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Part 1 – Introduction  

 
The Teachers’ Compensation Scheme 2014 seeks to align the compensation for redundancy 
arrangements for individuals employed by the Department of Education and Children and 
who are members of, or eligible to be members of, the Teachers Superannuation Order 
2011 with those in place for the majority of other Public Servants in the Isle of Man. 
 
The draft Scheme amends the legislation which applies to the Island the provisions of the 
English and Welsh Teachers Pensions Regulations and Teachers (Compensation for 
Redundancy and Premature Retirement) Regulations. In addition, it amends the Public 
Sector Compensation Scheme 2013 to make its provisions available to Teachers and other 
related staff employed by the Department of Education and Children. 
 
The Isle of Man Teachers Pension Scheme is based upon the equivalent Scheme in place in 
England and Wales, and is applied with modifications to the Isle of Man by the Teachers 
Superannuation Order 2011. The compensation provisions for Teaching Staff who are made 
redundant are applied to the Isle of Man by the Teachers Superannuation Order 2007. 
Therefore, in order to amend the benefits for teachers, these Orders require amending, and 
this is achieved through the Teachers Compensation Scheme 2014.  Rule 4 of the draft 
Scheme seeks to ensure that the Department of Education and Children is still able to 
provide early retirement when it is in the interests of efficiency. 
  
Currently, any teaching staff who are made redundant receive statutory redundancy under 
the provisions. Under the proposed Scheme, it is proposed that Teaching Staff will be 
provided with redundancy benefits that are in line with the majority of other Isle of Man 
Public Servants, via the Public Sector Compensation Scheme 2013.  
 
Therefore, Rule 5 of the draft Scheme removes the Statutory Redundancy Provisions set out 
in the Teachers Superannuation Order 2007 and replaces them with the provisions of the 
Public Sector Compensation Scheme 2013.  In summary this provides: 
 

 a maximum compensation lump sum of 24 months’ pay for both compulsory 

redundancy and voluntary redundancy (based on one month’s pay for each 

complete year of continuous service) for all existing staff; 

  
 for new starters, after the Scheme comes into force, the redundancy 

compensation would be a maximum of 12 months’ pay for compulsory 

redundancy and a maximum of 18 months’ pay for voluntary redundancy (each 

based on one month’s pay for each complete year of continuous service), subject 

to a 2-year qualifying period; 

   
 compensation will be paid on the basis of a deemed salary of no less than 

£25,000 per annum. This figure will be revised annually (on 1 April each year) by 

reference to the change in the Retail Prices Index (all items) as identified by the 

Isle of Man Treasury, published annually each March; and 

 
 employees made redundant who are aged 50 or over will have the option to use 

some or all of their compensation payment to purchase added service in order to 
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increase their pension, which can only be taken after age 55, subject to 

maximum benefit limits. 

 

Rule 6 of the draft Scheme amends the Public Sector Compensation Scheme 2013 by 
including in the list set out in Schedule I, (Employment Groups covered by the 
Compensation Scheme) those individuals employed by the Department of Education and 
Children, and who are members of or are eligible to be members of the Teachers’ Pension 
Scheme. It conversely amends the list set out in Schedule II, (Employment Groups not 
covered by the Compensation Scheme) by removing the same reference. 
  
Finally, it provides two additional tables to Schedule III, (Rates for the purchase of added 
service) for use by those individuals who are made redundant after the age of 50 and wish 
to utilise some or all of their lump sum in order to purchase the additional service with a 
view to increasing their pension benefits.  It should be noted, that at the time the draft 
Scheme was prepared, the final proposed rates had not been provided by the PSPA’s 
actuary. Therefore, the tables included in the draft Scheme were initially those that are 
provided for former Civil Servants who were in Classic (benefits based upon 1/80ths) and 
Premium (benefits based upon 1/60ths).  The Actuary has now confirmed the rates and 
replacement tables have been inserted in the draft Scheme. 

Part 2 - The Consultation Exercise 
 
Detailed information was provided on the PSPA website in the form of the draft Scheme and 
a summary of the provisions. 
 
Scheme members were consulted about the proposals by way of notices on the Department 
of Education’s First Class Intranet System.  Relevant employing authorities, the Treasury and 
trade unions were also invited to comment.  The Consultation ran from 27 May 2014 to 
noon on 27 June 2014.  There were no requests for this period to be extended.  

Part 3 – The Responses 

 
The PSPA wishes to thank those who responded to the consultation for their suggestions 
and comments.     
 
There were 4 responses to the consultation, 2 from scheme members and 2 from trade 
union representatives.  3 of the responses were broadly supportive and welcomed the 
proposal but 2 asked for the compensation arrangements proposed for the UK in 2015 to be 
applied to the Island when they are applied in the UK.   
 
The University and College Union (UCU) asked questions of a clarifying nature and believed 
that provision should be made to accommodate in-service ill-health benefits for example to 
allow for “slow to develop” or “difficult to diagnose conditions” on leaving the teaching 
profession.  UCU also maintained that the rates for purchasing added service from any lump 
sum compensation payment were too expensive and would discourage most from utilising it.  
 

A further response was received from the Association of School and College Leaders (ASCL) 
after the 12.00 noon deadline had passed.   
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The ASCL acknowledged that the current financial climate was leading towards lower 
settlements and stricter limits on redundancy payments in all jurisdictions and was broadly 
supportive of the proposed scheme noting it gave the security of a fixed and easy to 
understand and predict minimum compensation payment.  It did however, note that there 
was no latitude for local negotiation and in particular that there was no provision for an 
employer to purchase service on an employee’s behalf should the circumstances of a 
particular case merit it.    

Part 4 – Conclusions 

 
As stated in the consultation document, the rates for the purchase of added service quoted 
in the draft Scheme were based on those for the former Civil Service Classic and Premium 
Schemes pending advice from the PSPA’s Actuary.  The Actuary has now confirmed the rates 
which are in general lower than those quoted in the consultation document. 
 
Additionally, the PSPA believes it unlikely that teachers will revert to the UK’s redundancy 
compensation arrangements from April 2015.  The Isle of Man teaching unions broadly 
supported the application of the Public Sector Compensation Scheme 2013 to teachers and 
this now provides a good level of compensation for loss of office on redundancy in excess of 
the current statutory provisions and in line with the majority of the Island’s public sector 
workers. 
 
The PSPA has therefore made the Teachers’ Compensation Scheme 2014.  The Scheme is 
now in force and will be laid before the October sitting of Tynwald for ratification.  

List of respondents to the Consultation 
 
2 individuals 
 
Association of Teachers and Lecturers 
 
University and College Union 
 
Association of School and College Leaders 
 
 
 


