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2.  Information in relation to recruitment or employment of personnel 

The following information is exempted under the Act - Amendment of Schedule 1 Order 2015, 
subsection (c): 

“Information held by the Cabinet Office in connection with its functions in relation to- 
(i) the recruitment or employment of personnel; 
(ii) the conditions of employment  including, for the sake of clarity, entitlement to 

pensions and other post-employment benefits of personnel; 
(iii) collective bargaining; or 
(iv)  the development of employment policies,  

so far as that information relates to officers or employees of a body of a kind mentioned in s6 (1) 
which is not for the time being a public authority”. 

This means that the Cabinet Office is not required to provide any information on recruitment, 
employment or pensions (such as it might hold), if the body (PSPA) is not included in Schedule 1 of 
the Act.  

3.  Information that is not exempt under Schedule 1 of the Freedom of Information Act 
2015 (Amendment of Schedule 1) Order 2015  
 
The introduction of Act across the Isle of Man Government is a phased process and at this present 
time, only the Cabinet Office and Department of Environment, Food and Agriculture, are included 
within it’s scope. There is a political commitment to extend the Act to the remaining Government 
Departments from January 2017 and to statutory boards and offices (which will include the PSPA) 
from June 2017, at which time you will be able to make the same request to the PSPA 
 
Further advice and assistance 
 
Section 15 of the Act requires public authorities to provide advice and assistance to persons who 
propose to make, or have made, requests for information.  The following information is therefore to 
provide you with some links to advice and context that may help further: 

https://www.gov.im/about-the-government/statutory-boards/public-sector-pensions-authority/. The 
PSPA is an independent Statutory Board. Its principal role is to manage and administer the 
pensions, premature retirements and injury benefits for a majority of Isle of Man public servants.  

It should be noted that under the Government Unified Pension Scheme individuals can take their 
benefits any time between the ages of 55 and 75.  It is possible for a person to ‘retire’ and opt to 
defer pension and/lump sum in accordance with the Scheme rules.  Further information can be 
obtained from the Public Sector Pensions Authority. 

https://www.gov.im/categories/home-and-neighbourhood/code-of-practice-on-access-to-
government-information-access-code/. Should you wish to do so, you could contact the PSPA. 
Although the PSPA is not currently part of this Act, it does remain subject to the current Code of 
Practice on Access to Government Information.   

https://www.gov.im/lib/docs/hr/HR_Policies/policyonreemploymentofretiredp.pdf - Isle of Man 
Government has a Policy on the Re-Employment of Public Service Staff Following Retirement.  This 
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policy applies to all Government retirees and is not confined to civil servants and it outlines the 
circumstances in which public servants might be re-employed.   

Your right to request a review 

If you are unhappy with this response to your Freedom of Information request, you may ask us to 
carry out an internal review of the response, by completing a complaint form and submitting it 
electronically or by delivery/post to the FOI Co-ordinator, Cabinet Office, Government Office, 
Douglas, Isle of Man, IM1 3PN.  An electronic version of our complaint form can be found by going 
to our website https://www.gov.im/about-the-government/access-to-government-
information/freedom-of-information-complaint, and a paper copy can be requested by contacting 
the Cabinet Office direct.   

Your review request should explain why you are dissatisfied with this response, and should be made 
as soon as practicable.  We will respond as soon as the review has been concluded.   

If you are not satisfied with the result of the review, you then have the right to apply for a review 
of decisions by the Information Commissioner, for a decision on; 

1) Whether we have responded to your request for information in accordance with Part 2 of 
the Act; or 

2) Whether we are justified in refusing to give you the information requested.   

In response to an application for review, the Information Commissioner may, at any time, attempt 
to resolve a matter by negotiation, conciliation, mediation or another form of alternative dispute 
resolution and will have regard to any outcome of this in making any subsequent decision.      

More detailed information on your rights to review is on the Information Commissioner’s website at: 
https://www.inforights.im/ 

Should you have any queries concerning this letter, please do not hesitate to contact me. 

Further information about Freedom of Information requests can be found at: www.gov.im/foi. 


