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We live in a world where ever more rapid change to our working and personal lives, appears

inevitable. Increasing advances in science, technology, robotics, ICT, medicine and AI will

continue to radically transform the world of work. These exciting developments will bring

significant change through more autonomous systems and an emerging AI that will increase

our capability to solve new classes and scales of problems. Emerging industries will continue

to generate jobs that do not yet exist and today's schoolchildren are likely to have multiple

careers in their lifetimes. Our young people are also likely to face a world that is increasingly

interconnected through an ever more intelligent and interactive internet and we must ensure

that they have the broader appreciation of different cultures and the critical thinking and

analytical skills to utilise this new multi and social media landscape.

Success in the 21st century will therefore depend upon young people's ability to be

resourceful, adaptable, self-confident and innovative. It is therefore vital that we develop young

learners accordingly and nurture skills that lay the foundation for lifelong learning.

The Department of Education and Children also has responsibility for Manx Sport and

Recreation, the Youth Service and Arts, and we must ensure that we continue to use these

resources to promote the rich cultural heritage of this Island that in many ways defines who and

what we are. We are also committed to supporting health and wellbeing on the Island and we

must ensure that our excellent facilities are utilised to their full potential to promote healthy

lifestyles for all our community both young and old.

The Department fully endorses the Government’s strategic imperatives to create:

• An Inclusive and Caring Society; 

• An Island of enterprise and Opportunity; and

• Financially Responsible Government.

I continue to be extremely proud of the dedication and professionalism of the Department’s

workforce who have already done much to promote opportunities for all. There are undoubtedly

many exciting challenges and opportunities ahead, and I am confident that by working together

we will be successful as we strive to deliver excellence in all that we do for children, young

people and indeed the wider community of the Isle of Man.

Ronald Barr

Chief Executive Officer
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Careers Framework 

Context 

The Department of Education and Children believes that education should develop a positive

attitude to learning alongside the acquisition of knowledge, understanding and skills. These

attitudes or dispositions for learning are encapsulated within the Essentials for Learning (E4L)

curriculum which has the aim “to inspire learners to flourish in life”. Dispositions include:

•Readiness

•Relationships which are positive

•Resourcefulness

•Resilience

•Remembering skills

•Reflectiveness

Employers often outline these types of skills alongside academic qualifications as being crucial

to the successful transition of young people from school, further or higher education into the

world of work. 

The 2015 IOM Children’s Strategy is aimed at ensuring that all children have the best possible

opportunities in life. The priorities outlined in this strategy include the following:

Priority 1

Nurturing children and young people’s healthy development, aspirations and achievement

Priority 2

Children and young people grow up resilient against adversity

Priority 3 

Children and young people grow up safe from harm and abuse

Priority 4

Children and young people grow up to be engaged and contributing adults in a safe and

supportive community

All of these priorities are consistent with the education of our children and young people for a

future where change will be inevitable and the workforce will need to be adaptable and flexible. 
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The Government’s 2020 Vision indicates what the changes to the workforce could look like:

Children and young people need to have an understanding of what these changes could look

like and this should help inform the choices that they make at school and beyond. By

encouraging a willingness to adapt, deal well with change, problem-solve and work in a variety

of disciplines, schools and educationalists on the Isle of Man help to prepare young people for

the future and contribute to the realisation of Vision 2020.

The education system in the Isle of Man has similarities to other parts of the British Isles but as

an international business community with links to many other parts of the world it has many

distinguishing features. This careers framework recognises that our education system should

meet the needs of the individual learner as well as the Island community and economy and

supports the Isle of Man Government’s Agenda for Change. 

This document takes account of the need for an integrated approach to career education and

guidance which is supported by a range of agencies.

Aims

The aims of the Framework are to provide:

•recommended learning outcomes and suggested content for careers education
programmes for children and young people from 4-19 years old

•advice on careers guidance for children and young people from 4-19 years old
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Careers Education 4-11 

Careers education in primary schools is focused on developing the 6R’s, as well as widening

the horizons and aspirations of primary school pupils by providing a range of learning

opportunities. These may include some of the following:

Development of entrepreneurial skills

Entrepreneurial skills are about promoting innovation, risk taking and creative thinking - and

this is reflected in the E4L curriculum - for example the 6Rs - resilience, reflection,

resourcefulness all contain elements of measured risk taking.  Another key part of developing

entrepreneurial skills is about relationships.

Development of financial awareness 

This is an essential part of the primary curriculum, as is citizenship, and schools provide

opportunities to develop these skills across the curriculum.

School self-evaluate their provision and outcomes through the SSRE which asks the following

questions:

•Does the school provide effective guidance and support through policies,
procedures and curriculum opportunities to address the issue of educational
citizenship?

•How does the PHSE programme support learners?

•Does learners’ involvement in the decision-making process have an impact?

•How do systems of responsibilities (i.e. monitors etc.) support emerging sense
of citizenship?

•Are learners developing their understanding of their growing responsibilities and
those of others? 

•Can learners express their views well?

•Does the school provide effective guidance and support through policies,
procedures and curriculum opportunities to address the issue of economic well-
being? 

•Are the personal qualities needed to achieve made explicit to pupils?

•Are pupils given experiences of the world of work, e.g. managing the tuck shop,
manning the office at lunchtime, fund-raising etc.?

There are a number of useful resources to support the development of entrepreneurial skills and

financial awareness.
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Junior Achievement 

Junior Achievement has a primary school programme where pupils are encouraged to

undertake different enterprise activities, based on the developing economic understanding and

entrepreneurial skills. 

Primary Futures

This aims to widen the horizons and aspirations of primary school children by helping them to

make connections between their lessons and their futures. This has been developed by school

leaders' union NAHT in partnership with the Education and Employers charity.  Through the free

Primary Futures programme primary schools can access a vast network of volunteers from

different backgrounds and professions 

Personal Finance Education Group (PFEG).

Pfeg is part of Young Enterprise - the UK’s leading charity that empowers young people to

harness their personal and business skills. There is access to resources via their website and

they aim to help schools to develop a coherent approach to the delivery of financial education

through careers education and curriculum subjects. 

Schools self-evaluate through the descriptors for attitudes and values:

•Do pupils work effectively, both individually and in teams, demonstrating positive
self-esteem?

•Do pupils provide evidence of positive values through their actions?

•Are pupils confident and prepared for their progression between stages of
schooling and life beyond compulsory education?

•Do pupils understand financial well-being and develop the financial skills to
maintain it?

•What’s team work like at the school?

•Are pupils ready for the next stage of their learning?
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Careers Education 11–19

Careers education and guidance programmes make a major contribution in preparing young

people for the opportunities, responsibilities and experiences of life.  They help young people

make decisions and manage transitions as learners and workers.  With the introduction of more

flexible routes for 14–19 year olds, it is vital that young people have the knowledge and skills

they need to make informed choices.  

Parents and carers will play a crucial role in helping their children make successful choices.

They can only do this if schools and training organisations tell them how their children are

progressing and involve them in decisions and plans.  This means letting parents and carers

know how their children are progressing with their learning, how they are engaging with career

education and guidance and what options are available for them and what these might mean in

practice. 

Good quality programmes are more important than ever.  Continuous, progressive careers

programmes, alongside other, related curriculum activities, promote personal and social

development. 

Effective careers programmes:

•Contribute to strategies for raising achievement, especially by increasing
motivation.

•Support inclusion, challenge stereotyping and promote equality of opportunity. 

•Encourage participation in continued learning, including higher education.

•Develop enterprise and employability skills.

•Reduce drop out from, and course switching, in education and training.

•Contribute to the economic prosperity of individuals and communities.

Careers programmes have two components – education and guidance.  They are interrelated

and depend on each other for their effectiveness.  Each is required to support and complement

the other.

Careers Education

Helps young people develop the knowledge and skills they need to make successful choices,

manage transitions in learning and move into work.

Careers Guidance

Enables young people to use the knowledge and skills they develop to make the decisions

about learning and work that are right for them. All careers guidance should be delivered so as

to promote the best interests of the pupils to whom it is given. 
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Good careers guidance is individual and recognises that the needs of pupils will vary. However,

the following should be considered by schools when developing their own careers education

programmes:

•Does the school give employers opportunities to meet with young people, giving
pupils a first-hand view of the world of work through access to inspirational
speakers and role models?

•Does the school facilitate workplace visits and high quality work experience that
reflects the strengths of individual pupils and has clear links to the curriculum?

•Is mentoring and support available for those who need it most and are most at
risk of becoming disengaged from learning/the world of work?

•Do pupils have access to impartial information and advice on a broad range of
career choices to support informed decisions at key transition points?

•Does student choice and views influence school careers guidance and education
including delivery?

•Does careers education and guidance consistently challenge all forms of
stereotyping to ensure all pupils consider the widest possible range of careers?

•Is local information on employment opportunities used to support the broader
career education and guidance agenda? 
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The Isle of Man Careers Education Framework

Who is this framework for?

This framework is for:

•career leaders and other curriculum leaders responsible for planning, reviewing
and developing programmes of careers, employability and enterprise education

•teachers and tutors teaching careers, employability and enterprise lessons and
providing information, advice and support

•subject teachers making links between their schemes of work and careers,
employability and enterprise education

•senior leaders responsible for the overall strategy for careers, employability and
enterprise education

•Career advisers, employers and other individuals working with schools and
further and higher education who contribute to careers, employability and
enterprise education.

What is the purpose of the framework?

The framework of learning outcomes has been adopted from the Career Development Institute

to support the planning, delivery and evaluation of careers, employability and enterprise

education for children and young people. The framework is structured around the three core

aims of:

• Self-development through careers, employability and enterprise education

• Learning about careers and the world of work

• Developing career management, employability and enterprise skills

The framework presents learning outcome statements for students across seventeen important

areas of careers, employability and enterprise learning. These statements show progression

from Key Stage 1/2 through to post-16 education and training. It also offers examples of

suggested activities that will help students to achieve the learning outcomes. The framework is

a practical resource which can be interpreted flexibly by schools, FE and HE according to the

particular needs of their learners. 

The Careers Framework recommends learning outcomes and suggested content, which supports

curriculum review, evaluation, planning and development.  It offers learning outcomes with

exemplar content and has four sections: Key Stage 1/2, Key Stage 3, Key Stage 4 and post-16.
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Organisations will be able to use the Framework in many different ways, including as:

•a guide for planning a new programme, devising schemes of work and support
arrangements

•a checklist and standards for reviewing and developing existing provision and
practice

•a means to help identify staff training needs

•a quality reference point for the self-evaluation approaches recommended by the
Education Improvement Service. 

Organisations using the Framework should involve the following individuals:

•curriculum co-ordinators with responsibility for designing and planning careers
programmes

•teachers and tutors who provide career-learning opportunities for young people

•senior managers

•Department of Economic Development Careers Guidance Service

•Department of Education and Children advisers with responsibility for helping
schools to raise standards

•professional development co-ordinators and tutors involved in careers work

•young people and their parents or carers

•governors

•employers

Guidance on using the Careers Framework

The weight of evidence confirms that the quality of teaching and the quality of the pedagogy are

major factors in how well learners build up their understanding and ability to do things.

Good practice tips

1. Combine and sequence theoretical and practical elements carefully. Curriculum coherence

is crucial

2. Differentiate between individual learners to meet their needs

3. Instil values, e.g. the values associated with truth, honesty, justice, trust, social justice, duty,

green living and working, interdependence and community

4. Facilitate learning transfer by building an expansive learning environment which includes

activities such as work experience and cross curricular projects

5. Identify locally-relevant contexts for framing the core concepts and principles of career

learning and development.
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About learning outcomes

The learning outcomes in this framework aim to describe what a student can achieve as a result

of several years of learning. For the more detailed planning that goes into short-term schemes

of work and lesson plans, you will need to identify specific learning outcomes that are steps on

the way to achieving the bigger learning outcomes in the framework. It should be remembered

that learning outcomes are not the only measures of effective careers, employability and

enterprise provision. Destination outcomes are important too.

Managing the curriculum

It is for schools and other learning providers to decide how to manage careers, employability

and enterprise education. Some institutions will have one middle leader who has subject

leadership responsibility for careers employability and enterprise education; others will have

separate leaders for different aspects. Where the latter situation applies, the senior leader with

overall responsibility for careers employability and enterprise education will need to ensure that

systems are in place to enable the curriculum leaders to work together.

Employers

Employers can use the learning outcomes to support the planning of employer engagement

activities. This will ensure that their input is effective and fully supports  careers, employability

and enterprise education.

Primary schools

Many primary schools plan learning about careers and the world of work, particularly at Key

Stage 2 where career learning is part of the Citizenship framework. Rather than making separate

provision, they may wish to integrate careers, employability and enterprise learning into

existing subjects, thematic learning, celebratory events and everyday life of the school.

Secondary schools

Most secondary schools organise careers, employability and enterprise programmes that

combine discrete provision with other elements integrated into the schemes of work for

different subjects.  Elements of careers, employability and enterprise can be embedded within

subject areas and further supplemented by enrichment activities such as curriculum days.

Relying on curriculum days alone is inadequate and care is needed when teaching careers,

employability and enterprise through tutorial programmes to ensure that pupils experience

programmes of consistent quality. Careers, employability and enterprise education can be

enriched by links with the world of work, through activities that bring employers into schools,

such as talks, CV writing sessions and employability workshops, and through activities that take

pupils out into the world of work, such as workplace visits and work experience on employers’

premises. To be effective such activities should be fully integrated into the programme of

careers, employability and enterprise education, with clear learning outcomes and careful

planning. 
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Sixth Forms, Further and Higher Education

Evaluations have shown that tutorial approaches are more effective in the post-16 sector and for

students studying ‘A’ level courses an approach that combines work in the tutoring programme

with a series of other activities such as talks, conventions and supported independent study

provides an effective way of organising careers, employability and enterprise education in the

curriculum. For students working towards vocational qualifications, careers, employability and

enterprise education outcomes can be integrated into their main course programme. Careers,

employability and enterprise education in post-16 education can also be enriched by links with

the world of work, through activities that bring employers into schools and College, such as

talks, mock interviews and enterprise workshops, and through activities that take students out

into the world of work, such as work shadowing and work-based projects.

Work-based learning providers

Young people opting for work-based training still need help with understanding the world of

work and developing the skills to secure and succeed in work. The selected learning outcomes

from the careers, employability and enterprise education framework can be integrated into their

training programmes.
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The 17 Areas of Learning for Careers, Employability and Enterprise Education.

Developing yourself through careers, employability and enterprise education. 

Learning about careers and the world of work

13

Self-awareness

Individuals who realistically appraise their qualities and skills, roles and responsibilities,

values and attitudes, needs and interests, and aptitudes and achievements are better able to

understand themselves, make informed choices and relate well to others. Self-awareness

provides individuals with the foundation for enhancing their self-esteem, developing their

identity and achieving personal wellbeing.

Self-determination

Self-determination enables individuals to develop personal autonomy, self-efficacy and

personal agency. It boosts hope, optimism, adaptability and resilience. Self-determination

empowers individuals to realise their aspirations and manage their careers.

Self-improvement

as a learner

Self-improvement fosters positive attitudes to lifelong learning and the skills of planning,

review and reflection. Understanding what they have learned, what they need to learn next and

how they learn best enables individuals to develop their potential.

Exploring careers and career

development

Career exploration expands individuals’ horizons and opportunities. A better

understanding of career processes and structures enables individuals to

make sense of and manage their own careers. It also enables them to

appreciate the career experiences of others.

Investigating work and working life

Investigating people’s experiences of work enables individuals to

understand the meaning and purpose of work in people’s lives. They learn

what constitutes good or decent work and how to find it for themselves.

Understanding business and

industry

Understanding types of business and business functions enables individuals

to prepare for employment and to appreciate the contribution of business

and industry to social and economic life.

Investigating jobs and labour market

information (LMI)

Individuals need to know how to access, analyse and act on relevant and

appropriate job and labour market information when choosing and planning

for careers.

Valuing equality, diversity and

inclusion

Individuals need to recognise that the commitment to equality, diversity and

inclusion in society benefits them as much as others. By resisting the

damage caused by stereotyping, discrimination and prejudice, individuals

can realise their own ambitions and help others to do so.

Learning about safe working

practices and environments

Learning about safe working practices and environments helps individuals

to keep themselves and others healthy and safe at work.



Developing yourself through careers management and employability skills
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Making the most of careers

information, advice and

guidance (CEIAG)

Individuals need to learn how to recognise trusted sources of information, advice and

guidance and how to make effective use of all the sources of help and support available to

them, including one-to-one guidance.

Preparing for employability
A priority for individuals is to gain the skills and experience that will enable them to get jobs

and sustain themselves in employment.

Showing initiative and

enterprise

Showing initiative and enterprise helps individuals to learn about risk, effort and making the

most of opportunities.

Developing personal

financial capability

The increasing cost of training and further and higher education makes it essential for

individuals to know about managing their money. They need to know how to make decisions

about spending, saving and investing to ensure their economic well-being now and in the

future.

Identifying choices and

opportunities

Individuals need to be able to research and recognise suitable progression pathways and

qualifications. Using networking, negotiation, information and evaluation skills enables

individuals to maximise their choices and opportunities, including those that are unforeseen

or unplanned.

Planning and deciding

Individuals need to know how to get information, clarify values and preferences, identify

alternatives, weigh up influences and advice, solve problems,  review decisions and make plans. It

also involves being able to cope with chance events and unintended consequences.

Handling applications and

interviews

Individuals need to learn how to promote themselves in a way that attracts the attention of

selectors and recruiters as well as managing the applications process requires individuals to

develop a range of self-presentation and marketing skills that they will need throughout their lives.

Managing changes and

transitions

Plans and decisions can break down if individuals fail to prepare for the career moves they

need to make. Awareness of how to cope with life changes and transitions, partly gained from

reflecting on previous moves, can support lifelong career development and employability.



The Gatsby Benchmarks

In 2014 The Gatsby Charitable Foundation published a report, Good Career Guidance, based on

international research. The report identifies eight benchmarks of good practice for career

education, information, advice and guidance in secondary schools. The Careers Framework of

learning outcomes for careers, employability and enterprise education provides practical

support in relation to six of the benchmarks:

•to help careers co-ordinators plan, review and develop schemes of work for
careers education (Benchmark 1)

•to help teachers plan lessons to help pupils develop the skills of accessing,
using and analysing career and labour market information (Benchmark 2)

•to help subject leaders identify opportunities to link their teaching with careers
(Benchmark 4)

•to help careers co-ordinators and employers identify aspects of careers
education that  could be enriched by activities with employers and employees
(Benchmark 5)

•to help careers co-ordinators and employers identify aspects of careers
education that could be most effectively achieved through direct experience of
the workplace (Benchmark 6)

•to help careers co-ordinators  in schools and the College  identify aspects of
careers education that could be enriched by links with other colleges,
universities and employers (Benchmark 7).

•Programmes of careers education in the curriculum should be complemented by
access to timely and impartial career information, advice and guidance
(Benchmarks 3 and 8).
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The Gatsby Benchmarks 
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1. A Stable Careers

Programme

Every school and college should have an embedded programme of career education and

guidance that is known and understood by pupils, teachers, governors and employers.

2. Learning from Career

and Labour Market

Information

Every pupil, and their parents, should have access to good quality information about future

study options and labour market opportunities. They will need the support of an informed

adviser to make best use of available information.

3. Addressing the

Needs of Each Pupil

Pupils have different career guidance needs at different stages. Opportunities for advice

and support need to be tailored to the needs of each pupil. A school’s careers programme

should embed equality and diversity considerations throughout.

4. Linking Curriculum

Learning to Careers

All teachers should link curriculum learning with careers. STEM subject teachers should

highlight the relevance of STEM subjects for a wide range of career paths.

5. Encounters with

Employers and

Employees

Every pupil should have multiple opportunities to learn from employers about work,

employment and the skills that are valued in the workplace. This can be through a range of

enrichment activities including visiting speakers, mentoring and enterprise schemes.

6. Experiences of

Workplaces

Every pupil should have first-hand experience of the workplace through work visits, work

shadowing and/or work experience to help their exploration of career opportunities, and

expand their networks.

7. Encounters with

Further and Higher

Education

All pupils should understand the full range of learning opportunities that are available to

them. This includes both academic and vocational routes and learning in schools,

colleges, universities and in the workplace.

8. Personal Guidance

Every pupil should have opportunities for guidance interviews with a career adviser, who

could be internal (a member of school staff) or external, provided that they are trained to an

appropriate level. These should be available whenever significant study or career choices

are being made. They should be expected for all pupils but should be timed to meet their

individual needs.



How can the Careers Framework be used?

By focusing on outcomes for learners, schools can ask and answer important questions about practice:

Meeting learners’ needs

• Use the framework to map and audit the school’s provision

• Define learners’ entitlement, e.g. publish a list of learner entitlements for each year or
key stage compiled from the framework

Management and staffing of careers, employability and enterprise education

• Use the framework to define responsibilities for careers, employability and enterprise
education e.g. careers adviser, subject staff, careers leader, etc.

• Manage partnerships and resource deployment, e.g. decide what physical and human
resources the school needs and where they can be used to best effect, plan employer
engagement

School Improvement

• Use the framework to help the school identify what it needs to put in place if it is
working towards a Quality Award

• Decide which outcomes the school needs to prioritise for achieving the goals of the
school development plan, e.g. if raising aspirations has been identified as a priority 

Curriculum development

• Use the framework to re-think breadth, balance and coherence when revising the
careers, employability and enterprise education programme

• Choose which activities to prioritise in order to have the most impact on young people’s
careers, employability and enterprise learning.

Contextualisation of learning

• Use the framework to help subject teachers understand the scope that careers and work
provide for contextualising subject-based learning

• Use the framework for subject teachers to identify areas of careers, employability and
enterprise education that are relevant for them to incorporate into their subject schemes
of work

• Design and plan thematic learning, e.g. identify which learning outcomes to prioritise to
contribute to a week of activities on the theme of promoting careers in STEM

• Provide ‘character’ education programmes to support the development of a range of
traits, attributes and behaviours (such as resilience and ‘grit’) that underpin success in
learning and work

Assessment and Evaluation

• Decide which criteria or measures to use to decide whether a learning outcome had
been achieved or not

• Use the framework in making judgements about the worthwhileness of the current
programme
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The Careers Framework. 

For each of the 17 areas of learning, outcomes are identified for KS2, KS3, KS4 and 16-19. The

learning outcomes are illustrated by sample activities, presented in italics. The 6Rs are

highlighted alongside areas of learning.

Developing yourself through careers, employability and enterprise education

18

Areas of Learning KS2 KS3 KS4 16-19

Self-awareness

Reflectiveness

describe what you are like what you are good at

and what you enjoy doing  

Children describe themselves to their e-pen pals,

they keep learning diaries, they do card sorts to

identify personal attributes that ‘like me’, ‘not

much like me’

describe yourself, your strengths and

preferences  

Pupils complete a range of self-assessment

exercises and record the results in their e-

portfolios

recognise how you are changing, what  you

have to offer and what’s important to you 

Pupils complete an occupational interests

questionnaire and discuss the results with their

mentor/tutor/coach

assess how you are changing and be able to

match your skills, interests and values to

requirements and opportunities in learning

and work.  

Students write a statement of their career

values for their personal  portfolio 

Self determination

Resourcefulness

Readiness

Resilience

talk positively about how you look after

yourself and make things happen.  

Children draw or write about the things they

would use or wear in a job they would like to do

and talk to someone about it

tell positive stories about your wellbeing,

progress and achievement  

Pupils tell the story of their earliest memories of

what they were good at and interested in. They

look at their stories for clues about what they like

today

explain how you use positive versions of your

own story to manage your wellbeing, progress

and achievement  

Pupils set personal and learning targets to build

on their strengths 

reflect on the positive elements in your

career story to show the responsibility  you

are taking for managing your own progress,

achievement and wellbeing.

Students co-construct a personal statement

for an application they are making (e.g.

through UCAS) with the aid of a trusted adult

Self-improvement

as a learner

Reflectiveness

Resourcefulness

Readiness

identify what you like about learning from

careers, employability and enterprise activities

and experiences  Using ‘Circle Time’.

Children talk about what is different about

learning from a visitor rather than a teacher

explain how you have benefited as a learner

from careers, employability and enterprise

activities and experiences  

Pupils review their experience of interviewing a

visitor and what they learnt from the answers to

their questions

review and reflect upon how you have

benefitted as a learner from careers,

employability and enterprise activities and

experiences.  

Pupils who have had placements in similar

working environments compare and contrast

what they learnt from their work experience

be proactive in taking part in careers,

employability and enterprise activities and

experiences and assessing the  benefits to

you as a learner.  

Students complete a learning styles

questionnaire and assess how they can best

use their preferred style when taking part in

careers, employability and activities



Learning about careers and the world of work. 
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Areas of Learning KS2 KS3 KS4 16-19

Area of learning

Exploring careers and

careers development

Reflectiveness

Resourcefulness

Remembering

be aware that people’s careers are different

and they develop in different ways 

‘Who am I?’ quiz. The teacher reveals ten clues,

one at a time, about a career of someone

known to the children. They discuss different

career patterns and structures 

describe different ways of looking at

people’s careers and how they develop

Pupils find out how the careers of different

members of staff have developed and then

reflect on the similarities and difference

between them. Employees support the

teacher in delivering traditional career

learning activities

explain key ideas about career and career

development. 

Pupils weigh up the pros and cons of single-

track careers, serial careers, portfolio careers

and lifestyle careers. This could be through a

series of careers talks presented in a ‘speed

dating’ exercise

reflect on changing career processes and

structures and their effects on people’s

experience and management of their own

career development. 

Students explore the notion of ‘careership’ by

comparing and contrasting different systems of

advancement, e.g. ‘bureaucratic careers’,

apprenticeships, the training regimes of sports

people and instant fame  TV talent competitions.

This may be through inspirational career talks.

Investigating work and

working life

Remembering

Reflectiveness

be aware that people feel differently  about

the different kinds of work they do  

Children interview visitors about what they like

most and what they like least about their jobs. A

themed set of careers talks e.g. given by

members of the medical profession

identify different kinds of work and why

people’s satisfaction with their working

lives can change 

Pupils explore the purpose of work

clothes/uniforms/’business attire’ and

whether people like or dislike wearing them

(linked to non-uniform day).  Students use

comprehensive website video clips to

support teacher/employer led Discussion

explain how work is changing and how this

may impact on people’s satisfaction with their

working lives  

Pupils talk to alumni about how their jobs are

likely to change in the next 5-10 years.

Employers are invited in to a humanities lesson

and support the teacher when discussing local

changes to work and the impact on society

recognise the personal, social and economic

value of different kinds of work and be critically

aware of key debates about improving people’s

satisfaction with their working lives in the future  

Students interrogate the key ideas coming out of

think tanks such as the Future Work Forum.

Employers are invited in to debate the topic ‘life-

work balance’ as part of the Critical Thinking

programme

Understanding

business and industry

Reflectiveness

Resourcefulness

Resilience

Relationships

describe a local business, how it is run and

the products and/or services it provides  

Conduct a project on shops and businesses in

the high street. A local business is invited to talk

to Year 6 children about their business

describe the organisation and structure of

different types of businesses  

Pupils create a visual aid that shows the

contractors and suppliers linked to their own

school. Pupils invite the site manager in to

talk about the processes involved in

contracting with businesses

explain different types of businesses, how

they operate and  measure  success.  

Pupils compare and contrast their experience in

two different enterprise simulations - one based

on a shareholder model and the other on a co-

operative model. An employee from both

models prepares and delivers a talk and

question session with the teacher

explain how what businesses do, the way

they operate and the way they measure

success is changing  

Students complete a work experience

assignment into changing organisational

structures and follow this up by pooling

information about trends. Students use a range

of comprehensive websites for researching

success measures such as McKinsey’s ‘7’s,

learning about careers and the world of work

Investigating jobs and

labour market

information (LMI)

Remembering

Readiness

describe the main types of employment in

your area: past, present and emerging 

Children use ‘then’ and ‘now’ photos of local

workplaces and discuss the changing world of

work where they live.

be aware of what labour market

information (LMI) is and how it can be

useful to you.  

Pupils analyse local job vacancies using job

vacancy websites/apps/newspapers and

other sources. Pupils use comprehensive

websites to research local LMI

be able to find relevant labour market

information (LMI) and know how to use it in

your career planning.  

Pupils analyse national and local data on the
destinations of last year’s leavers and consider
possible implications for their own  plans. Pupils
use comprehensive websites to research local
LMI and use this information when considering
part time work 

be able to draw conclusions from researching

and evaluating relevant labour market

information (LMI) to support your future plans

Students investigate trends in HE admissions

and consider possible implications for their own

plans.  Students access HE/ Careers/ Skills

Fairs to gather further information about the

different pathways available 
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Areas of Learning KS2 KS3 KS4 16-19

Valuing equality,

diversity and inclusion

Relationships

Reflectiveness

Resourcefulness

be aware that we have the same rights, duties

and responsibilities when it comes to treating

people fairly

Children write their own accounts of news

stories about discrimination and exploitation at

work

identify how to stand up to stereotyping

and discrimination that is damaging to

you and those around you 

Pupils work with their alumni mentors for

advice on how to combat stereotyping and

Discrimination. Employability workshops are

delivered as part of the PSHE curriculum

recognise and challenge stereotyping,

discrimination and other barriers to equality,

diversity and inclusion and know your rights

and responsibilities in relation to these issues

Pupils interview employers about good practice

in carrying out their duties under the Equality Act

2010 ‘to make reasonable adjustments to their

workplaces to overcome barriers experienced

by disabled people’ Careers talks are part of an

employer-led curriculum learning experience

reflect critically on the ethical, legal and

business case for equality, diversity and

inclusion in the workplace and the

implications for your behaviour and others 

A HR manager explains company policy and

staff codes of conduct on matters such as

bullying and harassment in the workplace.

Employer led career learning activity as part of

preparation for a work placement

Learning about safe

working practices and

environments

Relationships

Reflectiveness

Resourcefulness

Remembering

know how to keep yourself safe when  you are

working and what the law says to protect

workers from being exploited  

Children run a ‘safety in the classroom’ or ‘safe

travel to school’ campaign

be aware of the laws and bye-laws

relating to young people’s permitted

hours and types of employment; and

know how to minimise health and safety

risks to you and those around you  

Pupils use the information from the local

authority to write a true or false quiz to test

other pupils’ knowledge of the laws relating

to employment of school age children.  A

local employer talks about the importance of

the laws and as an employer what are their

responsibilities to their employees

be aware of your responsibilities and  rights

as a student, trainee or employee for

following safe working practices  

Pupils research health and safety requirements

and guidelines for tools and equipment that they

use, e.g. VDU, keyboard, and machine tools in a

Design and Technology workshop. An HR

consultant provides a talk on rights and

responsibilities at work

recognise different levels of risks and

understand your responsibilities and rights as

a student, trainee or employee for observing

safe working practices.  

A trade unionist explains the role of trade unions

in helping to make work places safer. An HR

consultant provides a talk on rights and

responsibilities at work in preparation  for a work

placement
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Areas of Learning KS2 KS3 KS4 16-19

Making the most of

careers information,

advice and

guidance

Reflectiveness

Resourcefulness

be aware of the help that is there for you and

how to make good use of it.  

Year 7 pupils tell Year 6 children in a class blog

about life in secondary school.  Identify key

qualities and skills that employers are looking

for.

identify and make the most of your

personal support networks  including how

to access a wide range of careers

information, advice and guidance and

distinguish between objectivity and bias.

Pupils provide a guide to ‘making the most

of information, advice and guidance’ in their

school to support their thinking and decision

making especially at key transition points.

Employers are invited to deliver career

learning activities to get the most out of

developing networking skills

build and make the most of your personal

networks of support including how to identify

and use a wide range of careers information,

advice and guidance and distinguish between

objectivity and bias.

Pupils discuss their options with family,

friends/social network, school staff and career

specialists and carefully weigh up the advice

received. Pupils are introduced to employers

through facilitated network meetings

develop and make the most of your personal

networks of support and show  that you are a

proactive and discerning  user of careers

information, advice and guidance

Students brainstorm where and how to access

face-to-face and online help.  They explain what

they would do to prepare for and follow up a

careers interview.

Preparing for

Employability

Reflectiveness

Resourcefulness

Remembering

children write a job description for a

babysitter and hold mock interviews to show

that you can use your initiative and be

enterprising

Identify key qualities and skills that employers

are looking for

recognise the qualities and skills that help

to make a young person employable and

provide evidence for those you have

demonstrated both in and out of school

Pupils keep and maintain a skills log

recording their best demonstrations of the

qualities and skills needed for employability.

Employers provide an introduction to what

are employability skills as part of the career

–led curriculum.  Pupils are taken as a group

to a workplace to see the skills in action

show how you are continuing to develop the

qualities and skills you will need to improve your

employability  

Pupils practise filling out the sections on sample

application forms that ask them to provide evidence

of the skills and qualities that they have

demonstrated. Employers provide CV workshops

demonstrating the latest thinking in CV presentation,

what they expect to see and what they will not

accept. Employers are involved with the work

experience programme, preparation, placement

and debrief. Some pupils have part-time jobs

explain how you are developing your

employability to meet your own expectations

and the expectations of employers and co-

workers.  

Students review what they have learned  about

the discipline and responsibilities of work from

participation in work experience and/or voluntary

work. Employer mentors support students in

reviewing and reflecting on the development of

employability skills. Employers offer part time

jobs or work shadowing to support the

development of employability skills

Showing initiative

and enterprise

Relationships

Reflectiveness

Resourcefulness

Resilience

show that you can use your initiative and  be

enterprising  

Children take part in a design, production and

marketing game, e.g. making and selling

varieties of crackers for different occasions

recognise when you are using the qualities

and skills that entrepreneurs  need.  

Pupils plan and deliver a series of

environmental awareness projects as part of

their school’s ‘green school’ campaign.

Short term enterprise activities are delivered

and supported by local employers 

show that you can be enterprising in the way

you learn, work and manage your career.

Working with local employers, 

Pupils attend a session on techniques to

successful marketing. Pupils are set a marketing

challenge such as how to promote a healthy

lifestyle.  Local employers provide longer-term

business competitions to develop enterprising

and entrepreneurial skills

develop and apply enterprise qualities and

skills in your approach to learning, work and

career planning.  

Students design two revision timetables for

themselves – one taking up 15% less time than

the other. They carry out a risk assessment of

cutting down on the time available.  Students

seek volunteering opportunities help to develop

enterprise and employability qualities and skills



Developing your career management, employability and enterprise skills  (continued).

Areas of Learning KS2 KS3 KS4 16-19

Developing

personal financial

capability

Reflectiveness

Resilience

Remembering

show that you can make considered decisions

about saving, spending and giving

Children compare terms and conditions on a

range of children’s savings products

show that you can manage a personal

budget and contribute to household and

school budgets  

Pupils take part in a simulation that

challenges them to manage a household

budget. Pupils are set a budget to support

them in raising funds for the school’s chosen

charity. A mentor from the charity supports

them in the planning stages

show that you can manage your own money,

understand personal financial documents and

know how to access financial support for

further study and training  

Pupils calculate the cost of higher education

against an apprenticeship and how the return on

their investment can be managed. Pupils attend

careers fairs to research the implications of

choosing one pathway over another 

show how you have developed your personal

financial capability to improve the future

decisions you need to take about everyday

living, further study, training and work  

Students investigate the personal financial

implications of working for themselves

Identifying choices

and opportunities

Reflectiveness

know how to make good use of information

about post-primary options for you.  

Children make a podcast of their impressions of

secondary school after attending a ‘taster day’

know how to look systematically at the

choices and opportunities open to you

when you reach a decision point.  

Pupils produce subject posters giving the

facts about qualifications, skills and jobs they

can gain by studying particular subjects.

Employers are invited in to co-deliver

curriculum learning and provide an insight

into their own experiences

be able to research your education, training,

apprenticeship, employment and volunteering

options including information about the best

progression pathways through to specific

goals.  

Pupils draw up a list of questions to ask

‘stallholders’ that they want to meet at a

forthcoming careers fair/skills show

be able to research and evaluate progression

pathways and return on investment for the

higher and further education, training,

apprenticeship, employment and volunteering

options that are open to you.  

Students research and evaluate newly emerging

alternatives to the standard three-year degree

course at a UCAS institution. Using

comprehensive websites and attending

careers/skills fairs students gather information

from employers, FE, HE and the voluntary sector 

Planning and

Deciding

Reflectiveness

Remembering

know how to make plans and decisions

carefully.  

Children make a T-chart listing pros and cons of

a choice they are considering.

know how to negotiate and make plans and

decisions carefully to help you get the

qualifications, skills and experience you

need.  

Pupils engage in target-setting and review

activities with their tutors and subject

teachers

know how to make plans and decisions

carefully including how to solve problems and

deal appropriately with influences on you.  

Pupils take part in role plays to practise using

three main styles of communication and conflict

resolution (i.e. being passive,assertive or

aggressive)

know how to make career enhancing plans and

decisions.

Students work in groups to design a digital

decision support system (DSS) to aid career

choice and discuss its potential efficacy
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Developing your career management, employability and enterprise skills  (continued).

Areas of Learning KS2 KS3 KS4 16-19

Handling

applications and

selection

Reflectiveness

Remembering

Resourcefulness

know how to make a good impression when

you want people to choose you.  

Children write a personal manifesto for a mock

election

know how to prepare and present yourself

well when going through a selection

process.  

Pupils apply for leadership roles in the

school, e.g. School Council

representatives, peer mentors. Employers

co-deliver a curriculum learning activity

on presentation skills

know your rights and responsibilities in a

selection process and strategies to use to

improve your chances of being chosen.

Pupils complete a ‘true’ or ‘false’ quiz about

questions relating to equality of  opportunity

that interviewers are not allowed to ask

candidates.  Students take part in a mock

interview in preparation for their forthcoming

work experience interview and placement

know how to prepare for, perform well  and

learn from participating in selection

processes. 

Students practise how to perform well when

completing a group problem-solving exercise

as part of a selection process.. Students take

part in a mock-interview session and are

linked to a mentor to prepare them for their

next steps

Managing changes

and transitions

Reflectiveness

Remembering

Resilience

know how to handle transitions including

those that are challenging 

Children use ‘Google Maps – Street View’ to

trace their journey from home to their new

school

show that you can be positive, flexible and

well-prepared at transition points in your

life. 

Pupils write a guide/blog for Year 6 children

on how to make a success of the move from

primary to secondary school

review and reflect on previous transitions to

help you improve your preparation for future

moves in education, training and employment.  

Pupils say what should be in an induction

programme for young people going into the

sixth form, a college, work-based learning or an

apprenticeship

know how to develop and use strategies which

will help you to deal with the challenges of

managing your career transitions.  

Students critique the personal transition curve

model by seeing if its stages correspond to the

feelings they experienced during a previous

transition and they discuss its relevance to

handling future transitions 
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These pages map Junior Achievement programmes against the Careers Framework. 

The programmes are briefly described in the following pages.

Our World – Year 

Delivery time: One day

Pupils learn that countries of the world rely on each

other for their resource needs and wants. Students

discover the businesses trade on a world-wide

scale. Through a trading game, enterprise

challenge and discussions, pupils aim to simulate

and understand the global challenges faced by

nations. They learn about import and export and the

impact on our environment.

Enterprise Challenge - Year 7/8

Delivery time: 3 lessons

Students are split into teams and are asked to

organise an event. They are provided with a

selection of venues and acts to choose from.

They then have to put together a marketing plan

and a budget for the event. Students are asked

to present their idea in the form of an

advertisement to their peers and a group of

judges with the top presentation winning a

prize.

Learn to Earn - Year 9

Delivery time: One day

Students are encouraged to explore their

personality and to recognise their own traits and

what type of job they might be suited to. They play

a board game that emphasises the type of skills

valued by employers and also take part in a session

focusing on acceptable workplace behaviour.

Students learn about the minimum wage, how to

read a payslip and understand income tax and

national insurance. 

It’s All About Money - Year 10

Delivery time: Four lessons

This programme introduces young people to the

essentials of good money management. By

completing this programme we are helping students

to become financially capable adults.  Topics

include how to manage your bank account,

budgeting, saving and planning for the future,

responsible lending, payday loans, interest rates,

scams and how to protect your identity.

Get a Job – Year 11

Delivery time: One day

This programmes takes students through every

aspect of searching and applying for a job. They

learn how to develop transferable skills, create an

on-line CV, understanding how to put together a

covering letter and application form. We

demonstrate how to prepare for an interview and

cover the different types of questions used by

employers.

Mock Interview Workshop – Year 11

Delivery time: Evening workshop

This programme involves employers from

different industries going into school and

offering students the chance to have a mock

interview against a real job description. Each

student is then given constructive feedback on

their performance.

Company Programme – Year 12

Delivery time: Runs for September until April

Year 12 students set up and run a company over the

course of one academic year. They raise share

capital, develop, market and finance a product or

service of their choice.   Students gain experience

of the real world, taking responsibility and being

accountable to their shareholders for the running of

the business.  Student Companies from all over the

Island compete in the National Finals to select the

company that will represent the Isle of Man at the

European Company of the Year Competition.

Appleby Academy – Year 13

Delivery time: Runs for September until November

Students are presented with a range of business

problems and they can choose which one to solve.

The students submit a solution in the form of a

report. Each report will be evaluated by Appleby and

the top five ideas are presented to a panel of judges.

The two top finalists win a paid for summer work

placement with Appleby.
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Developing yourself through careers, employability and enterprise education.

Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

1. Self-awareness

Reflectiveness 

Our World  (Year 6)

Activity 

International trading game.  

Outcome:

Students complete a trading activity by

making geometric shapes which they then sell

to the bank. The team with the most money at

the end of the activity wins the game.

Students are encouraged to reflect on what

they have learnt i.e. How to work with others

to achieve the best results and how important

it is to listen.  

Enterprise Challenge  (Year 7)

Activity

Planning a pop concert.

Outcome:

Students reflect on their own strengths to

complete the activity and allocate

responsibilities for certain tasks between

themselves.  

Learn to Earn (Year 9) 

Activity 

Students complete an exercise ‘Who are

you now?’ to enable them to reflect on

their personality traits. 

Outcome: 

Using this information they can find out

what type of job they might be suited to. 

It’s All About Money (Year 10) 

Activity 

‘Saver or Spender’ Quiz. 

Outcome: 

Students reflect on their own spending habits

to help them manage their finances.  

Get a Job (Year 11) 

Activity  

Map out employability skills gained in

education, hobbies or part-time employment.

Outcome:

Students reflect on their own employability

skills and use this information to help them

gain employment or develop their skills

further.

Company Programme  (Year 12)

Activity 

Students participate in a Dragon’s Den event

and are asked to complete a detailed business

report. 

Outcome: 

Students are asked to demonstrate what they

have learnt through taking part in the Company

Programme.  

They outline the challenges they have faced

and how they have overcome them.



Learning about careers and the world of work

Developing yourself through careers, employability and enterprise education.

Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

2. Self-determination

Resourcefulness 

Readiness 

Resilience

Our World (Year 6)

Activity 

Develop a product for export to another

country. 

Outcome: 

Students work together to complete the task in

the allotted time. It also helps to improve their

self-confidence and resilience by standing up

and presenting in front of a group of their

peers.  

Enterprise Challenge (Year 7 - 8) 

Activity 

Put together a marketing plan for a pop concert. 

Outcome: 

Students work in a team to put together a

presentation to sell their pop concert. They then

stand up and present their idea to a large group of

students.  

Interview Workshop (Year 11) 

Activity  

Participate in a mock interview with an employer.

Outcome: 

Students are required to carry out a number of

activities prior to the job interview which include

preparing a CV, researching the company,

choosing what to wear to interview and preparing

questions for the employer. This requires students

to be self-motivated, resourceful and ready.

Company Programme (Year 12) 

Activity 

Students are asked to raise the capital and

develop a product or business idea to take to

market in an allotted timescale. 

Outcome : 

Participating in the Company Programme is a

voluntary activity. Students who sign up for this

programme demonstrate determination and

self-motivation to be able to complete the tasks

whilst balancing this with A’ Level studies. 

3. Self-improvement

as a learner

Resourcefulness

Readiness

Resilience

Our World   (Year 6) 

Activity 

Students work outside of their normal

friendship group to complete a series of tasks. 

Outcome: 

Students learn to work as part of a team,

value opinions other than their own, listen

to each other and reflect on what they

have learnt during the process. 

Learn to Earn  (Year 9)

Activity  

‘Skills for Success’ board game and

‘Workplace behaviour’ challenge.  

Outcome:  

Students learn to identify the types of skills

valued by employers and acceptable

workplace behaviour. 

Interview Workshop (Year 11) 

Activity  

Mock interview with an employer. 

Outcome: 

The interviewer will discuss with the student

what they did well and any areas for

improvement.

Company Programme  (Year 12) 

Activity 

Students participate in a Dragon’s Den event

and are asked to complete a detailed

business report. 

Outcome: 

Students asked to demonstrate what they

have learnt through taking part in the

Company Programme.

Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

4. Exploring careers

and careers

development

Resourcefulness

Remembering

Reflectiveness

Our World (Year 6)

Students interact with volunteers from

local businesses.

They learn about different types of

industries on the Isle of Man. The

volunteer will talk about their personal

experiences of work and the students will

have the opportunity to ask questions.

Learn to Earn (Year 9)

Activity

Review an Isle of Man jobs booklet.

Outcome: 

Students interact with volunteers from

business and the wider community. They are

able to reflect on the skills, qualifications and

salary levels for different types of roles.

They are given a copy of the booklet to take

home and use as a guide.

Interview Workshop (Year 11)

Activity

Mock interview with an employer.

Outcome: 

Students are given the option to choose the

type of job they would like to be interviewed

for. After the interview students are asked to

complete a questionnaire to list the key

things they have learnt.

Company Programme (Year 12)

Activity

Set up and run a business.

Outcome: 

The Company Programme allows students to

explore what type of job they might be suited

to by allocating roles within their own student

company.

They are also able explore different industries

through their interactions with local

businesses.
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Learning about careers and the world of work.

Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

5. Investigating

work and working

life 

Remembering 

Reflectiveness 

No Provision Learn to Earn (Year 9) 

Activity 

Matchmaker speed interviewing game. 

Outcome: 

Students participate in a role play to

explore the qualities, skills, qualifications

and experience that employers look for in

a potential employee. 

Get a Job (Year 11) 

Activity 

Students find out what potential businesses

look for in an employee by reviewing CVs that

have been submitted for a job. 

Outcome: 

Students learn how important it is to have a

professional CV and the impact this can have

on whether you get an interview.

Appleby Academy (Year 13) 

Activity 

Students solve a business challenge

supported by a business mentor. 

Outcome: 

Students learn about the world of work and the

type of daily challenges business face. They

have the opportunity to provide a solution and

to enter a competition to win a paid work

placement. 

6. Understanding

business and

industry 

Resourcefulness 

Reflectiveness 

Resilience 

Relationships 

Our World (Year 6) 

Activity 

Import and export puzzle 

Outcome: 

Students learn about supply and demand and

how this can affect local and international

businesses. 

KS3 & KS4 

Students interact with volunteers from

local businesses. 

They learn about different industries on the

Isle of Man. The volunteer will talk about

their personal experiences of work and the

students will have the opportunity to ask

questions.

KS3 & KS4 

Students interact with volunteers from local

businesses. 

They learn about different industries on the

Isle of Man. The volunteer will talk about their

personal experiences of work and the students

will have the opportunity to ask questions.

Company Programme (Year 12) 

Activity 

Setting up and running a business. 

Outcome: 

Students learn about what it takes to develop a

business idea and take it to market. 

This involves building relationships with

suppliers and customers.

7. Investigating

jobs and labour

market information

Readiness 

Remembering 

No Provision Learn to Earn (Year 9) 

Activity 

Review an Isle of Man jobs booklet. 

Outcome: 

Students interact with volunteers from

business and the wider community. They

are able to reflect on the skills,

qualifications and salary levels for different

types of roles. 

They are given a copy of the booklet to

take home and use as a guide.

Interview Workshop (Year 11) 

Activity 

Mock interview with an employer. 

Outcome: 

Students look at a range of careers and

choose which job they would like to be

interviewed for. 

Company Programme (Year 12) 

Activity 

Setting up and running a business. 

Outcome: 

Students interact and build up a network of

business contacts when developing a

marketing their business idea or product. This

helps them to investigate different industries

and careers 
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Learning about careers and the world of work.

Developing your career management, employability and enterprise skills

Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

10. Making the most

of careers information,

advice and guidance 

Resourcefulness 

Reflectiveness 

KS1 

Students participating in JA programmes

will have five or more meaningful

interactions with volunteers from

business whilst in education. 

The volunteer will bring the real world

into the classroom through structured JA

Programmes focusing on skills for

employability, entrepreneurship and

financial capability. 

Outcome: 

Each time a student completes a JA

Programme they are given a workbook for

reference and a certificate of completion..

KS3 & KS4 

Students participating in JA programmes will

have five or more meaningful interactions

with volunteers from business whilst in

education. 

The volunteer will bring the real world into

the classroom through structured JA

Programmes focusing on skills for

employability, entrepreneurship and financial

capability. 

Outcome: 

Each time a student completes a JA

Programme they are given a workbook for

reference and a certificate of completion.

KS3 & KS4 

Students participating in JA programmes will

have five or more meaningful interactions

with volunteers from business whilst in

education. 

The volunteer will bring the real world into

the classroom through structured JA

Programmes focusing on skills for

employability, entrepreneurship and financial

capability. 

Outcome: 

Each time a student completes a JA

Programme they are given a workbook for

reference and a certificate of completion.

16 - 19 

Students participating in JA programmes will

have five or more meaningful interactions

with volunteers from business whilst in

education. 

The volunteer will bring the real world into the

classroom through structured JA Programmes

focusing on skills for employability,

entrepreneurship and financial capability. 

Outcome: 

Each time a student completes a JA

Programme they are given a workbook for

reference and a certificate of completion. 

Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

8. Valuing equality,

diversity and inclusion 

Resourcefulness 

Reflectiveness 

Relationships 

Our World (Year 6) 
Activity 

Within the trading game and the marketing

challenge the students are put into groups

with their peers and not necessarily their

friendship groups. They have to work together

to the best of their abilities. 

Outcome: 

Students are encouraged to work together and

value everyones roles/strengths within the group. 

KS3 & KS4 

JA Programmes do not include equality and

diversity as a specific topic area, they do promote

equality and diversity through the inclusion of all

students regardless of academic ability or

background. 

Outcome: 

The programmes encourage ‘learning by doing’

which means that every student is able to

participate.

KS3 & KS4 

JA Programmes do not include equality and

diversity as a specific topic area, they do promote

equality and diversity through the inclusion of all

students regardless of academic ability or

background. 

Outcome: 

The programmes encourage ‘learning by doing’

which means that every student is able to

participate.

Company Programme (Year 12) 
Activity 

JA Programmes do not include equality and
diversity as a specific topic area, they do
promote equality and diversity through the
inclusion of all students regardless of
academic ability or background. 

Outcome: 

The programmes encourage ‘learning by
doing’ which means that every student is able
to participate 

9. Learning about safe

working practices and

environments 

Resourcefulness 

Reflectiveness 

Resilience 

Relationships

No provision No provision No provision Company Programme (Year 12) 

Activity 

Setting up and running a business. 

Outcome: 

As part of the Company Programme students
are required to understand the legal
responsibilities of product development,
copyright, business ethics, environmental
impact and product safety
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Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

11. Preparing for

employability 

Resourcefulness 

Reflectiveness 

Remembering 

Our World (Year 6) 

Activity 

Students participate in a range of learning

activities designed to help them build their

confidence and knowledge. 

Outcome: Students work as part of a team to

plan, organise, prioritise, communicate,

problem solve and present their ideas at the

end of the task.

Learn to Earn (Year 9) 

Activity 

Students are given scenario cards and

make judgements about acceptable

behaviour in the workplace. 

Outcome: 

Students learn about behaviour at work,

what is meant by policies and procedures

and the importance of work experience

Get a Job (Year 11) 

Activity 

Students prepare a CV. 

Outcome: 

Students learn what should be included in a

professional CV and create an online version

using employed.im. They keep their JA

workbook as a point of reference. 

Appleby Academy (Year 13) 

Activity 

Students solve a business challenge

supported by a business mentor. 

Outcome: 

Students learn about the world of work and the

type of daily challenges businesses face. They

have the opportunity to provide a solution and to

enter a competition to win a paid work placement. 

12. Showing

initiative and

enterprise 

Resourcefulness 

Reflectiveness 

Resilience 

Relationships 

Our World (Year 6) 

Activity 

Import and export puzzle 

Outcome: 

Students learn about supply and demand and

how this can affect local and international

businesses. 

Enterprise Challenge (Year 7 - 8) 

Activity 

Plan a pop concert. 

Outcome: 

Students find out what it takes to plan a

pop concert. Work as part of a team they

plan, organise, prioritise, communicate,

problem solve and present their ideas at

the end of the task.

Get a Job (Year 11) 

Activity 

Preparing a job search. 

Outcome: 

Students discuss in groups various methods

to find part-time and full-time work. 

This is followed up with how to prepare a job

application

Company Programme (Year 12) 

Activity 

Setting up and running a business. 

Outcome: 

Students learn what it takes to run a successful

and sustainable business. 

Students raise the share capital, develop a

product or business idea and take it to market

13. Developing

personal financial

capability 

Remembering 

Reflectiveness 

Resilience 

Our World (Year 6) 

Activity 

International trading game. 

Outcome: 

Students complete a trading activity by

making geometric shapes which they then sell

to the bank. The team with the most money at

the end of the activity wins the game.

Students are encouraged to reflect on what

they have learnt i.e. how to work with others to

achieve the best results and how important it

is to listen.

Enterprise Challenge (Year 7 - 8) 

Activity 

Planning a pop concert 

Outcome: 

Students learn about managing risk, profit

and loss and break even. 

Learn to Earn (Year 9) 

Activity 

Balancing Act budget game 

Outcome: 

Students learn about the cost of  living and

how important it is to manage their

finances.

It’s All About Money (Year 10) 

Activity 

Students complete a range of activities

designed to help them become financially

capable adults.  Topics include banking,

saving, budgeting, borrowing money, payday

loans, scams, identity theft and protecting

yourself on-line 

Outcome: 

At the end of the programme students understand

why it is important to save, how to choose a

suitable bank account and how a bank account

operates, responsible ways to borrow money, the

difference between a good and bad debt, how to

recognise a scam, guard against identity theft and

how to protect their credit rating.

Company Programme (Year 12) 

Activity 

Setting up and running a business. 

Outcome: 

Students open a business bank account, keep

accurate accounting records, produce a profit

and loss and balance sheet. 

Throughout the programme they are required

to use their financial skills i.e. costing a

product and understanding their profit margin. 
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Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

14. Identifying choices

and opportunities 

Reflectiveness

Our World (Year 6) 

Activity 

International Marketing Challenge 

Students identify a new market and

develop a product for export. 

Outcome: Working as a team they

choose a business idea and plan a

marketing campaign to promote the

product

Enterprise Challenge (Year 7 - 8) 

Activity 

Students work together as a team to organise

a pop concert. 

Outcome: Choose which act, venue and

marketing tools to use to promote the event. 

Learn to Earn (Year 9) 

Activity 

Students complete an exercise called ‘Who

are you now?’ to enable them to reflect on

their personality traits. 

Outcome: Using this information they can find

out what type of job they might be suited to.

It’s All About Money (Year 10) 

Activity 

University Challenge – students make a range of

choices on how to spend a monthly budget. 

Outcome:  Students learn how to make difficult

decisions about balancing needs against wants. 

Get a Job (Year 11) 

Activity 

Students review four CVs that have been submitted

for a job advertisement and choose which

candidates should be interviewed. 

Outcome: Students learn about the common

mistakes that people make on CVs and learn about

what potential businesses look for in an employee.

Appleby Academy (Year 13) 

Activity 

Students solve a business challenge

supported by a business mentor. 

Outcome:  Students can choose one of eight

business scenarios.

After carrying out research they submit a

report to Appleby making recommendations

on how they would solve the challenge

15. Planning and

deciding 

Reflectiveness 

Remembering

Our World (Year 6) 

Activity 

International Marketing Challenge 

Outcome:  Students decide what

product they are going to develop and

plan a marketing campaign.

Enterprise Challenge (Year 7 - 8) 

Activity 

Students work together as a team to plan a

pop concert. 

Outcome:  Students decide which act, venue

and marketing tools to use to promote the

event. 

Interview Workshop (Year 11) 

Activity 

Mock interview with an employer. 

Outcome:  Students decide which job they would

like to apply for. They plan their application,

research the company, and decide what to wear

and what questions to ask at the interview.

Appleby Academy (Year 13) 

Activity 

Students solve a business challenge

supported by a business mentor. 

Outcome: Students plan how to tackle

challenge and decide which business scenarios

to respond to. 

16. Handling

applications and

selection

Reflectiveness

Remembering

Resourcefulness

No provision No provision as this is covered by a

dedicated recruitment and selection

programme in Year 11

Get a Job and Mock Interview Workshop (Year 11)

Activity

Junior Achievement provides two programmes

that helps students handle the application and

selection process.

Outcome: Through a range of hands on activities

students gain a better understanding of the

recruitment and selection process.  Participating

in a mock interview with an employer gives

students the opportunity to improve their interview

skills

No provision as this is covered by a

dedicated recruitment and selection

programme in Year 11
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Area of Learning Key Stage 2 Key Stage 3 Key Stage 4 16-19

17. Managing

changes and

transitions

Reflectiveness

Remembering

Resilience

Our World (Year 6)

Activity

Students are introduced to Junior

Achievement programmes.

Outcome: 

Our World is the start of the Junior

Achievement Student Journey. This continues

throughout their time in education.

Working with the students at Year 6 and then

again at Year 7 helps them to make the

transition to secondary school.

Learn to Earn (Year 9)

Activity

‘Skills for Success’ board game and

‘Workplace behaviour’ challenge.

Outcome: 

Students learn how to make the transition

from education into the workplace and the

importance of work experience.

Interview Workshop

(Year 11)

Activity

Mock job interview with an employer

Outcome: 

Students have a better understanding of what

employers are looking for in a potential

employee.

The feedback they receive after the interview

will assist them in making the necessary

changes to their interview technique.

Company Programme (Year 12)

Activity

Setting up and running a business.

Outcome: 

Running a student company has an impact on

everyday life in school.

Each student has to manage the transition

from studies to learning what it takes to run a

successful business with the help of a mentor.
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