/wk  10-16 hrs/wk  17-24 hrs/wk  24 + hrs/wk  



5a) Do you currently employ staff members who have long term health conditions? 

 

and if Yes:   

5b) How many hours do they typically work per week? 

 

 

6a) If you struggle to recruit for your business, have you considered employing individuals on a part 

time or flexible basis? 

 

6b) and if ‘No’, what barriers, obstacles and/or issues are likely to be behind your answer? 

 

Yes No 

Yes No 



Whilst there are a number of advantages and some potential challenges of employing part-

time workers, most employers now realise that it makes good business sense to provide 

flexible working opportunities for their staff.  Flexible working arrangements may help the 

company boost staff motivation and meet its business goals. 

 

Types of flexible working: 

There are different ways of working flexibly; as listed below: 

Job sharing - Two people do one job and split the hours. 

Working from home  - It might be possible to do some or all of the work from home or anywhere else 

other than the normal place of work. 

Part time - Working less than full-time hours (usually by working fewer days). 

Compressed hours - Working full-time hours but over fewer days. 

Flexitime - The employee chooses when to start and end work (within agreed limits) but works certain 

‘core hours’, e.g. 10am to 4pm every day. 

Annualised hours - The employee has to work a certain number of hours over the year but they have 

some flexibility about when they work. There are sometimes ‘core hours’ which the employee regularly 

works each week, and they work the rest of their hours flexibly or when there’s extra demand at work. 

Staggered hours - The employee has different start, finish and break times from other workers. 

Phased retirement - Default retirement age may have been phased out and older workers can choose 

when they want to retire. This means they can reduce their hours and work part time. 

What industry sector most accurately represents your business? (Please tick) 

Agriculture, forestry & fishing Wholesale distribution 

Manufacture: Food & drink Retail distribution 

Manufacture: Engineering Insurance 

Manufacture: Other Banking 

Mining & Quarrying Other financial institutions 

Construction Property owning/management 

Electricity Other business services 

Gas and Other Energy Information Technology 

Water Legal Services 

Transport & Communications Accountancy Services 

Ship Management  Education / Teaching  

Medical & Health Services Public administration 

Tourist accommodation Miscellaneous services 

Other Professional Services E-gaming 

Residential / Nursing Homes Film Production 

Other Catering & Entertainment  

If your sector is not listed above, please state 

here: 


