
Willaston Primary School 
 

Willaston School recently received an external validation visit, which involved confirming the 
judgments the school has made about itself across certain areas. For the purpose of this validation 
process, three aspects were looked at in detail:  
 

・ Achievement against prior attainment 
・ Learning and teaching  
・ Assessment 

 
Achievement against prior attainment (progress) 
The validation team concurred with the school’s judgment that Achievement against Prior 
Attainment is currently considered ‘satisfactory’. However, it does so while recognising the 
likelihood that as it continues to collect and record reliable evidence the school will, in the future, 
be able to make a confident and supported judgment of ‘good’. The school has good evidence 
from systematic observations that, within lessons and units of work, pupils acquire and apply skills, 
knowledge and understanding, demonstrating progress in their learning. 

Learning and teaching 
The validation team concurred with the school’s judgment that learning and teaching is ‘good’. 
During the visit they found that in the vast majority of classes, shared learning objectives and 
success criteria – together with such things as working walls, the behaviour pyramid, and learning-
to-learn skills – provided a scaffolded approach to support pupils’ learning. They noted that there 
is a vibrant learning atmosphere in the vast majority of classes, with challenging and creative 
teaching that engages and motivates pupils. They recognised that the development of good 
teaching appears to be improving learning and enabling pupils to make good progress. 

Assessment 
The validation team concurred with the school’s judgment that assessment is ‘good’. They agreed 
that the good practice should now be embedded so that it can be used to full effect. During the 
visit they noted that the school now has a good approach to collecting and recording assessment 
information, which will enable it to make more reliable judgments about attainment and progress 
and to plan for the future. The validation team noted that the school expects teachers to use 
assessment information when preparing their plans for learning and teaching. It agrees that the 
school has evidence that pupils use a range of strategies to evaluate their own learning, including 
the development of learning-to-learn skills and that teachers provide pupils with written and oral 
feedback, which identifies their next steps in learning. 

Other areas considered 
As well as the three specific aspects of the SSRE on which it focused, the validation team also 
considered other judgments set out in the SSRE. It concurred with many of these judgments, 
including: 

 The vast majority of pupils are familiar with the language of learning and learning 
behaviours and are becoming reflective learners 

 Pupils understand how to keep safe. 
 They engage well in the academic and extended opportunities the school provides. 
 The majority of pupils, including those with identified behaviour difficulties, respond well to 

the  school’s strategies for improving and managing behaviour. 
 Pupils show initiative and take responsibility. 
 Manx links are made wherever possible to enhance the learning experience for pupils. 
 Working walls, one-to-one pupil conferences, and oral and written feedback are positive 



ways in  which the school support pupil learning. Consistency in their use is becoming 
embedded across the  school. 

 Outdoor learning being incorporated into all areas of the curriculum is a feature of some 
classes. 

 The school is highly effective at helping pupils feel safe and deal sensibly with risk. 
 Pupils and their families are aware of how to stay safe online. 
 The vast majority of pupils behave in a responsible and courteous manner. 
 There is a wide range of extra-curricular clubs available. 
 The partnership with parents is a significant strength of the school. 
 Views and suggestions of parents help shape policies across the school. 
 The school has pioneered the FAST (Families and Schools Together) programme, which 

has had a  dramatic impact on the development of parental engagement. 
 The school is held in high regard by stakeholders. 
 The school vision and aims are shared with all stakeholders. 
 The continuing professional development of staff is encouraged and supported both within 

and  beyond the school. 
 Staff/child relationships are a particular strength of the school. 
 The school’s leadership has inspired and enthused colleagues. 
 Accountability is shared across the school team.   

Conclusion   
The school knows itself well. It is in a good position to continue the considerable improvement it 
has made during this school year. 
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