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INTERPRETATION

INTRODUCTION

The Council of Ministers has made changes in the Rules as to the practice to be followed in the
administration of the Immigration Act 1971 as extended to the Isle of Man* for regulating the
entry into and the stay of persons in the Isle of Man and contained in the statement laid
before Tynwald on 17" May 2005 (SD 62/05)2. This statement contains the Rules as changed
and replaces the provisions of SD 62/05.

2. Immigration Officers, Entry Clearance Officers and all staff of the Immigration Office will carry out their
duties without regard to the race, colour or religion of persons seeking to enter or remain in the Isle of
Man.

3. In these Rules words importing the masculine gender include the feminine, unless the contrary intention
appears.

3A. In these Rules any reference to an Act of Parliament, or a provision of an Act of Parliament, which
extends to the Isle of Man is a reference to that Act or provision as it has effect in the Isle of Man.

Implementation and Transitional Provisions

4. These Rules came into effect on 25" April 2005 and will apply to all decisions taken on or after that date
save that any application made before 25™ April 2005 for entry clearance, leave to enter or remain or
variation of leave to enter or remain shall be decided under the provisions of S.D. 373/94, as amended, as
if these Rules had not been made.

Application

5. Save where expressly indicated, these Rules do not apply to those persons who are entitled to enter or
remain in the Isle of Man by virtue of the provisions of the EEA Regulations. Any person who is not entitled
to rely on the provisions of those Regulations is covered by these Rules.

5A(IOM)

With effect from 6 April 2018 Tier 2 of the Points Based System, as defined in paragraph 6, is closed for
new applications. Any applications received prior to 6 April 2018 will be determined by the Rules in force at
the date of application.

5AA(IOM) Consequential and transitional arrangements

With effect from 6 April 2018 all valid Tier 2 visas will be deemed as held under the Worker Migrant or
Worker (Intra Company Transfer) Migrant Rules, as the case may be, at Appendix W of these Rules.

With effect from 6 April 2018, the Points Based System Sponsorship Functions for Tier 2 will cease
operation. Any Tier 2 Certificates of Sponsorship issued prior to 6 April 2018, where a visa application has
been, made will remain valid and will be made considered against the Rules in effect at the date of
application.

If a Certificate of Sponsorship for Tier 2 is issued prior to 6 April 2018, but the visa application has not be
made by that date, that Certificate of Sponsorship remains valid in accordance paragraph 6.1(2) of
Appendix W, the visa application will be considered under the Rules at the date of application.

If a Tier 2 application is made prior 6 April 2018 and where an appeal has been made against a refusal or
curtailment notice prior to that date (in accordance with the Immigration Appeals (Procedure) Rules
20018). The application will be determined against the rules in effect at the time of application.

! See the Immigration (Isle of Man) Order 2008 (SI 2008/680) as amended.

2 SD 62/05 (see Appendix IOM1 as to the Schedule of Amendments to SD 62/05).



INTERPRETATION

A reference in these Rules to the Department of Economic Development in connection with any Point Based
System Sponsorship Functions shall be taken as a reference to the Lieutenant Governor and Immigration
Officers acting on his behalf.

Any references to the Department of Economic Development, in so far as they relate to the transferred
functions and not otherwise, in any instrument, contract or proceedings made or begun before the coming
into operation of these Rules shall be substituted by a reference to the Lieutenant Governor.

Anything begun by or under the Department of Economic Development so far as it relates to any of the
transferred functions may be continued and completed by or under the Lieutenant Governor and
Immigration Officers acting on his behalf.

INTERPRETATION
6.In these Rules the following interpretations apply:

“Accession State national™ means a national of the Czech Republic, the Republic of Cyprus, the
Republic of Estonia, the Republic of Latvia, the Republic of Lithuania, the Republic of Hungary, the Republic
of Malta, the Republic of Poland, the Republic of Slovenia or the Slovak Republic.

'adequate’ and ‘adequately’ in relation to a maintenance and accommodation requirement shall mean
that, after income tax, national insurance contributions and housing costs have been deducted, there must
be available to the family the level of income that would be available to them if the family was in receipt of
income support.”.

“adoption” unless the contrary intention appears, includes a de facto adoption in accordance with the
requirements of paragraph 309A of these Rules, and “adopted” and “adoptive parent” should be construed
accordingly.

In Appendix FM references to ‘application for leave to remain’ include an application for variation of
leave to enter or remain of a person in the Isle of Man.

An "Amateur" is a person who engages in a sport or creative activity solely for personal enjoyment and
who is not seeking to derive a living from the activity. This also includes a person playing or coaching in
a charity game.

A “Professional Sportsperson”, is someone, whether paid or unpaid, who :
- is providing services as a sportsperson, playing or coaching in any capacity, at a
professional or semi-professional level of sport; or

- being a person who currently derives, who has in the past derived or seeks in the future to
derive, a living from playing or coaching, is providing services as a sportsperson or coach at
any level of sport, unless they are doing so as an “Amateur”.

“a bona fide private education institution” is a private education institution which:

a) maintains satisfactory records of enrolment and attendance of students, and supplies these to the Isle
of Man Immigration Office when requested,

b)  provides courses which involve a minimum of 15 hours organised daytime study per week,

c) ensures a suitably qualified tutor is present during the hours of study to offer teaching and instruction
to the students,

d) offers courses leading to qualifications recognised by the appropriate accreditation bodies,
e) employs suitably qualified staff to provide teaching, guidance and support to the students, and

f) provides adequate accommodation, facilities, staffing levels and equipment to support the numbers of
students enrolled at the institution.

g) [NOT USED]
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INTERPRETATION

‘Business day’ means any day other than Saturday or Sunday, a day which is a bank holiday under the
Bank Holidays Act 1989 (of Tynwald)®, Christmas Day or Good Friday.

“Business person” means a migrant granted leave under paragraphs 200 to 208 of the Rules as they
applied before 1 December 2009;

“civil partner” means a civil partnership which exists under or by virtue of the Civil Partnership Act 2004
(an Act of Parliament) (and any reference to a civil partner is to be read accordingly).

‘conviction’ means conviction for a criminal offence in the Isle of Man or any other country.

“curtailment”, in relation to the curtailment of a person’s leave to enter or remain in the Isle of Man,
means curtailing their leave such that they will have a shorter period of, or no, leave remaining.

“Control of Employment Act” means the Control of Employment Act 2014 (of Tynwald)*

“degree level study” means a course which leads to a recognised United Kingdom degree at bachelor's
level or above, or an equivalent qualification at level 6 or above of the revised National Qualifications
Framework, or levels 9 or above of the Scottish Credit and Qualifications Framework.

Under Part 8 of these Rules, “post-graduate level study” means a course at level 7 or above of the
revised National Qualifications Framework or Qualifications and Credit framework, or level 11 or above of
the Scottish Credit and Qualifications framework, which leads to a recognised United Kingdom
postgraduate degree at Master’s level or above, or an equivalent qualification at the same level.

“foundation degree” means a programme of study which leads to a qualification awarded by an English
higher education institution with degree awarding powers which is at a minimum of level 5 on the revised
National Qualifications Framework.

“primary degree” means a qualification obtained from a course of degree level study, which did not
feature as an entry requirement a previous qualification obtained from degree level study. An
undergraduate degree is a primary degree. A Master's degree that has a Bachelor degree as an entry
requirement is not a primary degree.

A "UK recognised body" is an institution that has been granted degree awarding powers by a Royal
Charter, an Act of Parliament or the Privy Council. For the purposes of these Rules the Isle of Man
Immigration Office will consider Health Education South London and Health Education England as
equivalent to UK recognised bodies.

A “UK listed body” is an institution that is not a UK recognised body but which provides full courses that
lead to the award of a degree by a UK recognised body.

"EEA national" has the meaning given in regulation 3(1) of the EEA Regulations
“the EEA Regulations" means the Immigration (European Economic Area) Regulations 2009°;

An “Employer” with regards to Worker Migrants or Worker (Intra Company Transfer) Migrants means the
person or body by whom the Worker Migrant or Worker (Intra Company Transfer) Migrant is to be
employed.

"employment", unless the contrary intention appears, includes paid and unpaid employment, paid and
unpaid work placements undertaken as part of a course or period of study, self employment and engaging
in business or any professional activity.

“Employment as a Doctor or Dentist in Training” means employment in a medical post or training
programme which has been approved by the Postgraduate Medical Education and Training Board, or
employment in a postgraduate training programme in dentistry.

“family member” in relation to an EEA national means —

%1989 c5
1975 c.
®> SD 635/09 as amended by SD 151/12 and 280/16.
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INTERPRETATION

(i)  that national’s spouse;

(i a descendant of that national or his spouse who is under 21 years of age or is their dependant;
and

(iii) a dependent relative in the ascending line of the EEA national or his spouse.

“the Hague Convention” means the Convention on Protection of Children and Co-operation in Respect
of Intercountry Adoption, concluded at The Hague on 29" May 1993

“the Human Rights Convention” means the Convention for the Protection of Human Rights and
Fundamental Freedoms, agreed by the Council of Europe at Rome on 4" November 1950 as it has effect
for the time being in relation to the Isle of Man.

“Immigration Acts” means the Immigration Acts (of Parliament) (as defined in section 61(2) of the UK
Borders Act 2007) as they apply to the Island from time to..

“Immigration employment document” means a work permit or other document which relates to
employment and is issued for the purpose of these Rules or in connection with leave to enter or remain in
the Isle of Man.

"Immigration Officer" includes a Customs Officer acting as an Immigration Officer.

‘in breach of immigration laws’ means without valid leave where such leave is required, or in breach of
the conditions of leave.

“intention to live permanently with the other and intend to live together permanently” means
an intention to live together, evidenced by a clear commitment from both parties that they will live
together permanently in the Isle of Man immediately following the outcome of the application in question
or as soon as circumstances permit thereafter;

“Investor” means a migrant granted leave under paragraphs 224 to 229 of the Rules as they applied
before 1 December 2009;

“Medical Inspector” means a General Practitioner appointed by the Department of Health and Social
Security.

“Multiple Entry work permit employment” is work permit employment where the person concerned
does not intend to spend a continuous period in the Isle of Man in work permit employment.

‘must not be leading an independent life’ or “is not leading an independent life” means that the
applicant does not have a partner as defined in Appendix FM; is living with their parents (except where
they are at boarding school, college or university as part of their full-time education); is not employed full-
time (unless aged 18 years or over); is wholly or mainly dependent upon their parents for financial support
(unless aged 18 years or over); and is wholly or mainly dependent upon their parents for emotional
support. Where a relative other than a parent may act as the sponsor of the applicant, references in this
definition to “parents” shall be read as applying to that other relative.

"non-visa nationals" are persons who are not specified in Appendix 2 to Appendix V Immigration Rules
for Visitors.

‘occupy exclusively’ in relation to accommodation shall mean that part of the accommodation must be
for the exclusive use of the family.

‘overcrowded’ means overcrowded within the meaning of Schedule 4 of the Housing Act 1955 (of
Tynwald).

"a parent" includes

(a) the stepfather of a child whose father is dead (and the reference to stepfather includes a
relationship arising through civil partnership);

(b) the stepmother of a child whose mother is dead (and the reference to stepmother includes a
relationship arising through civil partnership);

12



INTERPRETATION

(c) the father as well as the mother of an illegitimate child where he is proved to be the father;

(d) an adoptive parent, where a child was adopted in accordance with a decision taken by the
competent administrative authority or court in a country whose adoption orders are recognised
by the Isle of Man or where a child is the subject of a de facto adoption in accordance with the
requirements of paragraph 309A of these Rules (except that an adopted child or child who is the
subject of a de facto adoption may not make an application for leave to enter or remain in order
to accompany, join or remain with an adoptive parent under paragraphs 297 to 303); and

(e) in the case of a child born in the Isle of Man who is not a British citizen, a person to whom there
has been a genuine transfer of parental responsibility on the ground of the original parent(s)'
inability to care for the child.

“Points Based System Sponsorship Functions” means all functions in connection with:
(i) granting Sponsor licences to Sponsors of Tier 2 Migrants prior to 6 April 2018;
(i) granting Sponsor licences to Sponsors of Tier 4 Migrants and Tier 5 Migrants;
(iii) authorising the issue of Certificates of Sponsorship to Tier 2 Migrants prior to 6 April 2018;
(iv) authorising the issue of Certificates of Sponsorship to Tier 5 Migrants; and
(ii) carrying out the Certificate of Sponsorship Checking Service,
under Part 6A of these Rules.

For the avoidance of doubt, Immigration Officers acting on behalf of the Lieutenant Governor shall
continue to carry out functions in connection with:

(i) granting Sponsor licences to Sponsors of Tier 4 Migrants;

(i) authorising the issue of Confirmation of Acceptance for Studies to Tier 4 Migrants; and
(iii) carrying out the Confirmation of Acceptance for Studies Checking Service,

under Part 6A of the Rules.

When exercising their functions, Immigration Officers shall act in accordance with any directions issued by
the Council of Ministers and the Lieutenant Governor as to the practice to be followed in the granting of
Sponsor Licences and the authorisation of Certificates of Sponsorship or Confirmation of Acceptance for
Studies under these Rules.

“present and settled” or “present and settled in the Isle of Man” means that the person concerned
is settled in the Isle of Man and, at the time that an application under these Rules is made, is physically
present here or is coming here with or to join the applicant and intends to make the Isle of Man their home
with the applicant if the application is successful.

For the purposes of an application under Appendix FM, or as a fiancé(e), proposed civil partner, spouse,
civil partner, unmarried partner, same sex partner, child, parent or adult dependent relative under Part 8,
an EEA national with an EEA right to reside in the Isle of Man permanently must hold a valid residence
permit issued under the EEA Regulations which has been endorsed under the Immigration Rules to show
permission to remain in the Isle of Man indefinitely, or a valid document certifying permanent residence
issued under those Regulations, in order to be regarded as present and settled in the Isle of Man

For the purposes of an application under Appendix FM, or as a fiancé(e), proposed civil partner, spouse,
civil partner, unmarried partner, same sex partner, child, parent or adult dependent relative under Part 8, a
non-EEA national with an EEA right to reside in the Isle of Man permanently must hold a valid residence
document issued under the EEA Regulations which has been endorsed under the Immigration Rules to
show permission to remain in the Isle of Man indefinitely, or a valid permanent residence card issued under
those Regulations, in order to be regarded as present and settled in the Isle of Man.
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INTERPRETATION
“prohibited degree of relationship” has the same meaning as in the Marriage Act 1984° " (of Tynwald)
and the Civil Partnership Act 2011® (of Tynwald).
"public funds" means:
(a) housing provided under the Housing Acts 1955 to 1990 (Acts of Tynwald) by

(i) the Department of Local Government and Environment;

(i) a Local Authority

(iii) a housing association; or

(iv) any combination of any of them;

(b) attendance allowance, severe disablement allowance, carer’s allowance and disability living allowance
under Part 111 of the Social Security Contributions and Benefits Act 1992 (as it has effect in the Isle of
Man);

(c) child benefit under Part IX of the Social Security Contributions and Benefits Act 1992 (as it has effect in
the Isle of Man);

(d) income support, family income supplement and disability working allowance under Part VII of the
Social Security Contributions and Benefits Act 1992 (as it has effect in the Isle of Man);

(e) payments in respect of maternity expenses under Part VIII of the Social Security Contributions and
Benefits Act 1992 (as it has effect in the Isle of Man);

() winter bonus under Part XA of the Social Security Contributions and Benefits Act 1992 (as it has effect
in the Isle of Man);

(9) income-based jobseeker’s allowance under the Jobseekers Act 1995 (as it has effect in the Isle of
Man).

“the Refugee Convention” means the Convention relating to the Status of refugees done at Geneva on
28" July 1951 and its Protocol.

“Secretary of State” means the Secretary of State for the Home Department in the United Kingdom;
“Settled in the Isle of Man” means that the person concerned:

(a) is free from any restriction on the period for which he may remain save that a person entitled to an
exemption under Section 8 of the Immigration Act 1971 (otherwise than as a member of the home forces)
is not to be regarded as settled in the Isle of Man except in so far as Section 8(5A) so provides; and

(b) is either:

(i) ordinarily resident in the Isle of Man without having entered or remained in breach of the
immigration laws; or

(i) despite having entered or remained in breach of the immigration laws, has subsequently entered
lawfully or has been granted leave to remain and is ordinarily resident.

A “Series of events” is two or more linked events, such as a tour, or rounds of a competition, which do
not add up to a league or a season.

61984 c. 13
72011 C3

82011 C2
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“specified documents” means documents specified by the Lieutenant Governor in the Immigration
Rules as being specified documents for the route under which the applicant is applying.

“sponsor” means the person in relation to whom an applicant is seeking leave to enter or remain as their
spouse, fiancé, civil partner, proposed civil partner, unmarried partner or same-sex partner or dependent
relative, as the case may be, under paragraphs 277 to 2950 or 317 to 319 or the person in relation to
whom an applicant is seeking entry clearance or leave as their partner or dependent relative under
Appendix FM.

Under Part 6A of these Rules, "Highly Skilled Migrant" means a migrant granted leave under paragraphs
135A to 135G of the Rules in force before (date of commencement of these Rule changes).

Under Part 6A of these Rules, "Highly Skilled Migrant Programme Approval Letter" means a letter,
issued by the Isle of Man Department for Economic Development, confirming that the applicant meets the
criteria specified by the Council of Ministers for entry to or stay in the Isle of Man under the Highly Skilled
Migrant Programme.

"Points Based System Migrant" means a migrant applying for or granted leave as a Tier 1 Migrant, a, a
Tier 4 Migrant or a Tier 5 Migrant.

"Tier 1 Migrant" means a migrant who is granted leave as a Tier 1 (Exceptional Talent) Migrant, a Tier 1
(General) Migrant, a Tier 1 (Entrepreneur) Migrant, a Tier 1 (Investor) Migrant, a Tier 1 (Graduate
Entrepreneur) Migrant or a Tier 1 (Post-Study Work) Migrant.

“Tier 1 (Exceptional Talent) Migrant” means a migrant who is granted leave under paragraphs 245B
to 245BF of these Rules.

"Tier 1 (General) Migrant" means a migrant who is granted leave under paragraphs 245C to 245CE of
these Rules.

"Tier 1 (Entrepreneur) Migrant” means a migrant who is granted leave under paragraphs 245D to
245DF of these Rules.

"Tier 1 (Investor) Migrant" means a migrant who is granted leave under paragraphs 245E to 245EF of
these Rules.

"Tier 1 (Graduate Entrepreneur) Migrant" means a migrant who is granted leave under paragraphs
245F to 245FB of these Rules in place on or after 1** October 2012.

"Tier 1 (Post-Study Work) Migrant” means a migrant who is granted leave under paragraphs 245F to
245FE of the Rules in place before 1 October 2012.

"Tier 2 Migrant"” means a migrant who was granted leave prior to 6 April 2018 as a Tier 2 (Intra-
Company Transfer) Migrant, a Tier 2 (General) Migrant, a Tier 2 (Minister of Religion) Migrant or a Tier 2
(Sportsperson) Migrant.

"Tier 2 (Intra-Company Transfer) Migrant" means a migrant who was granted leave under
paragraphs 245G to 245GF of the Rules in force prior to 6 April 2018.

"Tier 2 (General) Migrant" means a migrant who was granted leave under paragraphs 245H to 245HF of
these Rules in force prior to 6 April 2018, and who obtained points under paragraphs 76 to 84A of
Appendix A as it stood before that date.

"Tier 2 (Minister of Religion) Migrant" means a migrant who was granted leave under paragraphs
245H to 245HF of the Rules in force prior to 6 April 2018 and who obtained points under paragraphs 85 to
92 of Appendix A as it stood before that date.

"Tier 2 (Sportsperson) Migrant" means a migrant who was granted leave under paragraphs 245H to
245HF of these Rules in force prior to 6 April 2018 and who obtained points under paragraphs 93 to 100 of
Appendix A as it stood before that date.

“Tier 4 (General) Student” means a migrant granted leave under paragraphs 245ZT to 245ZY of these
Rules.
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“Tier 4 (Child) Student” means a migrant granted leave under paragraphs 24577 to 24577D of these
Rules.

“Tier 4 Migrant” means a Tier 4 (General) Student or a Tier 4 (Child) Student.

“expected end date of a course leading to the award of a PhD” means the date the PhD is expected
to be formally confirmed, by the sponsor, as completed to the standard required for the award of a PhD
and recorded on the confirmation of acceptance for studies accompanying the application for leave to
remain as a Tier 4 (General) Student on the doctorate extension scheme.

“Tier 5 (Youth Mobility) Temporary Migrant” means a migrant granted leave under paragraphs 24571
to 245ZL of these Rules.

“Deemed sponsorship status” means that the country or territory is not required to issue its nationals
or passport holders with a Certificate of Sponsorship in order to enable a successful application to become
a Tier 5 (Youth Mobility) Temporary Migrant and is held by a country or territory listed as such at Appendix
G of these Rules.

“Tier 5 (Temporary Worker) Migrant” means a migrant granted leave under paragraphs 245ZM to
2457S of these Rules.

“Tier 5 Migrant” means a migrant who is either a Tier 5 (Temporary Worker) Migrant or a Tier 5 (Youth
Mobility) Temporary Migrant.

Under Part 6A of these Rules “Government Authorised Exchange Scheme” means a scheme under the
Tier 5 (Temporary Worker) Government Authorised Exchange sub-category which is endorsed by a
Government Department in support of Government objectives and provides temporary work in an
occupation which appears on the list of occupations skilled to National Qualifications Framework level 3, as
stated in the codes of practice for Tier 2 Sponsors published by the Department for Economic
Development, and where the migrant will be supernumerary.

Under Part 6A of these Rules “Work Experience Programme” means work experience including
volunteering and job-shadowing, internships and work exchange programmes under a Government
Authorised Exchange Scheme.

Under Part 6A of these Rules “Research Programme” means research programmes and fellowships
under a Government Authorised Exchange Scheme where the migrant is working on a scientific, academic,
medical, or government research project/s at either an Isle of Man Higher Education Institution or another
research institution operating under the authority and/or financial sponsorship of a relevant Government
Department.

Under Part 6A of these Rules “Training Programme” means a training programme under a Government
Authorised Exchange Scheme where the migrant either receives formal, practical training in the fields of
science and/or medicine or by emergency services, or meets the requirements of paragraph
2457Q(b)(vi)(2) to (3)(a).

Under Part 6A of these Rules “Overseas Government Language Programme” means an overseas
Government sponsored professional language development programme under the Government Authorised
Exchange Scheme where the migrant delivers language training and participates in a cultural exchange

programme that is fully or partially paid for by the overseas government or an organisation affiliated to an
overseas government.

Under Part 6A of these Rules, “Temporary Engagement as a Sports Broadcaster” means providing
guest expert commentary on a particular sporting event.

“Minister of Religion, Missionary or Member of a Religious Order” means a migrant granted leave
under paragraphs 170 to 177A of the Rules in force before 26" July 2010.

“Overseas Qualified Nurse or Midwife” means a migrant granted leave under paragraphs 69M to 69R
of the Rules in force before 26™ July 2010

"United Kingdom passport" bears the meaning it has in the Immigration Act 1971.
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“unspent conviction” means a conviction which is not spent for the purposes of the Rehabilitation of
Offenders Act 2001.

“a UK Bachelors degree” means —

(a) A programme of study or research which leads to the award, by or on behalf of a university, college or
other body which is authorised by Royal Charter or by or under an Act of Parliament to grant degrees, of
a qualification designated by the awarding institution to be of Bachelors degree level; or

(b) A programme of study or research, which leads to a recognised award for the purposes of section
214(2)(c) of the Education Reform Act 1988, of a qualification designated by the awarding institution to
be of Bachelors degree level.

"visa nationals" are the persons specified in Appendix 2 to Appendix V: Visitors who need a visa for the
Isle of Man for a visit or for any other purposes where seeking entry for 6 months or less”.

a “work permit” means a permit issued under the provisions of the Overseas Labour Scheme as the
scheme had effect in the Isle of Man.

“Work Permit Holder” means a migrant who is granted leave under paragraphs 128 to 133 of these
Rules.

“working illegally” means working in breach of conditions of leave or working when in the Isle of Man
without valid leave where such leave is required.

Under Part 6A of these Rules, "Highly Trusted Sponsor" means a sponsor which is recorded as being
"Highly Trusted" on the register of licensed sponsors maintained by the United Kingdom Border Agency.

Under Appendix A of these Rules, an “A-rated Sponsor” is a Sponsor which is recorded as being “A-
rated” on the register of licensed Sponsors maintained by Immigration Officers.

Under Part 6A and Appendix A of these Rules, a “B-rated Sponsor” is a sponsor which is recorded as
being “B-rated” on the register of licensed sponsors maintained by Immigration Officers.

“Certificate of Sponsorship” means an authorisation issued by the Lieutenant Governor to a Sponsor in
respect of one or more applications, or potential applications, for entry clearance, leave to enter or leave to
remain as a Tier 2 Migrant or a Tier 5 Migrant in accordance with these Rules and includes a certificate of
sponsorship issued under the Deemed sponsorship status provisions in relation to Tier 5 (Youth Mobility)
Temporary Migrants and a certificate of sponsorship issued under the Government Authorised Exchange
Scheme provisions in relation to Tier 5 (Temporary Worker) Migrants.

Under Part 6A and Appendix A of these Rules, “Confirmation of Acceptance for Studies” means a
letter containing a unique reference number issued by a Sponsor to an applicant for entry clearance, leave
to enter or leave to remain as a Tier 4 Migrant in accordance with these Rules.

Under Part 6A of these Rules, “Certificate of Sponsorship Checking Service” means the assessment
by an Immigration Officer or entry clearance officer on behalf of the Lieutenant Governor of a migrant’s
Certificate of Sponsorship including details of the migrant’s sponsor, job details, course of study and other
details associated with the circumstances in which the Certificate of Sponsorship was issued in relation to
the migrant’s application for entry clearance, leave to enter or leave to remain.

Under Part 6A of these Rules, Confirmation of Acceptance for Studies Checking Service means the
assessment by an Immigration Officer or entry clearance officer on behalf of the Lieutenant Governor of a
migrant’s Confirmation of Acceptance for Studies including details of the migrant’s Sponsor, together with
details of the course of study and other details associated with the circumstances in which the Confirmation
of Acceptance for Studies was issued in relation to the migrant’s application for entry clearance, leave to
enter or leave to remain.

Under Part 6A and Appendix A of these Rules, “length of the period of engagement” is the period
beginning with the employment start date as recorded on the Certificate of Sponsorship Checking Service
entry which relates to the Certificate of Sponsorship reference number for which the migrant was awarded
points under Appendix A and ending on the employment end date as recorded in the same entry.
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Under Part 6A and Appendix A of these Rules, a “genuine vacancy” is a vacancy which exists in practice
(or would exist in practice were it not filled by the applicant) for a position which:

(a) requires the jobholder to undertake the specific duties and responsibilities, for the weekly hours and
length of the period of engagement, described by the Sponsor in the Certificate of Sponsorship relating to
the applicant; and

(b) does not include dissimilar and/or unequally skilled duties such that the Standard Occupational
Classification (SOC) code used by the Sponsor as stated in the Certificate of Sponsorship relating to the
applicant is inappropriate.”

Under Part 6A and Appendix A of these Rules, working for "the same employer" or "the same
Sponsor” includes working for a different employer or Sponsor in circumstances which constitute a
“relevant transfer” under arrangements approved by the Department for Enterprise for transferring
business ownership, provided the worker’s duties remain unchanged.

Under Part 6A and Appendix A of these Rules, “Designated Competent Body” means an organisation
which has been approved by the UK Border Agency to endorse applicants as a Tier 1 (Exceptional Talent)
Migrant.

Under Part 6A and Appendix A of these Rules, “Tier 1 (Exceptional Talent) Unique Reference
Number” means a unique reference number issued for the purposes of managing the Tier 1 (Exceptional
Talent) Limit and provided by the UK Border Agency to an applicant prior to making his application as a
Tier 1 (Exceptional Talent) Migrant.
For the purpose of paragraph 320(7B) of these Rules “Removal Decision” means

(a) a decision to remove in accordance with section 10 of the Immigration and Asylum Act 1999 or

(b) a decision to remove an illegal entrant by way of directions under paragraphs 8 to 10 of Schedule 2
to the Immigration Act 1971.

Pending appeal has the same meaning as in section 104 of the Nationality, Immigration and Asylum Act
2002.

Under Part 6A of these Rules, “Sponsor” means the person or Government who is recorded as being the
Sponsor for a migrant by the Certificate of Sponsorship Checking Service (for Tier 2 Migrants (prior to 6
April 2018) and Tier 5 Migrants) or the Confirmation of Acceptance for Studies Checking Service (for Tier 4
Migrants).

Under Part 6A of these Rules, a reference to a “Sponsor licence” means a licence granted by the
Lieutenant Governor to a person, who by virtue of such a grant is licensed as a Sponsor under Tier 2 (prior
to 6 April 2018), Tier 4 or Tier 5 of the Points Based System.

In Part 6A and Appendices A and J of these Rules, "settled worker" means a person who:
(i) is a British Citizen,

(i) is a national of the European Economic Area or Switzerland who is exercising a Treaty Right in the
Isle of Man,

(iii) is a British overseas territories citizen, except those from Sovereign Base Areas in Cyprus,

(iv) is a Commonwealth citizen with leave to enter or remain granted on the basis of Isle of Man, UK or
Channel Islands Ancestry (paragraphs 186 to 193 of these Rules), or

(v) has settled status in the Isle of Man within the meaning of the Immigration Act 1971, as amended by
the Immigration and Asylum Act 1999, and the Nationality, Immigration and Asylum Act 2002, and

(vi) is an Isle of Man worker within the meaning of the Control of Employment Act 2014 (of Tynwald)®.

® 1975 c25
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In Appendix A of these Rules, “voluntary fieldwork” means activities which would not normally be
offered at a waged or salaried rate and which contribute directly to the achievement or advancement of the
sponsor’s charitable purpose. It does not include work ancillary to the sponsor’'s charitable purpose
including, for example, routine back office administrative roles, retail or other sales roles, fund-raising roles
and roles involved in the maintenance of the sponsor’s offices and other assets.

Under Part 6A of these Rules, “Student” means a migrant who was granted leave under paragraphs 57 to
62 of these Rules.

Under Part 6A of these Rules, “supplementary employment” means other employment in a job which
appears on the Shortage Occupation List in Appendix K, or in the same profession and at the same
professional level as that which the migrant is being sponsored to do provided that:

(a) the migrant remains working for the Sponsor in the employment that the Certificate of Sponsorship
Checking Service records that the migrant is being sponsored to do,

(b) the other employment does not exceed 20 hours per week and takes place outside of the hours when
the migrant is contracted to work for the Sponsor in the employment the migrant is being sponsored to
do.

“Working holidaymaker” means a migrant granted leave under paragraphs 95 to 97 of the Rules in
force before 1 December 2009;

“A "visitor" is a person granted leave to enter or remain in the Isle of Man under paragraphs 40-56Z, 75A-
M or 82-87 of these Rules before 7 September 2015 or under Appendix V: Immigration Rules for Visitors on
or after 7 September 2015.”.

"Writer, composer or artist" means a migrant granted leave under paragraphs 232 to 237 of the Rules
in force before 1 December 2009.

Under Part 6A of these Rules, “week” means a period of 7 days beginning with a Monday.
In paragraph 320(7B) and paragraph 320(11) of these Rules:

"Deception" means making false representations or submitting false documents (whether or not material
to the application), or failing to disclose material facts.

"lllegal Entrant" has the same definition as in section 33(1) of the Immigration Act 1971.
“Overstayed’ or ‘Overstaying’ means the applicant has stayed in the Isle of Man beyond the latest of:
(i) the time limit attached to the last period of leave granted, or

(i) beyond the period that his leave was extended under sections 3C or 3D of the Immigration Act
1971.

In paragraph 320(22) and 322(12) of these Rules, and in paragraphs S-EC.2.3., S-LTR.2.3. and S-ILR.2.3.
of Appendix FM to these Rules:

“relevant NHS body” means
a) in relation to England-

(i) a National Health Service Trust established under section 25 of the National Health Service Act 2006
(of Parliament);

(i) a NHS foundation trust. (which shall be construed in accordance with Part 1 of the Health and
Social Care (Community Health and Standards) Act 2003 (of Parliament)*°,

(b) in relation to Wales-

(i) a Local Health Board established under section 11 of the National Health Service (Wales) Act 2006
(of Parliament)

102003 c.43
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(i) a National Health Service Trust established under section 18 of that Act,
(iii) a Special Health Authority established under section 22 that Act .
(c) in relation to Scotland-

(i) a Health Board or Special Health Board established under section 2 of the National Health Service
(Scotland) Act 1978 (of Parliament),

(i) the Common Services Agency for the Scottish Health Service established under section 10 of that
Act,

(iii) Healthcare Improvement Scotland established under section 10A of that Act.
(d) in relation to Northern Ireland-

(i) the Regional Health and Social Care Board established under the Health and Social Care (Reform)
Act (Northern Ireland) 2009,

(i) a Health and Social Care trust established under the Health and Personal Social Services (Northern
Ireland) Order 1991 and renamed under the Health and Social Care (Reform) Act (Northern Ireland)
2009 (of the Northern Ireland Assembly)

(e) in relation to the Isle of Man, the Isle of Man Department of Health established under the Government
Departments Act 1987 (of Tynwald)™".

“relevant NHS regulations” means
(i) in the case of England, the National Health Service (Charges to Overseas Visitors) Regulations*?;

(i) in the case of Wales, the National Health Service (Charges to Overseas Visitors) (Amendment)
(Wales) Regulations 2004";

(iii) in the case of Scotland, the National Health Service (Charges to Overseas Visitors) (Scotland)
Regulations 1989'* (as amended)™;

(iv) in the case of Northern Ireland, the Provision of Health Services to Persons not Ordinarily Resident
Regulations 2005 (as amended)*’; or

(v) in the case of the Isle of Man, the National Health Service (Overseas Visitors) Regulations 2011 .

6AA. In these Rules any reference to an Act of Parliament, or a provision of an Act of Parliament, which
extends to the Isle of Man is a reference to that Act or provision as it has effect in the Isle of Man.

A “Worker Migrant” means a person granted or deemed to have been granted entry clearance, leave to
enter or leave to remain under Part 2 of Appendix W of these Rules, who has come or is coming to the Isle
of Man to fill a full time, permanent vacancy that cannot be filled by a suitable Settled Worker.

A “Worker (Intra Company Transfer) Migrant” means a person granted or deemed to have been
granted Entry Clearance, Leave to Enter or Leave to Remain under Part 3 of Appendix W of these Rules,
who has come or is coming to the Isle of Man to fill a full time, permanent vacancy that cannot be filled by
a suitable Settled Worker.

111978 c.29

1151, 1991/194 (N.I. 1)
112009 c.1

111987 ¢.13

1251, 2011/1556

13'5.1. 2004/1433

145.1. 1989/364

15 See S.1. 1992/411, S.1. 1994/1770, S.S.1. 2004/369, S.S.1. 2005/445, S.S.1. 2006/141, S.S.1. 2008/290 and, S.S.1. 2011/25
6 S.R. 2005/551

7'S.R. 2008/377

85D 44/11
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“working day” means a business day in the part of the Isle of Man in which the applicant resides or (as
the case may be) is detained”.

“National Referral Mechanism” means the arrangements administered by the Competent Authorities as
set out in the guidance found at https://www.gov.uk/government/publications/victims-oftrafficking-
guidance-for-competent-bodies.

6A. For the purpose of these Rules, a person is not to be regarded as having (or potentially having)
recourse to public funds merely because he is (or will be) reliant in whole or in part on public funds
provided to his sponsor, unless, as a result of his presence in the Isle of Man, the sponsor is (or would be)
entitled to increased or additional public funds.

6B. [NOT USED]

6C. A person (P) making an application from outside the Isle of Man will be regarded as having recourse
to public funds where P relies upon the future entitlement to any public funds that would be payable to P
or to P’s sponsor as a result of P’s presence in the Isle of Man.

Back to content
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Part 1

PART 1: GENERAL PROVISIONS REGARDING LEAVE TO ENTER OR REMAIN IN THE
ISLE OF MAN

Leave to enter the Isle of Man

7. A person who is neither a British citizen nor a Commonwealth citizen with the right of abode nor a
person who is entitled to enter or remain in the Isle of Man by virtue of the provisions of the EEA
Regulations requires leave to enter the Isle of Man.

8. Under Sections 3 and 4 of the Immigration Act 1971 an Immigration Officer when admitting to the lIsle
of Man a person subject to immigration control under that Act may give leave to enter for a limited period
and, if he does, may impose all or any of the following conditions:

(i) a condition restricting or prohibiting employment or occupation in the Isle of Man;

(i) a condition requiring the person to maintain and accommodate himself, and any dependants of his,
without recourse to public funds;

(iii) a condition requiring the person to register with the police; and
(iv) a condition restricting his studies in the Isle of Man.

He may also require him to report to the Director of Public Health. Under Section 24 of the 1971 Act it is an
offence knowingly to remain beyond the time limit or to fail to comply with such a condition or
requirement.

9. The time limit and any conditions attached will be made known to the person concerned either:

(i) by written notice given to him or endorsed by the Immigration Officer in his passport or travel
document; or

(ii) in any other manner permitted by the Immigration (Leave to Enter and Remain) Order 2008." ¢

Exercise of the power to refuse leave to enter the Isle of Man or to cancel leave to
enter or remain which is in force

10. The power to refuse leave to enter the Isle of Man or to cancel leave to enter or remain which is
already in force is not to be exercised by an Immigration Officer acting on his own. The authority of a Chief
Immigration Officer or of an Immigration Inspector must always be obtained.

Suspension of leave to enter or remain in the Isle of Man

10A. Where a person has arrived in the Isle of Man with leave to enter or remain which is in force but
which was given to him before his arrival he may be examined by an Immigration Officer under paragraph
2A of Schedule 2 to the Immigration Act 1971. An Immigration Officer examining a person under
paragraph 2A may suspend that person’s leave to enter or remain in the Isle of Man until the examination
is completed.

Cancellation of leave to enter or remain in the Isle of Man

10B. Where a person arrives in the Isle of Man with leave to enter or remain in the Isle of Man which is
already in force, an Immigration Officer may cancel that leave.

Requirement for persons arriving in the Isle of Man to produce evidence of identity
and nationality

11. A person must, on arrival in the Isle of Man produce on request by the Immigration Officer:
(i) a valid passport or other document satisfactorily establishing his identity and nationality; and

(i) such information as may be required to establish whether he requires leave to enter the Isle of Man
and, if so, whether and on what terms leave to enter should be given.

Requirement for a person not requiring leave to enter the Isle of Man to prove that he
has the right of abode
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12. A person claiming to be a British citizen must prove that he has the right of abode in the Isle of Man by
producing either:

(i) a United Kingdom passport describing him as a British citizen or as a citizen of the United Kingdom and
Colonies having the right of abode in the United Kingdom; or

(i) a certificate of entitlement duly issued by or on behalf of the Government of the Isle of Man or United
Kingdom certifying that he has the right of abode.

13. A person claiming to be a Commonwealth citizen with the right of abode in the United Kingdom must
prove that he has the right of abode by producing a certificate of entitlement duly issued to him by or on
behalf of the Government of the Isle of Man or United Kingdom certifying that he has the right of abode.

14. A Commonwealth citizen who has been given limited leave to enter the Isle of Man may later claim to
have the right of abode. The time limit on his stay may be removed if he is able to establish a claim to the
right of abode, for example, by showing that:

(i) immediately before the commencement of the British Nationality Act 1981 he was a Commonwealth
citizen born to or legally adopted by a parent who at the time of the birth had citizenship of the United
Kingdom and Colonies by his birth in the Isle of Man, United Kingdom or any of the Islands; and

(if) he has not ceased to be a Commonwealth citizen in the meanwhile.
Common Travel Area

15. The Isle of Man, the United Kingdom, the Channel Islands and the Republic of Ireland collectively form
a common travel area. A person who has been examined for the purpose of immigration control at the
point at which he entered the area does not normally require leave to enter any other part of it. However
certain persons subject to the Immigration (Control of Entry through Republic of Ireland) Order 2016 who
enter the Isle of Man through the Republic of Ireland do require leave to enter. This includes:

(i) those who merely passed through the Republic of Ireland;
(i) persons requiring visas;
(iii) persons who entered the Republic of Ireland unlawfully;

(iv) persons who are subject to directions given by the Lieutenant Governor for their exclusion from the
Isle of Man, by the Lieutenant Governors of the Channel Islands for their exclusion from any of the
Channel Islands or by the Secretary of State for their exclusion from the United Kingdom, on the ground
that their exclusion is conducive to the public good;

(v) persons who entered the Republic from the Isle of Man, United Kingdom or Channel lIslands after
entering there unlawfully or overstaying their leave.

(vi) persons who have been prohibited from entering the United Kingdom by the Secretary of State under
section (2)(2) of the European Communities Act 1972 (of Parliament).

15A. An extension of stay in the Isle of Man is to be refused, and existing limited leave to enter or remain
may be curtailed, where the Lieutenant Governor has reason to believe, or is satisfied that, either:

(a) the person is seeking an extension to his stay or a variation of the conditions attached to his leave to
enter or remain, for the purpose of exploiting to his own benefit any difference that might exist between
the immigration laws of the Isle of Man and any other territory in the Common Travel Area; or

(b) the person has entered the Isle of Man from another territory in the Common Travel Area and has
limited leave to enter or remain granted by the authorities in another territory of the Common Travel
Area, (such leave being valid in the Isle of Man by virtue of Schedule 4 of the Immigration Act 1971 as
extended) but does not meet the requirements of the Isle of Man Immigration Rules which apply to his
purpose in being in the Isle of Man;

provided that the Lieutenant Governor is satisfied that such refusal or curtailment would be in the general
interests of the Isle of Man.

Back to content
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Admission of certain British passport holders

16. A person in any of the following categories may be admitted freely to the Isle of Man on production
of a United Kingdom passport issued in the Isle of Man, United Kingdom and Channel Islands or the
Republic of Ireland prior to 1 January 1973, unless his passport has been endorsed to show that he was
subject to immigration control:

(i) A British Dependent Territories citizen;
(i) A British National (Overseas);

(iii) A British Overseas citizen;

(iv) A British protected person;

(v) A British subject by virtue of Section 30 (a) of the British Nationality Act 1981 (who, immediately
before commencement of the 1981 Act would have been a British subject not possessing citizenship of
the United Kingdom and Colonies or the citizenship of any other Commonwealth country or territory).

17. British Overseas citizens who hold United Kingdom passports wherever issued and who satisfy the
Immigration Officer that they have, since 1 March 1968, been given indefinite leave to enter or remain in
the Isle of Man may be given indefinite leave to enter.

17A. Where a person is outside the Isle of Man but wishes to travel to the Isle of Man an Immigration
Officer may give or refuse him leave to enter. An Immigration Officer may exercise these powers whether
or not he is, himself, in the Isle of Man. However, an Immigration Officer is not obliged to consider an
application for leave to enter from a person outside the Isle of Man.

17B. Where a person having left the common travel area, has leave to enter the Isle of Man which remains
in force under article 13 of the Immigration (Leave to Enter and Remain) Order 2008, an Immigration
Officer may cancel that leave. An Immigration Officer may exercise these powers whether or not he is,
himself, in the Isle of Man. If a person outside the Isle of Man has leave to remain in the Isle of Man which
is in force in this way, the Secretary of State may cancel that leave.

Returning Residents

18. A person seeking leave to enter the Isle of Man as a returning resident may be admitted for settlement
provided the Immigration Officer is satisfied that the person concerned:

(i) had indefinite leave to enter or remain in the Isle of Man when he last left; and

(i) has not been away from the Isle of Man for more than 2 years; and

(iii) did not receive assistance from public funds towards the cost of leaving the Isle of Man; and
(iv) now seeks admission for the purpose of settlement.

18A. Those who qualify for admission to the Isle of Man as returning residents in accordance with
paragraph 18 do not need a visa to enter the Isle of Man.

19. A person who does not benefit from the preceding paragraph by reason only of having been away from
the Isle of Man too long may nevertheless be admitted as a returning resident if, for example, he has lived
here for most of his life.

20. The leave of a person whose stay in the Isle of Man is subject to a time limit lapses on his going to a
country or territory outside the common travel area. In other cases, leave lapses on the holder remaining
outside the Isle of Man for a continuous period of more than two years. A person whose leave has lapsed
and who returns after a temporary absence abroad within the period of this earlier leave has no claim to
admission as a returning resident. His application to re-enter the Isle of Man should be considered in the
light of all the relevant circumstances. The same time limit and any conditions attached will normally be re-
imposed if he meets the requirements of these Rules, unless he is seeking admission in a different capacity
from the one in which he was last given leave to enter or remain.

Non-Lapsing Leave
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20A.Leave to enter or remain in the Isle of Man will usually lapse on the holder going to a country or
territory outside the common travel area. However, under article 13 of the Immigration (Leave to Enter
and Remain) Order 2008 such leave will not lapse where it was given for a period exceeding six months or
where it was conferred by means of an entry clearance (other than a visit visa).

20B. Those who seek leave to enter the Isle of Man within the period of their earlier leave and for the
same purpose as that for which that leave was granted, unless it

(i) was for a period of six months or less; or

(i) was extended by statutory instrument or by section 3C of the Immigration Act 1971 (inserted by
section 3 of the Immigration and Asylum Act 1999); do not need a visa to enter the Isle of Man.

Holders of restricted travel documents and passports

21. The leave to enter or remain in the Isle of Man of a holder of a passport or travel document whose
permission to enter another country has to be exercised before a given date may be restricted so as to
terminate at least 2 months before that date.

22. If his passport or travel document is endorsed with a restriction on the period for which he may remain
outside his country of normal residence, his leave to enter or remain in the Isle of Man may be limited so
as not to extend beyond the period of authorised absence.

23. The holder of a travel document issued by the Home Office should not be given leave to enter or
remain for a period extending beyond the validity of that document. This paragraph and paragraphs 21-22
do not apply to a person who is eligible for admission for settlement or to a spouse or civil partner who is
eligible for admission under paragraph 282 or to a person who qualifies for the removal of the time on his
stay.

Leave to enter granted on arrival in the Isle of Man

23A. A person who is not a visa national and who is seeking leave to enter on arrival in the Isle of Man for
a period not exceeding 6 months for a purpose for which prior entry clearance is not required under these
Rules may be granted such leave, for a period not exceeding 6 months. This paragraph does not apply
where the person is a British National (Overseas), a British overseas territories citizen, a British Overseas
citizen, a British protected person, or a person who under the British Nationality Act 1981 is a British
subject.

23B. A person who is a British National (Overseas), a British overseas territories citizen, a British Overseas
citizen, a British protected person, or a person who under the British Nationality Act 1981 is a British
subject, and who is seeking leave to enter on arrival in the Isle of Man for a purpose for which prior entry
clearance is not required under these Rules may be granted such leave, irrespective of the period of time
for which he seeks entry, for a period not exceeding 6 months.

Entry Clearance

24. The following must produce to the Immigration Officer a valid passport or other identity document
endorsed with an entry clearance issued to him for the purpose for which he seeks entry:

(i) a visa national;
(if) a non visa national who is:
(a) not a British national; and

(b) seeking entry for a period exceeding six months or for a purpose for which prior entry
clearance is required under these Rules;

(iii) a British national without the right of abode who is seeking entry for a purpose for which prior
entry clearance is required under these Rules.

Such a person will be refused leave to enter if he has no such current entry clearance. Any other person
who wishes to ascertain in advance whether he is eligible for admission to the Isle of Man may apply for
the issue of an entry clearance.
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25. Entry clearance takes the form of a visa (for visa nationals) or an entry certificate (for non visa
nationals). These documents are to be taken as evidence of the holder's eligibility for entry into the Isle of
Man, and accordingly accepted as “entry clearances” within the meaning of the Immigration Act 1971.

25A. An entry clearance which satisfies the requirements set out in article 3 of the Immigration (Leave to
Enter and Remain) Order 2008 will have effect as leave to enter the Isle of Man. The requirements are that
the entry clearance must specify the purpose for which the holder wishes to enter the Isle of Man and
should be endorsed with the conditions to which it is subject or with a statement that it has effect as
indefinite leave to enter the Isle of Man. The holder of such an entry clearance will not require leave to
enter on arrival in the Isle of Man and, for the purposes of these Rules, will be treated as a person who has
arrived in the Isle of Man with leave to enter the Isle of Man which is in force but which was given to him
before his arrival.

26. An application for entry clearance will be considered in accordance with the provisions in these Rules
governing to the grant or refusal of leave to enter. Where appropriate, the term "Entry Clearance Officer"
should be substituted for "Immigration Officer".

27. An application for entry clearance is to be decided in the light of the circumstances existing at the time
of the decision, except that an applicant will not be refused an entry clearance where entry is sought in
one of the categories contained in paragraphs 296-316 or paragraph EC-C of Appendix FM solely on
account of his attaining the age of 18 years between receipt of his application and the date of the decision
on it.

28. An applicant for an entry clearance must be outside the Isle of Man, United Kingdom and Channel
Islands at the time of the application. An applicant for an entry clearance who is seeking entry as a visitor
must apply to a post designated by the Secretary of State to accept applications for entry clearance for that
purpose and from that category of applicant. Subject to paragraph 28A any other application must be
made to the post in the country or territory where the applicant is living which has been designated by the
Secretary of State to accept applications for entry clearance for that purpose and from that category of
applicant. Where there is no such post the applicant must apply to the appropriate designated post outside
the country or territory where he or she is living.

28A. (a) An application for entry clearance as a Tier 5 (Temporary Worker) Migrant in the creative and
sporting sub-category of Tier 5 may also be made at the post in the country or territory where the
applicant is situated at the time of the application, provided that:

(i) the post has been designated by the Lieutenant Governor to accept applications for entry clearance
for that purpose and from that category of applicant,

(i) the applicant is in that country or territory for a similar purpose to the activity he proposes to
undertake in the UK, and

(iii) the applicant is able to demonstrate to the Entry Clearance Officer that he has authority to be
living in that country or territory in accordance with its immigration laws. Those applicants who are
known to the authorities of that country or territory but who have not been given permission to live in
that country or territory will not be eligible to make an application.

(b) An application for entry clearance as a Tier 1 (Exceptional Talent) Migrant or as a Tier 5 (Youth
Mobility Scheme) Temporary Migrant may also be made at the post in the country or territory where the
applicant is situated at the time of the application, provided that:

(i) the post has been designated by the Secretary of State to accept applications for entry clearance for
that purpose and from that category of applicant, and

(i) the applicant is able to demonstrate to the Entry Clearance Officer that he or she has authority to
be living in that country or territory in accordance with its immigration laws and that when he was
given authority to live in that country or territory he or she was given authority to live in that country
or territory for a period of more than 6 months. Those applicants who are known to the authorities of
that country or territory but who have not been given permission to live in that country or territory will
not be eligible to make an application.
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29. For the purposes of paragraph 28 "post” means a British Diplomatic Mission, British Consular post or
the office of any person outside the Isle of Man, United Kingdom and Channel Islands who has been
authorised by the Secretary of State to accept applications for entry clearance. A list of designated posts is
published by the United Kingdom's Foreign and Commonwealth Office.

30. An application for an entry clearance is not made until any fee required to be paid under the
regulations made under sections 68 and 69 of the Immigration Act 2014 has been paid.

30A. An entry clearance may be revoked if the Entry Clearance Officer is satisfied that:

(i) whether or not to the holder's knowledge, false representations were employed or material facts were
not disclosed, either in writing or orally, for the purpose of obtaining the entry clearance; or

(if) a change of circumstances since the entry clearance was issued has removed the basis of the holder's
claim to be admitted to the Isle of Man, except where the change of circumstances amounts solely to his
exceeding the age for entry in one of the categories contained in paragraphs 296-316 of these Rules since
the issue of the entry clearance; or

(iii) the holder's exclusion from the Isle of Man would be conducive to the public good.

30B. An entry clearance shall cease to have effect where the entry clearance has effect as leave to enter
and an Immigration Officer cancels that leave in accordance with paragraph 2A(8) of Schedule 2 to the
Immigration Act 1971.

30C. An Immigration Officer may cancel an entry clearance which is capable of having effect as leave to
enter if the holder arrives in the Isle of Man before the day on which the entry clearance becomes effective
or if the holder seeks to enter the Isle of Man for a purpose other than the purpose specified in the entry
clearance.

Back to content

Variation of leave to enter or remain in the Isle of Man

31. Under Section 3(3) of the Immigration Act 1971 a limited leave to enter or remain in the Isle of Man
may be varied by extending or restricting its duration, by adding, varying or revoking conditions or by
removing the time limit (where upon any condition attached to the leave ceases to apply). When leave to
enter or remain is varied an entry is to be made in the applicant's passport or travel document (and his
registration certificate where appropriate) or the decision may be made known in writing in some other
appropriate way.

31A. Where a person has arrived in the Isle of Man with leave to enter or remain in the Isle of Man which
is in force but was given to him before his arrival, he may apply, on arrival at the port of entry in the Isle of
Man, for variation of that leave. An Immigration Officer acting on behalf of the Lieutenant Governor may
vary the leave at the port of entry but is not obliged to consider an application for variation made at the
port of entry. If an Immigration Officer acting on behalf of the Lieutenant Governor has declined to
consider an application for variation of leave at a port of entry but the leave has not been cancelled under
paragraph 2A(8) of Schedule 2 to the Immigration Act 1971, the person seeking variation should apply to
the Isle of Man Immigration Office under paragraph 32.

33A.Where a person having left the common travel area, has leave to enter or remain in the Isle of Man
which remains in force under article 13 of the Immigration (Leave to Enter and Remain) Order 2008, his
leave may be varied (including any condition to which it is subject) in such form and manner as permitted
for the giving of leave to enter. However, the Lieutenant Governor is not obliged to consider an application
for variation of leave to enter or remain from a person outside the Isle of Man.

33B to 33G - Deleted

Specified forms and procedures for applications or claims in connection with
immigration

A34. An application for leave to remain in the Isle of Man must be made either by completing the relevant
application process in accordance with paragraph A34(iii)) or by using the specified application form in
accordance with paragraphs 34A to 34D.
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(i) “The relevant application process” means the application process relevant for applications for
leave to remain for the immigration category under which the applicant wishes to apply.

(i) “Specified” in relation to the relevant application process means specified in the guidance
accompanying that process.

(iii) When the application is made via the relevant application process:

(a) any specified fee in connection with the application must be paid in accordance with the method
specified;

(b) if the application process requires the applicant to provide biometric information that
information must be provided as specified;

(c) if the application process requires supporting documents to be submitted then any such
documents specified as mandatory must be submitted in the specified manner within 15 working
days of submission of the application;

(d) if the application process requires the applicant to make an appointment to attend the Isle of
Man Immigration Office the applicant must, within 45 working days of submission of the
application, make and attend that appointment; and comply with any specified requirements in
relation to the provision of biometric information and documents specified as mandatory; and

(e) the requirements of paragraph 34BB must be met
34. An application form is specified when:
(i) it is posted on the Immigration page of the Isle of Man Government website,
(ii) it is marked on the form that it is a specified form for the purpose of the immigration rules,
(i) it comes into force on the date specified on the form and/or in any accompanying announcement.

34A. Where an application form is specified, the application or claim must also comply with the following
requirements:

(i) Subject to paragraph A34 the application or claim must be made using the specified form,

(i) any specified fee in connection with the application or claim must be paid in accordance with the
method specified in the application form, separate payment form and/or related guidance notes, as
applicable,

(iii) any section of the form which is designated as mandatory in the application form and/or related
guidance notes must be completed as specified,

(iv) if the application form and/or related guidance notes require the applicant to provide biometric
information, such information must be provided as specified,

(v) an appointment for the purposes stated in subparagraph (iv) must be made and must take place by
the dates specified in any subsequent notification by the Lieutenant Governor following receipt of the
application, or as agreed by the Lieutenant Governor,

(vi) where the application or claim is made by post or courier, or submitted in person:

(a) the application or claim must be accompanied by the photographs and documents specified as
mandatory in the application form and/or related guidance notes,

(ab) those photographs must be in the same format specified as mandatory in the application form
and/or related guidance notes, and

(b) the form must be signed by the applicant, and where applicable, the applicant's spouse, civil partner,
same-sex partner or unmarried partner, save that where the applicant is under the age of eighteen, the
form may be signed by the parent or legal guardian of the applicant on his behalf; and

(vii) the requirements of paragraph 34BB must be met.
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34B. Where an application form is specified, it must be sent by prepaid post to the Isle of Man Immigration
Office at the address specified on the application form for such purposes, or submitted in person at the Isle
of Man Immigration Office.

(i) an application may be sent by prepaid post or in person to the Isle of Man Immigration Office at
the address specified on the application form for such purposes if it is an application for:

(a) limited or indefinite leave to remain as a sole representative, retired person of independent
means or as a Tier 1 Migrant;

(b) limited or indefinite leave to remain as a Worker Migrant;
(c) limited or indefinite leave to remain as a Worker (Intra Company Transfer) Migrant;
(d) limited leave to remain as a Tier 5 (Temporary Worker) Migrant.
(e) limited leave to remain as a Tier 4 (General) or Tier 4(Child) Migrant
(i) Not Used
(iii) Not UsedMultiple Applications
34BB (1) An applicant may only have one outstanding application for leave to remain at a time.

(2) If an application for leave to remain is submitted in circumstances where a previous application for
leave to remain has not been decided, it will be treated as a variation of the previous application.

(3) Where more than one application for leave to remain is submitted on the same day then subject to
sub-paragraph (4), each application will be invalid and will not be considered.

(4) The Lieutenant Governor may give the applicant a single opportunity to withdraw all but one of the
applications within 10 working days of the date on which the notification was sent. If all but one of the
applications are not withdrawn by the specified date each application will be invalid and will not be
considered.

(5) Notice of invalidity will be given in writing.

34C Where an application or claim in connection with immigration for which an application form is specified
does not comply with the requirements in paragraph 34A, or where an application for leave to remain in
the Isle of Man is made by completing the relevant application process, and does not comply with the
requirements of paragraph A34(iii), the following applies:

(a) Subject to sub-paragraph (b), the application will be invalid and will not be considered. Notice of
invalidity will be given in writing and deemed to be received on the date it is given, except where it is
sent by post, in which case it will be deemed to be received on the second day after it was posted
excluding any day which is not a business day, unless the contrary is proved.

(b) The decision maker may contact the applicant or their representative in writing and give the applicant
a single opportunity to correct any omission or error which renders the application invalid. The
amended application and/or any requested documents must be received at the address specified in
the request within 10 business days of the date on which the request was sent.

Dependent applicants applying at the same time as the main applicant

34D. A dependent applicant can be included on a main applicant’s application form where the application
form allows the dependent to be included.

Variation of Applications or Claims for Leave to Remain

34E. If a person wishes to vary the purpose of an application or claim for leave to remain in the Isle of Man
and an application form is specified for such new purpose, the variation must comply with the requirements
of paragraph 34A (as they apply at the date the variation is made) as if the variation were a new
application or claim, or the variation will be invalid and will not be considered.

34F. Any valid variation of a leave to remain application will be decided in accordance with the immigration
rules in force at the date such variation is received.
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34FA. For the avoidance of doubt, neither paragraph 34E nor paragraph 34F applies in the case of a Tier 2
Migrant who on 6 April 2018 is deemed to become a Worker Migrant or Worker (Intra-Company Transfer)
Migrant: accordingly a further application is not required on that date merely because of the change in the
person’s status (or in that of an person whose status is dependent upon such a person) under these Rules.

Determination of the date of an application or claim (or variation of an application or
claim) for leave to remain

34G. For the purposes of these Rules, the date on which an application or claim (or the date on which an
application for a variation in accordance with paragraph 34E) is made is as follows:

(i) where the application form is sent by post by Isle of Man Post or Royal Mail, the date of posting,

(i) where the application form is submitted in person, the date on which it is accepted at the public
counter of the Isle of Man Immigration Office,

(iii) where the application form is sent by courier or other postal services provider, the date on which it is
delivered to the Isle of Man Immigration Office.

(iv) [NOT USED]
34H. Deleted. Deleted.

341. Where an application or claim is made no more than 21 days after the date on
which a form is specified under the immigration rules and on a form that was
permitted for such application or claim immediately prior to the date of such
specification, the application or claim shall be deemed to have been made on the
specified form. Withdrawn applications or claims for leave to remain in the Isle of Man

34J. Where a person whose application or claim for leave to remain is being
considered requests the return of his passport for the purpose of travel outside the
common travel area, the application for leave shall, provided it has not already been
determined, be treated as withdrawn on the date that request is received by the Isle
of Man Immigration Office. Undertakings

35. A sponsor of a person seeking leave to enter or remain in the Isle of Man may be asked to give an
undertaking in writing to be responsible for that person's maintenance, accommodation and (as
appropriate) personal care for the period of any leave granted, including any further variation or for a
period of 5 years from date of grant where indefinite leave to enter or remain is granted. Under the Social
Security Administration Act 1992“ the Department of Social Care may seek to recover from the person
giving such an undertaking any income support paid to meet the needs of the person in respect of whom
the undertaking has been given. Failure by the sponsor to maintain that person in accordance with the
undertaking may also be an offence under section 105 of that Act if, as a consequence, income support or
an income-based jobseeker’s allowance is provided to, or in respect of, that person.

Medical

36. A person who intends to remain in the Isle of Man for more than 6 months should normally be referred
to the Medical Inspector for examination. If he produces a medical certificate he should be advised to hand
it to the Medical Inspector. Any person seeking entry who mentions health or medical treatment as a
reason for his visit, or who appears not to be in good mental or physical health, should also be referred to
the Medical Inspector; and the Immigration Officer has discretion, which should be exercised sparingly, to
refer for examination in any other case.

37. Where the Medical Inspector advises that a person seeking entry is suffering from a specified disease
or condition which may interfere with his ability to support himself or his dependants, the Immigration
Officer should take account of this, in conjunction with other factors, in deciding whether to admit that
person. The Immigration Officer should also take account of the Medical Inspector's assessment of the
likely course of treatment in deciding whether a person seeking entry for private medical treatment has
sufficient means at his disposal.
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38. A returning resident should not be refused leave to enter or have existing leave to enter or remain
cancelled on medical grounds. But where a person would be refused leave to enter or have existing leave
to enter or remain cancelled on medical grounds if he were not a returning resident, or in any case where
it is decided on compassionate grounds not to exercise the power to refuse leave to enter or to cancel
existing leave to enter or remain, or in any other case where the Medical Inspector so recommends, the
Immigration Officer should give the person concerned a notice requiring him to report to the Director of
Public Health with a view to further examination and any necessary treatment.

A39. Any person making an application for entry clearance to come to the Isle of Man for more than six
months or as a fiancé(e) or proposed civil partner applying for leave to enter under Section EC-P:Entry
clearance as a partner under Appendix FM, having been present in a country listed in Appendix T for more
than six months immediately prior to their application, must present, at the time of application, a valid
medical certificate issued by a medical practitioner approved by the Secretary of State for these purposes,
as listed on the Gov.uk website,confirming that they have undergone screening for active pulmonary
tuberculosis and that this tuberculosis is not present in the applicant.

B39. Applicants seeking leave to enter as a returning resident under paragraph 19 of these rules, having
been absent from the Isle of Man for more than two years are also subject to the requirements in
paragraph A39.

C39. Where a person has lawfully been present in a country not mentioned in Appendix T for more than six
months and they are applying for entry clearance as in A39 in a country in Appendix T but have not been
in that country or any other country mentioned in Appendix T for more than six months immediately before
making their application, they will not be required to produce a medical certificate showing they are free
from active pulmonary TB. This does not alter the discretionary powers as in paragraph 39 below.

39. The Entry Clearance Officer has the same discretion as an Immigration Officer to refer applicants for
entry clearance for medical examination and the same principles will apply to the decision whether or not
to issue an entry clearance.

Students

39A. An application for a variation of leave to enter or remain made by a student who is sponsored by a
government or international sponsorship agency may be refused if the sponsor has not given written
consent to the proposed variation.

Specified Documents

39B. (a) Where these Rules state that specified documents must be provided, that means documents
specified in these Rules as being specified documents for the route under which the applicant is applying. If
the specified documents are not provided, the applicant will not meet the requirement for which the
specified documents are required as evidence.

(b) Where these Rules specify documents that are to be provided, those documents are considered to be
specified documents, whether or not they are named as such, and as such are subject to the
requirements in (c) to (f) below.

(c) If the Entry Clearance Officer or Lieutenant Governor has reasonable cause to doubt the genuineness
of any document submitted by an applicant which is, or which purports to be, a specified document under
these Rules, and having taken reasonable steps to verify the document is unable to verify that it is
genuine, the document will be discounted for the purposes of this application.

(d) Specified documents must be originals, not copies, except where stated otherwise.

(e) Specified documents must contain, or the applicant must provide, full contact details to allow each
document to be verified.

(f) Where any specified documents provided are not in English, the applicant must provide the original
and a full translation that can be independently verified by the Entry Clearance Officer, Immigration
Officer or the Lieutenant Governor.

The translation must be dated and include:
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(i) confirmation that it is an accurate translation of the original document;

(i) the full name and original signature of the translator or an authorised official of the translation
company;

(iii) the translator or translation company’s contact details; and

(iv) if the applicant is applying for leave to remain or indefinite leave to remain, certification by a qualified
translator and details of the translator or translation company’s credentials.

Indefinite leave to enter or remain

39C (a) An applicant for indefinite leave to enter or remain must, unless the applicant provides a
reasonable explanation, comply with any request made by the Lieutenant Governor to attend an interview.

(b) If the decision-maker has reasonable cause to doubt (on examination or interview or on any other
basis) that any evidence submitted by or on behalf of an applicant for the purposes of satisfying the
requirements of Appendix KoLL of these Rules was genuinely obtained, that evidence may be discounted
for the purposes of the application.

(c) Where sub-paragraph (b) applies, the decision-maker may give the applicant a further opportunity
to demonstrate sufficient knowledge of the English language and about life in the United Kingdom
and Islands in accordance with paragraph 3.2 or 3.3 of Appendix KoLL.

(d) A decision-maker may decide not to give the applicant a further opportunity under sub-paragraph (c)
where the decision-maker does not anticipate that the supply of further evidence will lead to a grant of
leave to enter or remain in the Isle of Man because the application may be refused for other reasons.

Power to interview a person with limited leave to enter or remain

39D. For the purpose of assessing whether any of the grounds of curtailment under paragraphs 245DE(c),
245EE(c), 276BD1, 276BN1, 276BS1, 323 (other than 323(vii)), 323A, 323B, or 323C or Part 4 of Appendix
W, apply the Lieutenant Governor may request a person who holds limited leave to enter or remain in the
Isle of Man to:

(i) provide additional information and evidence to the Isle of Man Immigration Office at the address
specified in the request within 28 calendar days of the date the request is sent; and/or

(ii) attend an interview.
Exceptions for overstayers.
39E. This paragraph applies where:

(1) the application was made within 14 days of the applicant’'s leave expiring and the Lieutenant
Governor considers that there was a good reason beyond the control of the applicant or their
representative, provided in or with the application, why the application could not be made in-time; or

(2) the application was made:

(a) following the refusal of a previous application for leave which was made in-time or to
which sub-paragraph (1) applied; and

(b) within 14 days of:
(i) the refusal of the previous application for leave; or
(i) the expiry of any leave extended by section 3C of the Immigration Act 1971; or

(iii) the expiry of the time-limit for making an in-time application for appeal (where
applicable); or

(iv) any appeal being concluded, withdrawn or abandoned or lapsing.

Back to Content
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PART 2: PERSONS SEEKING TO ENTER OR REMAIN IN THE ISLE OF MAN FOR VISITS
Transitional provisions Part 2 and Appendix V: Immigration Rules for Visitors

1. Appendix V: Immigration Rules for Visitors will apply to all visitor applications for entry clearance, leave
to enter or remain decided on or after 7 September 2015.

2. Not Used

3. An application made under paragraphs 56A to 56C for a parent of a child at school visitor before 7
September 2015 will be decided as if it were an application for a Tier 4 (child) student under paragraphs
276BT1 to 276BV1 of these Rules.

4. From 7 September 2015 the following provisions of these rules will not apply to visitors, except where
specifically provided for in Appendix V: Immigration Rules for Visitors:

a. Paragraph 6;
b. Part 1;

C. Part 9;

d. Appendix 1;
e.  Not Used.

Back to content
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PART 3: PERSONS SEEKING TO ENTER OR REMAIN IN THE ISLE OF MAN FOR STUDIES
Students

Requirements for leave to enter as a student

57 to 690 [DELETED]

69P to 69R [DELETED]

Postgraduate Doctors, Dentists and Trainee General Practitioners

Requirements for leave to enter the Isle of Man as a postgraduate doctor or dentist
70to 75 [DELETED]

75A to 75M [DELETED]

Back to content

Spouses or Civil Partners of Students granted leave under this part of the Rules
Requirements for leave to enter or remain as the spouse or civil partner of a student

76. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
spouse or civil partner of a student are that:

(i) the applicant is married to, or the civil partner of, a person admitted to or allowed to remain in the Isle
of Man under paragraphs 57-75; or 82-87 and

(i) each of the parties intends to live with the other as his or her spouse or civil partner during the
applicant's stay and the marriage or civil partnership is subsisting; and

(iii) there will be adequate accommodation for the parties and any dependants without recourse to public
funds; and

(iv) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

(v) the applicant does not intend to take employment except as permitted under paragraph 77 below; and
(vi)the applicant intends to leave the Isle of Man at the end of any period of leave granted to him, and

(vii) if seeking leave to remain must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Leave to enter or remain as the spouse or civil partner of a student

77. A person seeking leave to enter or remain in the Isle of Man as the spouse or civil partner of a student
may be admitted or allowed to remain for a period not in excess of that granted to the student provided
the Immigration Officer or, in the case of an application for limited leave to remain, the Lieutenant
Governor is satisfied that each of the requirements of paragraph 76 is met. Employment may be
permitted where the period of leave granted to the student is, or was, 12 months or more. Study subject to
the condition set out in Part 15 of these Rules.

Refusal of leave to enter or remain as the spouse or civil partner of a student

78. Leave to enter or remain as the spouse or civil partner of a student is to be refused if the Immigration
Officer or, in the case of an application for limited leave to remain, the Lieutenant Governor, is not satisfied
that each of the requirements of paragraph 76 is met.

Children of Students granted leave under this part of the Rules
Requirements for leave to enter or remain as the child of a student

79. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
child of a student are that he:
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(i) is the child of a parent admitted to or allowed to remain in the Isle of Man as a student under
paragraphs 57-75; and
(i) is under the age of 18 or has current leave to enter or remain in this capacity; and

(iii)is not married or in a civil partnership, has not formed an independent family unit and is not leading
an independent life; and

(iv) can, and will, be maintained and accommodated adequately without recourse to public funds; and
(v) will not stay in the Isle of Man beyond any period of leave granted to his parent, and
(vi) meets the requirements of paragraph 79A and

(vii) if seeking leave to remain must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

79A. Both of the applicant’s parents must either be lawfully present in the Isle of Man, or being granted
entry clearance or leave to remain at the same time as the applicant, or one parent must be lawfully
present in the Isle of Man and the other being granted entry clearance or leave to remain at the same time
as the applicant, unless—

(i) the student is the applicant’s sole surviving parent, or
(i) the student parent has and has had sole responsibility for the applicant’s upbringing, or

(iii) there are serious or compelling family or other considerations which would make it desirable not to
refuse the application and suitable arrangements have been made in the Isle of Man for the applicant’s
care.

Leave to enter or remain as the child of a student

80. A person seeking leave to enter or remain in the Isle of Man as the child of a student may be admitted
or allowed to remain for a period not in excess of that granted to the student provided that the
Immigration Officer or, in the case of an application for limited leave to remain, the Lieutenant Governor, is
satisfied that each of the requirements of paragraph 79 is met. Employment may be permitted where the
period of leave granted to the student is, or was, 12 months or more. Study subject to the condition set
out in Part 15 of these Rules where the applicant is 18 years of age or over at the time their leave is
granted, or will be aged 18 or over before their period of limited leave expires.

Refusal of leave to enter or remain as the child of a student

81. Leave to enter or remain in the Isle of Man as the child of a student is to be refused if the Immigration
Officer or, in the case of an application for leave to remain, the Lieutenant Governor, is not satisfied that
each of the requirements of paragraph 79 is met.

82 —87F Not Used

Back to content
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PART 4: PERSONS SEEKING TO ENTER OR REMAIN IN THE ISLE OF MAN IN AN “AU
PAIR” PLACEMENT, AS A WORKING HOLIDAYMAKER OR FOR TRAINING OR WORK
EXPERIENCE

“AU PAIR” PLACEMENTS
88.-94. [DELETED]
WORKING HOLIDAYMAKERS
95. - 97. [DELETED]

98 [Not Used]
99 [Not Used]
100 [Not Used]

CHILDREN OF WORKING HOLIDAYMAKERS
101.-103. [DELETED]
104.-109. [Not Used]

TEACHERS AND LANGUAGE ASSISTANTS COMING TO THE ISLE OF MAN UNDER
APPROVED EXCHANGE SCHEMES

110. TO 116.[DELETED]
DEPARTMENT OF ECONOMIC DEVELOPMENT APPROVED TRAINING OR WORK EXPERIENCE
117. to 121.[DELETED]

Back to content

Spouses or Civil Partners of Persons with Limited Leave to Enter or Remain under
paragraphs 110-121

Requirements for leave to enter or remain as the spouse or civil partner of a person
with limited leave to enter or remain in the Isle of Man under Paragraphs 110-121

122. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
spouse or civil partner of a person with limited leave to enter or remain in the Isle of Man under
paragraphs 110-121 are that:

(i) the applicant is married to, or the civil partner of, a person with limited leave to enter or remain in the
Isle of Man under paragraphs 110-121; and

(i) each of the parties intends to live with the other as his or her spouse or civil partner during the
applicant's stay and the marriage or civil partnership is subsisting; and

(iii) there will be adequate accommodation for the parties and any dependants without recourse to public
funds in accommodation which they own or occupy exclusively; and

(iv) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

(v) the applicant does not intend to stay in the Isle of Man beyond any period of leave granted to his
spouse or civil partner; and

(vi) if seeking leave to enter, the applicant holds a valid Isle of Man entry clearance for entry in this
capacity or, if seeking leave to remain, was admitted with a valid Isle of Man entry clearance for entry in
this capacity, and

(vii) if seeking leave to remain, must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.
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Leave to enter or remain as the spouse or civil partner of a person with limited leave
to enter or remain in the Isle of Man under paragraphs 110-121

123. A person seeking leave to enter or remain in the Isle of Man as the spouse or civil partner of a person
with limited leave to enter or remain in the Isle of Man under paragraphs 110-121 may be given leave to
enter or remain the Isle of Man for a period of leave not in excess of that granted to the person with
limited leave to enter or remain under paragraphs 110-121 provided that, in relation to an application for
leave to enter, he is able, on arrival, to produce to the Immigration Officer a valid Isle of Man entry
clearance for entry in this capacity or, in the case of an application for limited leave to remain, was
admitted with a valid Isle of Man entry clearance for entry in this capacity and is able to satisfy the
Lieutenant Governor that each of the requirements of paragraph 122 (i)-(v) and (vii) is met.

Refusal of leave to enter or remain as the spouse or civil partner of a person with
limited leave to enter or remain in the Isle of Man under paragraphs 110-121

124. Leave to enter or remain as the spouse or civil partner of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 110-121 is to be refused if, in relation to an application for
leave to enter, a valid Isle of Man entry clearance for entry in this capacity is not produced to the
Immigration Officer on arrival or, in the case of an application for limited leave to remain, if the applicant
was not admitted with a valid Isle of Man entry clearance for entry in this capacity or is unable to satisfy
the Lieutenant Governor that each of the requirements of paragraph 122 (i)-(v) and (vii) is met.

Children of Persons with Limited Leave to Enter or Remain under paragraphs 110-121

Requirements for leave to enter or remain as the child of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 110-121

125. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
child of a person with limited leave to enter or remain in the Isle of Man under paragraphs 110-121 are
that:

(i) he is the child of a parent who has limited leave to enter or remain in the Isle of Man under
paragraphs 110-121; and

(i) he is under the age of 18 or has current leave to enter or remain in this capacity; and

(iii) he is unmarried, and is not a civil partner, has not formed an independent family unit and is not
leading an independent life; and

(iv) he can, and will be, maintained and accommodated adequately without recourse to public funds in
accommodation which his parent(s) own or occupy exclusively; and

(v) he will not stay in the Isle of Man beyond any period of leave granted to his parent(s); and

(vi) both parents are being or have been admitted to or allowed to remain in the Isle of Man save where:
(a) the parent he is accompanying or joining is his sole surviving parent; or
(b) the parent he is accompanying or joining has had sole responsibility for his upbringing; or

(c) there are serious and compelling family or other considerations which make exclusion from the Isle
of Man undesirable and suitable arrangements have been made for his care; and

(vii) if seeking leave to enter, he holds a valid Isle of Man entry clearance for entry in this capacity or, if
seeking leave to remain, was admitted with a valid Isle of Man entry clearance in this capacity and

(viii) if seeking leave to remain, must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Leave to enter or remain as the child of a person with limited leave to enter or remain
in the Isle of Man under paragraphs 110-121
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126. A person seeking leave to enter or remain in the Isle of Man as the child of a person with limited
leave to enter or remain in the lIsle of Man under paragraphs 110-121 may be given leave to enter or
remain in the Isle of Man for a period of leave not in excess of that granted to the person with limited
leave to enter or remain under paragraphs 110-121 provided that, in relation to an application for leave to
enter, he is able, on arrival, to produce to the Immigration Officer a valid Isle of Man entry clearance for
entry in this capacity or, in the case of an application for limited leave to remain in the Isle of Man, he was
admitted with a valid Isle of Man entry clearance for entry in this capacity and is able to satisfy the
Lieutenant Governor that each of the requirements of paragraph 125 (i)-(vi) and (viii) is met.

Refusal of leave to enter or remain as the child of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 110-121

127. Leave to enter or remain in the Isle of Man as the child of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 110-121 is to be refused if, in relation to an application for
leave to enter, a valid Isle of Man entry clearance for entry in this capacity is not produced to the
Immigration Officer on arrival, or, in the case of an application for limited leave to remain, if the applicant
was not admitted with a valid Isle of Man entry clearance for entry in this capacity or is unable to satisfy
the Lieutenant Governor that each of the requirements of paragraph 125 (i)-(vi) and (viii) is met.

Back to content
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PART 5: PERSONS SEEKING TO ENTER OR REMAIN IN THE ISLE OF MAN FOR
EMPLOYMENT

Work Permit Employment
General requirements for indefinite leave to remain
128A. For the purposes of references in this Part to requirements for indefinite leave to remain:

(a) “continuous period of 5 years or 4 years lawfully in the Isle of Man” means, subject to paragraph (aa),
residence in the Isle of Man for an unbroken period with valid leave, and for these purposes a period shall
not be considered to have been broken where:

(i) the applicant has been absent from the Isle of Man for a period of 180 days or less in any of the
five consecutive 12 calendar month periods preceding the date of the application for indefinite leave to
remain; and

(i) the applicant has existing limited leave to enter or remain upon their departure and return, except
that where that leave expired no more than 28 days prior to a further application for entry clearance,
that period and any period pending the determination of that application shall be disregarded; and

(iii) the applicant has any period of overstaying between periods of entry clearance, leave to enter or
leave to remain of up to 28 days and any period of overstaying pending the determination of an
application made within that 28 day period disregarded.

(aa) For the purposes of paragraph (a), time spent with valid leave in the Bailiwick of Guernsey, Bailiwick
of Jersey or the United Kingdom may be included in the continuous period of 5 or 4 years residence in the
Isle of Man, provided that:

(i) the leave granted in the Bailiwick of Guernsey, Bailiwick of Jersey or the United Kingdom was
granted in a category equivalent to those specified in the indefinite leave to remain provisions in this
Part; and

(i) any period of leave granted in the Bailiwick of Guernsey, Bailiwick of Jersey or the United Kingdom
as a work permit holder was for employment:

(a) in a job which appears on the list of occupations skilled to National Qualifications Framework
level 3 or above, as stated in the Codes of Practice in Appendix J, or

(b) in a job which appears in the Creative Sector Codes of Practice in Appendix J, or
(c) as a professional sportsperson (including as a sports coach); and

(iii) in the case of leave granted in the Bailiwick of Guernsey, Bailiwick of Jersey and the United
Kingdom as an overseas domestic worker in a private household, it was granted before 1 February
2014; and

(iv) the most recent period of leave in the relevant continuous period of 5 years or 4 years has been
granted in the Isle of Man.

(b) Except for periods when the applicant had leave as a highly skilled migrant, a self-employed lawyer, a
writer, composer or artist, an innovator or on the grounds of his UK ancestry, and subject to paragraph
(ba) :

(ba) For the purposes of paragraph (b), continuous employment in the Isle of Man may include
employment in the Bailiwick of Guernsey, Bailiwick of Jersey and the United Kingdom under the terms of
his work permit or in the employment for which he was given leave to enter or remain, provided that the
most recent work permit or period of leave was granted in the Isle of Man; and, in any such case,
paragraph (b) shall apply to employment in the Bailiwick of Guernsey, Bailiwick of Jersey and the United
Kingdom in the same way as it applies to employment in the Isle of Man.
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(i) the applicant must have been employed in the Isle of Man continuously throughout the five years,
under the terms of his work permit or in the employment for which he was given leave to enter or
remain, except that any breaks in employment in which he applied for leave as a work permit holder or
as an employee under any provision of this section to work for a new employer shall be disregarded
provided this is within 60 days of the end of his employment with his previous employer.

(i) any absences from the Isle of Man must have been for a purpose that is consistent with the
continuous permitted employment in (i), including paid annual leave or for serious or compelling
reasons.

Requirements for leave to enter the Isle of Man for work permit employment

128. A person coming to the Isle of Man to seek or take employment must be otherwise eligible for
admission under these Rules or eligible for admission as a seaman under contract to join a ship due to
leave Isle of Man waters.

The requirements for applications for work permit employment set out in paragraphs 131 to 133 of these
Rules were deleted on 26 July 2010 by Statement of Changes GC 26/10 except insofar as relevant to
paragraphs 134 to 135.

Requirements for an extension of stay for work permit employment
131 to 133 [DELETED]
Indefinite leave to remain for a work permit holder

134. Indefinite leave to remain may be granted, on application, to a person as a work permit holder
provided the applicant:

(i) has spent a continuous period of 5 years in the Isle of Man in this capacity; and

(i) has met the requirements of paragraph 131,131A, 131B, 131C, 131D, 131E or 131F throughout the
five year period; and.

(iii) is still required for the employment in question, as certified by the employer,

(iv) provides certification from the employer that he is paid at or above the appropriate rate for the job
as stated in the Codes of Practice in Appendix J or, where the applicant is on maternity, paternity or
adoption leave at the time of the application and not being paid the appropriate rate, the date that
leave started and that they were paid at the appropriate rate immediately before the start of that
leave.

(v) provides the specified documents in paragraph 134-SD to evidence the employer’s certification in
sub-paragraph (iv) and the reason for the absences set out in paragraph 128A; and

(vi) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life
in the United Kingdom and Islands, in accordance with Appendix KoLL; and

(vii) does not fall for refusal under the general grounds for refusal.

(viii) must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

134SD — Specified documents
The specified documents referred to in paragraph 134(v) are A, B and C below:

A. Either a payslip and a personal bank or building society statement, or a payslip and a building society
pass book.

(a) Payslips must be:
(i) the applicant's most recent payslip,
(i) dated no earlier than one calendar month before the date of the application, and
(iii) either:
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(1) an original payslip,
(2) on company-headed paper, or

(3) accompanied by a letter from the applicant's Sponsor, on company headed paper and signed
by a senior official, confirming the payslip is authentic.

(b) Personal bank or building society statements must:

(i) be the applicant's most recent statement,

(i) be dated no earlier than one calendar month before the date of the application,

(iii) clearly show:

(1) the applicant's name,

(2) the applicant's account number,
(3) the date of the statement,

(4) the financial institution's name,
(5) the financial institution's logo, and

(6) transactions by the Sponsor covering the period no earlier than one calendar month before
the date of the application, including the amount shown on the specified payslip as at 134-SD A

@),

(iv) be either:

(1) printed on the bank's or building society's letterhead,

(2) electronic bank or building society statements, accompanied by a supporting letter from the
bank or building society, on company headed paper, confirming the statement provided is
authentic, or

(3) electronic bank or building society statements, bearing the official stamp of the bank or
building society on every page,

(v) not be mini-statements from automatic teller machines (ATMs).

(c) Building society pass books must

(i) clearly show:

and

(1) the applicant's name,

(2) the applicant's account number,
(3) the financial institution's name,
(4) the financial institution's logo, and

(5) transactions by the sponsor covering the period no earlier than one calendar month before
the date of the application, including the amount shown on the specified payslip as at 134-SD A

(a),

(i1) be either:

(1) the original pass book, or

(2) a photocopy of the pass book which has been certified by the issuing building society on
company headed paper, confirming the statement provided is authentic.

B. A letter from the employer detailing the purpose and period of absences in connection with the
employment, including periods of annual leave. Where the absence was due to a serious or compelling
reason, a personal letter from the applicant which includes full details of the reason for the absences and
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all original supporting documents in relation to those reasons — e.g. medical certificates, birth/death
certificates, information about the reasons which led to the absence from the Isle of Man.

C. Where the applicant is not being paid the appropriate rate in Appendix J due to maternity, paternity or
adoption leave:

(a) Payslips must be:
(i) the applicant’s payslip from the month immediately preceding the leave,
(i) the applicant’s payslips for each month of the period of the leave,
(iii) as set out in A(a)(iii) above.

(b) Bank or building society statements must be:
(i) the applicant’s statement from the month immediately preceding the leave,
(i) the applicant’s statement for each month of the period of the leave,
(iii) as set out in A(b)(iii) above.

Refusal of indefinite leave to remain for a work permit holder

135. Indefinite leave to remain in the Isle of Man as a work permit holder is to be refused if the Lieutenant
Governor is not satisfied that each of the requirements of paragraph 134 is met.

Back to content

Highly Skilled Migrants Programme
135A. to 135F. [DELETED]
Requirements for indefinite leave to remain as a highly skilled migrant

135G. The requirements for indefinite leave to remain for a person who has been granted leave as a highly
skilled migrant are that the applicant:

(a) has spent a continuous period of 5 years lawfully in the Isle of Man; and

(b) on the date that the continuous period of 5 years ends, has leave as a highly skilled migrant, and has
spent the remainder of the period with leave as a highly skilled migrant or a work permit holder; and

(c) throughout the 5 years spent in the Isle of Man, has maintained and accommodated himself and any
dependants adequately without recourse to public funds; and

(d) is lawfully economically active in the Isle of Man in employment, self-employment or a combination of
both; and

(e) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, in accordance with Appendix KoLL; and

(f) does not fall for refusal under the general grounds for refusal; and

(g) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for
a period of 28 days or less will be disregarded; and

(h) has made the application for indefinite leave to remain before 6 April 2018.
Indefinite leave to remain as a highly skilled migrant

135GA. Indefinite leave to remain may be granted provided that the Lieutenant Governor is satisfied that
each of the requirements of paragraph 135G is met and that the application does not fall for refusal under
paragraph 135HA.

Refusal of indefinite leave to remain as a highly skilled migrant

135H. Indefinite leave to remain in the Isle of Man is to be refused if the Lieutenant Governor is not
satisfied that each of the requirements of paragraph 135G is met or if the application falls for refusal under
paragraph 135HA.
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Additional grounds for refusal for highly skilled migrants

135HA An application under paragraphs 135A-135C or 135G-135H of these Rules is to be refused, even if
the applicant meets all the requirements of those paragraphs, if the Immigration Officer or Lieutenant
Governor has cause to doubt the genuineness of any document submitted by the applicant and, having
taken reasonable steps to verify the document, has been unable to verify that it is genuine.

[1351 — 135ST Not Used]

[136 — 143F Not Used]

Representatives of overseas businesses

Requirements for leave to enter as a representative of an overseas business

144. The requirements to be met by a person seeking leave to enter the Isle of Man as a representative of
an overseas business are that he:

(i) has been recruited and taken on as an employee outside the Isle of Man of a business which has its
headquarters and principal place of business outside the Isle of Man; and

(ii) is seeking entry to the Isle of Man:

(a) as a senior employee of an overseas business which has no active branch, subsidiary or other
representative in the Isle of Man or United Kingdom with full authority to take operational decisions on
behalf of the overseas business for the purpose of representing it in the Isle of Man by establishing
and operating a registered branch or wholly owned subsidiary of that overseas business, the branch or
subsidiary of which will be concerned with same type of business activity as the overseas business; or

(b) as an employee of an overseas newspaper, news agency or broadcasting organisation being posted
on a long-term assignment as a representative of their overseas employer.

(iii) where entry is sought under (ii)(a), the person:

(a) will be the sole representative of the employer present in the Isle of Man under the terms of this
paragraph;

(b) intends to be employed full time as a representative of that overseas business;
(c) is not a majority shareholder in that overseas business;
(d) must supply from his employer:

(1) a full description of the company’s activities, including details of the company’s assets and
accounts and the company share distribution for the previous year;

(2) a letter which confirms the overseas company will establish a wholly-owned subsidiary or
register a branch in the Isle of Man in the same business activity as the parent company;

(3) a job description, salary details and contract of employment for the applicant;

(4) a letter confirming the applicant is fully familiar with the company'’s activities and has full powers
to negotiate and take operational decisions without reference to the parent company; and

(5) a notarised statement which confirms the applicant will be their sole representative in the Isle of
Man; the company has no other active branch, subsidiary or representative in the Isle of Man; its
operations will remain centred overseas; and the applicant will not engage in business of their own
nor represent any other company’s interest;

(iv) where entry is sought under (ii)(b), the person intends to work full-time as a representative of their
overseas employer.

(v) does not intend to take employment except within the terms of this paragraph; and
(vi) has competence in the English language to the required standard on the basis that

(a) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; the
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts and
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Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America; and
provides the specified documents in paragraph 144-SD(a) or

(b) the applicant has a knowledge of English equivalent to level A1 or above of the Council of
Europe’s Common European Framework for Language Learning, and

(1) provides the specified documents from an English language test provider approved by the
Lieutenant Governor for these purposes, as listed in Appendix O, which clearly show the
applicant’'s name, the qualification obtained (which must meet or exceed the standard described
above in speaking and listening) and the date of the award, or

(2) has obtained an academic qualification (not a professional or vocational qualification) which
is a Bachelor’s degree or Master’s degree or PhD awarded by an educational establishment in the
Isle of Man or UK; or, if awarded by an educational establishment outside the Isle of Man and
UK, is deemed by UK NARIC to meet the recognised standard of a Bachelor's degree or Master’s
degree or PhD in the UK, and

(i) provides the specified documents in paragraph 144-SD(b) to show he has the
qualification, and

(i) unless it is a qualification awarded by an educational establishment in the UK, UK NARIC
has confirmed that the qualification was taught or researched in English to the appropriate
level of the Council of Europe’s Common European Framework for Language Learning or
above, or

(3) has obtained an academic qualification (not a professional or vocational qualification) from
overseas which is deemed by UK NARIC to meet or exceed the recognised standard of a
Bachelor's or Master’s degree in the Isle of Man and UK, and provides the specified documents in
paragraph 144-SD(c) to show that:

(i) he has the qualification, and
(i) the qualification was taught or researched in English, or

(4) has obtained an academic qualification (not a professional or vocational qualification), which
is deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s degree or
PhD in the UK, from an educational establishment in one of the following countries: Antigua and
Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica; Grenada; Guyana; Ireland;
Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The Grenadines; Trinidad
and Tobago; the USA; and provides the specified documents in paragraph 144-SD(b).

(vii) can maintain and accommodate himself and any dependants adequately without recourse to public
funds; and

(viii) holds a valid Isle of Man entry clearance for entry in this capacity.
144-SD Specified documents

(a) The specified documents in paragraph 144(vi)(a) as evidence of nationality are the applicant's current
valid original passport or travel document. If the applicant is unable to provide these, the Isle of Man
Immigration Office may exceptionally consider this requirement to have been met where the applicant
provides full reasons in the passport section of the application form, and either:

(i) a current national identity document, or

(i) an original letter from his home government or embassy, on the letter-headed paper of the
government or embassy, which has been issued by an authorised official of that institution and
confirms the applicant's full name, date of birth and nationality.

(b) The specified documents in paragraph 144(vi)(b)(2)(i) and paragraph 144(vi)(4) as evidence of
gualifications taught in English are:

(1) the original certificate of the award, or
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(2) if the applicant is awaiting graduation having successfully completed the qualification, or no longer
has the certificate and the awarding institution is unable to provide a replacement, an academic
transcript (or original letter in the case of a PhD qualification) from the awarding institution on its
official headed paper, which clearly shows:

(a) the applicant's name,

(b) the name of the awarding institution,

(c) the title of the award,

(d) confirmation that the qualification has been or will be awarded, and

(e) the date that the certificate will be issued (if the applicant has not yet graduated) or
confirmation that the institution is unable to reissue the original certificate or award.

(c) The specified documents in paragraph 144(vi)(b)(3)(i) as evidence of qualifications taught in English
are:

(1) the specified documents in (b) above, and

(2) an original letter from the awarding institution on its official headed paper, which clearly shows:
(a) the applicant's name,
(b) the name of the awarding institution,
(c) the title of the award,
(d) the date of the award, and
(e) confirmation that the qualification was taught in English.

Leave to enter as a representative of an overseas business

145. A person seeking leave to enter the Isle of Man as a representative of an overseas business may be
admitted for a period not exceeding 3 years provided he is able to produce to the Immigration Officer, on
arrival, a valid Isle of Man entry clearance for entry in this capacity, and his leave may be subject to the
following conditions:

(1) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326 of these Rules,

(iii) no employment other than working for the business which the applicant has been admitted to
represent, and

(iv) study subject to the condition set out in Part 15 of these Rules.
Refusal of leave to enter as a representative of an overseas business

146. Leave to enter as a representative of an overseas business is to be refused if a valid Isle of Man entry
clearance for entry in this capacity is not produced to the Immigration Officer on arrival.

Requirements for an extension of stay as a representative of an overseas business

147. The requirements for an extension of stay as a representative of an overseas business are that the
applicant:

(i) entered the Isle of Man with a valid Isle of Man entry clearance as:

(a) a sole representative of an overseas business, or

(b) a representative of an overseas newspaper, news agency or broadcasting organisation;
(i) the person was admitted in accordance with paragraph 144(ii)(a) and can show:

(a) that the overseas business still has its headquarters and principal place of business outside the Isle
of Man or United Kingdom; and
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(b) that he is employed full time as a representative of that overseas business and has established and
is in charge of its registered branch or wholly owned subsidiary;

(c) that he is still required for the employment in question, as certified by his employer;

(d) that he is in receipt of a salary from his employer, by providing evidence of the salary paid in the
previous 12 months and the constitution of the remuneration package (for example, whether the salary
was basic or commission and the number of hours worked);

(e) evidence he has generated business, principally with firms in the Isle of Man, on behalf of his
employer since his last grant of leave. The evidence must be in the form of accounts, copies of
invoices or letters from firms who the applicant has done business with, including the value of
transactions; and

(f) a certificate of registration under Foreign Companies Registration Act 2014 issued by the Isle of
Man Companies Registry certifying establishment (for a branch), and a certificate of incorporation (for
a subsidiary) with either a copy of the share register or a letter from the company’s accountants
confirming that all shares are held by the parent company;

(iii) the person was admitted in accordance with paragraph 144(ii)(b) and can show that:

(a) he is still engaged in the employment for which the entry clearance was granted;
(b) he is still required for the employment in question, as certified by his employer; and

(c) he is in receipt of a salary from his employer, by providing evidence of the salary paid in the
previous 12 months and the constitution of the remuneration package (for example, whether the salary
was basic or commission and the number of hours worked);

(iv) does not intend to take employment except within the terms of this paragraph; and

(v) can maintain and accommodate himself and any dependants adequately without recourse to public
funds; and

(vi) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for
a period of 28 days or less will be disregarded.

Extension of stay as a representative of an overseas business

148. An extension of stay as a representative of an overseas business may be granted provided the
Lieutenant Governor is satisfied that each of the requirements of paragraph 147 is met. The extension of
stay will be granted for:

(i) a period not exceeding 2 years, and will be subject to the following conditions:
(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326 of these Rules,

(i) no employment other than working for the business which the applicant has been admitted to
represent’ and

(iv) study subject to the condition set out in Part 15 of these Rules.
Refusal of extension of stay as a representative of an overseas business

149. An extension of stay as a representative of an overseas business is to be refused if the Lieutenant
Governor is not satisfied that each of the requirements of paragraph 147 is met.

Indefinite leave to remain for a representative of an overseas business

150. Indefinite leave to remain may be granted, on application, to a representative of an overseas business
provided the applicant:

(i) has spent a continuous period of 5 years lawfully in the Isle of Man in this capacity; and
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(i) has met the requirements of paragraph 147 throughout the 5 year period; and
(iii) is still required for the employment in question, as certified by the employer; and

(iv) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life
in the United Kingdom and lIslands, in accordance with Appendix KoLL, and

(v) does not fall for refusal under the general grounds for refusal; and

(vi) is not in the Isle of Man in breach of immigration laws except that any period of overstaying for a
period of 28 days or less will be disregarded; and

(vii) provides the specified documents in paragraph 150-SD to evidence the reason for the absences
set out in paragraph 128A.

150-SD Specified documents
The specified documents referred to in paragraph 150(vii) are:

(a) A letter from the employer detailing the purpose and period of absences in connection with the
employment, including periods of annual leave.

(b) Where the absence was due to a serious or compelling reason, a personal letter from the applicant
which includes full details of the reason for the absences and all original supporting documents in
relation to those reasons - e.g. medical certificates, birth/death certificates, information about the
reasons which led to the absence from the Isle of Man.

Refusal of indefinite leave to remain for a sole representative of an overseas business

151. Indefinite leave to remain in the Isle of Man for a representative of an overseas business is to be
refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 150 is met.

[152 — 159 Not Used]
Back to content

Domestic Workers in Private Households
Requirement for leave to enter as a domestic worker in a private household

159A. The requirements to be met by a person seeking leave to enter the Isle of Man as a domestic worker
in a private household are that the applicant:

(i) is aged 18-65 inclusive; and

(i) has been employed as a domestic worker for one year or more immediately prior to the application for
entry clearance under the same roof as the employer or in a household that the employer uses for himself
on a regular basis and where evidence is produced to demonstrate the connection between employer and
employee in the form of:

(a) a letter from the employer confirming that the domestic worker has been employed by them in that
capacity for the twelve months immediately prior to the date of application; and

(b) one of the following documents covering the same period of employment as that in (a):
(i) pay slips or bank statements showing payment of salary;
(i) confirmation of tax paid;
(iii) confirmation of health insurance paid;
(iv) contract of employment;

(v) work visa, residence permit or equivalent passport endorsement for the country in which the
domestic worker has been employed by that employer; or

(vi) visas or equivalent passport endorsement to confirm that the domestic worker has travelled
with the employer; and
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(iii) intends to work for the employer whilst the employer is in the Isle of Man and intends to travel in the
company of either;

(a) a British or EEA national employer, or that employer’s British or EEA national spouse, civil partner
or child, where the employer's usual place of residence is outside the Isle of Man and where the
employer does not intend to remain in the Isle of Man beyond six months; or

(b) a British or EEA national employer's foreign national spouse, civil partner or child where the
employer does not intend to remain in the Isle of Man beyond six months; or

(c) a foreign national employer or the employer’s spouse, civil partner or child where the employer is
seeking or has been granted entry clearance or leave to enter under Part 2 of these Rules; and

(iv) intends to leave the Isle of Man at the end of six months in the Isle of Man or at the same time as the
employer, whichever is the earlier; and does not intend to live for extended periods in the Isle of Man
through frequent or successive visits; and

(v) has agreed in writing terms and conditions of employment in the Isle of Man with the employer,
including specifically that the applicant will be in accordance with the Minimum Wage Act 2001 (of
Tynwald)* and any Regulations made under it, and provides evidence of this in the form set out in
Appendix 7 with the entry clearance application; and

(va) satisfies the Entry Clearance Officer or Immigration Officer that, throughout their employment in the
Isle of Man, the employer intends to pay them at least the National Minimum Wage rate to which they are
entitled by the law in force at the relevant time; and

(vb) provides a written and signed statement from the employer confirming that the applicant is an
employee and the work that will be carried out by the applicant will not constitute work within the meaning
of paragraph 2(2) of the National Minimum Wage Regulations 2015 (as amended from time to time); and

(vi) does not intend to take employment except as a domestic worker in a private household; and
(vii) can maintain and accommodate him or herself adequately without recourse to public funds; and
(viii) holds a valid entry clearance for entry in this capacity.

159B Leave to enter as a domestic worker in a private household.

A person seeking leave to enter the Isle of Man as a domestic worker in a private household may be given
leave to enter for that purpose for a period of 6 months provided he is able to produce to the Immigration
Officer, on arrival, a valid Isle of Man entry clearance for entry in this capacity. Any conditions attached to
leave granted in accordance with this paragraph shall not prevent the applicant from taking employment as
a domestic worker in a private household other than that of the employer in relation to which entry
clearance was originally granted.

Refusal of leave to enter as a domestic worker in a private household

159C. Leave to enter as a domestic worker in a private household is to be refused if a valid Isle of Man
entry clearance for entry in this capacity is not produced to the Immigration Officer on arrival.

Requirements for extension of stay as a domestic worker in a private household

159D. The requirements for an extension of stay as a domestic worker in a private household are that the
applicant:

(i) entered the Isle of Man with a valid entry clearance as a domestic worker in a private household; and

(i) was granted less than 6 months leave to enter in this capacity; and

19 ¢25 2001
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(iif) has continued to be employed for the duration of leave granted as a domestic worker in the private
household of the employer with whom the applicant entered or joined in the Isle of Man; and

(iv) continues to be required for employment for the period of the extension sought as a domestic worker
in a private household that the employer lives in where there is evidence of this in the form of written
terms and conditions of employment in the Isle of Man as set out in Appendix 7 and evidence that the
employer is living in the Isle of Man; and

(iva) satisfies the Lieutenant Governor that, throughout their employment in the Isle of Man, the
employer intends to pay them at least the National Minimum Wage rate to which they are entitled by
the law in force at the relevant time; and

(ivb) provides a written and signed statement from the employer confirming that the applicant is an
employee and the work that will be carried out by the applicant will not constitute work within the
meaning of paragraph 2(2) of the National Minimum Wage Regulations 2015 (as amended from time
to time); and

(v) does not intend to take employment except as a domestic worker in the private household of the
employer; and

(vi) meets the requirements of paragraph 159A (iv) and (vii), and

(vii) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying
for a period of 28 days or less will be disregarded.

Extension of stay as a domestic worker in a private household

159E. An extension of stay as a domestic worker in a private household may be granted for a period of six
months less the period already spent in the Isle of Man in this capacity.

Requirements for extension of stay as a domestic worker in a private household for
applicants who entered the Isle of Man under the Rules in place before 1% October
2012

159EA. The requirements for an extension of stay as a domestic worker in a private household for
applicants who entered the Isle of Man under Rules in place before 1% October 2012 are that the applicant:

(i) last entered the Isle of Man with a valid entry clearance as a domestic worker in a private household
under Rules in place before 1** October 2012; and

(i) has continued to be employed for the duration of leave granted as a domestic worker in a private
household; and

(iii) continues to be required for employment for the period of the extension sought as a full time
domestic worker in a private household under the same roof as the employer or in the same household
that the employer has lived in and where there is evidence of this in the form of written terms and
conditions of employment in the Isle of Man as set out in Appendix 7 and evidence that the employer
resides in the Isle of Man; and

(iii)(a) satisfies the Lieutenant Governor that throughout their employment in the lIsle of Man, the
employer intends to pay them at least the National Minimum Wage rate to which they are entitled by
the law in force at the relevant time; and

(iii)(b) provides a written and signed statement from the employer confirming that the applicant is an
employee and the work that will be carried out by the applicant will not constitute work within the
meaning of paragraph 2(2) of the National Minimum Wage Regulations 2015 (as amended from time
to time); and

(iv) does not intend to take employment except as a full time domestic worker in the private household
referred to in sub-paragraph 159EA (iii); and

(v) meets the requirements of paragraph 159A (i) and (vii), and
(vi) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for
a period of 28 days or less will be disregarded.
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Extension of stay as a domestic worker in a private household for applicants who
entered the Isle of Man under the Rules in place before 1% October 2012

159EB.(i) An extension of stay as a domestic worker in a private household may be granted for a period
not exceeding 12 months at a time provided the Lieutenant Governor is satisfied that each of the
requirements of paragraph 159EA are met.

(i) Except, where the application is decided before the current leave expires, the extension of stay
granted may be for a period not exceeding 12 months plus the time remaining before the expiry of the
current leave (so if the application is decided on March 31st and the current leave does not expire until
April 30th, an additional period of one month’s leave may be granted).

Refusal of extension of stay as a domestic worker in a private household

159F. An extension of stay as a domestic worker may be refused if the Lieutenant Governor is not satisfied
that each of the requirements of either paragraph 159D or, where applicable, paragraph 159EA, is met.

Indefinite leave to remain for a domestic worker in a private household

159G. The requirements for indefinite leave to remain as a domestic worker in a private household are that
the applicant:

(i) entered the Isle of Man with a valid entry clearance as a domestic worker in a private household under
the Rules in place before 1% October 2012; and

(i) has spent a continuous period of 5 years lawfully in the Isle of Man employed in this capacity; and
(iii) has met the requirements of paragraph 159A (vi) and (vii) throughout the 5 year period; and

(iv) continues to be required for employment as a domestic worker in a private household as certified by
the current employer; and

(v) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, in accordance with Appendix KoLL; and

(vi) does not fall for refusal under the general grounds for refusal, and

(vii) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying
for a period of 28 days or less will be disregarded.

(viii) provides the specified documents in paragraph 159G-SD to evidence the reason for the absences set
out in paragraph 128A.

159G-SD Specified documents
The specified documents referred to in paragraph 159G(viii) are:

(@) A letter from the employer detailing the purpose and period of absences in connection with the
employment, including periods of annual leave.

(b) Where the absence was due to a serious or compelling reason, a personal letter from the applicant
which includes full details of the reason for the absences and all original supporting documents in relation
to those reasons — e.g. medical certificates, birth/death certificates, information about the reasons which
led to the absence from the Isle of Man.

Refusal of indefinite leave to remain for a domestic worker in a private household

159H. Indefinite leave to remain in the Isle of Man for a domestic worker in a private household is to be
refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 159G is met.

Back to content

Domestic workers who are the victim of slavery or human trafficking

Requirements for leave to remain as a domestic worker who is the victim of slavery or
human trafficking
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1591(IOM). The requirements to be met by a person seeking leave to remain as a domestic worker who
is the victim of slavery or human trafficking are that:

(i) the applicant’s most recent grant of leave to enter or remain in the Isle of Man has been granted:
(a) as a domestic worker in a private household;
(b) Not Used
(c) as a domestic worker who is the victim of slavery or human trafficking;

(i)  the applicant has been determined by the Isle of Man Immigration Inspector to be a victim of slavery
or human trafficking (as defined in the Modern Slavery Act of Parliament) applying the criteria used by
the UK Competent Authorities under the UK National Referral Mechanism;

(i) except where the applicant is applying to extend a previous grant of leave to remain as a domestic
worker who is the victim of slavery or human trafficking, the application:

(a) is made within 28 days of the decision at (ii) being notified to the applicant; or

(b) if the applicant has an outstanding application for leave to remain on the date that the decision
at (i) is notified to the applicant, or the applicant makes an application for (or is being
considered for a grant of) leave to remain on some other basis within 28 days of that date, is
made within 28 days of the outcome of that application or consideration being notified to the
applicant; and

(iv) the applicant can maintain and accommodate him or herself without recourse to public funds.
Leave to remain as a domestic worker who is the victim of slavery or human trafficking

159J. A person meeting the requirements of paragraph 1591(I0OM) will be granted leave to remain for a
period not exceeding 2 years. A person previously granted leave to remain as a domestic worker who is a
victim of slavery or human trafficking for a period of less than 2 years may, if they continue to meet the
requirements of paragraph 1591, be granted a further period of leave to remain such that their total leave
to remain as a domestic worker who is a victim of slavery or human trafficking does not exceed 2 years.
Leave to remain granted in accordance with this paragraph will be subject to the following conditions:

(i)  no recourse to public funds; and
(i)  no employment except:
(a) as a domestic worker in a private household;

Refusal of leave to remain as a domestic worker who is the victim of slavery or human
trafficking

159K. Leave to remain as a domestic worker who is the victim of slavery or human trafficking may be
refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 1591(IOM) is
met.

Back to content

[160-168 Not Used]
Ministers of Religion, Missionaries and Members of Religious orders
169. For the purposes of these Rules:

(i) a minister of religion means a religious functionary whose main regular duties comprise the leading of
a congregation in performing the rites and rituals of the faith and in preaching the essentials of the creed;

(i) a missionary means a person who is directly engaged in spreading a religious doctrine and whose
work is not in essence administrative or clerical;

(iii) a member of a religious order means a person who is coming to live in a community run by that
order.
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Requirements for leave to enter as a minister of religion, missionary, or member of a
religious order

170 TO 175 [DELETED]

Indefinite leave to remain as a minister of religion, missionary or member of a
religious order

176. Indefinite leave to remain may be granted, on application, to a person admitted as a minister of
religion, missionary or member of a religious order provided the applicant:

(i) has spent a continuous period of 5 years lawfully in the Isle of Man in this capacity; and
(i) has met the requirements of paragraph 173 or 174A throughout the 5 year period; and

(iii) is still required for the employment in question as certified by the leadership of the congregation, the
employer or the head of the religious order to which the applicant belongs; and

(iv) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, in accordance with Appendix KoLL; and

(v) does not fall for refusal under the general grounds for refusal, and

(vi) is not in the Isle of Man in breach of immigration laws except that any period of overstaying for a
period of 28 days or less will be disregarded; and

(vii) provides the specified documents in paragraph 176-SD to evidence the reason for the absences set
out in paragraph 128A.

176-SD Specified documents
The specified documents referred to in paragraph 176(vii) are:

(a) A letter from the leadership of the congregation, the employer or the head of the religious order to
which the applicant belongs, detailing the purpose and period of absences in connection with the
employment, including periods of annual leave.

(b) Where the absence was due to a serious or compelling reason, a personal letter from the applicant
which includes full details of the reason for the absences and all original supporting documents in relation
to those reasons — e.g. medical certificates, birth/death certificates, information about the reasons which
led to the absence from the Isle of Man.

Refusal of indefinite leave to remain for a minister of religion, missionary or member
of a religious order

177. Indefinite leave to remain in the Isle of Man for a minister of religion, missionary or member of a
religious order is to be refused if the Lieutenant Governor is not satisfied that each of the requirements of
paragraph 176 is met.

177A TO 177G [DELETED]
Back to content

Indefinite leave to remain for a member of the operational ground staff of an overseas
owned airline

184. Indefinite leave to remain may be granted, on application, to a member of the operational ground
staff of an overseas-owned airline provided the applicant:

(i) has spent a continuous period of 5 years lawfully in the United Kingdom or Isle of Man in this
capacity; and

(i)  has met the requirements of paragraph 181 throughout the 5 year period; and
(iii) is still required for the employment in question as certified by the employer; and

(iv) has demonstrated sufficient knowledge of the English language and sufficient knowledge about
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life in the Isle of Man, in accordance with Appendix KoLL; and
(v) does not fall for refusal under the general grounds for refusal; and

(vi) is not in the Isle of Man in breach of immigration laws except that any period of overstaying for a
period of 28 days or less will be disregarded; and

(vii) provides the specific documents in paragraph 184-SD to evidence the reason for the absences
set out in paragraph 128A.

184-SD Specified documents
The specified documents referred to in paragraph 184(vii) are:

(@) A letter from the employer detailing the purpose and period of absences in connection with the
employment, including periods of annual leave.

(b) Where the absence was due to a serious or compelling reason, a personal letter from the
applicant which includes full details of the reason for the absences and all original supporting
documents in relation to those reasons — e.g. medical certificates, birth/death certificates,
information about the reasons which led to the absence from the Isle of Man.

Refusal of indefinite leave to remain for a member of the operational ground staff of an
overseas owned airline

185. Indefinite leave to remain in the Isle of Man for a member of the operational ground staff of an
overseas owned airline is to be refused if the Secretary of State is not satisfied that each of the
requirements of paragraph 184 is met.

Persons with Isle of Man, United Kingdom or Channel Islands Ancestry.

Requirements for leave to enter on the grounds of Isle of Man, United Kingdom or Channel
Islands ancestry

186.The requirements to be met by a person seeking leave to enter the Isle of Man on the grounds of his
Isle of Man, United Kingdom or Channel Islands ancestry are that he:

(i) is a Commonwealth citizen; and
(ii) is aged 17 or over; and

(iii) is able to provide proof that one of his grandparents was born in the Isle of Man, United Kingdom or
Channel Islands and that any such grandparent is the applicant’s blood grandparent or grandparent by
reason of an adoption recognised by the laws of the Isle of Man relating to adoption; and

(iv) is able to work and intends to take or seek employment in the Isle of Man; and

(v) will be able to maintain and accommodate himself and any dependants adequately without recourse
to public funds; and

(vi) holds a valid Isle of Man entry clearance for entry in this capacity.

Leave to enter the Isle of Man on the grounds of Isle of Man, United Kingdom or
Channel Islands ancestry

187. A person seeking leave to enter the Isle of Man on the grounds of his Isle of Man, United Kingdom or
Channel Islands ancestry may be given leave to enter for a period not exceeding 5 years, subject to a
condition on study as set out in Part 15 of these Rules, provided he is able to produce to the Immigration
Officer, on arrival, a valid Isle of Man entry clearance for entry in this capacity.

Refusal of leave to enter on the grounds of Isle of Man, United Kingdom or Channel
Islands ancestry

188. Leave to enter the Isle of Man on the grounds of Isle of Man, United Kingdom or Channel Islands
ancestry is to be refused if a valid Isle of Man entry clearance for entry in this capacity is not produced to
the Immigration Officer on arrival.
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Requirements for an extension of stay on the grounds of Isle of Man, United Kingdom or
Channel Islands ancestry

189. The requirements to be met by a person seeking an extension of stay on the grounds of Isle of Man,
United Kingdom or Channel Islands ancestry are that:

(i) he is able to meet each of the requirements of paragraph 186 (i)-(v); and

(i) he was admitted to the Isle of Man on the grounds of Isle of Man, United Kingdom or Channel Islands
ancestry in accordance with paragraphs 186 to 188 or has been granted an extension of stay in this
capacity, and

(iii) he is not in the Isle of Man in breach of immigration laws except that any period of overstaying for a
period of 28 days or less will be disregarded.

Extension of stay on the grounds of Isle of Man, United Kingdom or Channel Islands
ancestry

190. An extension of stay on the grounds of Isle of Man, United Kingdom or Channel Islands ancestry may
be granted for a period not exceeding 5 years, subject to a condition on study as set out in Part 15 of
these Rules, provided the Lieutenant Governor is satisfied that each of the requirements of paragraph 189
is met.

Refusal of an extension of stay on the grounds of Isle of Man, United Kingdom or
Channel Islands ancestry

191. An extension of stay on the grounds of Isle of Man, United Kingdom or Channel Islands ancestry is to
be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 189 is
met.

Indefinite leave to remain on the grounds of Isle of Man, United Kingdom or Channel Islands
ancestry

192. Indefinite leave to remain may be granted, on application, to a Commonwealth citizen with an Isle of
Man, United Kingdom or Channel Islands born grandparent provided the applicant:

(i) meets the requirements of paragraph 186 (i)-(v); and
(i) has spent a continuous period of 5 years lawfully in the Isle of Man in this capacity; and

(iii) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, in accordance with Appendix KoLL; and

(iv) does not fall for refusal under the general grounds for refusal, and

(v) is not in the Isle of Man in breach of immigration laws except that any period of overstaying for a
period of 28 days or less will be disregarded.

(vi) provides the specified documents in paragraph 192-SD to evidence the reason for the absences set
out in paragraph 128A, where the absence was due to a serious or compelling reason.

192-SD Specified documents
The specified documents referred to in paragraph 192(vi) are:

A personal letter from the applicant which includes full details of the reason for the absences and all
original supporting documents in relation to those reasons — e.g. medical certificates, birth/death
certificates, information about the reasons which led to the absence from the Isle of Man.

Refusal of indefinite leave to remain on the grounds of Isle of Man, United Kingdom or
Channel Islands ancestry

193. Indefinite leave to remain in the Isle of Man on the grounds of an Isle of Man, United Kingdom or
Channel Islands born grandparent is to be refused if the Lieutenant Governor is not satisfied that each of
the requirements of paragraph 192 is met.
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Partners of persons who have or have had leave to enter or remain under paragraphs
128-193

193A. Nothing in paragraphs 194-196F is to be construed as allowing a person to be granted entry
clearance, leave to enter, leave to remain or variation of leave as a partner of a person granted entry
clearance or leave to enter under Paragraph 159A where that entry clearance or leave to enter was
granted under 159A on or after 1* October 2012.

Requirements for leave to enter as the partner of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 128-193

194. The requirements to be met by a person seeking leave to enter the Isle of Man as partner of a person
with limited leave to enter or remain in the Isle of Man under paragraphs 128-193 are that:

(i) the applicant is is the spouse, civil partner, unmarried or same-sex partner of a person with limited
leave to enter in the Isle of Man under paragraphs 128-193; and

(if) if an unmarried or same-sex partner:

(1) any previous marriage or civil partnership (or similar relationship) by either partner has
permanently broken down; and

(2) the parties are not involved in a consanguineous relationship with one another; and

(3) the parties have been living together in a relationship akin to marriage or civil partnership which
has subsisted for 2 years or more; and

(iii)each of the parties intends to live with the other as his or her partner during the applicant's stay and
the relationship is subsisting; and

(iv) there will be adequate accommodation for the parties and any dependants without recourse to public
funds in accommodation which they own or occupy exclusively; and

(v) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

Back to content

(vi) the applicant does not intend to stay in the Isle of Man beyond any period of leave granted to his
partner; and

(vii) the applicant does not fall for refusal under the general grounds for refusal; and
(viii) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.

Leave to enter as the partner of a person with limited leave to enter or remain in the Isle of
Man under paragraphs 128-193

195. A person seeking leave to enter the Isle of Man as the partner of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 128-193 may be given leave to enter for a period not in
excess of that granted to the person with limited leave to enter or remain under paragraphs 128-193,
subject to a condition on study as set out in Part 15 of these Rules, provided the Immigration Officer is
satisfied that each of the requirements of paragraph 194 is met. If the person is seeking leave to enter as
the partner of a Highly Skilled Migrant, leave which is granted will be subject to a condition prohibiting
Employment as a Doctor or Dentist in Training, unless the applicant has obtained a degree in medicine or
dentistry at bachelor’s level or above from a UK institution that is a UK recognised or listed body, or which
holds a sponsor licence under Tier 4 of the Points Based System, and provides evidence of this degree.

Refusal of leave to enter as the partner of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 128-193

196. Leave to enter the Isle of Man as the partner of a person with limited leave to enter or remain in the
Isle of Man under paragraphs 128-193 is to be refused if the Immigration Officer is not satisfied that each
of the requirements of paragraph 194 is met.
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Requirements for extension of stay as the partner of a person who has or has had
leave to enter or remain in the Isle of Man under paragraphs 128-193

196A. The requirements to be met by a person seeking an extension of stay in the Isle of Man as the
partner of a person who has or has had leave to enter or remain in the Isle of Man under paragraphs 128-
193 are that the applicant:

(i) is the spouse, civil partner, unmarried or same sex partner of a person who:

(1) has limited leave to enter or remain in the Isle of Man under paragraphs 128-193 (but not
paragraphs 1351-135K); or

(2) has indefinite leave to remain in the Isle of Man or has become a British citizen, and who had
limited leave to enter or remain in the Isle of Man under paragraphs 128-193 (but not paragraphs
1351-135K) immediately before being granted indefinite leave to remain; and

(i) meets the requirements of paragraph 194(ii) - (vii); and
(iii) was not last granted:

(1) entry clearance or leave as a visitor,

(2) temporary admission, or

(3) temporary release; and

(iv) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for
a period of 28 days or less will be disregarded.

Extension of stay as the partner of a person who has or has had leave to enter or
remain in the Isle of Man under paragraphs 128-193

196B. An extension of stay in the Isle of Man as:

(i) the partner of a person who has limited leave to enter or remain under paragraphs 128-193 may be
granted subject to a condition on study as set out in Part 15 of these Rules, for a period not in excess of
that granted to the person with limited leave to enter or remain; or

(i) the partner of a person who is being admitted at the same time for settlement, or the partner of a
person who has indefinite leave to remain or has become a British citizen, may be granted for a period
not exceeding 2 years, subject to a condition on study as set out in Part 15 of these Rules, in both
instances, provided the Lieutenant Governor is satisfied that each of the requirements of paragraph 196A
IS met.

If the person is seeking an extension of stay as the partner of a Highly Skilled Migrant, leave which is
granted will be subject to a condition prohibiting Employment as a Doctor or Dentist in Training, unless the
applicant:

(1) has obtained a degree in medicine or dentistry at bachelor’s level or above from a UK institution that
is a UK recognised or listed body, or which holds a sponsor licence under Tier 4 of the Points Based
System; or

(2) has, or has last been granted, entry clearance, leave to enter or leave to remain that was not subject
to any condition restricting him from taking employment as a Doctor in Training, and has been employed
during that leave as a Doctor in Training; or

(3) has, or has last been granted, entry clearance, leave to enter or leave to remain that was not subject
to any condition restricting him from taking employment as a Dentist in Training, and has been employed
during that leave as a Dentist in Training.

Refusal of extension of stay as the partner of a person who has or has had leave to
enter or remain in the Isle of Man under paragraphs 128-193
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196C. An extension of stay in the Isle of Man as the partner of a person who has or has had leave to enter
or remain in the Isle of Man under paragraphs 128-193 is to be refused if the Lieutenant Governor is not
satisfied that each of the requirements of paragraph 196A is met.

Requirements for indefinite leave to remain for the partner of a person who has or has
had leave to enter or remain in the Isle of Man under paragraphs 128-193

196D. The requirements to be met by a person seeking indefinite leave to remain in the Isle of Man as the
partner of a person who has or has had leave to enter or remain in the Isle of Man under paragraphs 128-
193 are that the applicant:

(i) is the spouse, civil partner, unmarried or same-sex partner of a person who:

(1) has limited leave to enter or remain in the Isle of Man under paragraphs 128-193 (but not
paragraphs 1351-135K) and who is being granted indefinite leave to remain at the same time; or

(2) is the spouse, civil partner, unmarried or same-sex partner of a person who has indefinite leave to
remain in the Isle of Man or has become a British citizen, and who had limited leave to enter or remain
in the Isle of Man under paragraphs 128-193 (but not paragraphs 1351-135K) immediately before
being granted indefinite leave to remain; and

(i) meets the requirements of paragraph 194(ii) - (vii); and

(iii) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, unless he is under the age of 18 or aged 65 or over at the time he makes
his application; and

(iv) was not last granted:
(1) entry clearance or leave as a visitor,
(2) temporary admission, or
(3) temporary release; and

(v) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for a
period of 28 days or less will be disregarded.

Indefinite leave to remain as the partner of a person who has or has had leave to
enter or remain in the Isle of Man under paragraphs 128-193

196E. Indefinite leave to remain in the Isle of Man as the partner of a person who has or has had leave to
enter or remain in the Isle of Man under paragraphs 128-193 may be granted provided the Lieutenant
Governor is satisfied that each of the requirements of paragraph 196D is met.

Refusal of indefinite leave to remain as the partner of a person who has or has had
leave to enter or remain in the Isle of Man under paragraphs 128-193

196F. Indefinite leave to remain in the Isle of Man for the spouse or civil partner of a person who has or
has had limited leave to enter or remain in the Isle of Man under paragraphs 128-193 is to be refused if
the Lieutenant Governor is not satisfied that each of the requirements of paragraph 196D is met.

Children of persons with limited leave to enter or remain in the Isle of Man under
paragraphs 128-193

196G. Nothing in paragraphs 197-199 is to be construed as allowing a person to be granted entry
clearance, leave to enter, leave to remain or variation of leave as the child of a person granted entry
clearance or leave to enter under Paragraph 159A where that entry clearance or leave to enter was
granted under 159A on or after 1% October 2012.

Requirements for leave to enter or remain as the child of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 128-193
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197. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
child of a person with limited leave to enter or remain in the Isle of Man under paragraphs 128-193 are
that:

(i) he is the child of a parent with limited leave to enter or remain in the Isle of Man under paragraphs 128-
193; and

(i) he is under the age of 18 or has current leave to enter or remain in this capacity; and

(iii) he is unmarried, is not a civil partner, has not formed an independent family unit and is not leading an
independent life; and

(iv) he can, and will be, maintained and accommodated adequately without recourse to public funds in
accommodation which his parent(s) owns or occupy exclusively; and

(v) he will not stay in the Isle of Man beyond any period of leave granted to his parent(s); and

(vi) both parents are being or have been admitted to or allowed to remain in the Isle of Man save where:
(a) the parent he is accompanying or joining is his sole surviving parent; or
(b) the parent he is accompanying or joining has had sole responsibility for his upbringing; or

(c)there are serious and compelling family or other considerations which make exclusion from the Isle
of Man undesirable and suitable arrangements have been made for his care; and

(vii) if seeking leave to enter, he holds a valid Isle of Man entry clearance for entry in this capacity or, if
seeking leave to remain, he was not last granted:

(1) entry clearance or leave as a visitor,
(2) temporary admission, or
(3) temporary release; and

(viii) if seeking leave to remain, must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Leave to enter or remain as the child of a person with limited leave to enter or remain in the
Isle of Man under paragraphs 128-193

198. (a) A person seeking leave to enter or remain in the Isle of Man as the child of a person with limited
leave to enter or remain in the Isle of Man under paragraphs 128-193 may be given leave to enter or
remain in the Isle of Man for a period of leave not in excess of that granted to the person with limited
leave to enter or remain under paragraphs 128-193, subject to a condition on study as set out in Part 15 of
these Rules where the applicant is 18 years of age or over at the time their leave is granted, or will be
aged 18 before their period of limited leave expires, provided that:

(i) in relation to an application for leave to enter, he is able to produce to the Immigration Officer, on
arrival, a valid Isle of Man entry clearance for entry in this capacity; or

(i) in the case of an application for limited leave to remain, he was not last granted:
(1) entry clearance or leave as a visitor,
(2) temporary admission, or
(3) temporary release,

and is able to satisfy the Lieutenant Governor that each of the requirements of paragraph 197 (i)-(vi)
and (viii) is met.

(b) A person seeking leave to remain as the child of a parent who has indefinite leave to remain in the Isle
of Man and who had limited leave under paragraphs 128 — 193 immediately before being granted indefinite
leave may be given leave to remain in the Isle of Man for a period of 30 months, subject to a condition on
study as set out in Part 15 of these Rules where the applicant is 18 years of age or over at the time their
leave is granted, or will be aged 18 before their period of limited leave expires, provided he is in the Isle of
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Man with valid leave under paragraph 198 and is able to satisfy the Lieutenant Governor that each of the
requirements of paragraph 197(i) and 197 (ii) — (vi) and(viii) is met.

Refusal of leave to enter or remain as the child of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 128-193

198A. Leave to enter or remain in the Isle of Man as the child of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 128-193 is to be refused if:

(1) in relation to an application for leave to enter, a valid Isle of Man entry clearance for entry in this
capacity is not produced to the Immigration Officer on arrival; or

(i) in the case of an application for limited leave to remain, if the applicant was last granted:

(1) entry clearance or leave as a visitor,

(2) temporary admission, or

(3) temporary release,
or is unable to satisfy the Lieutenant Governor that each of the requirements of paragraph 197 (i)-(vi) and
(viii) is met.
Requirements for indefinite leave to remain as the child of a person who has or has had leave
to enter or remain in the Isle of Man under paragraphs 128- 193

199. The requirements to be met by a person seeking indefinite leave to remain in the Isle of Man as the
child of a person who has or has had leave to enter or remain in the Isle of Man under paragraphs 128- are
that the applicant:

(i) is the child of a person who:

(1) has limited leave to enter or remain in the Isle of Man under paragraphs 128-193 and who is being
granted indefinite leave to remain at the same time; or

(2) has indefinite leave to remain in the Isle of Man and who had limited leave to enter or remain in
the Isle of Man under paragraphs 128-193 immediately before being granted indefinite leave to
remain; and

(i) meets the requirements of paragraph 197(i) - (vi) and (viii); and
(iii) was not last granted:

(1) entry clearance or leave as a visitor,

(2) temporary admission, or

(3) temporary release; and
(iv) does not fall for refusal under the general grounds for refusal; and

(v) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for
a period of 28 days or less will be disregarded, and

(vi) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, in accordance with Appendix KoLL, unless he is under the age of 18 at
the date on which the application is made.

Indefinite leave to remain as the child of a person who has or has had leave to enter or remain
in the Isle of Man under paragraphs 128-193

199A. Indefinite leave to remain in the Isle of Man as the child of a person who has or has had leave to
enter or remain in the Isle of Man under paragraphs 128-193 may be granted provided the Lieutenant
Governor is satisfied that each of the requirements of paragraph 199 is met.

Refusal of indefinite leave to remain as the child of a person who has or has had leave to enter
or remain in the Isle of Man under paragraphs 128-193
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199B. Indefinite leave to remain in the Isle of Man as the child of a person who has or has had limited
leave to enter or remain in the Isle of Man under paragraphs 128-193 is to be refused if the Lieutenant
Governor is not satisfied that each of the requirements of paragraph 199 is met.

Back to content
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PART 6: PERSONS SEEKING TO ENTER OR REMAIN IN THE ISLE OF MAN AS A BUSINESSMAN,
SELF-EMPLOYED PERSON, INVESTOR, WRITER, COMPOSER OR ARTIST
PERSONS INTENDING TO ESTABLISH THEMSELVES IN BUSINESS
200A. [DELETED]
200. to 208. [DELETED]
Indefinite leave to remain for a person admitted to establish himself in business
209. to 210 — [DELETED]
210A — 210H [NOT USED]
211 to 221 [DELETED]

Indefinite leave to remain for a person established in business under the provisions of an EC
Association Agreement

222. TO 223A  [DELETED]

INVESTORS

224 to 229 [DELETED]

Indefinite leave to remain for an investor

230. to 231. [DELETED]

WRITERS, COMPOSERS AND ARTISTS

232N to 237 [DELETED]

Indefinite leave to remain for a writer, composer or artist
238. to 245 [DELETED]

Back to content

Spouses or Civil Partners of persons who have or have had limited leave to enter or
remain under paragraphs 200-239

Requirements for leave to enter as the spouse or civil partner of a person with limited leave to
enter or remain under paragraphs 200-239

240. The requirements to be met by a person seeking leave to enter the Isle of Man as the spouse or civil
partner of a person with limited leave to enter or remain in the Isle of Man under paragraphs 200-239 are
that:

(i) the applicant is married to or the civil partner of a person with limited leave to enter or remain in the
Isle of Man under paragraphs 200-239; and

(if) each of the parties intends to live with the other as his or her spouse or civil partner during the
applicant’s stay and the marriage or civil partnership is subsisting; and

(iii) there will be adequate accommodation for the parties and any dependants without recourse to public
funds in accommodation which they own or occupy exclusively; and

(iv) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

(v) the applicant does not intend to stay in the Isle of Man beyond any period of leave granted to his
spouse or civil partner; and

(vi) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.

Leave to enter as the spouse or civil partner of a person with limited leave to enter or remain
in the Isle of Man under paragraphs 200-239

61



PART 6

241. A person seeking limited leave to enter the Isle of Man as the spouse or civil partner of a person with
limited leave to enter or remain in the Isle of Man under paragraphs 200-239 may be given leave to enter
for a period not in excess of that granted to the person with limited leave to enter or remain under
paragraphs 200-239 provided the Immigration Officer is satisfied that each of the requirements of
paragraph 240 is met.

Refusal of leave to enter as the spouse or civil partner of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 200-239

242. Leave to enter the Isle of Man as the spouse or civil partner of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 200-239 is to be refused if the Immigration Officer is not
satisfied that each of the requirements of paragraph 240 is met.

Requirements for extension of stay as the spouse or civil partner of a person who has or has
had leave to enter or remain in the Isle of Man under paragraphs 200-239

242A. The requirements to be met by a person seeking an extension of stay in the Isle of Man as the
spouse or civil partner of a person who has or has had leave to enter or remain under paragraphs 200 -
239 are that the applicant:

(i) is married to or the civil partner of a person with limited leave to enter or remain in the Isle of Man
under paragraphs 200-239; or

(i) is married to or civil partner of a person who has limited leave to enter or remain in the Isle of Man
under paragraphs 200-239 and who is being granted indefinite leave to remain at the same time; or

(iii) is married to or civil partner of a person who has indefinite leave to remain in the Isle of Man and
who had limited leave to enter or remain in the Isle of Man under paragraphs 200-239 immediately before
being granted indefinite leave to remain; and

(iv) meets the requirements of paragraph 240(ii) — (v); and
(v) was admitted with a valid Isle of Man entry clearance for entry in this capacity, and

(vi) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying for
a period of 28 days or less will be disregarded.

Extension of stay as the spouse or civil partner of a person who has or has had leave to enter
or remain in the Isle of Man under paragraphs 200-239

242B. An extension of stay in the Isle of Man as:

(i) the spouse or civil partner of a person who has limited leave to enter or remain under paragraphs 200-
239 may be granted for a period not in excess of that granted to the person with limited to enter or
remain; or

(i) the spouse or civil partner of a person who is being admitted at the same time for settlement or the
spouse or civil partner of a person who has indefinite leave to remain may be granted for a period not
exceeding 2 years, in both instances, provided the Lieutenant Governor is satisfied that each of the
requirements of paragraph 242A is met.

Refusal of extension of stay as the spouse or civil partner of a person who has or has had
leave to enter or remain in the Isle of Man under paragraphs 200-239

242C. An extension of stay in the Isle of Man as the spouse or civil partner of a person who has or has had
leave to enter or remain under paragraphs 200 - 239 is to be refused if the Lieutenant Governor is not
satisfied that each of the requirements of paragraph 242A is met.

Requirements for indefinite leave to remain as the spouse or civil partner of a person who has
or has had leave to enter or remain in the Isle of Man under paragraphs 200-239

242D. The requirements to be met by a person seeking indefinite leave to remain in the Isle of Man as the
spouse or civil partner of a person who has or has had leave to enter or remain in the Isle of Man under
paragraphs 200 — 239 are that the applicant:
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(i) i1s married to or civil partner of a person who has limited leave to enter or remain in the Isle of Man
under paragraphs 200-239 and who is being granted indefinite leave to remain at the same time; or

(i) 1s married to or civil partner of a person who has indefinite leave to remain in the Isle of Man and who
had limited leave to enter or remain under paragraphs 200 — 239 immediately before being granted
indefinite leave to remain; and

(iii) meets the requirements of paragraph 240 (ii) to (v); and

(iv) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands, in accordance with Appendix KoLL; and

(v) was admitted with a valid Isle of Man entry clearance for entry in this capacity; and
(vi) does not fall for refusal under the general grounds for refusal, and

(vii) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying
for a period of 28 days or less will be disregarded.

Indefinite leave to remain as the spouse or civil partner of a person who has or has had leave
to enter or remain in the Isle of Man under paragraphs 200-239

242E. Indefinite leave to remain in the Isle of Man as the spouse or civil partner of a person who has or
has had limited leave to enter or remain in the Isle of Man under paragraphs 200 — 239 may be granted
provided the Lieutenant Governor is satisfied that each of the requirements of paragraph 242D is met.

Refusal of indefinite leave to remain as the spouse or civil partner of a person who has or has
had leave to enter or remain in the Isle of Man under paragraphs 200-239

242F. Indefinite leave to remain in the Isle of Man as the spouse or civil partner of a person who has or
has had limited leave to enter or remain in the Isle of Man under paragraphs 200 — 239 is to be refused if
the Lieutenant Governor is not satisfied that each of the requirements of paragraph 242D is met.

Children of persons with limited leave to enter or remain in the Isle of Man under
paragraphs 200-239

Requirements for leave to enter or remain as the child of a person with limited leave to enter
or remain in the Isle of Man under paragraphs 200-239

243. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
child of a person with limited leave to enter or remain in the Isle of Man under paragraphs 200-239 are
that:

(i) he is the child of a parent who has leave to enter or remain in the Isle of Man under paragraphs 200-
239; and

(i) he is under the age of 18 or has current leave to enter or remain in this capacity; and

(iii) he is unmarried, is not a civil partner, has not formed an independent family unit and is not leading
an independent life; and

(iv) he can, and will be, maintained and accommodated adequately without recourse to public funds in
accommodation which his parent(s) own or occupy exclusively; and

(v) he will not stay in the Isle of Man beyond any period of leave granted to his parent(s); and

(vi) both parents are being or have been admitted to or allowed to remain in the Isle of Man save where:
(a) the parent he is accompanying or joining is his sole surviving parent; or
(b) the parent he is accompanying or joining has had sole responsibility for his upbringing; or

(c) there are serious and compelling family or other considerations which make exclusion from the
Isle of Man undesirable and suitable arrangements have been made for his care; and
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(vii) if seeking leave to enter, he holds a valid Isle of Man entry clearance for entry in this capacity or, if
seeking leave to remain, was admitted with a valid Isle of Man entry clearance for entry in this capacity,
and

(viii) if seeking leave to remain, must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Leave to enter or remain as the child of a person with limited leave to enter or remain in the
Isle of Man under paragraphs 200-239

244. A person seeking leave to enter or remain in the Isle of Man as the child of a person with limited
leave to enter or remain in the Isle of Man under paragraphs 200-239 may be admitted to or allowed to
remain in the Isle of Man for the same period of leave as that granted to the person given limited leave to
enter or remain under paragraphs 200-239 provided that, in relation to an application for leave to enter, he
is able to produce to the Immigration Officer on arrival, a valid Isle of Man entry clearance for entry in this
capacity, or in the case of an application for limited leave to remain, he was admitted with a valid Isle of
Man entry clearance for entry in this capacity and is able to satisfy the Lieutenant Governor that each of
the requirements of paragraph 243 (i)-(vi) and (viii) is met. An application for indefinite leave to remain in
this category may be granted provided that the applicant was admitted with a valid Isle of Man entry
clearance for entry in this capacity and is able to satisfy the Lieutenant Governor that each of the
requirements of paragraph 243 (i)-(vi) and (viii) is met and provided indefinite leave to remain is, at the
same time, being granted to the person with limited leave to remain under paragraphs 200-239.

Refusal of leave to enter or remain as the child of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 200-239

245. Leave to enter or remain in the Isle of Man as the child of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 200-239 is to be refused if, in relation to an application for
leave to enter, a valid Isle of Man entry clearance for entry in this capacity is not produced to the
Immigration Officer on arrival or, in the case of an application for limited leave to remain in the Isle of
Man, if the applicant was not admitted with a valid Isle of Man entry clearance for entry in this capacity or
is unable to satisfy the Lieutenant Governor that each of the requirements of paragraph 243 (i)-(vi) and
(viii) is met. An application for indefinite leave to remain in this category is to be refused if the applicant
was not admitted with a valid Isle of Man entry clearance for entry in this capacity or is unable to satisfy
the Lieutenant Governor that each of the requirements of paragraph (i)-(vi) and (viii) is met or if indefinite
leave to remain is not, at the same time, being granted to the person with limited leave to remain under
paragraphs 200-239.

Back to content
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PART 6A. POINTS-BASED SYSTEM
Documentary evidence
General requirements for indefinite leave to remain

245AAA. For the purposes of references in this Part to requirements for indefinite leave to remain, except
for those in paragraphs 245BF, 245DF and 245EF:

(a) “continuous period of 5 years lawfully in the Isle of Man” means, subject to paragraphs 245CD, 245GF
and 245HF, residence in the Isle of Man for an unbroken period with valid leave, and for these purposes a
period shall not be considered to have been broken where:

(i) the applicant has been absent from the Isle of Man for a period of 180 days or less in any of the
five consecutive 12 month periods preceding the date of the application for leave to remain, except
that any absence from the Isle of Man for the purpose of assisting with the Ebola crisis which began in
West Africa in 2014 shall not count towards the 180 days, if the applicant provides evidence that this
was the purpose of the absence(s) and that his Sponsor agreed to the absence(s);

(i) the applicant has existing limited leave to enter or remain upon their departure and return except
that where that leave expired no more than 28 days prior to a further application for entry clearance,
that period and any period pending the determination of an application made within that 28 day period
shall be disregarded; and

(iii) the applicant has any period of overstaying between periods of entry clearance, leave to enter or
leave to remain of up to 28 days and any period of overstaying pending the determination of an
application made within that 28 day period disregarded.

(b) Except for periods when the applicant had leave as a Tier 1 (General) Migrant, a Tier 1 (Investor)
Migrant, a Tier 1 (Entrepreneur) Migrant, a Tier 1 (Exceptional Talent) Migrant, or a highly skilled migrant,
the applicant must have been employed in the Isle of Man continuously throughout the five years, under
the terms of their Certificate of Sponsorship, work permit or in the employment for which they were given
leave to enter or remain, except that any breaks in employment in which they applied for leave as a Tier
2 Migrant shall be disregarded, provided this is within 60 days of the end of their employment with their
previous employer or Sponsor.

(c) Except for periods where the applicant had leave as a Tier 1(Investor) Migrant, a Tier 1(Entrepreneur)
Migrant, a Tier 1(Exceptional Talent) Migrant or a highly skilled migrant, any absences from the Isle of
Man during the five years must have been for a purpose that is consistent with the applicant’s basis of
stay here, including paid annual leave, or for serious or compelling reasons.

245AA. Documents not submitted with applications

(a) Subject to sub-paragraph (b) and where otherwise indicated, where Part 6A or any appendices referred
to in Part 6A state that specified documents must be provided, the decision maker (that is the Entry
Clearance Officer, Immigration Officer or the Lieutenant Governor) will only consider documents received
by the Isle of Man Immigration Office before the date on which the application is considered.

(b) If the applicant has submitted the specified documents and:

(i) some of the documents within a sequence have been omitted (for example, if one page from a
bank statement is missing) and the documents marking the beginning and end of that sequence have
been provided; or

(i) a document is in the wrong format (for example, if a letter is not on letterhead paper as specified);
or

(iii) a document is a copy and not an original document; or
(iv) a document does not contain all of the specified information;

the decision maker may contact the applicant or his representative in writing, and request the correct
documents. Such a request will only be made once, and the requested documents must be received at the
address specified in the request within 10 working days of the date of the request.

(c) Documents will not be requested under sub-paragraph (b) where:
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(i) a specified document has not been submitted (for example an English language certificate is
missing); or

(i) where the decision maker does not think that submission of the missing or correct documents will
lead to a grant because the application will be refused for other reasons.

(d) If the applicant has submitted a specified document:
(i) in the wrong format; or
(i) which is a copy and not an original document; or

(iii) which does not contain all of the specified information, but the missing information is verifiable
from:

(1) other documents submitted with the application; or
(2) the website of the organisation which issued the document; or
(3) the website of the appropriate regulatory body;

the decision maker may request the correct document under sub-paragraph (b), or may grant the
application despite the error or omission, if satisfied that the specified documents are genuine and the
applicant meets all the other requirements of the Rules.

245A. Specified documents for students previously sponsored by an overseas government or
international scholarship agency

Where Part 6A of these Rules state that specified documents must be provided to show that a sponsoring
government or international scholarship agency has provided its unconditional written consent to the
application, the specified documents are original letters, on the official letter-headed paper or stationery of
the organisation(s), bearing the official stamp of that organisation and issued by an authorised official of
that organisation. The documents must confirm that the organisation gives the applicant unconditional
consent to remain in or re-enter the Isle of Man for an unlimited time.

Tier 1 (Exceptional Talent) Migrants
245B. Purpose

This route is for exceptionally talented individuals in the particular fields, who wish to work in the Isle of
Man. These individuals are those who are already internationally recognised at the highest level as world
leaders in their particular field, or who have already demonstrated exceptional promise and are likely to
become world leaders in their particular area.

245BA. Entry to the Isle of Man

All migrants arriving in the Isle of Man and wishing to enter as a Tier 1 (Exceptional Talent) Migrant must
have a valid entry clearance for entry under this route. If they do not have a valid entry clearance, entry
will be refused.

245BB. Requirements for entry clearance

To qualify for entry clearance as a Tier 1 (Exceptional Talent) Migrant, an applicant must meet the
requirements listed below. If the applicant meets these requirements, entry clearance will be granted. If
the applicant does not meet these requirements, the application will be refused.

Requirements:
(a) The applicant must not fall for refusal under the general grounds for refusal.

(¢) The applicant must have a minimum of 75 points under paragraphs 1 to 6 of Appendix A.

(d) an applicant who has, or was last granted, leave as a Tier 4 Migrant and:
(i) is currently being sponsored by a government or international scholarship agency, or

(i) was being sponsored by a government or international scholarship agency, and that sponsorship
came to an end 12 months ago or less,
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must provide the unconditional written consent of the sponsoring Government or agency to the application
and must provide the specified documents as set out in paragraph 245A above to show that this
requirement has been met.

245BC. Period and conditions of grant
(a) Entry clearance will be granted for a period of:
(i) 1year,
(i) 2 years,
(i) 3 years,
(iv) 4 years, or
(v) 5 years and 4 months,
as requested by the applicant.
(b) Entry clearance will be granted subject to the following conditions:
(i) no recourse to public funds,
(i) registration with the police, if this is required by paragraph 326,
(iii) no employment as a Doctor or Dentist in Training,
(iv) no employment as a professional sportsperson (including as a sports coach); and

(v) study, subject to the condition set out in Part 15 of these Rules, where the applicant is 18 years
of age or over at the time their leave is granted, or will be aged 18 before their period of limited
leave expires.

245BD. Requirements for leave to remain

To qualify for leave to remain as a Tier 1 (Exceptional Talent) Migrant, an applicant must meet the
requirements listed below. If the applicant meets these requirements, leave to remain will be granted. If
the applicant does not meet these requirements, the application will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and must not be an
illegal entrant.

(b) The applicant must have a minimum of 75 points under paragraphs 1 to 6 of Appendix A.

(c) The applicant must have, or have last been granted, entry clearance, leave to enter or remain as:
(i) aTier 1 Migrant,
(i) a Tier 2 Migrant, or

(iii) as a Tier 5 (Temporary Worker) Migrant, sponsored in the Government Authorised Exchange
sub-category in an exchange scheme for sponsored researchers, or

(iv) a Worker Migrant under Appendix W.

(d) The applicant must not be in the UK or the Isle of Man in breach of immigration laws except that any
period of overstaying for a period of 28 days or less will be disregarded.

245BE.Period and conditions of grant

(a) Leave to remain will be granted for a period of:
() 1year,
(i) 2 years,
(i) 3 years,

(iv) 4 years, or
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(v) 5 years, as indicated by the applicant.

(b) Leave to remain under this route will be subject to the following conditions:

(i) no recourse to public funds,

(i) registration with the police, if this is required by paragraph 326,

(iii) no employment as a Doctor or Dentist in Training,

(iv) no employment as a professional sportsperson (including as a sports coach); and

(v) study, subject to the condition set out in Part 15 of these Rules, where the applicant is 18 years

of age or over at the time their leave is granted, or will be aged 18 before their period of limited
leave expires.

245BF. Requirements for indefinite leave to remain

To qualify for indefinite leave to remain, a Tier 1 (Exceptional Talent) Migrant must meet the requirements
listed below. If the applicant meets these requirements, indefinite leave to remain will be granted. If the
applicant does not meet these requirements, the application will be refused.

Requirements:

@
(b)

(©

(d)
(e

U]

DELETED

The applicant must not fall for refusal under the general grounds for refusal, and must not be
an illegal entrant.

The applicant must have spent a continuous period of 5 years lawfully in the UK or the Isle of
Man as follows:

(i) the applicant must have, or have last been granted, leave as a Tier 1 (Exceptional Talent)
Migrant;

(i) the 5 years must have been spent with leave as a Tier 1 Migrant (excluding as a Tier 1
(Graduate Entrepreneur) Migrant or Tier 1 (Post-Study Work) Migrant) or as a Tier 2
Migrant (excluding as a Tier 2 (Intra-Company Transfer) Migrant), or as a Worker Migrant
(excluding as a Worker (Intra Company Transfer) Migrant); and

(iii) the applicant must have had absences from the UK or the Isle of Man of no more than 180
days in any 12 calendar months during the 5 years.

The applicant must have a minimum of 75 points under paragraphs 1 to 6 of Appendix A.

The applicant must have demonstrated sufficient knowledge of the English language and
sufficient knowledge about life in the United Kingdom and Islands, in accordance with Appendix
KoLL.

The applicant must not be in the UK or Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Back to content

Tier 1 (General) Migrants

Purpose

This route is now closed except for indefinite leave to remain applications.

Requirements for leave to remain
245CA - 245CB — Deleted

Requirements for indefinite leave to remain
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245CD. To qualify for indefinite leave to remain, a Tier 1 (General) Migrant must meet the requirements
listed below. If the applicant meets these requirements, indefinite leave to remain will be granted. If the
applicant does not meet these requirements, the application will be refused.

Requirements-
(a) [Deleted]

(b) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(c) The applicant must have spent a continuous period of 5 years lawfully in the Isle of Man, of which the
most recent period must have been spent with leave as a Tier 1 (General) Migrant, in any combination of
the following categories:

(i) as a Tier 1 (General) Migrant,
(i) as a Highly skilled Migrant,
(iii) as a Work Permit Holder,
(iv) to (vi) DELETED

(vii) as a Tier 2 (General) Migrant, a Tier 2 (Minister of Religion) Migrant or a Tier 2 (Sportsperson)
Migrant, or

(viii) as a Tier 2 (Intra-Company Transfer) Migrant, provided the continuous period of 5 years spent
lawfully in the Isle of Man includes a period of leave as a Tier 2 (Intra-Company Transfer) Migrant
granted under the Rules in place before 26 July 2010, or as a Work Permit Holder where the work
permit was granted because the applicant was the subject of an Intra-Company Transfer.

(d) The continuous period is 5 years,

(e) If the applicant has or has had leave as a Highly Skilled Migrant, or as a Tier 1 (General) Migrant under
the Rules in place before 26 July 2010, and has not been granted leave in any categories other than these
under the Rules in place since 26 July 2010, the applicant must have 75 points under paragraphs 7 to 34 of
Appendix A.

(f) not used

(9) in all cases other than those referred to in (e) or (f) above, the applicant must have 80 points under
paragraphs 7 to 34 of Appendix A.

(h) The applicant must have sufficient knowledge of the English language and sufficient knowledge about
life in the United Kingdom, in accordance with Appendix KoLL of these Rules,

(i) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded

(j) The applicant must provide the specified documents in paragraph 245CD-SD to evidence the reason for
the absences set out in paragraph 245AAA,

(k) For the purposes of sub-paragraph (c), time spent with valid leave in the Bailiwick of Guernsey, the
Bailiwick of Jersey or the United Kingdom in a category equivalent to those set out in (c)(i) to (viii)) may be
included in the continuous period of 5 years lawful residence in the Isle of Man, provided that:

(i) the most recent period of leave was granted in the Isle of Man as a Tier 1 (General) Migrant; and
(i) any period of leave granted in the Bailiwick of Guernsey, the Bailiwick of Jersey or the United
Kingdom as a work permit holder or a Tier 2 Migrant was for employment:

(@) in a job which appears on the list of occupations skilled to Regulated Qualifications
Framework level 3 or above (or from 6 April 2011, Regulated Qualifications Framework level 4
or above or from 14 June 2012, Regulated Qualifications Framework level 6 or above), as
stated in the Codes of Practice in Appendix J, or

(b) in a job which appears in the Creative Sector Codes of Practice in Appendix J, or
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(c) as a professional sportsperson (including as a sports coach).

(iii) In any such case, references to the “Isle of Man” in paragraph 245AAA shall include a reference
to the Bailiwick of Guernsey, Bailiwick of Jersey or the United Kingdom, as the case may be.

(I) For the purposes of paragraph (e), time spent with valid leave in the Bailiwick of Guernsey, the Bailiwick
of Jersey and the Isle of Man in a category equivalent to those set out in (e)(i) to (iv) may be included in
the continuous period of 5 years (or 4 years as the case may be) lawful residence in the Isle of Man,
provided that:

(i) the most recent period of leave was granted in the Isle of Man as a Tier 1 (General) Migrant; and

(i) any period of leave granted in the Bailiwick of Guernsey, the Bailiwick of Jersey or the United
Kingdom as a work permit holder or a Tier 2 Migrant was for employment:

(a) in a job which appears on the list of occupations skilled to National Qualifications Framework
level 3 or above (or from 6 April 2011, National Qualifications Framework level 4 or above or
from 14 June 2012, National Qualifications Framework level 6 or above), as stated in the Codes
of Practice in Appendix J, or

(b) in a job which appears in the Creative Sector Codes of Practice in Appendix J, or
(c) as a professional sportsperson (including as a sports coach).

(iii) In any such case, references to the “UK” in paragraph 245AAA shall include a reference to the
Bailiwick of Guernsey, Bailiwick of Jersey or the Isle of Man, as the case may be.

(m) The application for indefinite leave to remain must have been made before 6 April 2018.
245CD-SD Specified documents
The specified documents referred to in paragraph 245CD(j) are:

(a) For periods where the applicant was in employment in the Isle of Man, a letter from the employer
detailing the purpose and period of absences in connection with the employment, including periods of
annual leave.

(b) For periods where the applicant was self-employed or in business in the UK, or looking for work or
setting up in business in the Isle of Man, a personal letter from the applicant detailing the purpose and
period of absences in relation to those activities.

(c) A personal letter from the applicant which includes full details of the reason for the absences and all
original supporting documents in relation to those reasons — e.g. medical certificates, birth/death
certificates, information about the reasons which led to the absence from the Isle of Man.

Back to content

Tier 1 (Entrepreneur) Migrants
245D. Purpose of this route and meaning of “business”

(a) This route is for migrants who wish to establish, join or take over one or more businesses in the Isle of
Man.

(b) For the purpose of paragraphs 245D to 245DF and paragraphs 35 to 53 of Appendix A “business”
means an enterprise as—

(i) a sole trader,
(i) a partnership, or
(iii) a company registered in the Isle of Man.

(c) Where paragraphs 245D to 245DF and paragraphs 35 to 53 of Appendix A, refer to investing funds in a
business or businesses, or to money remaining available to the applicant until such time as it is spent for
the purposes of his business or businesses:

(i) ‘Available’ means that the funds are:
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(1) in the applicant’'s own possession,

(2) in the financial accounts of a Isle of Man incorporated business of which he is the director,
or

(3) available from the third party or parties named in the application under the terms of the
declaration(s) referred to in paragraph 41-SD(b) of Appendix A.

(i) ‘Invested’ means that the funds have been invested into a business or businesses which the
applicant is running as self-employed or as a director or member of a partnership. ‘Invested’ or
‘spent’ excludes spending on:

(1) the applicant’'s own remuneration,

(2) buying the business from a previous owner, where the money ultimately goes to that
previous owner (irrespective of whether it is received or held directly or indirectly by that
previous owner) rather than into the business being purchased (This applies regardless of
whether the money is channelled through the business en route to the previous owner, for
example by means of the applicant or business purchasing ‘goodwill’ or other assets which were
previously part of the business.),

(3) investing in businesses, other than those which the applicant is running as self-employed or
as a director, and

(4) any spending which is not directly for the purpose of establishing or running the applicant’s
own business or businesses.

245DA. Entry to the Isle of Man

All migrants arriving in the Isle of Man and wishing to enter as a Tier 1 (Entrepreneur) Migrant must have a
valid entry clearance for entry under this route. If they do not have a valid entry clearance, entry will be
refused.

245DB. Requirements for entry clearance

To qualify for entry clearance as a Tier 1 (Entrepreneur) Migrant, an applicant must meet the requirements
listed below. If the applicant meets these requirements, entry clearance will be granted. If the applicant
does not meet these requirements, the application will be refused.

Requirements:
(a) The applicant must not fall for refusal under the general grounds for refusal.
(b) The applicant must have a minimum of 75 points under paragraphs 35 to 53 of Appendix A.
(c) The applicant must have a minimum of 10 points under paragraphs 1 to 15 of Appendix B.
(d) The applicant must have a minimum of 10 points under paragraphs 1 and 2 of Appendix C.
(e) An applicant who has, or was last granted, leave as a Tier 4 Migrant and—

(i) is currently being sponsored by a government or international scholarship agency, or

(i) was being sponsored by a government or international scholarship agency, and that sponsorship
came to an end 12 months ago or less must provide the unconditional written consent of the
sponsoring Government or agency to the application and must provide the specified documents, as
set out in paragraph 245A above, to show that this requirement has been met.

(f) Where the applicant is being assessed under Table 4 of Appendix A, the Entry Clearance Officer must
be satisfied that:

(i) the applicant genuinely intends and is able to establish, take over or become a director of one or
more businesses in the Isle of Man within the next six months;

(i) the applicant genuinely intends to invest the money referred to in Table 4 of Appendix A in the
business or businesses referred to in (i);
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(iii) that the money referred to in Table 4 of Appendix A is genuinely available to the applicant, and
will remain available to him until such time as it is spent for the purposes of his business or
businesses;

(iv) if the applicant is relying on one or more previous investments to score points, they have
genuinely invested all or part of the investment funds required in Table 4 of Appendix A into one or
more genuine businesses in the Isle of Man;

(v) that the applicant does not intend to take employment in the Isle of Man other than under the
terms of paragraph 245DC.

(9) The applicant must provide a business plan, setting out his proposed business activities in the Isle of
Man and how he expects to make his business succeed.

(h) In making the assessment in (f), the Entry Clearance Officer will assess the balance of probabilities.
The Entry Clearance Officer may take into account the following factors:

(i) the evidence the applicant has submitted;
(i1) the viability and credibility of the source of the money referred to in Table 4 of Appendix A;

(iii) the viability and credibility of the applicant's business plan and market research into their chosen
business sector;

(iv) the applicant’s previous educational and business experience (or lack thereof);

(v) the applicant's immigration history and previous activity in the Isle of Man or United Kingdom;
and

(vi) any other relevant information.

(i) Where the applicant has had entry clearance, leave to enter or leave to remain as a Tier 1
(Entrepreneur) Migrant in the 12 months immediately before the date of application, and is being assessed
under Table 5 of Appendix A, the Entry Clearance Officer must be satisfied that:

(i) the applicant has established, taken over or become a director of one or more genuine businesses
in the Isle of Man, and has genuinely operated that business or businesses while he had leave as a
Tier 1 (Entrepreneur) Migrant,; and

(i) the applicant has genuinely invested the money referred to in Table 5 of Appendix A into one or
more genuine businesses in the Isle of Man to be spent for the purpose of that business or
businesses; and

(iii) the applicant genuinely intends to continue operating one or more businesses in the Isle of Man;
and

(iv) the applicant does not intend to take employment in the Isle of Man other than under the terms
of paragraph 245DE.

() In making the assessment in (i), the Entry Clearance Officer will assess the balance of probabilities. The
Entry Clearance Officer may take into account the following factors:

(i) the evidence the applicant has submitted;
(i) the viability and credibility of the source of the money referred to in Table 5 of Appendix A;
(iii) the credibility of the financial accounts of the business or businesses;

(iv) the credibility of the applicant's business activity in the Isle of Man, including when he had leave
as a Tier 1 (Entrepreneur) Migrant,;

(v) the credibility of the job creation for which the applicant is claiming points in Table 5 of Appendix
A;

(vii) if the nature of the business requires mandatory accreditation, registration and/or insurance,
whether that accreditation, registration and/or insurance has been obtained; and
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(viii) any other relevant information.

(k) The Entry Clearance Officer reserves the right to request additional information and evidence to support
the assessment in (f) or (i), and to refuse the application if the information or evidence is not provided.
Any requested documents must be received by the Entry Clearance Officer at the address specified in the
request within 28 calendar days of the date of the request.

() If the Entry Clearance Officer is not satisfied with the genuineness of the application in relation to a
points-scoring requirement in Appendix A, those points will not be awarded.

(m) The Entry Clearance Officer may decide not to carry out the assessment in (f) or (i) if the application
already falls for refusal on other grounds, but reserves the right to carry out this assessment in any
reconsideration of the decision.

(n) The applicant must, unless he provides a reasonable explanation, comply with any request made by the
Entry Clearance Officer to attend for interview.

(0) The applicant must be at least 16 years old.

(p) Where the applicant is under 18 years of age, the application must be supported by the applicant's
parents or legal guardian or by one parent if that parent has sole legal responsibility for the child.

(9) Where the applicant is under 18 years of age, the applicant's parents or legal guardian, or one parent if
that parent has sole legal responsibility for the child, must confirm that they consent to the arrangements
for the applicant's care in the Isle of Man.

(r) Where the applicant is 18 years of age or older, the applicant must provide either an original or scanned
copy of a criminal record certificate from the relevant authority in any country in which they have been
resident for 12 months or more (whether continuously or in total) in the past 10 years, while aged 18 or
over. This requirement does not need to be met where the Lieutenant Governor is satisfied, by way of an
explanation provided in or with the application, that it is not reasonably practicable for the applicant to
obtain a certificate from the relevant authority.

(s) If the applicant has failed to provide a criminal record certificate or an explanation in accordance with
sub-paragraph (r), the decision maker may contact the applicant or his representative in writing, and
request the certificate(s) or an explanation. The requested certificate(s) or explanation must be received at
the address specified in the request within 28 calendar days of the date of the request.

245DC. Period and conditions of grant

Entry clearance will be granted for a period of 3 years and four months and will be subject to the following
conditions:

(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326 of these Rules, and

(iii) no employment other than working for the business or business(es) the applicant has established,
joined or taken over, but working for such business(es) does not include anything undertaken by the
applicant pursuant to a contract of service or apprenticeship, whether express or implied and whether
oral or written, with another business, and

(iv) no employment as a professional sportsperson (including as a sports coach).

(v) study subject to the condition set out in Part 15 of these Rules where the applicant is 18 years of
age or over at the time their leave is granted, or will be aged 18 before their period of limited leave
expires.

245DD. Requirements for leave to remain

To qualify for leave to remain as a Tier 1 (Entrepreneur) Migrant under this rule, an applicant must meet
the requirements listed below. If the applicant meets these requirements, leave to remain will be granted.
If the applicant does not meet these requirements, the application will be refused.

Requirements:
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(a) The applicant must not fall for refusal under the general grounds for refusal, except that paragraph
322(10) shall not apply, and must not be an illegal entrant.
(b) The applicant must have a minimum of 75 points under paragraphs 35 to 53 of Appendix A.
(c) The applicant must have a minimum of 10 points under paragraphs 1 to 15 of Appendix B.
(d) The applicant must have a minimum of 10 points under paragraphs 1 to 2 of Appendix C.

(e) The applicant who is applying for leave to remain must have, or have last been granted, entry
clearance, leave to enter or remain—

(i) as a highly skilled migrant,

(i) as aTier 1 (General) Migrant,

(i) as a Tier 1 (Entrepreneur) Migrant,

(iv) asaTier 1 (Investor) Migrant,

(v) asaTier 1 (Graduate Entrepreneur) Migrant,
(vi) asaTier 1 (Post Study Work) Migrant,

(vii) as a Tier 2 Migrant,

(viii) as a Tier 4 Migrant, or

(ix) as a Worker Migrant.

(f) An applicant who has, or was last granted, leave as a Tier 4 Migrant, and:
(i) is currently being sponsored by a government or international scholarship agency, or

(i) was being sponsored by a government or international scholarship agency, and that sponsorship
came to an end 12 months ago or less,

must provide the unconditional written consent of the sponsoring Government or agency to the
application and must provide the specified documents, as set out in paragraph 245A above, to show
that this requirement has been met.

(9) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(h) Where the applicant is being assessed under Table 4 of Appendix A, the Lieutenant Governor must be
satisfied that:

(i) the applicant genuinely:

(1) intends and is able to establish, take over or become a director of one or more businesses in
the Isle of Man within the next six months, or

(2) has established, taken over or become a director of one or more businesses in the Isle of
Man and continues to operate that business or businesses; and

(i) the applicant genuinely intends to invest the money referred to in Table 4 of Appendix A in the
business or businesses referred to in (i);

(iii) the money referred to in Table 4 of Appendix A is genuinely available to the applicant, and will
remain available to him until such time as it is spent for the purposes of his business or businesses;

(iv) if the applicant is relying on one or more previous investments to score points, they have
genuinely invested all or part of the investment funds required in Table 4 of Appendix A into one or
more genuine businesses in the Isle of Man;
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(v) that the applicant does not intend to take employment in the Isle of Man other than under the
terms of paragraph 245DE.

(i) The applicant must provide a business plan, setting out his proposed business activities in the Isle of
Man and how he expects to make his business succeed.

() In making the assessment in (h), the Lieutenant Governor will assess the balance of probabilities. The
Lieutenant Governor may take into account the following factors:

(i) the evidence the applicant has submitted;
(i) the viability and credibility of the source of the money referred to in Table 4 of Appendix A;

(i) the viability and credibility of the applicant's business plans and market research into their chosen
business sector;

(iv) the applicant's previous educational and business experience (or lack thereof);
(v) the applicant's immigration history and previous activity in the Isle of Man;

(vi) where the applicant has already registered in the Isle of Man as self-employed or as the director
of a business, and the nature of the business requires mandatory accreditation, registration and/or
insurance, whether that accreditation, registration and/or insurance has been obtained; and

(vii) any other relevant information.

(k) Where the applicant has, or was last granted, leave as a Tier 1 (Entrepreneur) Migrant and is being
assessed under Table 5 of Appendix A, the Lieutenant Governor must be satisfied that:

(i) the applicant has established, taken over or become a director of one or more genuine businesses
in the Isle of Man, and has genuinely operated that business or businesses while he had leave as a
Tier 1 (Entrepreneur) Migrant; and

(i) the applicant has genuinely invested the money referred to in Table 5 of Appendix A into one or
more genuine businesses in the Isle of Man to be spent for the purpose of that business or
businesses; and

(iii) the applicant genuinely intends to continue operating one or more businesses in the Isle of Man;
and

(iv) the applicant does not intend to take employment in the Isle of Man other than under the terms
of paragraph 245DE.

() In making the assessment in (k), the Lieutenant Governor will assess the balance of probabilities. The
Lieutenant Governor may take into account the following factors:

(i) the evidence the applicant has submitted;
(i1) the viability and credibility of the source of the money referred to in Table 5 of Appendix A;
(i) the credibility of the financial accounts of the business or businesses;

(iv) the credibility of the applicant's business activity in the Isle of Man, including when he had leave
as a Tier 1 (Entrepreneur) Migrant;

(v) the credibility of the job creation for which the applicant is claiming points in Table 5 of Appendix
A;

(vii) if the nature of the business requires mandatory accreditation, registration and/or insurance,
whether that accreditation, registration and/or insurance has been obtained; and

(viii) any other relevant information.

(m) The Lieutenant Governor reserves the right to request additional information and evidence to support
the assessment in (h) or (k), and to refuse the application if the information or evidence is not provided.
Any requested documents must be received by the Lieutenant Governor at the address specified in the
request within 28 calendar days of the date of the request.
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(n) If the Lieutenant Governor is not satisfied with the genuineness of the application in relation to a
points-scoring requirement in Appendix A, those points will not be awarded.

(0) The Lieutenant Governor may decide not to carry out the assessment in (h) or (k) if the application
already falls for refusal on other grounds, but reserves the right to carry out this assessment in any
reconsideration of the decision.

(p) The applicant must, unless he provides a reasonable explanation, comply with any request made by the
Lieutenant Governor to attend for interview.

(9) The applicant must be at least 16 years old.

() Where the applicant is under 18 years of age, the application must be supported by the applicant's
parents or legal guardian or by one parent if that parent has sole legal responsibility for the child.

(s) Where the applicant is under 18 years of age, the applicant's parents or legal guardian, or one parent if
that parent has sole legal responsibility for the child, must confirm that they consent to the arrangements
for the applicant's care in the Isle of Man.

245DE. Period, conditions and curtailment of grant
(a) Leave to remain will be granted-

(i) for a period of 2 years, to an applicant who has, or was last granted, leave as a Tier 1
(Entrepreneur) Migrant,

(ii) for a period of 3 years, to any other applicant.

(b) Leave to remain under this route will be subject to the following conditions—
(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326, and

(i) no employment, other than working for the business or businesses which he or she or she has
established, joined or taken over but working for such business(es) does not include anything
undertaken by the applicant pursuant to a contract of service or apprenticeship, whether express or
implied and whether oral or written, with another business, and

(iv) no employment as a professional sportsperson (including as a sports coach), and

(v) study subject to the condition set out in Part 15 of these Rules where the applicant is 18 years of
age or over at the time their leave is granted, or will be aged 18 before their period of limited leave
expires.

(c) Without prejudice to the grounds for curtailment in paragraph 323 of these Rules, leave to enter or
remain granted to a Tier 1 (Entrepreneur) Migrant may be curtailed if:

(i) within 6 months of the date specified in paragraph (d), the applicant has not done one or more of
the following things:

(1) registered with Isle of Man Treasury as self-employed,
(2) registered a new company or partnership in which he is a director or member, or
(3) registered as a director or member of an existing business or partnership, or

(i) the funds referred to in the relevant sections of Appendix A cease to be available to him, except
where they have been spent for the purposes of his business or businesses.

(d) The date referred to in sub-paragraph (c) is—

(i) the date of the applicant’s entry to the Isle of Man, in the case of an applicant granted entry
clearance as a Tier 1 (Entrepreneur) Migrant where there is evidence to establish the applicant’s date
of entry to the Isle of Man,

76



PART 6A

(i) the date of the grant of entry clearance to the applicant, in the case of an applicant granted entry
clearance as a Tier 1 (Entrepreneur) Migrant where there is no evidence to establish the applicant’s
date of entry to the Isle of Man, or

(iii) the date of the grant of leave to remain to the applicant, in any other case.
245DF. Requirements for indefinite leave to remain

To qualify for indefinite leave to remain as a Tier 1 (Entrepreneur) Migrant, an applicant must meet the
requirements listed below. If the applicant meets these requirements, indefinite leave to remain will be
granted. If the applicant does not meet these requirements, the application will be refused.

Requirements:
(a) [Deleted]

(b) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(c) The applicant must have a minimum of 75 points under paragraphs 35 to 53 of Appendix A.

(d) The applicant must have demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL.

(e) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(f) The Lieutenant Governor must be satisfied that:

(i) the applicant has established, taken over or become a director of one or more genuine businesses
in the Isle of Man, and has genuinely operated that business or businesses while he had leave as a
Tier 1 (Entrepreneur) Migrant,; and

(i) the applicant has genuinely invested the money referred to in Table 6 of Appendix A into one or
more businesses in the Isle of Man to be spent for the purpose of that business or businesses; and

(iii) the applicant genuinely intends to continue operating one or more businesses in the Isle of Man.

(9) In making the assessment in (f), the Lieutenant Governor will assess the balance of probabilities. The
Lieutenant Governor may take into account the following factors:

(i) the evidence the applicant has submitted;
(i) the viability and credibility of the source of the money referred to in Table 6 of Appendix A;
(iii) the credibility of the financial accounts of the business or businesses;

(iv) the credibility of the applicant's business activity in the Isle of Man, including when he had leave
as a Tier 1 (Entrepreneur) Migrant,;

(v) the credibility of the job creation for which the applicant is claiming points in Table 6 of Appendix
A;

(vii)if the nature of the business requires mandatory accreditation, registration and/or insurance,
whether that accreditation, registration and/or insurance has been obtained; and

(viii) any other relevant information.

(h) The Lieutenant Governor reserves the right to request additional information and evidence to support
the assessment in (f), and to refuse the application if the information or evidence is not provided. Any
requested documents must be received by the Lieutenant Governor at the address specified in the request
within 28 calendar days of the date of the request.

(i) If the Lieutenant Governor is not satisfied with the genuineness of the application in relation to a points-
scoring requirement in Appendix A, those points will not be awarded.
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(J) The Lieutenant Governor may decide not to carry out the assessment in (f) if the application already
falls for refusal on other grounds, but reserves the right to carry out this assessment in any reconsideration
of the decision.

(k) The applicant must, unless he provides a reasonable explanation, comply with any request made by the
Lieutenant Governor to attend for interview.

Back to content

Tier 1 (Investor) Migrants

245E. Purpose

This route is for high net worth individuals making a substantial financial investment to the Isle of Man.
245EA. Entry to the Isle of Man

All migrants arriving in the Isle of Man and wishing to enter as a Tier 1 (Investor) Migrant must have a
valid entry clearance for entry under this route. If they do not have a valid entry clearance, entry will be
refused.

245EB. Requirements for entry clearance

To qualify for entry clearance or leave to remain as a Tier 1 (Investor) Migrant, an applicant must meet the
requirements listed below. If the applicant meets these requirements, entry clearance will be granted. If
the applicant does not meet these requirements, the application will be refused.

Requirements:
(a) The applicant must not fall for refusal under the general grounds for refusal.
(b) The applicant must have a minimum of 75 points under paragraphs 54 to 65-SD of Appendix A.
(c) An applicant who has, or was last granted, leave as a Tier 4 Migrant and:
(i) is currently being sponsored by a government or international scholarship agency, or

(i) was being sponsored by a government or international scholarship agency, and that sponsorship
came to an end 12 months ago or less

must provide the unconditional written consent of the sponsoring Government or agency to the
application and must provide the specified documents, as set out in paragraph 245A above, to show
that this requirement has been met.

(d) The applicant must be at least 18 years old and the assets and investment he is claiming points for
must be wholly under his control.

(e) The Entry Clearance Officer must not have reasonable grounds to believe that:

(i) notwithstanding that the applicant has provided the relevant specified documents required under
Appendix A, the applicant is not in control of and at liberty to freely invest the money specified in their
application for the purposes of meeting the requirements of Table 7 of Appendix A to these Rules
(where relevant); or

(i) any of the money specified in the application for the purposes of meeting the requirements of Table
7 of Appendix A to these Rules held by:

(1) the applicant; or

(2) where any of the specified money has been made available to the applicant by another party,
that party,

has been acquired by means of conduct which is unlawful in the Isle of Man, or would constitute
unlawful conduct if it occurred in the Isle of Man; or

(iii) where any of the money specified in the application for the purposes of meeting the requirements of
Table 7 of Appendix A to these Rules has been made available by another party, the character, conduct
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or associations of that party are such that approval of the application would not be conducive to the
public good,

and where the Entry Clearance Officer does have reasonable grounds to believe one or more of the
applies, no points from Table 7 (where relevant) will be awarded.

(f) Where the applicant is 18 years of age or older, the applicant must provide either an original or scanned
copy of a criminal record certificate from the relevant authority in any country in which they have been
resident for 12 months or more (whether continuously or in total) in the past 10 years, while aged 18 or
over. This requirement does not need to be met where the Lieutenant Governor is satisfied, by way of an
explanation provided in or with the application, that it is not reasonably practicable for the applicant to
obtain a certificate from the relevant authority.

(g) If the applicant has failed to provide a criminal record certificate or an explanation in accordance with
sub-paragraph (f), the decision maker may contact the applicant or his representative in writing, and
request the certificate(s) or an explanation. The requested certificate(s) or explanation must be received at
the address specified in the request within 28 calendar days of the date of the request.

245EC. Period and conditions of grant

(a) Entry clearance will be granted for a period of 3 years and four months and will be subject to the
following conditions—

(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326 of these Rules,

(iii) no Employment as a Doctor or Dentist in Training, unless the applicant has obtained a primary
degree in medicine or dentistry at bachelor’s level or above from a UK institution that is a UK recognised
or listed body, or which holds a sponsor licence under Tier 4 of the Points Based System.

(iv) no employment as a professional sportsperson (including as a sports coach), and
(v) study subject to the condition set out in Part 15 of these Rules.
245ED. Requirements for leave to remain

To qualify for leave to remain as a Tier 1 (Investor) Migrant, an applicant must meet the requirements
listed below. If the applicant meets these requirements, leave to remain will be granted. If the applicant
does not meet these requirements, the application will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(b) The applicant must have a minimum of 75 points under paragraphs 54 to 65-SD of Appendix A.
(c) The applicant must have, or have last been granted, entry clearance, leave to enter or remain:
(i) as a highly skilled migrant,
(i) as a Tier 1 (General) Migrant,
(iii) as a Tier 1 (Entrepreneur) Migrant,
(iv) as a Tier 1 (Investor) Migrant,
(v) as a Tier 2 Migrant
(vi) as a Tier 4 Migrant, or
(vii) as a Worker Migrant.
(d) An applicant who has, or was last granted, leave as a Tier 4 Migrant and:

(i) is currently being sponsored by a government or international scholarship agency, or
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(i) was being sponsored by a government or international scholarship agency, and that sponsorship
came to an end 12 months ago or less,

must provide the unconditional written consent of the sponsoring Government or agency to the
application and must provide the specified documents, as set out in paragraph 245A above, to show
that this requirement has been met.

(e) The applicant must be at least 18 years old and the assets and investment he is claiming points for
must be wholly under his control.

(f) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(9) The Lieutenant Governor must not have reasonable grounds to believe that:

(i) notwithstanding that the applicant has provided the relevant specified documents required under
Appendix A, the applicant is not in control of and at liberty to freely invest the money specified in
their application for the purposes of meeting the requirements of Table 7 of Appendix A to these
Rules (where relevant); or

(iany of the money specified in the application for the purposes of meeting the requirements of
Table 7 of Appendix A to these Rules held by:

(1) the applicant; or

(2) where any of the specified money has been made available to the applicant by another
party, that party,

has been acquired by means of conduct which is unlawful in the Isle of Man, or would constitute
unlawful conduct if it occurred in the Isle of Man; or

(iii) where any of the money specified in the application for the purposes of meeting the
requirements of Table 7 of Appendix A to these Rules has been made available by another party, the
character, conduct or associations of that party are such that approval of the application would not
be conducive to the public good,

and where the Lieutenant Governor does have reasonable grounds to believe one or more of the
above applies, no points from Table 7 (where relevant) will be awarded.

245EE. Period, conditions and curtailment of grant
(a) Leave to remain will be granted—

(i) for a period of 2 years, to an applicant who has, or was last granted, leave as a Tier 1 (Investor)
Migrant,

(ii) for a period of 3 years, to any other applicant.
(b) Leave to remain under this route will be subject to the following conditions—
(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326,
(iii) no Employment as a Doctor or Dentist in Training, unless the applicant:

(1) has obtained a primary degree in medicine or dentistry at bachelor's level or above from a UK
institution that is a UK recognised or listed body, or which holds a sponsor licence under Tier 4 of
the Points Based System, and provides evidence of this degree; or

(2) has, or has last been granted, entry clearance, leave to enter or leave to remain that was not
subject to any condition restricting him from taking employment as a Doctor in Training, has
been employed during that leave as a Doctor in Training, and provides a letter from the
Postgraduate Deanery or NHS Trust employing them which confirms that they have been
working in a post or programme that has been approved by the General Medical Council as a
training programme or post; or
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(3) has, or has last been granted, entry clearance, leave to enter or leave to remain that was not
subject to any condition restricting him from taking employment as a Dentist in Training, has
been employed during that leave as a Dentist in Training, and provides a letter from the
Postgraduate Deanery or NHS Trust employing them which confirms that they have been
working in a post or programme that has been approved by the the Joint Committee for
Postgraduate Training in Dentistry as a training programme or post.

(iv) no employment as a professional sportsperson (including as a sports coach), and
(v) study subject to the condition set out in Part 15 of these Rules.

(c) Without prejudice to the grounds for curtailment in paragraph 323 of these Rules, leave to enter or
remain as a Tier 1 (Investor) Migrant may be curtailed if:

(i) within 3 months of the date specified in paragraph (d), the applicant has not invested, or had
invested on his behalf, at least the amount of capital specified in paragraph (e) in the Isle of Man by
way of share capital or loan capital in active and trading Isle of Man registered companies other than
those principally engaged in property investment, or

(i) the applicant does not maintain at least the level of investment in (i) throughout the remaining
period of his leave.

(d) The date referred to in sub-paragraph (c) is—

(i) the date of the applicant’'s entry to the Isle of Man, in the case of an applicant granted entry
clearance as a Tier 1 (Investor) Migrant where there is evidence to establish the applicant’s date of
entry to the Isle of Man, or

(i) the date of the grant of entry clearance to the applicant, in the case of an applicant granted entry
clearance as a Tier 1 (Investor) Migrant where there is no evidence to establish the applicant’s date
of entry to the Isle of Man, or

(iii) the date of the grant of leave to remain to the applicant, in any other case.
(e) The amount of capital referred to in paragraph (c) is:

(i) at least £2 million if the applicant was last granted leave under the Rules in place from 10
November 2014 and was awarded points as set out in Table 7 or Table 8A of Appendix A to these
Rules in that last grant, or

(i) at least £750,000 if the applicant was last granted leave under the Rules in place before 10
November 2014 or was awarded points as set out in Table 8B of Appendix A to these Rules in his last
grant.

(f) Paragraph 245EE(c) does not apply where the applicant's two most recent grants of leave wereas a Tier
1 (Investor) Migrant .

245EF. Requirements for indefinite leave to remain

To qualify for indefinite leave to remain, a Tier 1 (Investor) Migrant must meet the requirements listed
below. If the applicant meets these requirements, indefinite leave to remain will be granted. If the
applicant does not meet these requirements, the application will be refused.

Requirements:
(a) [Deleted]

(b) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(c) The applicant must have a minimum of 75 points under paragraphs 54 to 65-SD of Appendix A

(d) The applicant must have demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL.

(e) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.
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Back to content

Tier 1 (Graduate Entrepreneur) Migrants
245F. Purpose of the route and meaning of business

(a) This route is for MBA and other Isle of Man graduates who have been identified by Higher Education
Institutions as having developed genuine and credible business ideas and entrepreneurial skills to extend
their stay in the Isle of Man after graduation to establish one or more businesses in the Isle of Man.

(b) For the purpose of paragraphs 245F to 245FC and paragraphs 66 to 72 of Appendix A 'business’ means
an enterprise as:

(i) a sole trader,

(i) a partnership, or

(iii) a company registered in the Isle of Man.
245FA. Entry to the Isle of Man

All migrants arriving in the Isle of Man and wishing to enter as a Tier 1 (Graduate Entrepreneur) Migrant
must have a valid entry clearance for entry under this route. If they do not have a valid entry clearance,
entry will be refused.

245FB Requirements for leave to remain

To qualify for leave to remain as a Tier 1 (Graduate Entrepreneur) Migrant, an applicant must meet the
requirements listed below. If the applicant meets these requirements, leave to remain will be granted. If
the applicant does not meet these requirements, the application will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(b) The applicant must have a minimum of 75 points under paragraphs 66 to 72 of Appendix A.
(c) The applicant must have a minimum of 10 points under paragraph 1 to 15 of Appendix B.
(d) The applicant must have a minimum of 10 points under paragraphs 1 to 2 of Appendix C.
(e) The applicant must have, or have last been granted, entry clearance, leave to enter or remain:
(i) as a Tier 4 Migrant,
(i) as a Tier 1 (Graduate Entrepreneur) Migrant
(iii) as a Tier 2 (General) Migrant, or

(iv) as a Worker Migrant.

(f) An applicant who is applying for leave to remain and has, or was last granted, entry clearance or leave
to remain as a Tier 2 (General) Migrant must have been granted leave to work as a post-doctoral
researcher for the same institution which is endorsing his application as a Tier 1 (Graduate Entrepreneur)
Migrant.

(9) The applicant must not have previously been granted entry clearance, leave to enter or remain as a
Tier 1 (Post-Study Work) Migrant, a Participant in the Fresh Talent: Working in Scotland Scheme, or a
Participant in the International Graduates Scheme (or its predecessor, the Science and Engineering
Graduates Scheme).

(h) The applicant must not previously have been granted leave as a Tier 1 (Graduate Entrepreneur)
Migrant on more than 1 occasion.

(i) An applicant who does not have, or was not last granted, leave to remain as a Tier 1 (Graduate
Entrepreneur) Migrant and:

82



PART 6A

(1) is currently being sponsored in his studies by a government or international scholarship agency, or
(i) was being sponsored in his studies by a government or international scholarship agency,

and that sponsorship came to an end 12 months ago or less, must provide the unconditional written
consent of the sponsoring government or agency to the application and must provide the specified
documents, as set out in paragraph 245A above, to show that this requirement has been met.

() The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

245FC. Period and conditions of grant

Entry clearance or leave to remain will be granted for a period of 1 year and will be subject to the following
conditions:

(1) no recourse to public funds,

(ii) registration with the police, if this is required by paragraph 326 of these Rules,
(iii) no employment as a Doctor or Dentist in Training,

(iv) no employment as a professional sportsperson (including as a sports coach), and

(v) study subject to the condition set out in Part 15 of these Rules where the applicant is 18 years of
age or over at the time their leave is granted, or will be aged 18 before their period of limited leave
expires.

Back to content

TIER 2 MIGRANTS
245G. Tier 2 (Intra-Company Transfer) Migrants
With effect from 6 April 2018 this route is closed to new applicants.

Those who immediately prior to that date held leave to enter or remain as a Tier 2 (Intra Company
Transfer) Migrant will be deemed to be Worker (Intra Company Transfer) Migrants and may apply for leave
to remain under Appendix W of these Rules. The period of leave granted before 6 April 2018 shall not be
reduced by reason only of changes coming into operation on that date.

245H. Tier 2 (General) Migrants, Tier 2 (Minister of Religion) Migrants and Tier 2
(Sportsperson) Migrants

With effect from 6 April 2018 these routes are closed to new applicants. Those who immediately prior to
that date held leave to enter or remain as Tier 2 (General) Migrants, Tier 2 (Minister of Religion) Migrants
and Tier 2 (Sportsperson) Migrants will be deemed to Worker Migrants and may apply for leave to remain
under Appendix W of these Rules,. The period of leave granted before 6 April 2018 shall not be reduced by
reason only of changes coming into operation on that date.

Leave to remain and indefinite leave to remain applications will be considered under
Appendix W of these Rules.Tier 5 (Youth Mobility Scheme) Temporary Migrants

245Z71. Purpose of this route

This route is for sponsored young people from participating countries and territories who wish to live and
work temporarily in the Isle of Man.

245Z7]. Entry clearance

All migrants arriving in the Isle of Man and wishing to enter under this route must have a valid entry
clearance for entry under this route. If a migrant does not have a valid entry clearance, entry will be
refused.

245ZK. Requirements for entry clearance
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To qualify for entry clearance as a Tier 5 (Youth Mobility Scheme) Temporary Migrant, an applicant must
meet the requirements listed below. However, whether or not the requirements listed below are met, if a
citizen of a country or the rightful holder of a passport issued by a territory listed in Appendix G makes an
application for entry clearance which, if granted, would mean that the annual allocation, by the United
Kingdom, of places under this route for citizens of that country or rightful holders of passports issued by
that territory would be exceeded, the application will be refused. The applicant will also be refused if the
requirements listed below are not met.

Requirements:
(a) The applicant must not fall for refusal under the general grounds for refusal; and
(b) The applicant must be—

(i) a citizen of a country or rightful holder of a passport issued by a territory listed in Appendix G to
these Rules, or

(i) a British Overseas Citizen, British Overseas Territories Citizen or British National (Overseas), as
defined by the British Nationality Act 1981 (of Parliament)®® and must provide a valid passport to
show that this requirement has been met; and

(c) The applicant must be sponsored by his country of citizenship or the territory of which he is a rightful
passport holder as follows —

(i) if the applicant is a citizen of a country or the rightful holder of a passport issued by a territory
that does not have deemed sponsorship status, the applicant must hold a valid Certificate of
Sponsorship issued by that country or territory and must use that Certificate of Sponsorship in
support of an application lodged in the country or territory of issue; or

(ii) if the applicant is a citizen of a country or the rightful holder of a passport issued by a territory
that has deemed sponsorship status, his valid passport issued by the country or territory holding such
status will stand as evidence of sponsorship and the application for leave may be made at any post
worldwide; and

(ca) A Certificate of Sponsorship will only be considered to be valid if:

(i) the country or territory issued it to the applicant no more than 3 months before the application for
entry clearance is made, and

(ii) it has not have been cancelled by the country or territory since it was issued.
(d) The applicant must have a minimum of 40 points under paragraphs 101 to 104 of Appendix A; and
(e) The applicant must have a minimum of 10 points under paragraphs 6 and 7 of Appendix C; and

(f) The applicant must have no children under the age of 18 who are either living with him or her or for
whom he or she is financially responsible; and

(9) The applicant must not previously have spent time in the Isle of Man as a Working Holidaymaker or a
Tier 5 (Youth Mobility Scheme) Temporary Migrant.

245ZL.. Period and conditions of grant

Entry clearance will be granted for a period of 2 years subject to the following conditions:
(a) no recourse to public funds,

(b) registration with the police, if this is required by paragraph 326,

(c) no employment as a professional sportsperson (including as a sports coach), and
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(d) no employment as a Doctor or Dentist in Training, unless the applicant has obtained a degree in
medicine or dentistry at bachelor's level or above from a UK institution that is a UK recognised or listed
body, or which holds a sponsor licence under Tier 4 of the Points Based System, and provides evidence of
this degree.

(e) no self employment, except where the following conditions are met:

(i) the migrant has no premises which he or she or she owns, other than his or her home, from which
he or she or she carries out his or her business,

(ihthe total value of any equipment used in the business does not exceed £5,000, and
(iii) the migrant has no employees.
(f) study subject to the condition set out in Part 15 of these Rules.
Back to content

Tier 5 (Temporary Worker) Migrants
2457ZM. Purpose of this route and definitions

(a) This route is for certain types of temporary worker whose entry helps to satisfy cultural, charitable,
religious or international objectives, including volunteering and job shadowing.

(b) For the purposes of paragraphs 245ZM to 245ZS and paragraphs 105 to 112 of Appendix A:
a migrant has “consecutive engagements” if:

(i) more than one Certificate of Sponsorship reference number has been allocated in respect of the
migrant,

(ii) there is no gap of more than 14 days between any of the periods of engagement, and

(iii) all the Certificate of Sponsorship references record that the migrant is being sponsored in the
creative and sporting subcategory of the Tier 5 (Temporary Worker) Migrant route.

“Period of engagement” means a period beginning with the employment start date as recorded on the
Certificate of Sponsorship Checking Service entry which relates to the Certificate of Sponsorship reference
number for which the migrant was awarded points under paragraphs 105 to 111 of Appendix A, and ending
on the employment end date as recorded in the same entry.

245ZN. Entry clearance

(a) Subject to paragraph (b), all migrants arriving in the lIsle of Man and wishing to enter as a Tier 5
(Temporary Worker) Migrant must have a valid entry clearance for entry under this route. If they do not
have a valid entry clearance, entry will be refused.

(b) A migrant arriving in the Isle of Man and wishing to enter as a Tier 5 (Temporary Worker) Migrant who
does not have a valid entry clearance will not be refused entry if the following conditions are met:

(i) the migrant is not a visa national,

(i) the Certificate of Sponsorship reference number provided by the migrant leading to points being
obtained under Appendix A links to an entry in the Certificate of Sponsorship Checking Service
recording that their Sponsor has sponsored them in the creative and sporting subcategory of the Tier
5 (Temporary Worker) Migrant route,

(i) if the migrant has consecutive engagements, the total length of all the periods of engagement,
together with any gap between those engagements, is 3 months or less,

(iv) if the migrant does not have consecutive engagements, the total length of the period of
engagement is 3 months or less, and

(v) the migrant meets the requirements in paragraph 24520 below.

24570. Requirements for entry clearance or leave to enter
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To qualify for entry clearance or, as the case may be, leave to enter, as a Tier 5 (Temporary Worker)
Migrant, an applicant must meet the requirements listed below. If the applicant meets these requirements,
entry clearance will be granted. If the applicant does not meet these requirements, the application will be
refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal.

(b) The applicant must have a minimum of 30 points under paragraphs 105 to 112 of Appendix A.
(c) The applicant must have a minimum of 10 points under paragraphs 8 to 9 of Appendix C.

(d) Where the applicant is under 18 years of age, the application must be supported by the applicant's
parents or legal guardian or by just one parent if that parent has sole legal responsibility for the child.

(e) Where the applicant is under 18 years of age, the applicant's parents or legal guardian, or just one
parent if that parent has sole responsibility for the child, must confirm that they consent to the
arrangements for the applicant's travel to, and reception and care in, the Isle of Man.

(f) Not Used
(9) Not Used

(h) Where the Certificate of Sponsorship Checking Service reference number for which the applicant was
awarded points under Appendix A records that the applicant is being sponsored as a Contractual Service
Supplier, or Independent Professional in the International Agreement sub-category of the Tier 5
(Temporary Worker) Migrant route, the grant of leave to enter will not result in the applicant being granted
leave to enter or remain as a Contractual Service Supplier, or Independent Professional under the
International Agreement sub-category of the Tier 5 (Temporary Worker) Migrant route for a cumulative
period exceeding 6 months in any 12 month period ending during the period of leave to enter requested.

(i) The Entry Clearance Officer or Immigration Officer must be satisfied that:

(i) the applicant genuinely intends to undertake, and is capable of undertaking, the role recorded by
the Certificate of Sponsorship Checking Service; and

(i) the applicant will not undertake employment in the Isle of Man other than under the terms of
paragraph 245ZP(f)(iii); and

(i) Not Used

(j) To support the assessment in paragraph 245Z0(i), the Entry Clearance Officer or Immigration Officer
may:

(i) request additional information and evidence, and refuse the application if the information or
evidence is not provided. Any requested documents must be received by the Home Office at the
address specified in the request within 28 calendar days of the date the request is sent, and

(i) request the applicant attends an interview, and refuse the application if the applicant fails to
comply with any such request without providing a reasonable explanation.

(K)If the Entry Clearance Officer or Immigration Officer is not satisfied following the assessment in
paragraph 245Z0(i), no points will be awarded under paragraphs 105 to 112 of Appendix A.

() The Entry Clearance Officer or Immigration Officer may decide not to carry out the assessment in
paragraph 245Z0(i) if the application already falls for refusal on other grounds, but reserves the right to
carry out this assessment in any reconsideration of the decision.

2457P. Period and conditions of grant

(a) Where paragraph 245ZN(b) applies and the applicant has consecutive engagements, leave to enter will
be granted for:

(i) a period commencing not more than 14 days before the beginning of the first period of
engagement and ending 14 days after the end of the last period of engagement, or
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(i) 3 months
whichever is the shorter.

(b) Where paragraph 245ZN(b) applies and the applicant does not have consecutive engagements, leave to
enter will be granted for:

(i) a period commencing not more than 14 days before the beginning of the period of engagement
and ending 14 days after the end of that period of engagement, or

(i) 3 months
whichever is the shorter.

(¢) Where paragraph 255ZN(b) does not apply and the Certificate of Sponsorship Checking Service
reference number for which the applicant was awarded points under Appendix A records that the applicant
is being sponsored in the Creative and Sporting subcategory, the Government Authorised Exchange
subcategory for a Work Experience Programme, or the Charity Workers sub-category of the Tier 5
(Temporary Worker) Migrant route, entry clearance or leave to enter will be granted for:

(i) a period commencing 14 days before the beginning of the period of engagement (or of the first
period of engagement, where the applicant has consecutive engagements) and ending 14 days after
the end of that period of engagement (or of the last period of engagement, where the applicant has
consecutive engagements), or

(i) 12 months
whichever of (i) or (ii) is the shorter.

(d) Where paragraph 245ZN(b) does not apply and the Certificate of Sponsorship Checking Service
reference number for which the applicant was awarded points under Appendix A records that the applicant
is being sponsored in the religious workers, government authorised exchange or, other than as a
Contractual Service Supplier, in the international agreement subcategory of the Tier 5 (Temporary Worker)
Migrant route, entry clearance will be granted for:

(i) a period commencing 14 days before the beginning of the period of engagement and ending 14
days after the end of that period of engagement, or

(i) 2 years,
whichever is the shorter.

(e) Where paragraph 245ZN(b) does not apply and the Certificate of Sponsorship Checking Service
reference number for which the applicant was awarded points under Appendix A records that the applicant
is being sponsored as a Contractual Service Supplier, or Independent Professional in the International
Agreement sub-category of the Tier 5 (Temporary Worker) Migrant route, entry clearance will be granted
for:

(i) a period commencing 14 days before the beginning of the period of engagement and ending 14
days after the end of that period of engagement, or

(i) 6 months,
whichever is the shorter.
(f) Leave to enter and entry clearance will be granted subject to the following conditions:
(i) no recourse to public funds,
(i1) registration with the police if this is required by paragraph 326 of these Rules,
(iii) no employment except:

(1) unless paragraph (2) applies, working for the person who for the time being is the Sponsor
in the employment that the Certificate of Sponsorship Checking Service records that the
migrant is being sponsored to do for that Sponsor,
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(2)in the case of a migrant whom the Certificate of Sponsorship Checking Service records as
being sponsored in the Government Authorised Exchange subcategory of Tier 5 (Temporary
Workers), the work, volunteering or job shadowing authorised by the Sponsor and that the
Certificate of Sponsorship Checking Service records that the migrant is being sponsored to do,

(3) supplementary employment except in the case of a migrant whom the Certificate of
Sponsorship records as being sponsored in the international agreement sub-category, to work
as a Contractual service Supplier, or Independent Professional, and

(4) in the case of a migrant whom the Certificate of Sponsorship Checking Service records as
being sponsored in the creative and sporting subcategory of Tier 5 (Temporary Workers),
employment as a sportsperson for his national team while his national team is in the UK,
playing in British University and College Sport (BUCS) competitions and Temporary Engagement
as a Sports Broadcaster.

(iv) Not Used

(v) study subject to the condition set out in Part 15 of these Rules where the applicant is 18 years of
age or over at the time their leave is granted, or will be aged 18 before their period of limited leave
expires.

2457Q. Requirements for leave to remain

To qualify for leave to remain as a Tier 5 (Temporary Worker) Migrant under this rule, an applicant must
meet the requirements listed below. Subject to paragraph 245ZR(a), if the applicant meets these
requirements, leave to remain will be granted. If the applicant does not meet these requirements, the
application will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(b) The applicant must have, or have last been granted.
(i) entry clearance or leave to remain as a Tier 5 (Temporary Worker) Migrant, or

(i) entry clearance, leave to enter or leave to remain as a visitor who has been in the Isle of Man
undertaking permitted activities in the sports or creative sectors, provided:

(1) the Certificate of Sponsorship Checking Service reference for which he is being awarded points
in this application shows that he is being sponsored in the creative and sporting subcategory; and

(2) the Certificate of Sponsorship reference number was allocated to the applicant before he
entered the Isle of Man as a visitor (excluding visitors for permitted paid engagements, marriage
or civil partnership or transit), or

(iif) DELETED
(iv) DELETED
(v) DELETED

(vi) entry clearance, leave to enter or leave to remain as a Tier 4 (General) Migrant who, in respect of
such leave, is or was last sponsored by:

(a) a Isle of Man recognised body or a body in receipt of public funding as a higher education
institution from the Isle of Man Government Department of Education and Children; or

(b) an overseas higher education institution to undertake a short-term study abroad programme in
the Isle of Man,

provided the Certificate of Sponsorship Checking Service reference for which he is being awarded
points in this application confirms:

(1) he is being sponsored in the government authorised exchange sub-category, and
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(2) he lawfully obtained a UK recognised bachelor or postgraduate degree (not a qualification of
equivalent level which is not a degree) during his last grant of leave, and

(3) he is being sponsored to:

(a) undertake a period of postgraduate professional training or work experience which is
required to obtain a professional qualification or professional registration in the same
professional field as the qualification in (2) above, and will not be filling a permanent vacancy,
such that the employer he is directed to work for by the Sponsor does not intend to employ
him in the Isle of Man once the training or work experience for which he is being sponsored
has concluded, or

(b) undertake an internship for up to 12 months which directly relates to the qualification
in(2) above, and will not be filling a permanent vacancy, such that the employer he is directed
to work for by the Sponsor does not intend to employ him in the Isle of Man once the training
or work experience for which he is being sponsored has concluded,

(c) The applicant must have a minimum of 30 points under paragraphs 105 to 112 of Appendix A.
(d) The applicant must have a minimum of 10 points under paragraphs 8 to 9 of Appendix C.

(e) The Certificate of Sponsorship Checking Service entry to which the Certificate of Sponsorship reference
number, for which points under Appendix A were awarded, relates must:

(i) record that the applicant is being sponsored in the same subcategory of the Tier 5 (Temporary
Worker) Migrant route as the one in which he was being sponsored to work when he was last granted
entry clearance or leave to remain as a Tier 5 (Temporary Worker) Migrant, and

(i) Not Used

() Where the applicant is under 18 years of age, the application must be supported by the applicant’
parents or legal guardian, or by just one parent if that parent has sole legal responsibility for the child.

(9) Where the applicant is under 18 years of age, the applicant's parents or legal guardian, or just one
parent if that parent has sole legal responsibility for the child, must confirm that they consent to the
arrangements for the applicant's care in the Isle of Man.

(h) An applicant who has, or was last granted, leave as a Student, a Student Re-Sitting an Examination, a
Person Writing Up a Thesis, a Postgraduate Doctor or Dentist, a Student Nurse, a, or a Tier 4 (General)
Migrant and:

(i) is currently being sponsored by a government or international scholarship agency, or

(i) was being sponsored by a government or international scholarship agency, and that sponsorship
came to an end 12 months ago or less

must provide the unconditional written consent of the sponsoring Government or agency to the application
and must provide the specified documents as set out in paragraph 245A above to show that this
requirement has been met.

(i) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(J) Where the Certificate of Sponsorship Checking Service reference number for which the applicant was
awarded points under Appendix A records that the applicant is being sponsored as a Contractual Service
Supplier, or Independent Professional in the International Agreement subcategory of the Tier 5 (Temporary
Worker) Migrant route, the grant of leave to remain will not result in the applicant being granted leave to
enter or remain as a Contractual Service Supplier, or Independent Professional under the international
agreement sub-category of the Tier 5 (Temporary Worker) Migrant route for a cumulative period exceeding
6 months in any 12 month period ending during the period of leave to remain requested.

(k) The Lieutenant Governor must be satisfied that:

(i) the applicant genuinely intends to undertake, and is capable of undertaking, the role recorded by
the Certificate of Sponsorship Checking Service; and
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(i) the applicant will not undertake employment in the Isle of Man other than under the terms of
paragraph 245ZR(h)(iii); and

(i) Not used
(I) To support the assessment in paragraph 245ZQ(k), the Lieutenant Governor may:

(i) request additional information and evidence, and refuse the application if the information or
evidence is not provided. Any requested documents must be received by the Isle of Man Immigration
Office at the address specified in the request within 28 calendar days of the date the request is sent,
and

(i) request the applicant attends an interview, and refuse the application if the applicant fails to
comply with any such request without providing a reasonable explanation.

(m) If the Lieutenant Governor is not satisfied following the assessment in paragraph 245ZQ(k), no points
will be awarded under paragraphs 105 to 112 of Appendix A.

(n) The Lieutenant Governor may decide not to carry out the assessment in paragraph 245ZQ(k) if the
application already falls for refusal on other grounds, but reserves the right to carry out this assessment in
any reconsideration of the decision.

(0) Not Used
245Z7R. Period and conditions of grant

(a) If any calculation of period of leave comes to zero or a negative number, leave to remain will be
refused.

(b) Subject to paragraphs (c) to (f) below, leave to remain will be granted for:

(i) the length of the period of engagement, as recorded in the Certificate of Sponsorship Checking
Service entry, plus 14 days (or, where the applicant has consecutive engagements, a period
beginning on the first day of the first period of engagement and ending 14 days after the last day of
the last period of engagement), or

(i) the difference between the period that the applicant has already spent in the Isle of Man since his
last grant of entry clearance, leave to enter, or leave to remain as a Tier 5 (Temporary Worker)
Migrant and:

(1) 12 months, if he is being sponsored in the Government Authorised exchange sub-category
for a Work Experience Programme where the initial grant of leave was granted under the Rules
in place from 6 April 2012, the Creative and Sporting subcategory, or the Charity Workers
subcategory, or

(2) 2 years, if he is being sponsored in the Government Authorised Exchange sub-category where
the initial grant of leave was made under the Rules in place before 6 April 2012 or for a Research
Programme or Training Programme, the Religious Workers subcategory, or the International
Agreement subcategory other than as a Contractual Service Supplier, or Independent Professional,
or

(3) 6 months, if the applicant is being sponsored in the International Agreement subcategory and is
a Contractual Service Supplier or Independent Professional,

whichever of (i) or (ii) is the shorter.

(c) Where the provisions in paragraph 2452Q(b)(ii) apply, the migrant will be granted leave to remain for:

(i) the period of engagement plus 14 days (or, where the applicant has consecutive engagements, a
period beginning on the first day of the first period of engagement and ending 14 days after the last
day of the last period of engagement), or

(if) 12 months
whichever of (i) or (ii) is the shorter.
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(d) Where the Certificate of Sponsorship Checking Service reference records that the migrant is being
sponsored in the international agreement subcategory of the Tier 5 (Temporary Worker) Migrant route as
an overseas government employee, employee of an international organisation leave to remain will be
granted for:

(i) the period of engagement plus 14 days, or
(i) 24 months,

whichever of (i) or (ii) is the shorter, unless at the date of the application for leave to remain the applicant
has spent more than 4 years continuously in the UK with leave as a Tier 5 (Temporary Worker) Migrant, in
which case leave to remain will be granted for:

(i) the period of engagement plus 14 days, or

(iv) a period equal to 6 years less X, where X is the period of time, beginning with the date on which
the applicant was last granted entry clearance, leave to enter, or leave to remain as a Tier 5
(Temporary Worker) Migrant, that the applicant has already spent in the UK as a Tier 5 (Temporary
Worker) Migrant

whichever of (iii) or (iv) is the shorter.
(e) Not used
(f) Where:

(i) the Certificate of Sponsorship Checking Service reference number records that the applicant is
being sponsored in the creative and sporting subcategory of the Tier 5 (Temporary Worker) Migrant
route as a creative worker, and

(i) the Sponsor is the Sponsor who sponsored the applicant when he received his last grant of leave
leave to remain will be granted for the period set out in paragraph (g) below.
(9) Where the conditions in paragraph (f) above are met, leave to remain will be granted for:

(i) the period of engagement plus 14 days (or, where the applicant has consecutive engagements, a
period beginning on the first day of the first period of engagement and ending 14 days after the last
day of the last period of engagement), or

(i) 12 months

whichever of (i) or (ii) is the shorter, unless the applicant has spent more than 1 year continuously in the
Isle of Man with leave as a Tier 5 (Temporary Worker) Migrant, in which case leave to remain will be
granted for:

(i) the period of engagement plus 14 days (or, where the applicant has consecutive engagements, a
period beginning on the first day of the first period of engagement and ending 14 days after the last
day of the last period of engagement), or

(iv) a period equal to 2 years less X, where X is the period of time, beginning with the date on which
the applicant was last granted entry clearance or leave to enter as a Tier 5 (Temporary Worker)
Migrant, that the applicant has already spent in the Isle of Man as a Tier 5 (Temporary Worker)
Migrant

whichever of (iii) or (iv) is the shorter.

(h) Leave to remain will be granted subject to the following conditions:
(i) no recourse to public funds,
(ii) registration with the police if this is required by paragraph 326 of these Rules, and
(iii) no employment except:

(1) unless paragraph (2) applies, working for the person who for the time being is the Sponsor
in the employment that the Certificate of Sponsorship Checking Service records that the
migrant is being sponsored to do for that Sponsor,

91



PART 6A

(2) in the case of a migrant whom the Certificate of Sponsorship Checking Service records as
being sponsored in the government authorised exchange subcategory of Tier 5 (Temporary
Workers), the work, volunteering or job shadowing authorised by the Sponsor and that the
Certificate of Sponsorship Checking Service records that the migrant is being sponsored to do,
and

(3) supplementary employment, and

(4) in the case of a migrant whom the Certificate of Sponsorship Checking Service records as
being sponsored in the creative and sporting subcategory of Tier 5 (Temporary Workers),
employment as a sportsperson for his national team while his national team is in the UK,
playing in British University and College Sport (BUCS) competitions and Temporary Engagement
as a Sports Broadcaster.

(iv) Not used

(v) study subject to the condition set out in Part 15 of these Rules where the applicant is 18 years of
age or over at the time their leave is granted, or will be aged 18 before their period of limited leave
expires.

2457S. Requirements for indefinite leave to remain

To qualify for indefinite leave to remain as a Tier 5 (Temporary Worker) Migrant, an applicant must meet
the requirements listed below. If the applicant meets these requirements, indefinite leave to remain will be
granted. If the applicant does not meet these requirements, the application will be refused.

Requirements:
(aa) Deleted]

(a) The applicant must not fall for refusal under the general grounds for refusal and must not be an illegal
entrant.

(b) The applicant must have spent a continuous period of 5 years lawfully in the Isle of Man with leave in
the international agreement sub-category of Tier 5 and working as a private servant in a diplomatic
household.

(c) The applicant must have demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL.

(d) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(e) the applicant must provide a letter from the employer detailing the purpose and period of absences in
connection with the employment, including periods of annual leave. Where the absence was due to a
serious or compelling reason, the applicant must provide a personal letter which includes full details of the
reason for the absences and all original supporting documents in relation to those reasons — e.g. medical
certificates, birth/death certificates, information about the reasons which led to the absence from the UK.

Back to content

Tier 4 (General) Student
2457T. Purpose of this route

This route is for migrants aged 16 or over who wish to study in the Isle of Man at an institution that is not
an Academy or a school maintained by a local authority.

2457U. Entry clearance

All migrants arriving in the Isle of Man and wishing to enter as a Tier 4 (General) Student must have a valid
entry clearance for entry under this route. If they do not have a valid entry clearance, entry will be refused.

2457V. Requirements for entry clearance
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To qualify for entry clearance as a Tier 4 (General) Student, an applicant must meet the requirements
listed below. If the applicant meets these requirements, entry clearance will be granted. If the applicant
does not meet these requirements, the application will be refused.

Requirements:

@
(b)
(©
(ca)

(da)

(e)

The applicant must not fall for refusal under the General Grounds for Refusal.
The applicant must have a minimum of 30 points under paragraphs 113 to 120 of Appendix A.
The applicant must have a minimum of 10 points under paragraphs 10 to 14 of Appendix C.

The applicant must, if required to do so on examination or interview, be able to demonstrate without
the assistance of an interpreter English language proficiency of a standard to be expected from an
individual who has reached the standard specified in a Confirmation of Acceptance for Studies
assigned in accordance with Appendix A paragraph 118(b) (for the avoidance of doubt, the applicant
will not be subject to a test at the standard set out in Appendix A, paragraph 118(b).

If the applicant wishes to undertake a course starting on or after 1* June 2012 which is:

(1) undergraduate or postgraduate studies leading to a Doctorate or Masters degree by research
in one of the disciplines listed in paragraph 1 of Appendix 6 of these Rules, or

(i) undergraduate or postgraduate studies leading to a taught Masters degree or other
postgraduate qualification in one of the disciplines listed in paragraph 2 of Appendix 6 of these
Rules, or

(iii) a period of study or research in excess of 6 months in one of the disciplines listed in
paragraphs 1 or 2 of Appendix 6 of these Rules at an institution of higher education where this
forms part of an overseas postgraduate qualification

the applicant must hold a valid Academic Technology Approval Scheme clearance certificate from the
Counter-Proliferation Department of the Foreign and Commonwealth Office which relates to the
course, or area of research, that the applicant will be taking and at the institution at which the
applicant wishes to undertake it and must provide a print-out of his Academic Technology Approval
Scheme clearance certificate to show that these requirements have been met.

If the applicant wishes to be a postgraduate doctor or dentist on a recognised Foundation
Programme:

(i) the applicant must have successfully completed a recognised UK degree in medicine or
dentistry from:

(1) an institution with a Tier 4 Sponsor Licence,
(2) a UK publicly funded institution of further or higher education or

(3) a UK bona fide private education institution which maintains satisfactory records of
enrolment and attendance,

(if) the applicant must have previously been granted leave:

(1) as a Tier 4 (General) Student, or as a Student, for the final academic year of the studies
referred to in paragraph (i) above, and

(2) as a Tier 4 (General) Student, or as a Student, for at least one other academic year
(aside from the final year) of the studies referred to in paragraph (i) above,

(iii) if the applicant has previously been granted leave as a Postgraduate Doctor or Dentist, the
applicant must not be seeking entry clearance or leave to enter or remain to a date beyond 3
years from the date on which he was first granted leave to enter or remain in that category, and

(iv) if the applicant has previously been granted leave as a Tier 4 (General) Student to undertake
a course as a postgraduate doctor or dentist, the applicant must not be seeking entry clearance or
leave to enter or remain to a date beyond 3 years from the date on which the applicant was first
granted leave to undertake such a course.
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If the applicant is currently being sponsored wholly by a Government or international sponsorship
agency by means of an award which covers both fees and maintenance, or within the last 12 months
has come to the end of such a period of sponsorship, the applicant must provide the written consent
of the sponsoring Government or agency to the application and must provide the specified
documents, as set out in paragraph 245A above, to show that this requirement has been met.

If the course is below degree level the grant of entry clearance the applicant is seeking must not lead
to the applicant having been granted more than 2 years in the UK or Isle of Man as a Tier 4 Migrant
since the age of 18 to study courses that did not consist of degree level study.

For the avoidance of doubt, the calculation of whether the applicant has exceeded the time limit will
be based on what was previously granted by way of period of leave and level of course rather than
(if different) periods and courses actually studied.

If the course is at degree level or above, the grant of entry clearance the applicant is seeking must
not lead to the applicant having been granted more than 5 years as a Tier 4 (General) Migrant, or as
a Student, to study courses at degree level or above unless:

(i) the applicant has successfully completed a course at degree level in the Isle of Man of a
minimum duration of 4 academic years, and will follow a course of study at Master’'s degree
level sponsored by a UK Recognised Body or a body in receipt of public funding as a higher
education institution from the Department of Education and Children, and the grant of entry
clearance must not lead to the applicant having spent more than 6 years in the Isle of Man as a
Tier 4 (General) Migrant, or as a Student, studying courses at degree level or above; or

(i) the grant of entry clearance is to follow a course leading to the award of a PhD, and the
applicant is sponsored by a UK Recognised Body or a body in receipt of public funding as a
higher education institution from the Department for Education and Children; or

(i) the applicant is following a course of study in;
(1) Architecture;
(2) Medicine;
(3) Dentistry;

(4) Law, where the applicant has completed a course at degree level in the Isle of Man
and is progressing to:

a. a law conversion course validated by the Joint Academic Stage Board; or
b. the Legal Practice Course; or
c. the Bar Professional Training Course.
(5) Veterinary Medicine & Science; or
(6) Music at a music college that is a member of Conservatoires UK (CUK).
For the avoidance of doubt, the calculation of whether the applicant has exceeded the

time limit will be based on what was previously granted by way of period of leave and
level of course rather than (if different) periods and courses actually studied.

(gb) If the applicant has completed a course leading to the award of a PhD in the Isle of Man, the grant of

(h)
0

entry clearance the applicant is seeking must not lead to the applicant having spent more than 8
years in the UK as a Tier 4 (General) Migrant, or as a student.

The applicant must be at least 16 years old.

Where the applicant is under 18 years of age, the application must be supported by the applicant’s
parents or legal guardian, or by just one parent if that parent has sole legal responsibility for the
child.

94



PART 6A

(J) Where the applicant is under 18 years of age, the applicant’'s parents or legal guardian, or just one
parent if that parent has sole responsibility for the child, must confirm that they consent to the
arrangements for the applicant’s travel to, and reception and care in, the Isle of Man.

(ja) Where the consent of the applicant’s parent(s) or legal guardian is required, evidence of how the
applicant is related to the consenting party must be provided with the application. One of the
following original, or notarised copy, documents can be used:

(i) a birth certificate showing the names of the applicant’s parent(s),
(i) a certificate of adoption showing the names of the applicant’s parent(s) or legal guardian, or
(iii) a Court document naming the applicant’s legal guardian.

(k) The Entry Clearance Officer must be satisfied that the applicant is a genuine student.

2457ZW. Period and conditions of grant

(a) Subject to paragraph (b), entry clearance will be granted for the duration of the course.

(b) In addition to the period of entry clearance granted in accordance with paragraph (a), entry clearance
will also be granted for the periods set out in the following table. Notes to accompany the table appear
below the table.

Type of course Period of entry clearance to be Period of entry clearance to be
granted before the course starts granted after the course ends
12 months or more 1 month before the course starts or 7 4 months
days before the intended date of
travel, whichever is later
6 months or more but less 1 month before the course starts or 7 2 months
than 12 months days before the intended date of
travel, whichever is later
Pre-sessional course of less | 1 month before the course starts or 7 1 month
than 6 months days before the intended date of
travel, whichever is later
Course of less than 6 7 days before the course starts 7 days
months that is not a pre-
sessional course
Postgraduate doctor or 1 month before the intended date of 1 month
dentist travel, whichever is later
Notes

(i) If the grant of entry clearance is made less than 7 days before the intended date of travel, entry
clearance will be granted with immediate effect.

(aii) The intended date of travel is the date recorded by the applicant either through the relevant
online application process or in the specified application form for Tier 4 (General) Students, as
their intended date for travel to the Isle of Man.

(i) A pre-sessional course is a course which prepares a student for the student’s main course of
study in the Isle of Man.

(i) The additional periods of entry clearance granted further to the table above will be included
for the purposes of calculating whether a migrant has exceeded the limits specified at 245ZV(g) to
2457V (gb).

(c) Entry clearance will be granted subject to the following conditions:
(i) no recourse to public funds,
(i1) registration with the police, if this is required by paragraph 326 of these Rules,

(iii) no employment except:
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(1) employment during term time of no more than 20 hours per week and employment (of any
duration) during vacations, where the student is following a course of degree level study and is
either:

(a) sponsored by a UK Recognised Body or a body in receipt of public funding, as a higher
education institution, from the Department of Education and Children

(b) sponsored by an overseas higher education institution to undertake a short-term
study abroad programme in the Isle of Man.

(2) employment during term time of no more than 10 hours per week and employment (of any
duration) during vacations, where the student is following a course of below degree level study
and is sponsored by a Recognised Body or a body in receipt of public funding, as a higher
education institution, from the Department of Education and Children

(3) Deleted

(4) employment as part of a course-related work placement which forms an assessed part of
the applicant's course and provided that any period that the applicant spends on that
placement does not exceed one third of the total length of the course undertaken in the Isle of
Man except:

(i) where it is a Isle of Man statutory requirement that the placement should exceed one
third of the total length of the course; or

(i) where the placement does not exceed one half of the total length of the course
undertaken in the Isle of Man and the student is following a course of degree level study and
is either:

(a) sponsored by a UK recognised body or a body in receipt of public funding as a higher
education institution from the Department of Education and Children; or

(b) sponsored by an overseas higher education institution to undertake a short-term
Study Abroad Programme in the Isle of Man.

(5) [NOT USED]
(6) employment as a postgraduate doctor or dentist on a recognised Foundation Programme

(7) until such time as a decision is received from the lIsle of Man Immigration Office on an
application which is supported by a Certificate of Sponsorship assigned by a licensed Tier 2
Sponsor and which is made following successful completion of a course at degree level or
above at a UK Recognised Body or a body in receipt of public funding as a higher education
institution from the Department of Education and Children and while the applicant has extant
leave, and any appeal against that decision has been determined, employment with the Tier 2
Sponsor, in the role for which they assigned the Certificate of Sponsorship to the Tier 4
migrant,(8) self-employment, providing the migrant has made an application for leave to
remain as a Tier 1 (Graduate Entrepreneur) Migrant which:

(a) is supported by an endorsement from a qualifying Higher Education Institution,

(b) is made following successful completion of a UK recognised Bachelor degree, Masters
degree or PhD (not a qualification of equivalent level which is not a degree) course at a
UK Recognised Body or a body in receipt of public funding as a higher education
institution from the Department of Education and Children, and

(c) is made while the applicant has extant leave,

until such time as a decision is received from the Isle of Man Immigration Office on that application
and any appeal against that decision has been determined,

provided that the migrant is not self-employed or engaged in business activity other than under the
conditions of (8) above, or employed as a Doctor or Dentist in Training other than under the conditions of
(v) below, professional sportsperson (including a sports coach) or an entertainer, and provided that the
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migrant's employment would not fill a permanent full time vacancy other than under the conditions of (7)
above, or a vacancy on a recognised Foundation Programme; and

(iv) no study except:

(1) study at the institution that the Confirmation of Acceptance for Studies records as the
migrant’s sponsor, unless:

(a) the migrant is studying at an institution which is a partner institution of the migrant’s
sponsor; or

(b) until such time as a decision is received from the Isle of Man Immigration Office on an
application which is supported by a Confirmation of Acceptance for Studies assigned by a
sponsor with Tier 4 Sponsor status and which is made while the applicant has extant leave,
and any appeal against that decision has been determined, the migrant is studying at the
sponsor with Tier 4 Sponsor status that the Confirmation of Acceptance for Studies records
as having assigned such Confirmation of Acceptance for Studies to the migrant; or

(c) the study is supplementary study,

(2) study on the course, or courses where a pre-sessional is included, for which the
Confirmation of Acceptance for Studies was assigned, unless the student:

(a) has yet to complete the course for which the Confirmation of Acceptance for Studies was
assigned; and

(b) begins studying a new course at their sponsor institution, instead of the course for which
the Confirmation of Acceptance for Studies was assigned, and:

1. the course is taught by a Sponsor with a Tier 4 Sponsor Licence and is registered on
the Isle of Man Register of Licenced Sponsors,

2. the course is at degree level or above,

3. the new course is not at a lower level than the previous course for which the applicant
was granted leave as a Tier 4 (General) Student or as a Student,

4.  The sponsor has Tier 4 Sponsor Status,

5. the applicant will be able to complete the new course within their extant period of
leave, and

6. if the applicant has previously been granted leave as a Tier 4 (General) Student or as a
Student, the sponsor confirms that:

a. the course is related to the previous course for which the applicant was granted
leave as a Tier 4 (General) Student or as a Student, meaning that it is either
connected to the previous course, part of the same subject group, or involves deeper
specialisation, or

b. the previous course and the new course in combination support the applicant’s
genuine career aspirations.

(3) subject to (1) and (2) above, study on a course (or period of research) to which paragraph
2457\V/(da) applies only if the migrant holds a valid Academic Technology Approval Scheme
certificate issued prior to the commencement of the course (or period of research) that
specifically relates to the course or (area of research) and to the institution at which the
migrant undertakes such course (or period of research). Where:

(a) the migrant’s course (or research) completion date reported on the Confirmation of
Acceptance for Studies is postponed or delayed for a period of more than three calendar
months, or if there are any changes to the course contents (or the research proposal), the
migrant must apply for a new Academic Technology Approval Scheme certificate within 28
calendar days; and
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(b) the migrant begins studying a new course (or period of research) as permitted in (2)
above and the new course (or area of research) is of a type specified in paragraph
245ZV(da), the migrant must obtain an Academic Technology Approval Scheme clearance
certificate relating to the new course (or area of research) prior to commencing it.

(v) no employment as a Doctor or Dentist in Training unless:

(1) the course that the migrant is being sponsored to do (as recorded by the Confirmation of
Acceptance for Studies) is a recognised Foundation Programme, or

(2) the migrant has made an application as a Tier 4 (General) Student which is supported by a
Confirmation of Acceptance for Studies assigned by a sponsor with Tier 4 Sponsor status to
sponsor the applicant to do a recognised Foundation Programme, and this study satisfies the
requirements of (iv)(2) above, or

(3) the migrant has made an application as a Worker Migrant which is supported by a
Confirmation of Employment provided by an Employer for the applicant to work as a Doctor or
Dentist in Training, and this employment satisfies the conditions of (iii)(7) above.

(vi) no study at schools maintained by the Department of Education and Children.

2457X. Requirements for leave to remain

To qualify for leave to remain as a Tier 4 (General) Student under this rule, an applicant must meet the
requirements listed below. If the applicant meets these requirements, leave to remain will be granted. If
the applicant does not meet these requirements, the applicant will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal and must not be an illegal
entrant.

(b) The applicant must have, or last been granted, entry clearance, leave to enter or leave to remain:
(i) as a Tier 4 (General) Student, and in respect of such leave, is or was last sponsored by:

(1) a UK recognised body or a body in receipt of public funding as a higher education
institution from the Department of Education and Children; or

(2) an overseas higher education institution to undertake a short-term study abroad
programme in the United Kingdom; or

(3) an Embedded College offering Pathway Courses; or
(4) an independent school,

(i) as a Tier 4 (Child) student,

(iii) as a Tier 2 Migrant, or

(iv) as a Worker Migrant.

(c) The applicant must have a minimum of 30 points under paragraphs 113 to 120 and 120A of Appendix
A.

(d) The applicant must have a minimum of 10 points under paragraphs 10 to 14 of Appendix C.

(da) The applicant must, if required to do so on examination or interview, be able to demonstrate without
the assistance of an interpreter English language proficiency of a standard to be expected from an
individual who has reached the standard specified in a Confirmation of Acceptance for Studies assigned in
accordance with Appendix A paragraph 118(b) (for the avoidance of doubt, the applicant will not be
subject to a test at the standard set out in Appendix A, paragraph 118(b)).

(ea) if the applicant wishes to undertake a course:

(i) undergraduate or postgraduate studies leading to a Doctorate or Masters degree by research in one
of the disciplines listed in paragraph 1 of Appendix 6 of these Rules, or
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(i) undergraduate or postgraduate studies leading to a taught Masters degree or other postgraduate
gualification in one of the disciplines listed in paragraph 2 of Appendix 6 of these Rules, or

(iii) a period of study or research in excess of 6 months in one of the disciplines listed in paragraphs 1 or
2 of Appendix 6 of these Rules at an institution of higher education where this forms part of an overseas
postgraduate qualification

the applicant must hold a valid Academic Technology Approval Scheme clearance certificate from the
Counter-Proliferation Department of the Foreign and Commonwealth Office which relates to the course,
or area of research, that the applicant will be taking and at the institution at which the applicant wishes
to undertake it and must provide a print-out of his Academic Technology Approval Scheme clearance
certificate to show that these requirements have been met.

Applicants applying for leave to remain under the doctorate extension scheme are not required to meet
the conditions of paragraph 245ZX (ea) if they continue to study on a course (or period of research) for
which they have a valid Academic Technology Approval Scheme certificate.

(f) If the applicant wishes to be a postgraduate doctor or dentist on a recognised Foundation Programme:

(i) the applicant must have successfully completed a recognised UK degree in medicine or dentistry
from:

(1) an institution with a Tier 4 Sponsor Licence,
(2) a UK publicly funded institution of further or higher education or

(3) a UK bona fide private education institution which maintains satisfactory records of enrolment
and attendance,

(i) the applicant must have previously been granted leave:

(1) as a Tier 4 (General) Student, or as a Student, for the final academic year of the studies
referred to in paragraph (i) above, and

(2) as a Tier 4 (General) Student, or as a Student, for at least one other academic year (aside
from the final year) of the studies referred to in paragraph (i) above,

(iii) if the applicant has previously been granted leave as a Postgraduate Doctor or Dentist the applicant
must not be seeking entry clearance or leave to enter or remain to a date beyond 3 years from the date
on which he was first granted leave to enter or remain in that category, and

(iv) if the applicant has previously been granted leave as a Tier 4 (General) Student to undertake a
course as a postgraduate doctor or dentist, the applicant must not be seeking entry clearance or leave
to enter or remain to a date beyond 3 years from the date on which he was first granted leave to
undertake such a course.

(g9) If the applicant is currently being sponsored wholly by a Government or international sponsorship
agency by means of an award which covers both fees and maintenance, or within the last 12 months has
come to the end of such a period of sponsorship, the applicant must provide the unconditional written
consent of the sponsoring Government or agency to the application and must provide the specified
documents, as set out in paragraph 245A above, to show that this requirement has been met.

(h) If the course is below degree level the grant of leave to remain the applicant is seeking must not lead
to the applicant having been granted more than 2 years as a Tier 4 Migrant since the age of 18 to study
courses that did not consist of degree level study.

For the avoidance of doubt, the calculation of whether the applicant has exceeded the time limit will be
based on what was previously granted by way of period of leave and level of course rather than (if
different) periods and courses actually studied.

(ha) If the course is at degree level or above, the grant of leave to remain the applicant is seeking must

not lead to the applicant having been granted more than 5 years as a Tier 4 (General) Migrant, or as a
Student, to study courses at degree level or above unless:
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(i) the applicant has successfully completed a course at degree level in the Isle of Man of a minimum
duration of 4 academic years, and will follow a course of study at Master’s degree level sponsored by a
UK Recognised Body or a body in receipt of public funding as a higher education institution from the
Department of Education and Children, and the grant of leave to remain must not lead to the applicant
having spent more than 6 years in the Isle of Man as a Tier 4 (General) Migrant, or as a Student,
studying courses at degree level or above; or

(i) the grant leave to remain is to follow a course leading to the award of a PhD and the applicant is
sponsored by a UK Recognised Body or a body in receipt of public funding as a higher education
institution from the Isle of Man Department of Education and Children; or

(i) the applicant is following a course of study in;
(1) Architecture;
(2) Medicine;
(3) Dentistry;

(4) Law, where the applicant has completed a course at degree level in the UK and is progressing
to:

a. a law conversion course validated by the Joint Academic Stage Board; or
b. the Legal Practice Course; or
c. the Bar Professional Training Course.

(5) Veterinary Medicine & Science; or

(6) Music at a music college that is a member of Conservatoires UK (CUK).

For the avoidance of doubt, the calculation of whether the applicant has exceeded the time limit
will be based on what was previously granted by way of period of leave and level of course rather
than (if different) periods and courses actually studied.

(hb) If the applicant has completed a course leading to the award of a PhD, postgraduate research
gualification or a Masters degree by research in the Isle of Man, the grant of leave to remain the applicant
is seeking must not lead to the applicant having spent more than 8 years in the Isle of Man as a Tier 4
(General) Migrant, or as a student.

(i) The applicant must be at least 16 years old.

(j) Where the applicant is under 18 years of age, the application must be supported by the applicant's
parents or legal guardian, or by just one parent if that parent has sole legal responsibility for the child.

(k) Where the applicant is under 18 years of age, the applicant's parents or legal guardian, or just one
parent if that parent has sole legal responsibility for the child, must confirm that they consent to the
arrangements for the applicant's care in the Isle of Man.

(ka) Where the consent of the applicant’s parent(s) or legal guardian is required, evidence of how the
applicant is related to the consenting party must be provided with the application. One of the following
original, or notarised copy, documents can be used:

(i) a birth certificate showing the names of the applicant’s parent(s),
(i) a certificate of adoption showing the names of the applicant’s parent(s) or legal guardian, or
(iii) a Court document naming the applicant’s legal guardian.

() Unless applying for leave to remain as a Tier 4 (General) Student on the doctorate extension scheme,
the applicant must be applying for leave to remain for the purpose of studies which commence within 28
days of the expiry of the applicant’s current or most recent leave to enter or remain or, where the
application is made in circumstances to which paragraph 39E(2) applies, within 28 days of the relevant
event specified under paragraph 39E(2)(b).
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(m) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(n) Where the applicant is applying for leave to remain as a Tier 4 (General) Student on the doctorate
extension scheme:

(i) leave to remain as a Tier 4 (General) Student on the doctorate extension scheme must not have
previously been granted;

(i) the applicant must have entry clearance or leave to remain as a Tier 4 (General) Student and
must be following a course leading to the award of a PhD;

(i) the applicant must be sponsored by a UK recognised body or a body in receipt of public funding
as a higher education institution from the Department of Education and Children and that sponsor
will be the sponsor awarding the PhD; and

(iv) the date of the application must be within 60 days of the expected end date of a course leading
to the award of a PhD.

(o) the Lieutenant Governor must be satisfied that the applicant is a genuine student.
245ZY. Period and conditions of grant

(a) Subject to paragraphs (b), (ba) and (c) below, leave to remain will be granted for the duration of the
course.

(b) In addition to the period of leave to remain granted in accordance with paragraph (a), leave to remain
will also be granted for the periods set out in the following table. Notes to accompany the table appear
below the table.

Type of course Period of leave to remain Period of leave to remain
to be granted before the to be granted after the
course starts course ends

12 months or more 1 month 4 months

6 months or more but less than 12 months 1 month 2 months

Pre-sessional course of less than 6 months 1 month 1 month

Course of less than 6 months that is not a 7 days 7 days

pre-sessional course

Postgraduate doctor or dentist 1 month 1 month

Notes

(i) If the grant of leave to remain is being made less than 1 month or, in the case of a course of less
than 6 months that is not a pre-sessional course, less than 7 days before the start of the course, leave
to remain will be granted with immediate effect.

(i) A pre-sessional course is a course which prepares a student for the student’s main course of
study in the Isle of Man.

(iii) The additional periods of leave to remain granted further to the table above will be included for
the purposes of calculating whether a migrant has exceeded the limits specified at 245z2X(h) to
2457X(hb).

(ba) Leave to remain as a Tier 4 (General) Student on the doctorate extension scheme will be granted for
12 months, commencing on the expected end date of a course leading to the award of a PhD.

(bb) Leave to remain as a Tier 4 (General) Student on the doctorate extension scheme will not be subject
to the conditions on the limited time that can be spent as a Tier 4 (General) Student or as a student,
specified at 245ZX(hb).

101



PART 6A

(c) Leave to remain will be granted subject to the following conditions:
(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326 of these Rules,
(iii) no employment except:

(1) employment during term time of no more than 20 hours per week and employment (of any
duration) during vacations, where the student is following a course of degree level study and is :

(a) sponsored by a Recognised Body or a body in receipt of public funding as a higher
education institution from the Department for Education and Children; or

(2) employment during term time of no more than 10 hours per week and employment (of any
duration) during vacations, where the student is following a course of below degree level study
and is sponsored by a Recognised Body or a body in receipt of public funding, as a higher
education institution from the Department for Education and Children,

(3) DELETED

(4) employment as part of a course-related work placement which forms an assessed part of the
applicant's course and provided that any period that the applicant spends on that placement does
not exceed one third of the total length of the course undertaken in the Isle of Man except:

(i) where it is a statutory requirement that the placement should exceed one third of the total
length of the course; or

(if) where the placement does not exceed one half of the total length of the course undertaken
in the Isle of Man and the student is following a course of degree level study and is either:

(a) sponsored by a UK Recognised Body or a body in receipt of public funding as a higher
education institution from the Department of Education and Children; or

(b) sponsored by an overseas higher education institution to undertake a short-term
study abroad programme in the Isle of Man.

(iii)(IOM) In each case before the student commences the employment referred to in sub-
paragraphs (1), (2), (3) or (4) above he must produce a valid document issued by the
Department of Economic Development confirming that he has been granted permission to work
as a student in accordance with the Overseas Student Scheme.

(5) [NOT USED]
(6) employment as a Postgraduate Doctor or Dentist on a recognised Foundation Programme

(7) until such time as a decision is received from the Isle of Man Immigration Office on an
application which is supported by a Certificate of Sponsorship assigned by a licensed Tier 2
Sponsor and which is made following successful completion of a course at degree level or above at
a UK Recognised Body or a body in receipt of public funding as a higher education institution from
the Department of Education and Children, and while the applicant has extant leave, and any
appeal against that decision has been determined, employment with the Tier 2 Sponsor institution,
in the role for which they assigned the Certificate of Sponsorship to the Tier 4 migrant.

(8) self-employment, providing the migrant has made an application for leave to remain as a Tier
1 (Graduate Entrepreneur) Migrant which is supported by an endorsement from a qualifying
Higher Education Institution and which is made following successful completion of a course at
degree level or above at a UK Recognised Body or a body in receipt of public funding as a higher
education institution from the Department of Education and Children, and while the applicant has
extant leave, until such time as a decision is received from the Isle of Man Immigration Office on
an application and any appeal or administrative reivew against that decision has been determined,

provided that the migrant is not self-employed or engaged in business activity other than under the
conditions of (8) above, or employed as a Doctor or Dentist in Training other than under the conditions
of (v) below, a professional sportsperson (including a sports coach) or an entertainer, and provided that
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the migrant's employment would not fill a permanent full time vacancy under the conditions of (7)
above, or other than a vacancy on a recognised Foundation Programme.

(9) where, during the current period of leave, the migrant has successfully completed a PhD at a UK
recognised body or a body in receipt of public funding as a higher education institution from the
Department of Education and Children, and has been granted leave to remain as a Tier 4 (General)
Student on the doctorate extension scheme or has made a valid application for leave to remain as a
Tier 4 (General) Student on the doctorate extension scheme but has not yet received a decision
from the Isle of Man Immigration Office on that application, there will be no limitation on the type
of employment that may be taken, except for:

(a) no employment as a Doctor or Dentist in Training other than under the conditions of (v)
below;

(b) no employment as a professional sportsperson (including a sports coach).
(iv) no study except:
(1) study at the institution that the Confirmation of Acceptance for Studies records as the migrant’s
sponsor, unless:

(a) the migrant is studying at an institution which is a partner institution of the migrant’s sponsor;
or

(b) until such time as a decision is received from the Isle of Man Immigration Office on an
application which is supported by a Confirmation of Acceptance for Studies assigned by a sponsor
with Tier 4 Sponsor status and which is made while the applicant has extant leave, and any appeal
against that decision has been determined, the migrant is studying at the sponsor with Tier 4
Sponsor status that the Confirmation of Acceptance for Studies records as having assigned such
Confirmation of Acceptance for Studies to the migrant; or

(c) the study is supplementary study, and

(2) study on the course, or courses where a pre-sessional is included, for which the Confirmation of
Acceptance for Studies was assigned, unless the student:

(a) has yet to complete the course for which the Confirmation of Acceptance for Studies was
assigned; and

(b) begins studying a new course at their sponsor institution, instead of the course for which the
Confirmation of Acceptance for Studies was assigned, and:

1. the course is taught by a Sponsor with a Tier 4 Sponsor Licence and is registered on the
Isle of Man Register of Licenced Sponsors,

2. the course is at degree level or above,

3. the new course is not at a lower level than the previous course for which the applicant
was granted leave as a Tier 4 (General) Student or as a Student,

5. the applicant will be able to complete the new course within their extant period of leave,
and

6. if the applicant has previously been granted leave as a Tier 4 (General) Student or as a
Student, the sponsor confirms that:

a. the course is related to the previous course for which the applicant was granted
leave as a Tier 4 (General) Student or as a Student, meaning that it is either
connected to the previous course, part of the same subject group, or involves deeper
specialisation, or

b. the previous course and the new course in combination support the applicant’s
genuine career aspirations.
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(3) subject to (1) and (2), study on a course (or period of research) to which paragraph 245ZX(ea)
applies only if the migrant holds a valid Academic Technology Approval Scheme certificate issued
prior to the commencement of the course (or period of research) that specifically relates to the
course or (area of research) and to the institution at which the migrant undertakes such course (or
period of research). Where:

(a) the migrant’s course (or research) completion date reported on the Confirmation of Acceptance
for Studies is postponed or delayed for a period of more than three calendar months, or if there
are any changes to the course contents (or the research proposal), the migrant must apply for a
new Academic Technology Approval Scheme certificate within 28 calendar days.

(b) the migrant begins studying a new course (or period of research) as permitted in (2) above
and the new course (or period of research) is of a type specified in paragraph 245ZX(ea), the
migrant must obtain an Academic Technology Approval Scheme clearance certificate from the
Counter-Proliferation Department of the Foreign and Commonwealth Office relating to the new
course (or area of research) prior to commencing it.(v) no employment as a Doctor or Dentist in
Training unless:

(1) the course that the migrant is being sponsored to do (as recorded by the Confirmation of
Acceptance for Studies) is a recognised Foundation Programme, or

(2) the migrant has made an application as a Tier 4 (General) Student which is supported by a
Confirmation of Acceptance for Studies assigned by a sponsor with a Tier 4 Sponsor status to
sponsor the applicant to do a recognised Foundation Programme, and this study satisfies the
requirements of (iv)(2) above, or

(3) the migrant has made an application as a Worker Migrant which is supported by a
Confirmation of Employment assigned by an Employer to the applicant to work as a Doctor or
Dentist in Training, and this employment satisfies the conditions of (iii)(7) above.

(vi) no study at schools maintained by the Department of Education and Children

Back to content

Tier 4 (Child) Student
24577Z. Purpose of route

This route is for children at least 4 years old and under the age of 18 who wish to be educated
in the Isle of Man at an Independent School. Schools maintained by the Department of
Education and Children are not permitted to sponsor students under this route.245ZZA. Entry
clearance

All migrants arriving in the Isle of Man and wishing to enter as a Tier 4 (Child) Student must have a valid
entry clearance for entry under this route. If they do not have a valid entry clearance, entry will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal.

(b) The applicant must have a minimum of 30 points under paragraphs 121 to 126 of Appendix A.
(c) The applicant must have a minimum of 10 points under paragraphs 15 to 22 of Appendix C.
(d) The applicant must be at least 4 years old and under the age of 18.

(e) The applicant must have no children under the age of 18 who are either living with the applicant or for
whom the applicant is financially responsible.

(f) If a foster carer or a relative (not a parent or guardian) of the applicant will be responsible for the care
of the applicant:
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(i) the arrangements for the care of the applicant by the foster carer or relative must meet the
requirements in paragraph 245ZZE and the applicant must provide the specified documents in
paragraph 245ZZE to show that this requirement has been met, and

(i) the applicant must provide details of the care arrangements as specified in paragraph 245ZZE.

(9) The application must be supported by the applicant's parents or legal guardian, or by just one parent if
that parent has sole legal responsibility for the child.

(h) The applicant's parents or legal guardian, or just one parent if that parent has sole responsibility for the
child, must confirm that they consent to the arrangements for the applicant's travel to, and reception and
care in, the Isle of Man.

(ha) Where the consent of the applicant’s parent(s) or legal guardian is required, evidence of how the
applicant is related to the consenting party must be provided with the application. One of the following
original, or notarised copy, documents can be used:

(i). a birth certificate showing the names of the applicant’s parent(s),
(i). a certificate of adoption showing the names of the applicant’s parent(s) or legal guardian, or
(iii). a Court document naming the applicant’s legal guardian.

(i) If the applicant is currently being sponsored wholly by a Government or international sponsorship
agency by means of an award which covers both fees and maintenance, or within the last 12 months has
come to the end of such a period of sponsorship, the applicant must provide the written consent of the
sponsoring Government or agency to the application and must provide the specified documents as set out
in paragraph 245A above,to show that this requirement has been met.

(j) Where the applicant is aged 16 or over, the Entry Clearance Officer must be satisfied that the applicant
is a genuine student.

24577B. Period and conditions of grant
(a) Where the applicant is under the age of 16, entry clearance will be granted for:
(i) a period of no more than 1 month before the course starts, plus
(ii) a period:
(1) requested by the applicant,
(2) equal to the length of the programme the applicant is following, or
(3) of 6 years
whichever is the shorter, plus
(iii) 4 months.
(b) Where the applicant is aged 16 or over, entry clearance will be granted for:
(i) a period of no more than 1 month before the course starts, plus
(i) a period:
(1) requested by the applicant,
(2) equal to the length of the programme the applicant is following, or
(3) of 3 years
whichever is the shorter, plus
(iii) 4 months.
(c) Entry clearance will be granted subject to the following conditions:
(i) no recourse to public funds,
(ii) registration with the police, if this is required by paragraph 326 of these Rules,
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(iii) no employment whilst the migrant is aged under 16,

(iv) no employment whilst the migrant is aged 16 or over except:
(1) employment during term time of no more than 10 hours per week,
(2) employment (of any duration) during vacations,

(3) employment as part of a course-related work placement which forms an assessed part of the
applicant's course and provided that any period that the applicant spends on that placement does not
exceed half of the total length of the course undertaken in the Isle of Man except where it is a
statutory requirement that the placement should exceed half the total length of the course

In each case before the student commences the employment referred to in sub-paragraphs (1), (2) or (3)
above he must produce a valid document issued by the Department of Economic Development confirming
that he has been granted permission to work as a student in accordance with the Overseas Student
Scheme. Provided that the migrant is not self employed or engaged in business activity, or employed as a
Doctor in Training, a professional sportsperson (including a sports coach) or an entertainer, and provided
that the migrant's employment would not fill a permanent full time vacancy other than a vacancy as a
sabbatical officer.

(4) [NOT USED]
(v) no study except:

(1) study at the institution that the Confirmation of Acceptance for Studies Checking Service records
as the migrant’s sponsor, unless:

(a) the migrant is studying at an institution which is a partner institution of the migrant’s
sponsor; or

(b) until such time as a decision is received from the Isle of Man Immigration Office on an
application which is supported by a Confirmation of Acceptance for Studies assigned by a
sponsor with Tier 4 Sponsor status and which is made while the applicant has extant leave,
and any appeal against that decision has been determined, the migrant is studying at the
sponsor with Tier 4 Sponsor status that the Confirmation of Acceptance for Studies Checking
Service records as having assigned such Confirmation of Acceptance for Studies to the
migrant; or

(c) the study is supplementary study,
and

(2) study on the course, or courses where a pre-sessional is included, for which the Confirmation of
Acceptance for Studies was assigned, unless the student:

(a) has yet to complete the course for which the Confirmation of Acceptance for Studies was
assigned; and

(b) begins studying a new course at the sponsor institution, instead of the course for which
the Confirmation of Acceptance for Studies was assigned, and the new course is at a higher
or the same level as the course for which the Confirmation of Acceptance for Studies was
assigned and is not a foundation course intended to prepare the student for entry to a higher
education institution.

(vi) no study at schools maintained by the Department of Education and Children.
24577C. Requirements for leave to remain

To qualify for leave to remain as a Tier 4 (Child) Student under this rule, an applicant must meet the
requirements listed below. If the applicant meets these requirements, leave to remain will be granted. If
the applicant does not meet these requirements, leave to remain will be refused.

Requirements:
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(a) The applicant must not fall for refusal under the general grounds for refusal and must not be an illegal
entrant.
(b) The applicant must have, or have last been granted, entry clearance, leave to enter or leave to remain:

(i) as a Tier 4 Migrant,

(ihas a Student, or

(iii) Deleted.
(c) The applicant must have a minimum of 30 points under paragraphs 121 to 126 of Appendix A.
(d) The applicant must have a minimum of 10 points under paragraphs 15 to 22 of Appendix C.
(e) The applicant must be under the age of 18.

(f) The applicant must have no children under the age of 18 who are either living with the applicant or for
whom the applicant is financially responsible.

(9) If a foster carer or a relative (not a parent or guardian) of the applicant will be responsible for the care
of the applicant:

(i) the arrangements for the care of the applicant by the foster carer or relative must meet the
requirements in paragraph 245ZZE and the applicant must provide the specified documents in
paragraph 245ZZE to show that this requirement has been met, and

(i) the applicant must provide details of the care arrangements as specified in paragraph 245ZZE.

(h) The application must be supported by the applicant's parents or legal guardian, or by just one parent if
that parent has sole legal responsibility for the child.

(i) The applicant’'s parents or legal guardian, or just one parent if that parent has sole legal responsibility
for the child, must confirm that they consent to the arrangements for the applicant's care in the Isle of
Man.

(ia) Where the consent of the applicant’s parent(s) or legal guardian is required, evidence of how the
applicant is related to the consenting party must be provided with the application. One of the following
original, or notarised copy, documents can be used:

(i) a birth certificate showing the names of the applicant’s parent(s),
(i) a certificate of adoption showing the names of the applicant’s parent(s) or legal guardian, or
(iii) a Court document naming the applicant’s legal guardian.

(j) The applicant must be applying for leave to remain for the purpose of studies which commence within
28 days of the expiry of the applicant’s current or most recent leave to enter or remain or, where the
application is made in circumstances to which paragraph 39E(2) applies, within 28 days of the relevant
event specified under paragraph 39E(2)(b).

(k) If the applicant is currently being sponsored wholly by a Government or international sponsorship
agency by means of an award which covers both fees and maintenance, or within the last 12 months has
come to the end of such a period of sponsorship, the applicant must provide the written consent of the
sponsoring Government or agency to the application and must provide the specified documents, as set out
in paragraph 245A above,.to show that this requirement has been met.

(I) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded.

(m) Where the applicant is aged 16 or over, the Lieutenant Governor must be satisfied that the applicant is
a genuine student.

24577D. Period and conditions of grant
(a) Where the applicant is under the age of 16, leave to remain will be granted for:

(i) a period of no more than 1 month before the course starts, plus
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(i) a period:
(1) requested by the applicant,
(2) equal to the length of the programme the applicant is following, or
(3) of 6 years

whichever is the shorter, plus

(iii) 4 months.

(b) Where the applicant is aged 16 or over, leave to remain will be granted for:

(i) a period of no more than 1 month before the course starts, plus

(i) a period:
(1) requested by the applicant,
(2) equal to the length of the programme the applicant is following, or
(3) of 3 years

whichever is the shorter, plus

(iii) 4 months.

(c) Leave to remain will be granted subject to the following conditions:

(i) no recourse to public funds,

(ii) registration with the police, if this is required by paragraph 326 of these Rules,

(iii) no employment whilst the migrant is aged under 16,

(iv) no employment whilst the migrant is aged 16 or over except:
(1) employment during term time of no more than 10 hours per week,
(2) employment (of any duration) during vacations,

(3) employment as part of a course-related work placement which forms an assessed part of the
applicant's course, and provided that any period that the applicant spend on that placement does
not exceed half of the total length of the course undertaken in the Isle of Man except where it is a
statutory requirement that the placement should exceed half the total length of the course,

(4) [NOT USED]

In each case before the student commences the employment referred to in sub-paragraphs (1), (2)
or (3) above he must produce a valid document issued by the Department of Economic Development
confirming that he has been granted permission to work as a student in accordance with the
Overseas Student Scheme, provided that the migrant is not self-employed or engaged in business
activity, or employed as a Doctor in Training, a professional sportsperson (including a sports coach)
or an entertainer, and provided that the migrant's employment would not fill a permanent full time
vacancy other than a vacancy as a sabbatical officer.

(V) no study except:

(1) study at the institution that the Confirmation of Acceptance for Studies Checking Service
records as the migrant’s sponsor, unless:

(a) the migrant is studying at an institution which is a partner institution of the migrant’s
sponsor; or

(b) until such time as a decision is received from the Isle of Man Immigration Office on an
application which is supported by a Confirmation of Acceptance for Studies assigned by a
sponsor with Tier 4 Sponsor status and which is made while the applicant has extant leave,
and any appeal against that decision has been determined, the migrant is studying at the
sponsor with Tier 4 Sponsor status that the Confirmation of Acceptance for Studies Checking
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Service records as having assigned such Confirmation of Acceptance for Studies to the
migrant; or
(c) the study is supplementary study, and

(2) study on the course, or courses where a pre-sessional is included, for which the Confirmation
of Acceptance for Studies was assigned, unless the student:

(a) has yet to complete the course for which the Confirmation of Acceptance for Studies was
assigned; and

(b) begins studying a new course at the sponsor institution, instead of the course for which
the Confirmation of Acceptance for Studies was assigned, and the new course is at a higher or
the same level as the course for which the Confirmation of Acceptance for Studies was
assigned and is not a foundation course intended to prepare the student for entry to a higher
education institution.

(vi) no study at schools maintained by the Department of Education and Children.
24577E Specified documents, details and requirements of care arrangements

The specified documents, details and requirements of care arrangements referred to in paragraph
24577A(f) and paragraph 2457ZC(g) are:

(i) The applicant must provide a written letter of undertaking from the intended carer confirming the care
arrangement, which shows:

(1) the name, current address and contact details of the intended carer,

(2)the address where the carer and the Tier 4 (Child) student will be living in the Isle of Man if different
from the intended carer’s current address,

(3) confirmation that the accommodation offered to the Tier 4 (Child) student is a private address, and
not operated as a commercial enterprise, such as a hotel or a youth hostel,

(4) the nature of the relationship between the Tier 4 (Child) student’s parent(s) or legal guardian and
the intended carer,

(5) that the intended carer agrees to the care arrangements for the Tier 4 (Child) student,

(6) that the intended carer has at least £570 per month (up to a maximum of nine months) available to
look after and accommodate the Tier 4 (Child) student for the length of the course,

(7) a list of any other people that the intended carer has offered support to, and
(8) the signature and date of the undertaking.

(i) The applicant must provide a letter from his parent(s) or legal guardian confirming the care
arrangement, which shows:

(1) the nature of their relationship with the intended carer,

(2) the address in the Isle of Man where the Tier 4 (Child) student and the Tier 4 (Child) student’s
intended carer will be living,

(3) that the parent(s) or legal guardian support the application, and authorise the intended carer to take
responsibility for the care of the Tier 4 (Child) student during his stay in the Isle of Man,

(4) the intended carer's current passport, travel document or certificate of naturalisation, confirming
that they are settled in the Isle of Man. The Isle of Man Immigration Office will accept a notarised copy
of the original passport or travel document, but reserves the right to request the original.

(iii) [Not used]
(iv) [Not used]

Back to content
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PART 7: OTHER CATEGORIES
Persons exercising rights of access to a child resident in the Isle of Man

Requirements for leave to enter the Isle of Man as a person exercising rights of access to a
child resident in the Isle of Man

A246. Paragraphs 246 to 248F apply only to a person who has made an application before 19 November
2012 for leave to enter or remain or indefinite leave to remain as a person exercising rights of access to a
child resident in the Isle of Man, or who before 19 November 2012 has been granted leave to enter or
remain as a person exercising rights of access to a child resident in the Isle of Man.

AB246. Where an application for leave to enter or remain is made on or after 19 November 2012 as a
person exercising rights of access to a child resident in the Isle of Man Appendix FM will apply.

246. The requirements to be met by a person seeking leave to enter the Isle of Man to exercise access
rights to a child resident in the Isle of Man are that:

(i) the applicant is the parent of a child who is resident in the Isle of Man; and
(i) the parent or carer with whom the child permanently resides is resident in the Isle of Man; and
(i) the applicant produces evidence that he has access rights to the child in the form of:

(a) a Residence Order or a Contact Order granted by a Court in the Isle of Man; or

(b) a certificate issued by a Court in the Isle of Man confirming the applicant’s intention to
maintain contact with the child; and

(iv) the applicant intends to continue to take an active role in the child’s upbringing; and
(v) the child is under the age of 18; and

(vi) there will be adequate accommodation for the applicant and any dependants without recourse to
public funds in accommodation which the applicant owns or occupies exclusively; and

(vii) the applicant will be able to maintain himself and any dependants adequately Without recourse to
public funds; and

(viii) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.

Leave to enter the Isle of Man as a person exercising rights of access to a child resident in the
Isle of Man

247. Leave to enter as a person exercising access rights to a child resident in the Isle of Man may be
granted for 12 months in the first instance, provided that a valid Isle of Man entry clearance for entry in
this capacity is produced to the Immigration Officer on arrival.

Refusal of leave to enter the Isle of Man as a person exercising rights of access to a child
resident in the Isle of Man

248. Leave to enter as a person exercising rights of access to a child resident in the Isle of Man is to be
refused if a valid Isle of Man entry clearance for entry in this capacity is not produced to the Immigration
Officer on arrival.

Requirements for leave to remain in the Isle of Man as a person exercising rights of access to
a child resident in the Isle of Man

248A. The requirements to be met by a person seeking leave to remain in the Isle of Man to exercise
access rights to a child resident in the Isle of Man are that:

(i) the applicant is the parent of a child who is resident in the Isle of Man; and
(i) the parent or carer with whom the child permanently resides is resident in the Isle of Man; and
(i) the applicant produces evidence that he has access rights to the child in the form of:

(a) a Residence Order or a Contact Order granted by the Court in the Isle of Man; or
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(b) a certificate issued by a Court in the Isle of Man confirming the applicant’s intention to
maintain contact with the child; or

(c) a statement from the child’s other parent (or, if contact is supervised, from the supervisor) that
the applicant is maintaining contact with the child; and

(iv) the applicant takes and intends to continue to take an active role in the child’s upbringing; and

(v) the child visits or stays with the applicant on a frequent and regular basis and the applicant intends
this to continue; and

(vi) the child is under the age of 18; and

(vii) the applicant has limited leave to remain in the Isle of Man as the spouse, civil partner, unmarried
partner or same-sex partner of a person present and settled in the Isle of Man who is other parent of
the child; and

(viii) the applicant has not remained in breach of the immigration laws; and

(ix) there will be adequate accommodation for the applicant and any dependants without recourse to
public funds in accommodation which the applicant owns or occupies exclusively; and

(x) and the applicant will be able to maintain himself and any dependents adequately without recourse
to public funds

Leave to remain in the Isle of Man as a person exercising rights of access to a child resident in
the Isle of Man

248B. Leave to remain as a person exercising access rights to a child resident in the Isle of Man may be
granted for 12 months in the first instance, provided the Lieutenant Governor is satisfied that each of the
requirements of paragraph 248A is met.

Refusal of leave to remain in the Isle of Man as a person exercising rights of access to a child
resident in the Isle of Man

248C. Leave to remain as a person exercising rights of access to a child resident in the Isle of Man is to be
refused if the Lieutenant Governor is not satisfied that the requirements of paragraph 248A is met.

Indefinite leave to remain in the Isle of Man as a person exercising rights of access to a child
resident in the Isle of Man

248D. The requirements for indefinite leave to remain in the Isle of Man as a person exercising rights of
access to a child resident in the Isle of Man are that:

(i) the applicant was admitted to the Isle of Man or granted leave to remain in the lIsle of Man for a
period of 12 months as a person exercising rights of access to a child; and has completed a period of 12
months as a person exercising rights of access to a child in the Isle of Man; and

(i) the applicant takes and intends to continue to take an active role in the child’s upbringing; and

(i) the child visits or stays with the applicant on a frequent and regular basis and the applicant intends
this to continue; and

(iv) there will be adequate accommodation for the applicant and any dependants without recourse to
public funds in accommodation which the applicant owns or occupies exclusively; and

(v) the applicant will be able to maintain himself and any dependants adequately without recourse to
public funds; and

(vi) the child is under 18 years of age; and

(vii) the applicant must have demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL; and

(viii) the applicant does not fall for refusal under the general grounds for refusal.
Indefinite leave to remain as a person exercising rights of access to a child resident in the Isle
of Man
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248E. Indefinite leave to remain as a person exercising rights of access to a child may be granted provided
the Lieutenant Governor is satisfied that each of the requirements of paragraph 248D is met.

Refusal of indefinite leave to remain in the Isle of Man as a person exercising rights of access
to a child resident in the Isle of Man

248F. Indefinite leave to remain as a person exercising rights of access to a child is to be refused if the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 248D is met.

[249-254 Not Used]

Back to content

EEA Nationals and their families
Settlement

255. An EEA national (other than a student) and the family member of such a person, who has been issued
with a residence permit or residence document valid for 5 years, and who has remained in the Isle of Man
for 4 years and continues to do so may, on application, have his residence permit or residence document
(as the case may be) endorsed to show permission to remain in the Isle of Man indefinitely.

256. A self employed EEA national who has a right to reside in the Isle of Man by virtue of having ceased
such activity in the Isle of Man and the family member of such a person, will be permitted to remain in the
Isle of Man indefinitely.

257.In addition, the following persons will be permitted to remain in the Isle of Man indefinitely:

(i) an EEA national who has been continuously resident in the Isle of Man for at least 3 years, has been
in employment in the Isle of Man or any Member State of the EEA for the preceding 12 months and has
reached the age of entitlement to a state retirement pension;

(i) an EEA national who has ceased to be employed owing to a permanent incapacity for work arising
out of an accident at work or an occupational disease entitling him to a state disability pension;

(iii) an EEA national who has been continuously resident in the Isle of Man for at  least 2 years, and
who has ceased to be employed owing to a permanent incapacity for work;

(iv) a member of the family of an EEA national to whom (i), (ii) or (iii) above applies;

(v).a member of the family of an EEA national who dies during his working life after having resided
continuously in the Isle of Man for at least 2 years, or whose death results from an accident at work or
an occupational disease.

Requirements for leave to enter or remain as the primary carer or relative of an EEA national
self-sufficient child

257C. [Deleted]

Leave to enter or remain as the primary carer or relative of an EEA national self-sufficient
child

257D. [Deleted]

Refusal of leave to enter or remain as the primary carer or relative of an EEA national self-
sufficient child

257E. [Deleted]

The EEA family permit
258 to 261 [DELETED]
Back to content

Retired persons of independent means

Requirements for leave to enter the Isle of Man as a retired person of independent means
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263. [DELETED]

Leave to enter as a retired person of independent means

264. [DELETED]

Refusal of leave to enter as a retired person of independent means

265. [DELETED]

Requirements for an extension of stay as a retired person of independent means

266. The requirements for an extension of stay as a retired person of independent means are that the
applicant —

(i) entered the Isle of Man with a valid Isle of Man entry clearance as a retired person of independent
means, and

(if) meets the following requirements:

(a) has under his control and disposable in the Isle of Man an income of his own of not less than
£50,000 per annum,

(b) is able and willing to maintain and accommodate himself and any dependants indefinitely in
the Isle of Man from his own resources with no assistance from any other person and without
taking employment or having recourse to public funds,

(c) can demonstrate a close connection with the Isle of Man, and
(iii) has made the Isle of Man his main home, and

(iv) must not be in the Isle of Man in breach of immigration laws, except that any period of overstaying
for a period of 28 days or less will be disregarded.

266A to 266D. [DELETED]
266E [NOT USED]
Extension of stay as a retired person of independent means

267. An extension of stay as a retired person of independent means, with a prohibition on the taking of
employment, may be granted so as to bring the person’s stay in this category up to a maximum of 5 years
in aggregate, provided the Lieutenant Governor is satisfied that each of the requirements of paragraph 266
is met. An extension of stay as a retired person of independent means, with a prohibition on the taking of
employment and a condition on study as set out in Part 15 of these Rules, may be granted for a maximum
period of 5 years, provided the Lieutenant Governor is satisfied that each of the requirements of paragraph
266A, 266B, 266C or 266D is met.

Refusal of extension of stay as a retired person of independent means

268. An extension of stay as a retired person of independent means is to be refused if the Lieutenant
Governor is not satisfied that each of the requirements of paragraph 266, 266A, 266B, 266C or 266D is
met.

Indefinite leave to remain for a retired person of independent means

269. Indefinite leave to remain may be granted, on application, to a person admitted as a retired person
of independent means provided the applicant:

(i) has spent a continuous period of 5 years lawfully in the Isle of Man in this capacity; and

(i) has met the requirements of paragraph 266 throughout the 5 year period and continues to do so;
and

(iii) The applicant must not fall for refusal under the general grounds for refusal, and

(vi) must not be in the Isle of Man in breach of immigration laws, except that any period of overstaying
for a period of 28 days or less will be disregarded.
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(v) in the case of absences for serious or compelling reasons, submits a personal letter which includes
full details of the reason for the absences and all original supporting documents in relation to those
reasons — e.g. medical certificates, birth/death certificates, information about the reasons which led to
the absence from the Isle of Man.

continuous period of 5 years lawfully in the Isle of Man” means residence in the Isle of Man for an
unbroken period with valid leave, and for these purposes a period shall not be considered to have been
broken where:

(i) the applicant has been absent from the Isle of Man for a period of 180 days or less in any of
the five consecutive 12 calendar month periods preceding the date of the application for indefinite
leave to remain; and

(i) the applicant has existing limited leave to enter or remain upon their departure and return,
except that where that leave expired no more than 28 days prior to a further application for entry
clearance, that period and any period pending the determination of an application made within
that 28 day period shall be disregarded; and

(iii) the applicant has any period of overstaying between periods of entry clearance, leave to enter
or leave to remain of up to 28 days and any period of overstaying pending the determination of an
application made within that 28 day period disregarded.

Refusal of indefinite leave to remain for a retired person of independent means

270. Indefinite leave to remain in the Isle of Man for a retired person of independent means is to be
refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 269 is met.

partners of persons who have or have had leave to enter or remain in the Isle of Man
as retired persons of independent means

Requirements for leave to enter as the partner of a person with limited leave to enter or
remain in the Isle of Man as a retired person of independent means

271. The requirements to be met by a person seeking leave to enter the Isle of Man as the partner of a
person with limited leave to enter or remain in the Isle of Man as a retired person of independent means
are that:

(i) the applicant is the spouse, civil partner, unmarried or same-sex partner of a person with limited
leave to enter or remain in the Isle of Man as a retired person of independent means; and

(i) if an unmarried or same-sex partner:

(1) any previous marriage or civil partnership (or similar relationship) by either partner has
permanently broken down; and

(2) the parties are not involved in a consanguineous relationship with one another; and

(3) the parties have been living together in a relationship akin to marriage or civil partnership
which has subsisted for 2 years or more; and

(iii) each of the parties intends to live with the other as his or her partner during the applicant's stay and
the relationship is subsisting; and

(iv) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively; and

(v) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

(vi) the applicant does not intend to stay in the Isle of Man beyond any period of leave granted to his
partner; and

(vii) the applicant does not fall for refusal under the general grounds for refusal; and

(viii) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.
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Leave to enter as the partner of a person with limited leave to enter or remain in the Isle of
Man as a retired person of independent means

272. A person seeking leave to enter the Isle of Man as the partner of a person with limited leave to enter
or remain in the Isle of Man as a retired person of independent means may be given leave to enter for a
period not in excess of that granted to the person with limited leave to enter or remain as a retired person
of independent means and a condition on study as set out in Part 15 of these Rules, provided the
Immigration Officer is satisfied that each of the requirements of paragraph 271 is met.

Refusal of leave to enter as the partner of a person with limited leave to enter or remain in the
Isle of Man as a retired person of independent means

273.Leave to enter as the partner of a person with limited leave to enter or remain in the Isle of Man as a
retired person of independent means is to be refused if the Immigration Officer is not satisfied that each of
the requirements of paragraph 271 is met.

Requirements for extension of stay as the partner of a person who has or has had leave to
enter or remain in the Isle of Man as a retired person of independent means

273A. The requirements to be met by a person seeking an extension of stay in the Isle of Man as the
partner of a person who has or has had leave to enter or remain in the Isle of Man as a retired person of
independent means are that the applicant:

(i) is the spouse, civil partner, unmarried or same sex partner of a person who:

(1) has limited leave to enter or remain in the Isle of Man as a retired person of independent means;
or

(2) has indefinite leave to remain in the Isle of Man or has become a British citizen, and who had
limited leave to enter or remain in the Isle of Man as a retired person of independent means
immediately before being granted indefinite leave to remain; and

(i) meets the requirements of paragraph 271(ii) - (vii); and
(iii) was not last granted:

(1) entry clearance or leave as a visitor,

(2) temporary admission, or

(3) temporary release; and

(iv) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying
for a period of 28 days or less will be disregarded.

Extension of stay as the partner of a person who has or has had leave to enter or remain in the
Isle of Man as a retired person of independent means

273B. An extension of stay in the Isle of Man as:

(i) the partner of a person who has limited leave to enter or remain as a retired person of independent
means may be granted for a period not in excess of that granted to the person with limited leave to
enter or remain and a condition on study as set out in Part 15 of these Rules; or

(i) the partner of a person who is being admitted at the same time for settlement or the spouse or civil
partner of a person who has indefinite leave to remain or has become a British citizen may be granted
for a period not exceeding 2 years and a condition on study as set out in Part 15 of these Rules,

in both instances, provided the Lieutenant Governor is satisfied that each of the requirements of paragraph
273A is met.

Refusal of extension of stay as the partner of a person who has or has had leave to enter or
remain in the Isle of Man as a retired person of independent means
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273C. An extension of stay in the Isle of Man as the partner of a person who has or has had leave to enter
or remain in the Isle of Man as a retired person of independent means is to be refused if the Lieutenant
Governor is not satisfied that each of the requirements of paragraph 273A is met.

Requirements for indefinite leave to remain for the partner of a person who has or has had
leave to enter or remain in the Isle of Man as a retired person of independent means

273D. The requirements to be met by a person seeking indefinite leave to remain in the Isle of Man as the
partner of a person who has or has had leave to enter or remain in the Isle of Man as a retired person of
independent means are that the applicant:

(i) is the spouse, civil partner, unmarried or same-sex partner of a person who:

(1) has limited leave to enter or remain in the Isle of Man as a retired person of independent
means and who is being granted indefinite leave to remain at the same time; or

(2) is the spouse, civil partner, unmarried or same-sex partner of a person who has indefinite
leave to remain in the Isle of Man or has become a British citizen, and who had limited leave to
enter or remain in the Isle of Man as a retired person of independent means immediately before
being granted indefinite leave to remain; and

(i) meets the requirements of paragraph 271(ii) - (vii); and
(iii) has demonstrated sufficient knowledge of the English language and sufficient knowledge about life
in the United Kingdom and lIslands, in accordance with Appendix KOLL; and
(iv) was not last granted:
(1) entry clearance or leave as a visitor,
(2) temporary admission, or
(3) temporary release; and

(v) must not be in the Isle of Man in breach of immigration laws except that any period of overstaying
for a period of 28 days or less will be disregarded.

Indefinite leave to remain as the partner of a person who has or has had leave to enter or
remain in the Isle of Man as a retired person of independent means

273E. Indefinite leave to remain in the Isle of Man as the partner of a person who has or has had leave to
enter or remain in the Isle of Man as a retired person of independent means may be granted provided the
Lieutenant Governor is satisfied that each of the requirements of paragraph 273D is met.

Refusal of indefinite leave to remain as the partner of a person who has or has had leave to
enter or remain in the Isle of Man as a retired person of independent means

273F. Indefinite leave to remain in the Isle of Man as the partner of a person who has or has had leave to
enter or remain in the Isle of Man as a retired person of independent means is to be refused if the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 273D is met.

CHILDREN OF PERSONS WITH LIMITED LEAVE TO ENTER OR REMAIN IN THE ISLE OF
MAN AS RETIRED PERSONS OF INDEPENDENT MEANS

Requirements for leave to enter or remain as the child of a person with limited leave to enter
or remain in the Isle of Man as a retired person of independent means

274. The requirements to be met by a person seeking leave to enter or remain in the Isle of Man as the
child of a person with limited leave to enter or remain in the Isle of Man as a retired person of independent
means are that:

(i) he is the child of a parent who has been admitted to or allowed to remain in the Isle of Man as a
retired person of independent means or, for applications for leave to remain, of a parent with indefinite
leave to remain in the Isle of Man and who had limited leave as a retired person of independent means
immediately before being granted indefinite leave; and
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(i) he is under the age of 18 or has current leave to enter or remain in this capacity; and

(iii) he is unmarried, is not a civil partner, has not formed an independent family unit and is not leading
an independent life; and

(iv) he can, and will be, maintained and accommodated adequately without recourse to public funds in
accommodation which his parent(s) own or occupy exclusively; and

(v) will not stay in the Isle of Man beyond any period of leave granted to his parent(s); and

(vi) both parents are being or have been admitted to or allowed to remain in the Isle of Man save
where:

(a) the parent he is accompanying or joining is his sole surviving parent; or
(b) the parent he is accompanying or joining has had sole responsibility for his upbringing; or

(c) there are serious and compelling family or other considerations which make exclusion from the
Isle of Man undesirable and suitable arrangements have been made for his care; and

(vii) if seeking leave to enter, he holds a valid United Kingdom entry clearance for entry in this capacity
or, if seeking leave to remain, he was not last granted:

(1) entry clearance or leave as a visitor,
(2) temporary admission, or
(3) temporary release; and

(viii) if seeking leave to remain, must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Leave to enter or remain as the child of a person with limited leave to enter or remain in the
Isle of Man as a retired person of independent means

275 (a) A person seeking leave to enter or remain in the Isle of Man as the child of a person with limited
leave to enter or remain in the Isle of Man as a retired person of independent means may be given leave to
enter or remain in the Isle of Man for a period of leave not in excess of that granted to the person with
limited leave to enter or remain as a retired person of independent means, subject to a condition on study
as set out in Part 15 of these Rules, if:

(i) in relation to an application for leave to enter, he is able to produce to the Immigration Officer, on
arrival, a valid Isle of Man entry clearance for entry in this capacity; or

(ii) in the case of an application for limited leave to remain, he was not last granted:
(1) entry clearance or leave as a visitor,
(2) temporary admission, or
(3) temporary release,

and is able to satisfy the Lieutenant Governor that each of the requirements of paragraph 274(i)-
(vi) and (viii) is met.

(b) A person seeking limited leave to remain as the child of a parent who has indefinite leave to remain in
the Isle of Man and who had limited leave as a retired person of independent means immediately before
being granted indefinite leave may be given leave to remain in the Isle of Man for a period of 30 months
,Subject to a condition on study as set out in Part 15 of these Rules, provided he is in the Isle of Man with
valid leave under paragraph 275 and is able to satisfy the Lieutenant Governor that each of the
requirements of paragraph 274(i) to (vi) and (viii) are satisfied.

Refusal of leave to enter or remain as the child of a person with limited leave to enter or
remain in the Isle of Man as a retired person of independent means

276. Leave to enter or remain in the Isle of Man as the child of a person with limited leave to enter or
remain in the Isle of Man as a retired person of independent means is to be refused if, in relation to an
application for leave to enter, a valid Isle of Man entry clearance for entry in this capacity is not produced
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to the Immigration Officer on arrival, or in the case of an application for limited leave to remain, if the
applicant was not admitted with a valid Isle of Man entry clearance for entry in this capacity or is unable to
satisfy the Lieutenant Governor that each of the requirements of paragraph 274 (i)-(vii) and (viii) is met.
An application for indefinite leave to remain in this category is to be refused if the applicant was not
admitted with a valid Isle of Man entry clearance for entry in this capacity or is unable to satisfy the
Lieutenant Governor that each of the requirements of paragraph 275 is met.

Back to content

Long residence in the Isle of Man
276A. For the purposes of paragraphs 276B to 276E, 276ADE(1):

(a)“continuous residence” means residence in the Isle of Man for an unbroken period, and for these
purposes a period shall not be considered to have been broken where an applicant is absent from the
Isle of Man for a period of 6 months or less at any one time, provided that the applicant in question has
existing limited leave to enter or remain upon their departure and return, but shall be considered to
have been broken if the applicant:

(i) has been removed under Schedule 2 of the 1971 Act, has been deported or has left the Isle of
Man having been refused leave to enter or remain here; or

(i) has left the Isle of Man and , on doing so, evidenced a clear intention not to return; or

(iii) left the Isle of Man in circumstances in which he could have had no reasonable expectation at
the time of leaving that he would lawfully be able to return; or

(iv) has been convicted of an offence and was sentenced to a period of imprisonment or was
directed to be detained in an institution other than a prison (including, in particular, a hospital or an
institution for young offenders), provided that the sentence in question was not a suspended
sentence; or

(v) has spent a total of more than 18 months absent from the lIsle of Man during the period in
question.

(b) “lawful residence” means residence which is continuous residence pursuant to:
(i) existing leave to enter or remain; or

(i) temporary admission within section 11 of the 1971 Act where leave to enter or remain is
subsequently granted; or

(iii) an exemption from immigration control, including where an exemption ceases to apply if it is
immediately followed by a grant of leave to enter or remain.

(c) ‘lived continuously’ and ‘living continuously’ mean ‘continuous residence’, except that paragraph
276A(a)(iv) shall not apply.

(2) Where leave to enter is granted in accordance with paragraph 276A01(1), paragraph 276BE(1) shall
apply to an application for leave to remain on the grounds of private life in the Isle of Man as if for “leave
to remain under this sub-paragraph” there were substituted “leave to enter in accordance with paragraph
276A01(1).

276A0. For the purposes of paragraph 276ADE(1) the requirement to make a valid application will not
apply when the Article 8 claim is raised:

(i) Not Used

(i) where a migrant is in immigration detention. A migrant in immigration detention or their
representative must submit any application or claim raising Article 8 to a prison officer, a prisoner
custody officer, a detainee custody officer or a member of Isle of Man Immigration staff at the migrant’s
place of detention; or

(iii) in an appeal (subject to the consent of the Lieutentant Governor where applicable).
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276A00. Where leave to remain is granted under paragraphs 276ADE-276DH, or where an applicant does
not meet the requirements in paragraph 276ADE(1) but the Lieutenant Governor grants leave to remain
outside the rules on Article 8 grounds, (and without prejudice to the specific provision that is made in
paragraphs 276ADE-276DH in respect of a no recourse to public funds condition), that leave may be
subject to such conditions as the Lieutenant Governor considers appropriate in a particular case.

276A01(1). Where an applicant for leave to enter the Isle of Man remains in the Isle of Man on temporary
admission or temporary release and satisfies the requirements in paragraph 276ADE(1), as if those were
requirements for leave to enter not leave to remain (and except that the reference to “leave to remain” in
sub-paragraph (ii) is to be read as if it said “leave to enter”), or the Lieutenant Governor decides to grant
leave to enter outside the rules on Article 8 grounds:

(a) paragraph 276BE(1) shall apply, as if the first reference in paragraph 276BE(1) to limited
leave to remain were to limited leave to enter and as if the wording from “provided that” to
“under this sub-paragraph” were omitted; and

(b) paragraph 276BE(2) shall apply, as if the reference in paragraph 276BE(2) to limited leave
to remain were to limited leave to enter.

276A02. In all cases where:

(a) limited leave on the grounds of private life in the Isle of Man is granted under paragraph 276BE(1)
or 276DG; or

(b) limited leave is granted outside the rules on Article 8 grounds under paragraph 276BE(2),leave will
normally be granted subject to a condition of no recourse to public funds, unless the applicant has
provided the decision-maker with (i) satisfactory evidence that the applicant is destitute as defined in
section 95 of the Immigration and Asylum Act 1999 (of Parliament), or (ii) satisfactory evidence that
there are particularly compelling reasons relating to the welfare of a child of a parent in receipt of a very
low income.

276A03. Where a person aged 18 or over is granted limited leave to remain under this Part on the basis of
long residence or private life in the Isle of Man or limited leave to enter in accordance with paragraph
276A01(1) (or limited leave to enter or remain outside the rules on Article 8 grounds), or where a person
granted such limited leave to enter or remain will be aged 18 before that period of limited leave expires,
the leave will, in addition to any other conditions which may apply, be granted subject to the conditions in
Part 15 of these rules.

Requirements for an extension of stay on the ground of long residence in the Isle of Man

276A1. The requirement to be met by a person seeking an extension of stay on the ground of long
residence in the Isle of Man is that the applicant meets each of the requirements in paragraph 276B(i)-(ii)
and (v).

Extension of stay on the ground of long residence in the Isle of Man

276A2. An extension of stay on the ground of long residence in the Isle of Man may be granted for a
period not exceeding 2 years provided that the Lieutenant Governor is satisfied that the requirement in
paragraph 276A1 is met, and a person granted such an extension of stay following an application made
before 28™ October 2013 will remain subject to the rules in force on 27™ October 2013.

Conditions to be attached to extension of stay on the ground of long residence in the Isle of
Man

276A3. Where an extension of stay is granted under paragraph 276A2:

(i) if the applicant has spent less than 20 years in the Isle of Man, the grant of leave should be subject
to the same conditions attached to his last period of lawful leave, or

(ii) if the applicant has spent 20 years or more in the Isle of Man, the grant of leave should not contain
any restriction on employment.

Refusal of extension of stay on the ground of long residence in the Isle of Man
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276A4. An extension of stay on the ground of long residence in the Isle of Man is to be refused if the
Lieutenant Governor is not satisfied that the requirement in paragraph 276A1 is met.”

Requirements for indefinite leave to remain on the ground of long residence in the Isle of Man

276B. The requirements to be met by an applicant for indefinite leave to remain on the ground of long
residence in the Isle of Man are that:

(i).(a) he has had at least 10 years continuous lawful residence in the Isle of Man.

(i).having regard to the public interest there are no reasons why it would be undesirable for him to be
given indefinite leave to remain on the ground of long residence, taking into account his:

(a) age; and
(b) strength of connections in the Isle of Man; and
(c) personal history, including character, conduct, associations and employment record; and
(d) domestic circumstances; and
(e) compassionate circumstances; and
(f) any representations received on the person’s behalf, and
(iii) the applicant does not fall for refusal under the general grounds for refusal, and

(iv) the applicant has demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL.

(v) the applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days or less will be disregarded, as will any period of overstaying between
periods of entry clearance, leave to enter or leave to remain of up to 28 days and any period of
overstaying pending the determination of an application made within that 28 day period.

Indefinite leave to remain on the ground of long residence in the Isle of Man

276C. Indefinite leave to remain on the ground of long residence in the Isle of Man may be granted
provided that the Lieutenant Governor is satisfied that each of the requirements of paragraph 276B is met.

Refusal of indefinite leave to remain on the ground of long residence in the Isle of Man

276D. Indefinite leave to remain on the ground of long residence in the Isle of Man is to be refused if the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 276B is met.

Private life
Requirements to be met by an applicant for leave to remain on the grounds of private life

276ADE (1). The requirements to be met by an applicant for leave to remain on the grounds of private life
in the Isle of Man are that at the date of application, the applicant:

(i) does not fall for refusal under any of the grounds in Section S-LTR 1.2 to S-LTR 2.3 and S-LTR.3.1 to
S-LTR.4.4. in Appendix FM; and

(i) has made a valid application for leave to remain on the grounds of private life in the Isle of Man; and

(iii) has lived continuously in the Isle of Man for at least 20 years (discounting any period of
imprisonment); or

(iv) is under the age of 18 years and has lived continuously in the Isle of Man for at least 7 years
(discounting any period of imprisonment); or

(v) is aged 18 years or above and under 25 years and has spent at least half of his life residing
continuously in the Isle of Man (discounting any period of imprisonment); or

(vi) is aged 18 years or above, has lived continuously in the Isle of Man for less than 20 years
(discounting any period of imprisonment) but there would be very significant obstacles to the applicant’s
integration into the country to which he would have to go if required to leave the Isle of Man.
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(2) Not Used
Leave to remain on the grounds of private life in the Isle of Man

276BE (1). Limited leave to remain on the grounds of private life in the Isle of Man may be granted for a
period not exceeding 30 months provided that the Lieutenant Governor is satisfied that the requirements in
paragraph 276ADE are met or, in respect of the requirements in paragraph 276ADE(iv) and (v), were met
in a previous application which led to a grant of limited leave to remain under this sub-paragraph. Such
leave shall be given subject to a condition of no recourse to public funds unless the Lieutenant Governor
considers that the person should not be subject to such a condition.

276BE(2). Where an applicant does not meet the requirements in paragraph 276ADE(1) but the Lieutenant
Governor grants leave to remain outside the rules on Article 8 grounds, the applicant will normally be
granted leave for a period not exceeding 30 months and subject to a condition of no recourse to public
funds unless the Lieutenant Governor considers that the person should not be subject to such a condition.

276BE(3). Where an applicant has extant leave at the date of decision, the remaining period of that extant
leave up to a maximum of 28 days will be added to the period of limited leave to remain granted under
paragraph 276BE(1) or 276BE(2) (which may therefore exceed 30 months.)

Refusal of limited leave to remain on the grounds of private life in the Isle of Man

276CE. Limited leave to remain on the grounds of private life in the Isle of Man is to be refused if the
Lieutenant Governor is not satisfied that the requirements in paragraph 276ADE(1) are met.

Requirements for indefinite leave to remain on the grounds of private life in the Isle of Man

276DE. The requirements to be met for the grant of indefinite leave to remain on the grounds of private
life in the Isle of Man are that:

(a) the applicant has been in the Isle of Man with continuous leave on the grounds of private life for a
period of at least 120 months. This continuous leave will disregard any period of overstaying between
periods of leave on the grounds of private life where the application was made no later than 28 days
after the expiry of the previous leave. Any period pending the determination of the application will also
be disregarded;

(b) the applicant meets the requirements of paragraph 276ADE or, in respect of the requirements in
paragraph 276ADE1(iv) and (v), the applicant met the requirements in a previous application which led
to a grant of limited leave to enter or remain under paragraph 276BE1, or, in respect of the
requirements in paragraph 276ADE1(iv) and (v), the applicant met the requirements in a previous
application which led to a grant of limited leave to remain under paragraph 276BE1;

(c) the applicant does not fall for refusal under any of the grounds in Section S-ILR: Suitability-indefinite
leave to remain in Appendix FM;

(d) the applicant has demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL; and

(e) there are no reasons why it would be undesirable to grant the applicant indefinite leave to remain
based on the applicant's conduct, character or associations or because the applicant represents a threat
to national security.

Indefinite leave to remain on the grounds of private life in the Isle of Man

276DF. Indefinite leave to remain on the grounds of private life in the Isle of Man may be granted provided
that the Lieutenant Governor is satisfied that each of the requirements of paragraph 276DE is met.

276DG. If the applicant does not meet the requirements for indefinite leave to remain on the grounds of
private life in the Isle of Man only for one or both of the following reasons:

(a) paragraph S-ILR.1.5. or S-ILR.1.6. in Appendix FM applies;

(b) the applicant has not demonstrated sufficient knowledge of the English language or about life in the
Isle of Man in accordance with Appendix KoLL, the applicant may be granted further limited leave to
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remain on the grounds of private life in the Isle of Man for a period not exceeding 30 months, and
subject to such conditions as the Lieutenant Governor deems appropriate.

Refusal of indefinite leave to remain on the grounds of private life in the Isle of Man

276DH. Indefinite leave to remain on the grounds of private life in the Isle of Man is to be refused if the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 276DE is met, subject to
paragraph 276DG.

276D1 to 276BS1 Not used.

Parent of a Tier 4 (child) student
Requirements for leave to enter or remain as the parent of a Tier 4 (child) student

276BT1 The requirements to be met by a person seeking leave to enter or remain in the United Kingdom
as the parent of a Tier 4 (child) student is that the parent is over 18 years old and:

(i) is genuinely seeking leave to enter or remain for a period of up to 12 months to be the sole carer for
their child who is under 12 years of age and attending or seeking to attend an independent fee paying
day school in the United Kingdom, provided the child:

a) meets the requirements of paragraph 245ZZA if seeking leave to enter as a Tier 4 (Child) Student,
or

b) meets the requirements of paragraph 245ZZC if seeking leave to remain as a Tier 4 (Child)
Student;

(i) will maintain and accommodate himself, the child and any other dependants adequately out of
resources available to him without recourse to public funds or taking employment;

(iii) can provide satisfactory evidence of adequate and reliable funds for maintaining a second home in
the United Kingdom;

(iv) is not seeking to make the United Kingdom their main home;

(v) does not intend to take employment, to produce goods or provide services within the United
Kingdom including the selling of goods or services direct to members of the public;

(vi) does not intend to study in the Isle of Man ;

(vii) the parent was not last admitted to the United Kingdom under the Approved Destination Status
Agreement with China;

(viii) if seeking leave to remain must not be in the Isle of Man in breach of immigration laws except that
any period of overstaying for a period of 28 days or less will be disregarded.

Leave to enter or remain as the parent of a Tier 4 (child) student

276BU1 A person seeking leave to enter or remain in the United Kingdom as the parent of a Tier 4 (child)
student may be admitted or allowed to remain for a period not exceeding 12 months, subject to a condition
prohibiting employment, study and recourse to public funds, provided the Immigration Officer or, in the
case of an application for limited leave to remain, the Lieutenant Governor is satisfied that each of the
requirements of paragraph 276BT1 is met.”.

Refusal of leave to enter or remain as the parent of a Tier 4 (child) student

276BV1 Leave to enter or remain in the United Kingdom as the parent of a Tier 4 (child) student is to be
refused if the Immigration Officer or, in the case of an application for limited leave to remain, the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 276BT1 is met.

Back to content
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PART 8: FAMILY MEMBERS

Transitional provisions and interaction between Part 8, Appendix FM and Appendix
FM-SE

A277. From 19 November 2012 Appendix FM will apply to all applications to which Part 8 of these rules
applied on or before 19 November 2012 except where the provisions of Part 8 are preserved and continue
to apply, as set out in paragraphs A280 to A280B.

A277A. Where the Lieutenant Governor is considering an application for limited leave to remain or
indefinite leave to remain to which Part 8 of these rules continues to apply (excluding an application from a
family member of a Relevant Points Based System Migrant or a Relevant Worker Migrant), and where the
applicant:

(a) does not meet the requirements of Part 8 for indefinite leave to remain where the application is for
indefinite leave to remain, and

(b) meets or continues to meet the requirements for limited leave to remain under Part 8 in force at the
date of decision, further limited leave to remain under Part 8 may be granted of such a period and
subject to such conditions as the Lieutenant Governor deems appropriate.

For the purposes of this sub-paragraph an applicant last granted limited leave to enter under Part 8 will be
considered as if they had last been granted limited leave to remain under Part 8; or

(c) if the applicant does not meet the requirements of Part 8 for indefinite leave to remain as a
bereaved partner where the application is for indefinite leave to remain as a bereaved partner only
because paragraph 322(1C)(iii) or 322(1C)(iv) of these rules applies, the applicant will be granted
limited leave to remain under Part 8 for a period not exceeding 30 months and subject to such
conditions as the Lieutenant Governor deems appropriate.

A277B. Where the Lieutenant Governor is considering an application for limited leave to remain or
indefinite leave to remain to which Part 8 of these rules continues to apply (excluding an application from a
family member of a Relevant Points Based System Migrant or a Relevant Worker Migrant) and where the
application does not meet the requirements for indefinite leave to remain (where the application is for
indefinite leave to remain) or limited leave to remain under Part 8 in force at the date of decision:

(a) the application will also be considered under paragraphs R-LTRP.1.1.(a), (b) and (d), R-
LTRPT.1.1.(a), (b) and (d) and EX.1. of Appendix FM (family life) and paragraphs 276ADE to 276DH
(private life) of these rules;

(b) if the applicant meets the requirements for leave under those paragraphs of Appendix FM or
paragraphs 276ADE to 276DH (except the requirement for a valid application under that route), the
applicant will be granted leave under those provisions; and

(c) if the applicant is granted leave under those provisions, the period of the applicant’s continuous
leave under Part 8 at the date of application will be counted towards the period of continuous leave
which must be completed before the applicant can apply for indefinite leave to remain under paragraph
276B.

(d) Except sub-paragraph (c) does not apply to a person last granted leave as the family member of a
Relevant Points Based System Migrant or a Relevant Worker Migrant.

A277C. Subject to paragraphs A277 to A280B, paragraph 276A0, and paragraph GEN.1.9. of Appendix FM
of these rules, where the Lieutenant Governor deems it appropriate, the Lieutenant Governor will consider
any application to which the provisions of Appendix FM (family life) and paragraphs 276ADE to 276DH
(private life) of these rules do not already apply, under paragraphs R-LTRP.1.1.(a), (b) and (d), R-
LTRPT.1.1.(a), (b) and (d) and EX.1. of Appendix FM (family life) and paragraph 276ADE1 (private life) of
these rules. If the applicant meets the requirements for leave under those provisions (except the
requirement for a valid application), the applicant will be granted leave under paragraph D-LTRP.1.2. or D-
LTRPT.1.2. of Appendix FM or under paragraph 276BE(1) of these rules.
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A278 The requirements to be met under Part 8 after 19 November 2012 may be modified or supplemented
by the requirements in Appendix FM and Appendix FM-SE.

A279. Paragraphs A398-399D apply to all immigration decisions made further to applications under Part 8
and paragraphs 276A-276D where a decision is made on or after 10 November 2014, irrespective of the
date the application was made.

A280 The following provisions of Part 8 apply in the manner and circumstances specified:

(a) The following paragraphs apply in respect of all applications made under Part 8 and Appendix FM,
irrespective of the date of application or decision:

277-280

289AA

295AA

296

(b) The following paragraphs of Part 8 continue to apply to all applications made on or after 19
November 2012. The paragraphs apply in their current form unless an additional requirement by
reference to Appendix FM is specified:

Paragraph number | Additional requirement

295] None

297 — 300 Where the applicant falls under paragraph 297, the applicant
must not fall for refusal under paragraph S-EC.1.9. of
Appendix FM in respect of a parent of the applicant. For
these purposes, “a parent of the applicant” is to be
construed as including “a relative of the applicant” under
paragraph 297.

304-309
Where the applicant falls under paragraph 305, the applicant
must not fall for refusal under paragraph S-EC.1.9. of
Appendix FM in respect of a parent of the applicant.

309A — 316F Where (1) the applicant:

o Falls under paragraph 314(i)(a); or
o Falls under paragraph 316A(i)(d) or (e); and
o Is applying on or after 19 November 2012; and (2)

o the “other parent” mentioned in paragraph 314(i)(a),
or one of the prospective parents mentioned in paragraph
316A(i)(d) or (e), has or is applying for entry clearance or
limited leave to remain as a partner under Appendix FM,
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The application must also meet the requirements of
paragraphs E-ECC 2.1 — 2.3 (entry clearance applications) or
E-LTRC 2.1 — 2.3 (leave to remain applications) of Appendix
FM.

Where the applicant:
o falls under paragraph 314(i)(d);
o is applying on or after 19 November 2012; and

o has two parents or prospective parents and one of the
applicant’'s parents or prospective parents does not have
right of abode, indefinite leave to enter or remain, is not
present and settled in the Isle of Man or being admitted for
settlement on the same occasion as the applicant is seeking
admission but otherwise has or is applying for entry
clearance or limited leave to remain as a partner under
Appendix FM,

the applicant must also meet the requirements of
paragraphs E-ECC 2.1 — 2.3 (entry clearance applications) or
E-LTRC 2.1 — 2.3 (leave to remain applications) of Appendix
FM.

(c) The following provisions of Part 8 continue to apply on or after 19 November 2012, and are not
subject to any additional requirement listed in (b) above:

(i) to persons who have made an application before 19 November 2012 under Part 8 which was
not decided as at 19 November 2012; and

(i) to applications made by persons in the Isle of Man who have been granted entry clearance or
limited leave to enter or remain under Part 8 before 19 November 2012 and, where this is a
requirement of Part 8, this leave to enter or limited leave to remain is extant:

281-289

289A-289C

290-295

295A-2950

297-316F

317-319

319L-319U

319Vv-319Y

(d) (i) The following provisions of Part 8 continue to apply to applications made on or after 19
November 2012, and are not subject to any additional requirement listed in (b) above, by persons who
have made an application for entry clearance, leave to enter or remain as the fiancé(e), proposed civil
partner, spouse, civil partner, unmarried partner, same sex partner, or child or other dependent relative
of a British citizen or settled person who is a full-time member of HM Forces:

281-289
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289A-289C

290-295

295A-2950

297-316F

317-319

(d)(ii) Not Used

(e)The following provisions of Part 8 shall continue to apply to applications made on or after 19
November 2012, and are not subject to any additional requirement listed in (b) above, by a spouse, civil
partner, unmarried partner or same sex partner who was admitted to the Isle of Man before 19
November 2012 further to paragraph 282(c) or 295B(c) of these Rules who has not yet applied for
indefinite leave to remain:

284-286

287(a)(i)(c)
287()(ii)-(vii)

287(b)

288-289

289A-289C

295D-295F

295G(i)(c)

295G(ji)-(vii)

295H-295I1

(f) Paragraphs 301-303F continue to apply to applications made under this route on or after 19
November 2012, and are not subject to any additional requirement listed in (b) above, by a child of a
person to whom those paragraphs relate who has been granted limited leave to enter or remain or an
extension of stay following an application made beforel9 November 2012,

(9) For the avoidance of doubt, notwithstanding the introduction of Appendix FM, paragraphs 319AA —
319J of Part 8 continue to apply, and are not subject to any additional requirement listed in paragraph
(b) above, to applications for entry clearance or leave to enter or remain as the spouse, civil partner,
unmarried partner, same sex partner, or child of a Relevant Points Based System Migrant or of a
Relevant Worker Migrant.

A280A. The sponsor of an applicant under Part 8 for limited or indefinite leave to remain as a spouse, civil
partner, unmarried partner or same sex partner must be the same person as the sponsor of the applicant’s
last grant of leave in that category.
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A280AA. Where a person aged 18 or over is granted limited leave to enter or remain under Part 8 of these
rules, or where a person granted such limited leave to enter or remain will be aged 18 before that period of
limited leave expires, the leave will, in addition to any other conditions which may apply, be granted
subject to the condition in Part 15 of these rules.

A280B. An applicant aged 18 or over may not rely on paragraph A280 where, since their last grant of
limited leave to enter or remain under Part 8, they have been granted or refused leave under Appendix FM,
Appendix Armed Forces or paragraph 276BE to CE of these rules, or been granted limited leave to enter or
remain in a category outside their original route to settlement.

A281. In Part 8 “specified” means specified in Appendix FM-SE, unless otherwise stated, and “English
language test provider approved by the Lieutenant Governor” means a provider specified in Appendix O.

Back to content

Spouses and Civil Partners

277. Nothing in these Rules shall be construed as permitting a person to be granted entry clearance, leave
to enter, leave to remain or variation of leave as a spouse or civil partner of another if either the applicant
or the sponsor will be aged under 18 on the date of arrival in the Isle of Man or (as the case may be) on
the date on which the leave to remain or variation of leave would be granted. In these Rules the term
“sponsor” includes “partner” as defined in GEN 1.2 of Appendix FM.

278. Nothing in these Rules shall be construed as allowing a person to be granted entry clearance, leave to
enter, leave to remain or variation of leave as the spouse or civil partner of a man or woman (the sponsor)
if:

(i) his or her marriage or civil partnership to the sponsor is polygamous; and

(i1) there is another person living who is the husband or wife of the sponsor and who:

(a) is, or at any time since his or her marriage or civil partnership to the sponsor has been, in the
Isle of Man; or

(b) has been granted a certificate of entitlement in respect of the right of abode mentioned in
Section 2(1)(a) of the Immigration Act 1988 or an entry clearance to enter the Isle of Man as the
husband or wife of the sponsor.

For the purpose of this paragraph a marriage may be polygamous although at its inception neither party
had any other spouse or civil partner.

279. Paragraph 278 does not apply to any person who seeks entry clearance, leave to enter, leave to
remain or variation of leave where:

(i) he or she has been in the Isle of Man before 1 August 1988 having been admitted for the purpose of
settlement as the husband or wife of the sponsor ; or

(i) he or she has, since her marriage or civil partnership to the sponsor , been in the Isle of Man at any
time when there was no such other spouse or civil partner living as is mentioned in paragraph 278 (ii).

But where a person claims that paragraph 278 does not apply to them because they have been in the Isle
of Man in circumstances which cause them to fall within sub-paragraph (i) or (ii) of that paragraph it shall
be for them to prove that fact.

280. For the purposes of paragraphs 278 and 279 the presence of any wife or husband in the Isle of Man
in any of the following circumstances shall be disregarded:

(i) as a visitor; or
(i) as an illegal entrant; or

(iii) in circumstances whereby a person is deemed by virtue of Section 11 (1) of the Immigration Act
1971 not to have entered the Isle of Man.

SPOUSES OR CIVIL PARTNERS OF PERSONS PRESENT AND SETTLED IN THE ISLE OF MAN OR
BEING ADMITTED ON THE SAME OCCASION FOR SETTLEMENT
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Requirements for leave to enter the Isle of Man with a view to settlement as the spouse or
civil partner of a person present and settled in the Isle of Man or being admitted on the same
occasion for settlement

281. The requirements to be met by a person seeking leave to enter the Isle of Man with a view to
settlement as the spouse or civil partner of a person present and settled in the Isle of Man or who is on the
same occasion being admitted for settlement are that:

()(@)(i) the applicant is married to, or the civil partner of, a person present and settled in the Isle of
Man or who is on the same occasion being admitted for settlement; and

(a)(ii) the applicant provides an original English language test certificate in speaking and listening from
an English language test provider approved by the Lieutenant Governor for these purposes, which
clearly shows the applicant’'s name and the qualification obtained (which must meet or exceed level Al
of the Common European Framework of Reference) unless:

(a) the applicant is aged 65 or over at the time he makes his application; or

(b) the applicant has a physical or mental condition that would prevent him from meeting the
requirement; or

(c) there are exceptional compassionate circumstances that would prevent the applicant from
meeting the requirement; or

(a)(iii) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; the
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts and
Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America; or

(a)(iv) the applicant has obtained an academic qualification (not a professional or vocational
qualification), which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or
Master’'s degree or PhD in the UK, from an educational establishment in one of the following countries:
Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica; Grenada; Guyana; Ireland;
Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The Grenadines; Trinidad and
Tobago; the UK; the USA; and provides the specified documents; or

(a)(v) the applicant has obtained an academic qualification (not a professional or vocational
gualification) which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s
degree or PhD in the UK; and

(1) provides the specified evidence to show he has the qualification; and
(2) UK NARIC has confirmed that the qualification was taught or researched in English; or

(a)(vi) has obtained an academic qualification (not a professional or vocational qualification) which is
deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s degree or PhD in the
UK, and provides the specified evidence to show:

(1) he has the qualification; and
(2) that the qualification was taught or researched in English, or

(b)(i) the applicant is married to or the civil partner of a person who has a right of abode in the Isle of
Man or indefinite leave to enter or remain in the Isle of Man and is on the same occasion seeking
admission to the lIsle of Man for the purposes of settlement and the parties were married or formed a
civil partnership at least 4 years ago, since which time they have been living together outside the Isle of
Man; and

(b)(ii) the applicant has demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL; and

(b)(iii) — [Deleted]

(i) the parties to the marriage or civil partnership have met; and
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(iii) each of the parties intends to live permanently with the other as his or her spouse or civil partner
and the marriage or civil partnership is subsisting; and

(iv) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively; and

(V)the parties will be able to maintain themselves and any dependants adequately without recourse
to public funds; and

(vi) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.
(vii) the applicant does not fall for refusal under the general grounds for refusal.

For the purposes of this paragraph and paragraphs 282-289 a member of HM Forces serving overseas, or a
permanent member of HM Diplomatic Service or a comparable UK-based staff member of the British
Council on a tour of duty abroad, or a staff member of the Department for International Development who
is a British Citizen or is settled in the Isle of Man, is to be regarded as present and settled in the Isle of
Man.

Leave to enter as the spouse or civil partner of a person present and settled in the Isle of Man
or being admitted for settlement on the same occasion

282. A person seeking leave to enter the Isle of Man as the spouse or civil partner of a person present and
settled in the Isle of Man or who is on the same occasion being admitted for settlement may:

(a) in the case of a person who meets the requirements of paragraph 281(i)(a)(i) and one of the
requirements of paragraph 281(i)(a)(ii) — (vi), be admitted for an initial period not exceeding 27 months,
or

(b) in the case of a person who meets all of the requirements in paragraph 281(i)(b), be granted
indefinite leave to enter, or

(c) in the case of a person who meets the requirement in paragraph 281(i)(b)(i),  but not the
requirement in paragraph 281(i)(b)(ii) to have sufficient knowledge of the English language and about
life in the United Kingdom and Islands, be admitted for an initial period not exceeding 27 months, in all
cases provided the Immigration Officer is satisfied that each of the relevant requirements of paragraph
281 is met.

Refusal of leave to enter as the spouse or civil partner of a person present and settled in the
Isle of Man or being admitted on the same occasion for settlement

283. Leave to enter the Isle of Man as the spouse or civil partner of a person present and settled in the
Isle of Man or who is on the same occasion being admitted for settlement is to be refused if the
Immigration Officer is not satisfied that each of the requirements of paragraph 281 is met.

Requirements for an extension of stay as the spouse or civil partner of a person present and
settled in the Isle of Man

284. The requirements for an extension of stay as the spouse or civil partner of a person present and
settled in the Isle of Man are that:

(i) the applicant has or was last granted limited leave to enter or remain in the Isle of Man which meets
the following requirements:

(a) The leave was given in accordance with any of the provisions of these Rules; and

(b) The leave was granted for a period of 6 months or more, unless it was granted as a fiancé(e) or
proposed civil partner; and

(c) The leave was not as the spouse, civil partner, unmarried or same-sex partner of a Relevant
Points Based System Migrant; and

(i) the applicant is married to or the civil partner of a person present and settled in the Isle of Man, and

(iii) the parties to the marriage or civil partnership have met, and
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(iv) the applicant has not remained in breach of the immigration laws, disregarding any period of
overstaying for a period of 28 days or less, and

(v) the marriage or civil partnership has not taken place after a decision has been made to deport the
applicant or he has been recommended for deportation or been given notice under Section 6(2) of the
1971 Act or been given directions for his removal under section 10 of the Immigration and Asylum Act
1999, and

(vi) each of the parties intends to live permanently with the other as his or her spouse or civil partner
and the marriage or civil partnership is subsisting, and

(vii) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively; and

(viii) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

(ix)(a) the applicant provides an original English language test certificate in speaking and listening from
an English language test provider approved by Lieutenant Governor for these purposes, which clearly
shows the applicant’s name and the qualification obtained (which must meet or exceed level Al of the
Common European Framework of Reference) unless:

(i) the applicant is aged 65 or over at the time he makes his application; or

(i) the applicant has a physical or mental condition that would prevent him from meeting the
requirement; or

(iii) there are exceptional compassionate circumstances that would prevent the applicant from
meeting the requirement; or

(ix)(b) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; the
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts and
Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America; or

(ix)(c) the applicant has obtained an academic qualification (not a professional or vocational
qualification), which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or
Master’s degree or PhD in the UK, from an educational establishment in one of the following countries:
Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica; Grenada; Guyana;
Ireland; Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The Grenadines; Trinidad
and Tobago; the UK; the USA; and provides the specified documents; or

which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master's degree or
PhD in the UK; and

(1) provides the specified evidence to show he has the qualification; and
(2) UK NARIC has confirmed that the qualification was taught or researched in English; or

(ix)(e) has obtained an academic qualification (not a professional or vocational qualification) which is
deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s degree or PhD in the
UK, and provides the specified evidence to show:

(1) he has the qualification; and

(2) that the qualification was taught or researched in English.

Extension of stay as the spouse or civil partner of a person present and settled in the Isle of
Man

285. An extension of stay as the spouse or civil partner of a person present and settled in the Isle of Man
may be granted for a period of 2 years in the first instance, provided the Lieutenant Governor is satisfied
that each of the requirements of paragraph 284 is met.

Refusal of extension of stay as the spouse or civil partner of a person present and settled in
the Isle of Man
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286. An extension of stay as the spouse or civil partner of a person present and settled in the Isle of Man
is to be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 284
is met.

Requirements for indefinite leave to remain as the spouse or civil partner of a person present
and settled in the Isle of Man

287.(a) The requirements for indefinite leave to remain for the spouse or civil partner of a person present
and settled in the Isle of Man are that:

()(a) the applicant was admitted to the Isle of Man for a period not exceeding 27 months or given an
extension of stay for a period of 2 years  in accordance with paragraphs 281 to 286 of these Rules
and has completed a period of 2 years as the spouse or civil partner of a person present and settled in
the Isle of Man, or

()(b) the applicant was admitted to the Isle of Man for a period not exceeding 27 months or given an
extension of stay for a period of 2 years  in accordance with paragraphs 295AA to 295F of these Rules
and during that period married or formed a civil partnership with the person whom he or she was
admitted or granted an extension of stay to join and has completed a period of 2 years as the unmarried
or same-sex partner and then the spouse or civil partner of a person present and settled in the Isle  of
Man, or

()(c) was admitted to the Isle of Man in accordance with leave granted under paragraph 282(c) of these
rules, or

(1)(d) the applicant was admitted to the Isle of Man or given an extension of stay as the spouse or civil
partner of a Relevant Points Based System Migrant; and then obtained an extension of stay under
paragraphs 281 to 286 of these Rules and has completed a period of 2 years as the spouse or civil
partner of the person who is now present and settled here; or

()(e) the applicant was admitted to the UK or given an extension of stay as the unmarried or same-sex
partner of a Relevant Points Based System Migrant; and during that period married or formed a civil
partnership with the person whom he or she was admitted or granted an extension of stay to join and
has completed a period of 2 years as the unmarried or same-sex partner and then the spouse or civil
partner of the person who is now present and settled in the UK; or

(i) the applicant is still the spouse or civil partner of the person he or she was admitted or granted
an extension of stay to join and the marriage or civil partnership is subsisting, and

(iii) each of the parties intends to live permanently with the other as his or her spouse or civil
partner, and

(iv) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively, and

(v) the parties will be able to maintain themselves and any dependants without recourse to public
funds, and

(vi) The applicant has demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL; and

(vii) the applicant does not fall for refusal under the general grounds for refusal.

(b) The requirements for indefinite leave to remain for the bereaved spouse or civil partner of a person
present and settled in the Isle of Man are that:

(i)(a) the applicant was admitted to the Isle of Man for a period not exceeding 27 months or given an
extension of stay for a period of 2  years as the spouse or civil partner of a person present and
settled in the Isle of Man in accordance with paragraphs 281 to 286 of these Rules, or

(i)(b) the applicant was admitted to the Isle of Man for a period not exceeding 27 months or given an
extension of stay for a period of 2 years as the unmarried or same-sex partner of a person present and
settled in the Isle of Man in accordance with paragraphs 295AA to 295F of these Rules and during that
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period married or formed a civil partnership with the person whom he or she was admitted or granted
an extension of stay to join, and

(i) the person whom the applicant was admitted or granted an extension of stay to join died during that
period, and

(iii) the applicant was still the spouse or civil partner of the person he or she was admitted or granted
an extension of stay to join at the time of death, and

(iv) each of the parties intended to live permanently with the other as his or her spouse or civil partner
and the marriage or civil partnership was subsisting at the time of death; and

(v) the applicant does not have one or more unspent convictions.

Indefinite leave to remain for the spouse or civil partner of a person present and settled in the
Isle of Man

288. Indefinite leave to remain as the spouse or civil partner of a person present and settled in the Isle of
Man may be granted provided the Lieutenant Governor is satisfied that each of the requirements of
paragraph 287 is met.

Refusal of indefinite leave to remain for the spouse or civil partner of a person present and
settled in the Isle of Man

289. Indefinite leave to remain for the spouse or civil partner of a person present and settled in the Isle of
Man is to be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph
287 is met.

Requirements for indefinite leave to remain in the Isle of Man as the victim of domestic
violence

289A. The requirements to be met by a person who is the victim of domestic violence and who is seeking
indefinite leave to remain in the Isle of Man are that;

()(a) the applicant was last admitted to the Isle of Man for a period not exceeding 27 months in
accordance with sub-paragraph 282(a), 282(c), 295B(a) or 295B(c) of these Rules; or

(b) the applicant was last granted leave to remain as the spouse or civil partner or unmarried partner or
same-sex partner of a person present and settled in the Isle of Man in accordance with paragraph 285
or 295E of these Rules, except where that leave extends leave originally granted to the applicant as the
partner of a Relevant Points Based System Migrant; or

(c) the applicant was last granted leave to enable access to public funds pending an application under
paragraph 289A and the preceding grant of leave was given in accordance with paragraph 282(a),
282(c), 285, 295B(a), 295B(c) or 295E of these Rules, except where that leave extends leave originally
granted to the applicant as the partner of a Relevant Points Based System Migrant; and

(i) the relationship with their spouse or civil partner or unmarried partner or same-sex partner, as
appropriate, was subsisting at the beginning of the last period of leave granted in accordance with
paragraph 282(a), 282(c), 285, 295B(a), 295B(c) or 295E of these Rules; and;

(iii) the applicant is able to produce evidence to establish that the relationship was caused to
permanently break down before the end of that period as a result of domestic violence;

(v) — [Deleted]
Indefinite leave to remain as the victim of domestic violence

289B.Indefinite leave to remain as the victim of domestic violence may be granted provided the Lieutenant
Governor is satisfied that each of the requirements of paragraph 289A is met.

Refusal of indefinite leave to remain as the victim of domestic violence

289C.Indefinite leave to remain as the victim of domestic violence is to be refused if the Lieutenant
Governor is not satisfied that each of the requirements of paragraph 289A is met.
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289D. If the applicant does not meet the requirements for indefinite leave to remain as a victim of
domestic violence only because paragraph 322(1C)(iii) or 322(1C)(iv) applies, they may be granted further
limited leave to remain for a period not exceeding 30 months and subject to such conditions as the
Lieutenant Governor deems appropriate.

Back to content

FIANCE(E)S AND PROPOSED CIVIL PARTNERS
Fiancé(e)s and Proposed Civil Partners

289AA.Nothing in these Rules shall be construed as permitting a person to be granted entry clearance,
leave to enter or variation of leave as a fiancé(e) or proposed civil partner if either the applicant or the
sponsor will be aged under 18 on the date of arrival of the applicant in the Isle of Man or (as the case may
be) on the date on which the leave to enter or variation on leave would be granted.

Requirements for leave to enter the Isle of Man as a fiancé(e) or proposed civil partner(ie with
a view to marriage and permanent settlement in the Isle of Man)

290. The requirements to be met by a person seeking leave to enter the Isle of Man as a fiancé(e) or
proposed civil partner are that:

(i) the applicant is seeking leave to enter the Isle of Man for marriage or civil partnership to a person
present and settled in the Isle of Man or who is on the same occasion being admitted for settlement;
and

(ii) the parties to the proposed marriage or civil partnership have met; and

(iii) each of the parties intends to live permanently with the other as his or her spouse or civil partner
after the marriage or civil partnership; and

(iv) adequate maintenance and accommodation without recourse to public funds will be available for the
applicant until the date of the marriage or civil partnership; and

(v) there will, after the marriage or civil partnership, be adequate accommodation for the parties and
any dependants without recourse to public funds in accommodation which they own or occupy
exclusively; and

(vi) the parties will be able after the marriage or civil partnership to maintain themselves and any
dependants adequately without recourse to public funds; and

(vii)(a) the applicant provides an original English language test certificate in speaking and listening from
an English language test provider approved by the Lieutenant Governor for these purposes, which
clearly shows the applicant’'s name and the qualification obtained (which must meet or exceed level Al
of the Common European Framework of Reference) unless:

(i) the applicant is aged 65 or over at the time he makes his application; or

(i) the applicant has a physical or mental condition that would prevent him from meeting the
requirement; or

(iii) there are exceptional compassionate circumstances that would prevent the applicant from
meeting the requirement; or

(vii)(b) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; the
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts and
Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America, or

(vi)(c) the applicant has obtained an academic qualification (not a professional or vocational
gualification), which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or
Master’'s degree or PhD in the UK, from an educational establishment in one of the following countries:
Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica; Grenada; Guyana; Ireland;
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Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The Grenadines; Trinidad and
Tobago; the UK; the USA; and provides the specified documents; or

(viid)(d) the applicant has obtained an academic qualification (not a professional or vocational
qualification) which is deemed by UK NARIC to meet the recognised standard of a Bachelor’s or Master’s
degree or PhD in the UK; and

(1) provides the specified evidence to show he has the qualification; and
(2) UK NARIC has confirmed that the qualification was taught or researched in English; or

(vii)(e) has obtained an academic qualification (not a professional or vocational qualification) which is
deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s degree or PhD in the
UK, and provides the specified evidence to show:

(1) he has the qualification; and
(2) that the qualification was taught or researched in English; and
(viii) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.
290A — DELETED
Leave to enter as a fiancé(e) or proposed civil partner

291. A person seeking leave to enter the Isle of Man as a fiancé(e) or proposed civil partner may be
admitted, with a prohibition on employment, for a period not exceeding 6 months to enable the marriage
or civil partnership to take place provided a valid Isle of Man entry clearance for entry in this capacity is
produced to the Immigration Officer on arrival.

Refusal of leave to enter as a fiancé(e) or proposed civil partner

292. Leave to enter the Isle of Man as a fiancé(e) or proposed civil partner is to be refused if a valid Isle
of Man entry clearance for entry in this capacity is not produced to the Immigration Officer on arrival.

Requirements for an extension of stay as a fiancé(e)or proposed civil partner
293. The requirements for an extension of stay as fiancé(e) or proposed civil partner are that:

(i) the applicant was admitted to the Isle of Man with a valid Isle of Man entry clearance as a fiancé(e)
or proposed civil partner; and

(i) good cause is shown why the marriage or civil partnership did not take place within the initial period
of leave granted under paragraph 291; and

(iii) there is satisfactory evidence that the marriage or civil partnership will take place at an early date;
and

(iv) the requirements of paragraph 290 (ii)-(vii) are met.
Extension of stay as a fiancé(e) or proposed civil partner

294. An extension of stay as a fiancé(e) or proposed civil partner may be granted for an appropriate period
with a prohibition on employment to enable the marriage or civil partnership to take place provided that
the Lieutenant Governor is satisfied that each of the requirements of paragraph 293 is met.

Refusal of extension of stay as a fiancé(e) or proposed civil partner

295. An extension of stay is to be refused if the Lieutenant Governor is not satisfied that each of the
requirements of paragraph 293 is met.

Back to content

UNMARRIED PARTNERS

LEAVE TO ENTER AS THE UNMARRIED PARTNER OF A PERSON PRESENT AND SETTLED IN THE
ISLE OF MAN OR BEING ADMITTED ON THE SAME OCCASION FOR SETTLEMENT
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295AA. Nothing in these Rules shall be construed as permitting a person to be granted entry clearance,
leave to enter or variation of leave as an unmarried partner if either the applicant or the sponsor will be
aged under 18 on the date of arrival of the applicant in the Isle of Man or (as the case maybe) on the date
on which the leave to enter or variation of leave would be granted.

Requirements for leave to enter the Isle of Man with a view to settlement as the unmarried
partner of a person present and settled in the Isle of Man or being admitted on the same
occasion for settlement

295A. The requirements to be met by a person seeking leave to enter the Isle of Man with a view to
settlement as the unmarried partner of a person present and settled in the Isle of Man or being admitted
on the same occasion for settlement, are that:

(1) (8)() the applicant is the unmarried partner of a person present and settled in the Isle of Man or who
is on the same occasion being admitted for settlement and the parties have been living together in a
relationship akin to marriage which has subsisted for two years or more; and

(a)(ii) the applicant provides an original English language test certificate in speaking and listening from
an English language test provider approved by the Lieutenant Governor for these purposes, which
clearly shows the applicant’s name and the qualification obtained (which must meet or exceed level Al
of the Common European Framework of Reference) unless:

(a) the applicant is aged 65 or over at the time he makes his application, or

(b) the applicant has a physical or mental condition that would prevent him from meeting the
requirement; or

(c) there are exceptional compassionate circumstances that would prevent the applicant from
meeting the requirement; or

(a)(iii) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; the
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts and
Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America; or

(a)(iv) the applicant has obtained an academic qualification (not a professional or vocational
gualification), which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or
Master's degree or PhD in the UK, from an educational establishment in one of the following countries:
Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica; Grenada; Guyana; Ireland;
Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The Grenadines; Trinidad and
Tobago; the UK; the USA; and provides the specified documents; or

(a)(v) the applicant has obtained an academic qualification (not a professional or vocational
qualification) which is deemed by UK NARIC to meet the recognised standard of a Bachelor’s or Master’s
degree or PhD in the UK; and

(1) provides the specified evidence to show he has the qualification ;and
(2) UK NARIC has confirmed that the qualification was taught or researched in English; or

(a)(vi) has obtained an academic qualification (not a professional or vocational qualification) which is
deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s degree or PhD in the
UK, and provides the specified evidence to show:

(1) he has the qualification; and
(2) that the qualification was taught or researched in English; and

(b)(i) the applicant is the unmarried or same-sex partner of a person who has a right of abode in the
Isle of Man or indefinite leave to enter or remain in the Isle of Man and is on the same occasion seeking
admission to the Isle of Man for the purposes of settlement and the parties have been living together
outside the Isle of Man in a relationship akin to marriage which has subsisted for 4 years or more; and

()(b)(ii)the applicant has demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL; and
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(iii) [Deleted],

(i) any previous marriage (or similar relationship) by either partner has permanently broken down;
and

(iii) the parties are not involved in a consanguineous relationship with one another; and;

(iv) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively; and

(v) the parties will be able to maintain themselves and any dependants adequately without recourse
to public funds; and

(vi) the parties intend to live together permanently; and
(vii) the applicant holds a valid Isle of Man entry clearance for entry in this capacity.

For the purposes of this paragraph and paragraphs 295B-2951, a member of HM Forces serving overseas or
a permanent member of HM Diplomatic Service or a comparable UK-based staff member of the British
Council on a tour of duty abroad, or a staff member of the Department for International Development who
is a British Citizen or is settled in the Isle of Man, is to be regarded as present and settled in the Isle of
Man.

Leave to enter the Isle of Man with a view to settlement as the unmarried partner of a person
present and settled in the Isle of Man or being admitted on the same occasion for settlement

295B A person seeking leave to enter the Isle of Man as the unmarried or same-sex partner of a person
present and settled in the Isle of Man or who is on the same occasion being admitted for settlement may:

(a) in the case of a person who meets the requirements of paragraph 295A(i)(a)(i), and one of the
requirements of paragraph 295A(i)(a)(ii)) — (vi), be admitted for an initial period not exceeding 27
months, or

(b) in the case of a person who meets all of the requirements in paragraph 295A(i)(b), be granted
indefinite leave to enter, or

(c) in the case of a person who meets the requirement in paragraph 295A(i)(b)(i), but not the
requirement in paragraph 295A(i)(b)(ii) to have sufficient knowledge of the English language and about
life in the United Kingdom and Islands, be admitted for an initial period not exceeding 27 months, in all
cases provided the Immigration Officer is satisfied that each of the relevant requirements of paragraph
295A is met.

Refusal of leave to enter the Isle of Man with a view to settlement as the unmarried partner of
a person present and settled in the Isle of Man or being admitted on the same occasion for
settlement

295C. Leave to enter the Isle of Man with a view to settlement as the unmarried partner of a person
present and settled in the Isle of Man or being admitted on the same occasion for settlement, is to be
refused if the Immigration Officer is not satisfied that each of the requirements of paragraph 295A is met..

LEAVE TO REMAIN AS THE UNMARRIED PARTNER OF A PERSON PRESENT AND SETTLED IN
THE ISLE OF MAN

Requirements for leave to remain as the unmarried partner of a person present and settled in
the Isle of Man

295D. The requirements to be met by a person seeking leave to remain as the unmarried partner of a
person present and settled in the Isle of Man are that:

(i) the applicant has or was last granted limited leave to enter or remain in the Isle of Man which was
given in accordance with any of the provisions of these Rules, unless:

(a) as a result of that leave he would not have been in the Isle of Man beyond 6 months from the
date on which he was admitted to the Isle of Man; or
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(b) the leave was granted as the unmarried or same-sex partner of a Relevant Points Based System
Migrant; and
(i) any previous marriage (or similar relationship) by either partner has permanently broken down; and
(iii) the applicant is the unmarried partner of a person present and settled in the Isle of Man; and

(iv) the applicant has not remained in breach of the immigration laws disregarding any period of
overstaying for a period of 28 days or less; and

(v) the parties have been living together in a relationship akin to marriage which has subsisted for two
years or more; and

(vi) the parties’ relationship pre-dates any decision to deport the applicant, recommend him for
deportation, give him notice under Section 6(2) of the Immigration Act 1971; and

(vii) the parties are not involved in a consanguineous relationship with one another, and;

(viii) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively; and

(ix) the parties will be able to maintain themselves and any dependants adequately without recourse to
public funds; and

(x) the parties intend to live together permanently: and

(xi)(a) the applicant provides an original English language test certificate in speaking and listening from
an English language test provider approved by the Secretary of State for these purposes, which clearly
shows the applicant’s name and the qualification obtained (which must meet or exceed level Al of the
Common European Framework of Reference) unless:

(i) the applicant is aged 65 or over at the time he makes his application; or

(i) the applicant has a physical or mental condition that would prevent him from meeting the
requirement; or;

(iii) there are exceptional compassionate circumstances that would prevent the applicant from
meeting the requirement; or

(xi)(b) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; the
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts and
Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America; or

(xi)(c) the applicant has obtained an academic qualification (not a professional or vocational
qualification), which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or
Master’s degree or PhD in the UK, from an educational establishment in one of the following countries:
Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica; Grenada; Guyana; Ireland;
Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The Grenadines; Trinidad and
Tobago; the UK; the USA; and provides the specified documents; or

(xi)(d) the applicant has obtained an academic qualification (not a professional or vocational
gualification) which is deemed by UK NARIC to meet the recognised standard of a Bachelor's or Master’s
degree or PhD in the UK; and

(1) provides the specified evidence to show he has the qualification; and
(2) UK NARIC has confirmed that the qualification was taught or researched in English; or

(xi)(e) has obtained an academic qualification (not a professional or vocational qualification) which is
deemed by UK NARIC to meet the recognised standard of a Bachelor’'s or Master’s degree or PhD in the
UK, and provides the specified evidence to show:

(1) he has the qualification; and
(2) that the qualification was taught or researched in English.

Leave to remain as the unmarried partner of a person present and settled in the Isle of Man
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295E. Leave to remain as the unmarried partner of a person present and settled in the Isle of Man may be
granted for a period of 2 years in the first instance provided that the Lieutenant Governor is satisfied that
each of the requirements of paragraph 295D are met.

Refusal of leave to remain as the unmarried partner of a person present and settled in the Isle
of Man

295F. Leave to remain as the unmarried partner of a person present and settled in the Isle of Man is to be
refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 295D is met.

INDEFINITE LEAVE TO REMAIN AS THE UNMARRIED PARTNER OF A PERSON PRESENT AND
SETTLED IN THE ISLE OF MAN

Requirements for indefinite leave to remain as the unmarried partner of a person present and
settled in the Isle of Man

295G. The requirements to be met by a person seeking indefinite leave to remain as the unmarried partner
of a person present and settled in the Isle of Man are that:

(i) (a) the applicant was admitted to the Isle of Man for a period not exceeding 27 months or given an
extension of stay for a period of 2 years in accordance with paragraphs 295AA to 295F of these Rules
and has completed a period of 2 years as the unmarried or same-sex partner of a person present and
settled here, or

(c) the applicant was admitted to the Isle of Man in accordance with leave granted under paragraph
295B(c) of these rules, and

(i) the applicant is still the unmarried partner of the person he was admitted or granted an extension
of stay to join and the relationship is still subsisting; and

(iii) each of the parties intends to live permanently with the other as his partner; and

(iv) there will be adequate accommodation for the parties and any dependants without recourse to
public funds in accommodation which they own or occupy exclusively; and

(v) the parties will be able to maintain themselves and any dependants adequately without recourse
to public funds; and

(vi) the applicant has demonstrated sufficient knowledge of the English language and sufficient
knowledge about life in the United Kingdom and Islands, in accordance with Appendix KoLL; and

(vii) the applicant does not fall for refusal under the general grounds for refusal.

Indefinite leave to remain as the unmarried partner of a person present and settled in the Isle
of Man

295H. Indefinite leave to remain as the unmarried partner of a person present and settled in the Isle of
Man may be granted provided the Lieutenant Governor is satisfied that each of the requirements of
paragraph 295G is met.

Refusal of indefinite leave to remain as the unmarried partner of a person present and settled
in the Isle of Man

2951. Indefinite leave to remain as the unmarried partner of a person present and settled in the Isle of
Man is to be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph
295G is met.

Unmarried partner of a person with limited leave to enter or remain in the Isle of Man
under paragraphs 128-193; 200-239; or 263-270

Requirements for leave to enter or remain as the unmarried partner of a person with limited
leave to enter or remain in the Isle of Man under paragraphs 128-193; 200-239; or 263-270

295). [Deleted]
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Leave to enter or remain as the unmarried partner of a person with limited leave to enter or
remain in the Isle of Man under paragraphs 128-193; 200-239; or 263-270

295K [Deleted]

Refusal of leave to enter or remain as the unmarried partner of a person with limited leave to
enter or remain in the Isle of Man under paragraphs 128-193; 200-239; or 263-270

295L. [Deleted]

INDEFINITE LEAVE TO REMAIN FOR THE BEREAVED UNMARRIED PARTNER OF A PERSON
PRESENT AND SETTLED IN THE ISLE OF MAN

Requirements for indefinite leave to remain for the bereaved unmarried partner of a person
present and settled in the Isle of Man

295M. The requirements to be met by a person seeking indefinite leave to remain as the bereaved
unmarried partner of a person present and settled in the Isle of Man, are that:

(iv) the applicant was admitted to the Isle of Man or given an extension of stay for a period of 2
years in accordance with paragraphs 295AA to 295F of these Rules as the unmarried partner of the
person present and settled in the Isle of Man; and

(i) the person whom the applicant was admitted or granted an extension of stay to join died during that
2 year period; and

(iii) the applicant was still the unmarried partner of the person he was admitted or granted an
extension of stay to join at the time of the death; and

(iv) each of the parties intended to live permanently with the other as his partner and the relationship
was subsisting at the time of death; and

(v) the applicant does not fall for refusal under the general grounds for refusal.

Indefinite leave to remain for the bereaved unmarried partner of a person present and settled
in the Isle of Man

295N. Indefinite leave to remain for the bereaved unmarried partner of a person present and settled in the
Isle of Man, may be granted provided that the Lieutenant Governor is satisfied that each of the
requirements of paragraph 295M is met.

Refusal of indefinite leave to remain for the bereaved unmarried partner of a person present
and settled in the Isle of Man

2950. Indefinite leave to remain for the bereaved unmarried partner of a person present and settled in the
Isle of Man is to be refused if the Isle of Man is not satisfied that each of the requirements of paragraph
295M is met.

CHILDREN

296. Nothing in these Rules shall be construed as permitting a child to be granted entry clearance, leave
to enter or remain or variation of leave where his parent is party to a polygamous marriage and any
application by that parent for admission or leave to remain for settlement or with a view to settlement
would be refused pursuant to paragraph 278 or 278A.

Back to content

Leave to Enter or remain in the Isle of Man as the child of a parent, parents or a
relative present and settled or being admitted for settlement in the Isle of Man

Requirements for indefinite leave to enter the Isle of Man as the child of a parent, parents or a
relative present and settled or being admitted for settlement in the Isle of Man

297. The requirements to be met by a person seeking indefinite leave to enter in the Isle of Man as the
child of a parent, parents or a relative present and settled or being admitted for settlement in the Isle of
Man are that he:
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(i) is seeking leave to enter to accompany or join a parent, parents or a relative in one of the following
circumstances:
(a) both parents are present and settled in the Isle of Man; or
(b) both parents are being admitted on the same occasion for settlement; or

(c) one parent is present and settled in the Isle of Man and the other being admitted on the same
occasion for settlement; or

(d) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and the other parent is dead; or

(e) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and has had sole responsibility for the child's upbringing; or

(f) one parent or a relative is present and settled in the Isle of Man or being admitted on the same
occasion for settlement and there are serious and compelling family or other considerations which make
exclusion of the child undesirable and suitable arrangements have been made for the child's care; and

(i1) is under the age of 18; and

(iii) is not leading an independent life, is unmarried, has not formed a civil partnership and has not formed
an independent family unit; and

(iv) can, and will, be accommodated adequately by the parent, parents or relative the child is seeking to
join without recourse to public funds in accommodation which the parent, parents or relative the child is
seeking to join, own or occupy exclusively; and

(v) can, and will, be maintained adequately by the parent, parents or relative the child is seeking to join,
without recourse to public funds; and

(vi) holds a valid Isle of Man entry clearance for entry in this capacity; and
(vii)does not fall for refusal under the general grounds for refusal.

Requirements for indefinite leave to remain in the Isle of Man as the child of a parent, parents
or a relative present and settled or being admitted for settlement in the Isle of Man

298. The requirements to be met by a person seeking indefinite leave to remain in the Isle of Man as the
child of a parent, parents or a relative present and settled in the Isle of Man are that he:

(i) is seeking to remain with a parent, parents or a relative in one of the following circumstances:
(a) both parents are present and settled in the Isle of Man; or
(b) one parent is present and settled in the Isle of Man and the other parent is dead; or

(c) one parent is present and settled in the Isle of Man and has sole responsibility for the child's
upbringing or the child normally lives with this parent and not their other parent; or

(d) one parent or a relative is present and settled in the Isle of Man and there are serious and
compelling family or other considerations which make exclusion of the child undesirable and suitable
arrangements have been made for the child's care; and

(i) has or has had limited leave to enter or remain in the Isle of Man, and
(a) is under the age of 18; or

(b) was given leave to enter or remain with a view to settlement under paragraph 302 or Appendix FM;
or

(c) and (d) Not used
(e) was last given limited leave to remain under paragraph 298A; and

(iii) is not leading an independent life, is unmarried, has not formed a civil partnership and has not formed
an independent family unit; and
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(iv) can, and will, be accommodated adequately by the parent, parents or relative the child was admitted
to join, without recourse to public funds in accommodation which the parent, parents or relative the child
was admitted to join, own or occupy exclusively; and

(v) can, and will, be maintained adequately by the parent, parents or relative the child was admitted to
join, without recourse to public funds; and

(vi) does not fall for refusal under the general grounds for refusal; and

(vii) if aged 18 or over, was admitted to the Isle of Man under paragraph 302, or Appendix FM, or 319R
and has demonstrated sufficient knowledge of the English language and sufficient knowledge about life in
the United Kingdom and Islands in accordance with Appendix KoLL.

298A. If an applicant does not meet the requirements of paragraph 298 only because:

(a) the applicant does not meet the requirement in paragraph 298(vi) by reason of a sentence or
disposal of a type mentioned in paragraph 322(1C)(iii) or (iv); or

(b) an applicant aged 18 or over does not meet the requirement in paragraph 298(vii); or
(c) the applicant would otherwise be refused indefinite leave to remain under paragraph 322(1C)(iii) or

(@iv),

the applicant may be granted limited leave to remain for a period not exceeding 30 months and subject
to a condition of no recourse to public funds.

Indefinite leave to enter or remain in the Isle of Man as the child of a parent, parents or a
relative present and settled or being admitted for settlement in the Isle of Man

299. Indefinite leave to enter the Isle of Man as the child of a parent, parents or a relative present and
settled or being admitted for settlement in the Isle of Man may be granted provided a valid Isle of Man
entry clearance for entry in this capacity is produced to the Immigration Officer upon arrival. Indefinite
leave to remain in the Isle of Man as the child of a parent, parents or relative present and settled in the
Isle of Man may be granted provided the Lieutenant Governor is satisfied that each of the requirements of
paragraph 298 is met.

Refusal of indefinite leave to enter or remain in the Isle of Man as the child of a parent,
parents or a relative present and settled or being admitted for settlement in the Isle of Man

300. Indefinite leave to enter the Isle of Man as the child of a parent, parents or a relative present and
settled or being admitted for settlement in the Isle of Man is to be refused if a valid Isle of Man entry
clearance for entry in this capacity is not produced to the Immigration Officer on arrival. Indefinite leave to
remain in the Isle of Man as the child of a parent, parents or a relative present and settled in the Isle of
Man is to be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph
298 is met.

Requirements for limited leave to enter or remain in the Isle of Man with a view to settlement
as the child of a parent or parents given limited leave to enter or remain in the Isle of Man
with a view to settlement

301. The requirements to be met by a person seeking limited leave to enter or remain in the Isle of Man
with a view to settlement as the child of a parent or parents given limited leave to enter or remain in the
Isle of Man with a view to settlement are that he:

(is seeking leave to enter to accompany or join or remain with a parent or parents in one of the following
circumstances:

(a) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and the other parent is being or has been given limited leave to enter or remain in the Isle of
Man with a view to settlement; or

(b) one parent is being or has been given limited leave to enter or remain in the Isle of Man with a view
to settlement and has had sole responsibility for the child's upbringing; or
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(c) one parent is being or has been given limited leave to enter or remain in the Isle of Man with a view
to settlement and there are serious and compelling family or other considerations which make exclusion
of the child undesirable and suitable arrangements have been made for the child's care; and

(i1) is under the age of 18; and

(i) is not leading an independent life, is unmarried, has not formed a civil partnership and has not formed
an independent family unit; and

(iv) can, and will, be accommodated adequately without recourse to public funds in accommodation which
the parent or parents own or occupy exclusively; and

(iva) can, and will, be maintained adequately by the parent or parents without recourse to public funds;
and

(v) (where an application is made for limited leave to remain with a view to settlement) has limited leave to
enter or remain in the Isle of Man; and

(vi) if seeking leave to enter, holds a valid Isle of Man entry clearance for entry in this capacity or, if
seeking leave to remain, was admitted with a valid Isle of Man entry clearance for entry in this capacity.

Limited leave to enter or remain in the Isle of Man with a view to settlement as the child of a
parent or parents given limited leave to enter or remain the Isle of Man with a view to
settlement

302. A person seeking limited leave to enter the Isle of Man with a view to settlement as the child of a
parent or parents given limited leave to enter or remain in the Isle of Man with a view to settlement may
be admitted for a period not exceeding 27 months provided he is able, on arrival, to produce to the
Immigration Officer a valid Isle of Man entry clearance for entry in this capacity. A person seeking limited
leave to remain in the Isle of Man with a view to settlement as the child of a parent or parents given
limited leave to enter or remain in the Isle of Man with a view to settlement may be given limited leave to
remain for a period not exceeding 27 months provided the Lieutenant Governor is satisfied that each of the
requirements of paragraph 301 (i)-(vi) is met.

Refusal of limited leave to enter or remain in the Isle of Man with a view to settlement as the
child of a parent or parents given limited leave to enter or remain in the Isle of Man with a
view to settlement

303. Limited leave to enter the Isle of Man with a view to settlement as the child of a parent or parents
given limited leave to enter or remain in the Isle of Man with a view to settlement is to be refused if a valid
Isle of Man entry clearance for entry in this capacity is not produced to the Immigration Officer on arrival.
Limited leave to remain in the Isle of Man with a view to settlement as the child of a parent or parents
given limited leave to enter or remain in the Isle of Man with a view to settlement is to be refused if the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 301 (i)-(vi) is met.

LEAVE TO ENTER AND EXTENSION OF STAY IN THE ISLE OF MAN AS THE CHILD OF A PARENT
WHO IS BEING, OR HAS BEEN ADMITTED TO THE ISLE OF MAN AS A FIANCE(E) OR PROPOSED
CIVIL PARTNER

Requirements for limited leave to enter the Isle of Man as the child of a fiancé(e) or proposed
civil partner

303A. The requirements to be met by a person seeking limited leave to enter the Isle of Man as the child of
a fiancé(e) or proposed civil partner, are that:

(i) he is seeking to accompany or join a parent who is, on the same occasion that the child seeks
admission, being admitted as a fiancé(e) or proposed civil partner, or who has been admitted as a fiancé(e)
or proposed civil partner; and

(i) he is under the age of 18; and

(iii) he is not leading an independent life, is unmarried and is not a civil partner, and has not formed an
independent family unit; and
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(iv) he can, and will, be maintained and accommodated adequately without recourse to public funds with
the parent admitted or being admitted as a fiancé(e); and

(v) there are serious and compelling family or other considerations which make the child’s exclusion
undesirable, that suitable arrangements have been made for his care in the Isle of Man, and there is no
other person outside the Isle of Man who could reasonably be expected to care for him; and

(vi) he holds a valid Isle of Man entry clearance for entry in this capacity.

Limited leave to enter the Isle of Man as the child of a parent who is being, or has been
admitted to the Isle of Man as a fiancé(e) or proposed civil partner

303B. A person seeking limited leave to enter the Isle of Man as the child of a fiancé(e) or proposed civil
partner, may be granted limited leave to enter the Isle of Man for a period not in excess of that granted to
the fiancé(e) or proposed civil partner, provided that a valid Isle of Man entry clearance for entry in this
capacity is produced to the Immigration Officer on arrival. Where the period of limited leave granted to a
fiancé(e) or proposed civil partner will expire in more than 6 months, a person seeking limited leave to
enter as the child of fiancé(e) or proposed civil partner should be granted leave for a period not exceeding
six months.

Refusal of limited leave to enter the Isle of Man as the child of a parent who is being, or has
been admitted to the Isle of Man as a fiancé (e) or proposed civil partner

303C. Limited leave to enter the Isle of Man as the child of a fiancé(e) or proposed civil partner is to be
refused if a valid Isle of Man entry clearance for entry in this capacity is not produced to the Immigration
Officer on arrival.

Requirements for an extension of stay in the Isle of Man as the child of a fiancé(e) or
proposed civil partner

303D. The requirements to be met by a person seeking an extension of stay in the Isle of Man as the child
of a fiancé(e) or proposed civil partner are that:

(i) the applicant was admitted with a valid Isle of Man entry clearance as the child of a fiancé(e) or
proposed civil partner; and

(i) the applicant is the child of a parent who has been granted limited leave to enter, or an extension of
stay, as a fiancé(e) or proposed civil partner; and

(i) the requirements of paragraph 303A (ii)-(v) are met.
Extension of stay in the Isle of Man as the child of a fiancé(e) or proposed civil partner

303E. An extension of stay as the child of a fiancé(e) or proposed civil partner may be granted provided
that the Lieutenant Governor is satisfied that each of the requirements of paragraph 303D is met.

Refusal of an extension of stay in the Isle of Man as the child of a fiancé(e) or proposed civil
partner

303F. An extension of stay as the child of a fiancé(e) or proposed civil partner is to be refused if the
Lieutenant Governor is not satisfied that each of the requirements of paragraph 303D is met.

CHILDREN BORN IN THE ISLE OF MAN WHO ARE NOT BRITISH CITIZENS

304. This paragraph and paragraphs 305-309 apply only to dependent children under 18 years of age who
are unmarried and are not civil partners and who were born in the Isle of Man, United Kingdom or Channel
Islands on or after 1 January 1983 (when the British Nationality Act 1981 came into force) but who,
because neither of their parents was a British citizen or settled in the Isle of Man, United Kingdom or
Channel Islands at the time of their birth, are not British citizens and are, therefore, subject to immigration
control. Such a child requires leave to enter where admission to the Isle of Man is sought, and leave to
remain where permission is sought for the child to be allowed to stay in the Isle of Man. If he qualifies for
entry clearance, leave to enter or leave to remain under any other part of these Rules, a child who was
born in the Isle of Man, United Kingdom or Channel Islands but is not a British citizen may be granted
entry clearance, leave to enter or leave to remain in accordance with the provisions of that other part.
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Requirements for leave to enter or remain in the Isle of Man as the child of a parent or parents
given leave to enter or remain in the Isle of Man

305. The requirements to be met by a child born in the Isle of Man, United Kingdom or Channel Islands
who is not a British citizen who seeks leave to enter or remain in the Isle of Man as the child of a parent or
parents given leave to enter or remain in the Isle of Man are that he:

()(a) is accompanying or seeking to join or remain with a parent or parents who have, or are given, leave
to enter or remain in the Isle of Man; or

(b) is accompanying or seeking to join or remain with a parent or parents, one of whom is a British
citizen or has right of abode in the Isle of Man, United Kingdom or Channel Islands; or

(c) is a child in respect of whom the parental rights and duties are vested solely in a local authority; and
(ii) is under the age of 18; and
(iii) was born in the lIsle of Man, United Kingdom or Channel Islands; and

(iv) is not leading an independent life, is unmarried and is not a civil partner and has not formed an
independent family unit; and

(v) (where an application is made for leave to enter) has not been away from the Isle of Man for more
than 2 years.

Leave to enter or remain in the Isle of Man

306. A child born in the Isle of Man, United Kingdom and Channel Islands who is not a British citizen and
who requires leave to enter or remain in the circumstances set out in paragraph 304 may be given leave to
enter for the same period as his parent or parents where paragraph 305 (i)(a) applies, provided the
Immigration Officer is satisfied that each of the requirements of paragraph 305 (ii)-(v) is met. Where leave
to remain is sought, the child may be granted leave to remain for the same period as his parent or parents
where paragraph 305 (i)(a) applies, provided the Lieutenant Governor is satisfied that each of the
requirements of paragraph 305 (ii)-(iv) is met. Where the parent or parents have or are given periods of
leave of different duration, the child may be given leave to whichever period is longer, except that if the
parents are living apart the child should be given leave for the same period as the parent who has day to
day responsibility for him.

307. If a child does not qualify for leave to enter or remain because neither of his parents has a current
leave, (and neither of them is a British citizen or has the right of abode), he will normally be refused leave
to enter or remain, even if each of the requirements of paragraph 305 (ii)-(v) has been satisfied. However,
he may be granted leave to enter or remain for a period not exceeding 3 months if both of his parents are
in the Isle of Man and it appears unlikely that they will be removed in the immediate future and there is no
other person outside the Isle of Man who could reasonably be expected to care for him.

308. A child born in the Isle of Man, United Kingdom and Channel Islands who is not a British citizen and
who requires leave to enter or remain in the Isle of Man in the circumstances set out in paragraph 304 may
be given indefinite leave to enter where paragraph 305 (i)(b) or (i)(c) applies provided the Immigration
Officer is satisfied that each of the requirements of paragraph 305 (ii)-(v) is met. Where an application is
for leave to remain, such a child may be granted indefinite leave to remain where paragraph 305 (i)(b) or
(1)(c) applies, provided the Lieutenant Governor is satisfied that each of the requirements of paragraph 305
(i)-(iv) is met.

Refusal of leave to enter or remain in the Isle of Man

309. Leave to enter the Isle of Man where the circumstances set out in paragraph 304 apply is to be
refused if the Immigration Officer is not satisfied that each of the requirements of paragraph 305 is met.
Leave to remain for such a child is to be refused if the Lieutenant Governor is not satisfied that each of the
requirements of paragraph 305 (i)-(iv) is met.

ADOPTED CHILDREN

309A.For the purposes of adoption under paragraphs 310-316C a de facto adoption shall be regarded as
having taken place if:
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(a) at the time immediately preceding the making of the application for entry clearance under these Rules
the adoptive parent or parents have been living abroad (in applications involving two parents both must
have lived abroad together) for at least a period of time equal to the first period mentioned in sub-
paragraph (b)(i) and must have cared for the child for at least a period of time equal to the second period
material in that sub-paragraph; and

(b) during their time abroad, the adoptive parent or parents have:

(i) lived together for a minimum period of 18 months, of which the 12 months immediately preceding
the application for entry clearance must have been spent living together with the child; and

(i) have assumed the role of the child’s parents, since the beginning of the 18 month period, so that
there has been a genuine transfer of parental responsibility.

309B. Inter-country adoptions which are not a de facto adoption under paragraph 309A are subject to the
Adoption and Children Act 2002 and the Adoptions with a Foreign Element Regulations 2005. As such all
prospective adopters must be assessed as suitable to adopt by a competent authority in the Isle of Man,
and obtain a Certificate of Eligibility from the Department for Education, before travelling abroad to identify
a child for adoption. This Certificate of Eligibility must be provided with all entry clearance adoption
applications under paragraphs 310-316F.

Requirements for indefinite leave to enter the Isle of Man as the adopted child of a parent or
parents present and settled or being admitted for settlement in the Isle of Man

310. The requirements to be met in the case of a child seeking indefinite leave to enter the Isle of Man as
the adopted child of a parent or parents present and settled or being admitted for settlement in the Isle of
Man are that he:

(i) is seeking leave to enter to accompany or join an adoptive parent or parents in one of the following
circumstances:

(a) both parents are present and settled in the Isle of Man; or
(b) both parents are being admitted on the same occasion for settlement; or

(c) one parent is present and settled in the Isle of Man and the other is being admitted on the same
occasion for settlement; or

(d) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and the other parent is dead; or

(e) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and has had sole responsibility for the child's upbringing; or

(f) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and there are serious and compelling family or other considerations which make exclusion of
the child undesirable and suitable arrangements have been made for the child's care; or

(9) in the case of a de facto adoption one parent has a right of abode in the Isle of Man or indefinite
leave to enter or remain in the Isle of Man and is seeking admission to the Isle of Man on the same
occasion for the purposes of settlement; and

(ii) is under the age of 18; and

(iii) is not leading an independent life, is unmarried and is not a civil partner and has not formed an
independent family unit; and

(iv) can, and will, be accommodated and maintained adequately without recourse to public funds in
accommodation which the adoptive parent or parents own or occupy exclusively; and

(v) DELETED

(vi) (a) was adopted in accordance with a decision taken by the competent administrative authority or
court in his country of origin or the country in which he is resident, being a country whose adoption orders
are recognised by the Isle of Man; or
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(b) is the subject of a de facto adoption; and
(vii) was adopted at a time when:
(a) both adoptive parents were resident together abroad; or
(b) either or both parents were settled in the Isle of Man; and
(viii) has the same rights and obligations as any other child of the adoptive parents or parent’s family; and

(ix) was adopted due to the inability of the original parent(s) or current carer(s) to care for him and there
has been a genuine transfer of parental responsibility to the adoptive parents; and

(x) has lost or broken his ties with his family of origin; and

(xi) was adopted, but the adoption is not one of convenience arranged to facilitate his admission to or
remaining in the Isle of Man; and

(xii)holds a valid Isle of Man entry clearance for entry in this capacity; and
(xiii) does not fall for refusal under the general grounds for refusal.

Requirements for indefinite leave to remain the Isle of Man as the adopted child of a parent or
parents present and settled in the Isle of Man

311. The requirements to be met in the case of a child seeking indefinite leave to remain the Isle of Man as
the adopted child of a parent or parents present and settled in the Isle of Man are that he:

(i) is seeking to remain with an adoptive parent or parents in one of the following circumstances:
(a) both parents are present and settled in the Isle of Man; or
(b) one parent is present and settled in the Isle of Man and the other parent is dead; or

(c) one parent is present and settled in the Isle of Man and has had sole responsibility for the child's
upbringing; or

(d) one parent is present and settled in the Isle of Man and there are serious and compelling family or
other considerations which make exclusion of the child undesirable and suitable arrangements have
been made for the child's care; or

(e) in the case of a de facto adoption one parent has a right of abode in the Isle of Man or indefinite
leave to enter or remain in the Isle of Man and is seeking admission to the Isle of Man on the same
occasion for the purpose of settlement; and

(i) has limited leave to enter or remain in the Isle of Man, and
(a) is under the age of 18; and

(b) was given leave to enter or remain with a view to settlement under paragraph 315 or paragraph
316B; and

(iii) is not leading an independent life, is unmarried and is not a civil partner and has not formed an
independent family unit; and

(iv) can, and will, be accommodated and maintained adequately without recourse to public funds in
accommodation which the adoptive parent or parents own or occupy exclusively; and

(v) DELETED

(vi) (a) was adopted in accordance with a decision taken by the competent administrative authority or
court in his country of origin or the country in which he is resident, being a country whose adoption orders
are recognised by the Isle of Man; or

(b) is the subject of a de facto adoption; and
(vii) was adopted at a time when:
(a) both adoptive parents were resident together abroad; or
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(b) either or both parents were settled in the Isle of Man; and
(viii) has the same rights and obligations as any other child of the adoptive parents or parents’ family; and

(ix) was adopted due to the inability of the original parent(s) or current carer(s) to care for him and there
has been a genuine transfer of parental responsibility to the adoptive parents; and

(x) has lost or broken his ties with his family of origin; and

(xi) was adopted, but the adoption is not one of convenience arranged to facilitate his admission to or
remaining in the Isle of Man; and

(xii) does not fall for refusal under the general grounds for refusal.

Indefinite leave to enter or remain in the Isle of Man as an adopted child of a parent or
parents present and settled or being admitted for settlement in the Isle of Man

312. Indefinite leave to enter the Isle of Man as the adopted child of a parent or parents present and
settled or being admitted for settlement in the Isle of Man may be granted provided a valid Isle of Man
entry clearance for entry in this capacity is produced to the Immigration Officer upon arrival. Indefinite
leave to remain in the Isle of Man as the adopted child of a parent or parents present and settled in the
Isle of Man may be granted provided the Lieutenant Governor is satisfied that each of the requirements of
paragraph 311 is met.

Refusal of indefinite leave to enter or remain in the Isle of Man as an adopted child of a parent
or parents present and settled or being admitted for settlement in the Isle of Man

313. Indefinite leave to enter the Isle of Man as the adopted child of a parent or parents present and
settled or being admitted for settlement in the Isle of Man is to be refused if a valid Isle of Man entry
clearance for entry in this capacity is not produced to the Immigration Officer upon arrival. Indefinite leave
to remain in the Isle of Man as the adopted child of a parent or parents present and settled in the Isle of
Man is to be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph
311 is met.

Requirements for limited leave to enter or remain in the Isle of Man with a view to settlement
as the adopted child of a parent or parents given limited leave to enter or remain the Isle of
Man with a view to settlement

314. The requirements to be met in the case of a child seeking limited leave to enter or remain in the Isle
of Man with a view to settlement as the adopted child of a parent or parents given limited leave to enter or
remain in the Isle of Man with a view to settlement are that he:

(i) is seeking leave to enter to accompany or join or remain with a parent or parents in one of the following
circumstances:

(a) one parent is present and settled in the Isle of Man or being admitted on the same occasion for
settlement and the other parent is being given limited leave to enter or remain in the Isle of Man with a
view to settlement; or

(b) one parent is being or has been given limited leave to enter or remain in the Isle of Man with a view
to settlement and has had sole responsibility for the child's upbringing; or

(c) one parent is being or has been given limited leave to enter or remain in the Isle of Man with a view
to settlement and there are serious and compelling family or other considerations which make exclusion
of the child undesirable and suitable arrangements have been made for the child's care; or

(d) in the case of a de facto adoption one parent has a right of abode in the Isle of Man or indefinite
leave to enter or remain in the Isle of Man and is seeking admission to the lIsle of Man on the same
occasion for the purpose of settlement and

(i) is under the age of 18; and
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(iii) is not leading an independent life, is unmarried and is not a civil partner and has not formed an
independent family unit; and

(iv) can, and will, be accommodated and maintained adequately without recourse to public funds in
accommodation which the adoptive parent or parents own or occupy exclusively; and

(v)(a) was adopted in accordance with a decision taken by the competent administrative authority or court
in his country of origin or the country in which he is resident, being a country whose adoption orders are
recognised by law of the Isle of Man; or

(b) is the subject of a de facto adoption; and
(vi) was adopted at a time when:
(a) both adoptive parents were resident together abroad; or
(b)either or both adoptive parents were settled in the Isle of Man; and
(vii) has the same rights and obligations as any other child of the adoptive parents or parents’ family; and

(viii) was adopted due to the inability of the original parent(s) or current carer(s) to care for him and there
has been a genuine transfer of parental responsibility to the adoptive parents; and

(ix) has lost or broken his ties with his family of origin; and

(x) was adopted, but the adoption is not one of convenience arranged to facilitate his admission to or
remaining in the Isle of Man; and

(xi) (where an application is made for limited leave to remain with a view to settlement) has limited leave
to enter or remain in the Isle of Man; and

(xii) if seeking leave to enter, holds a valid Isle of Man entry clearance for entry in this capacity.

Limited leave to enter or remain in the Isle of Man with a view to settlement as the adopted
child of a parent or parents given limited leave to enter or remain the Isle of Man with a view
to settlement

315. A person seeking limited leave to enter the Isle of Man with a view to settlement as the adopted child
of a parent or parents given limited leave to enter or remain in the Isle of Man with a view to settlement
may be admitted for a period not exceeding 12 months provided he is able, on arrival, to produce to the
Immigration Officer a valid Isle of Man entry clearance for entry in this capacity. A person seeking limited
leave to remain in the Isle of Man with a view to settlement as the adopted child of a parent or parents
granted limited leave to enter or remain in the Isle of Man with a view to settlement may be given limited
leave to remain for a period not exceeding 12 months provided the Lieutenant Governor is satisfied that
each of the requirements of paragraph 314 (i)-(xi) is met.

Refusal of limited leave to enter or remain in the Isle of Man with a view to settlement as the
adopted child of a parent or parents given limited leave to enter or remain in the Isle of Man
with a view to settlement

316. Limited leave to enter the Isle of Man with a view to settlement as the adopted child of a parent or
parents given limited leave to enter or remain in the Isle of Man with a view to settlement is to be refused
if a valid Isle of Man entry clearance for entry in this capacity is not produced to the Immigration Officer on
arrival. Limited leave to remain in the lIsle of Man with a view to settlement as the adopted child of a
parent or parents given limited leave to enter or remain in the Isle of Man with a view to settlement is to
be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 314 (i)-
(xi) is met.

Requirements for limited leave to enter the Isle of Man with a view to settlement as a child for
adoption

316A. The requirements to be satisfied in the case of a child seeking limited leave to enter the Isle of Man
for the purpose of being adopted (which, for the avoidance of doubt, does not include a de facto adoption)
in the Isle of Man are that he:
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(i) is seeking limited leave to enter to accompany or join a person or persons who wish to adopt him in the
Isle of Man (the “prospective parent(s)”), in one of the following circumstances:

(a) both prospective parents are present and settled in the Isle of Man; or

(b) both prospective parents are being admitted for settlement on the same occasion that the child is
seeking admission; or

(c) one prospective parent is present and settled in the Isle of Man and the other is being admitted for
settlement on the same occasion that the child is seeking admission; or

(d) one prospective parent is present and settled in the Isle of Man and the other is being given limited
leave to enter or remain in the Isle of Man with a view to settlement on the same occasion that the child
is seeking admission, or has previously been given such leave; or

(e) one prospective parent is being admitted for settlement on the same occasion that the other is being
granted limited leave to enter with a view to settlement, which is also on the same occasion that the
child is seeking admission; or

() one prospective parent is present and settled in the Isle of Man or is being admitted for settlement
on the same occasion that the child is seeking admission, and has had sole responsibility for the child’s
upbringing; or

(g) one prospective parent is present and settled in the Isle of Man or is being admitted for settlement
on the same occasion that the child is seeking admission, and there are serious and compelling family or
other considerations which would make the child’s exclusion undesirable, and suitable arrangements
have been made for the child’s care; and

(ii) is under the age of 18; and

(iii) is not leading an independent life is unmarried. and is not a civil partner. and has not formed an
independent family unit; and

(iv) can, and will, be maintained and accommodated adequately without recourse to public funds in
accommodation which the prospective parent or parents own or occupy exclusively; and

(v) will have the same rights and obligations as any other child of the marriage or civil partnership; and

(vi) is being adopted due to the inability of the original parent(s) or current carer(s) (or those looking after
him immediately prior to him being physically transferred to his prospective parent or parents) to care for
him, and there has been a genuine transfer of parental responsibility to the prospective parent or parents;
and

(vii) has lost or broken or intends to lose or break his ties with his family of origin; and

(viii) will be adopted in the Isle of Man by his prospective parent or parents in accordance with the law
relating to adoption in the Isle of Man, but the proposed adoption is not one of convenience arranged to
facilitate his admission to the Isle of Man.

Limited leave to enter the Isle of Man with a view to settlement as a child for adoption

316B. A person seeking limited leave to enter the Isle of Man with a view to settlement as a child for
adoption may be admitted for a period not exceeding 2 years provided he is able, on arrival, to produce to
the Immigration Officer a valid Isle of Man entry clearance for entry in this capacity.

Refusal of limited leave to enter the Isle of Man with a view to settlement as a child for
adoption

316C. Limited leave to enter the Isle of Man with a view to settlement as a child for adoption is to be
refused if a valid Isle of Man entry clearance for entry in this capacity is not produced to the Immigration
Officer on arrival.

Requirements for limited leave to enter the Isle of Man with a view to settlement as a child for
adoption under the Hague Convention
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316D.The requirements to be satisfied in the case of a child seeking limited leave to enter the Isle of Man
for the purpose of being adopted in the Isle of Man under the Hague Convention are that he:

(i) is seeking limited leave to enter to accompany one or two people each of whom are habitually
resident in the Isle of Man and who wish to adopt him under the Hague Convention (“the prospective
parents™);

(ii) is the subject of an agreement made under Article 17(c) of the Hague Convention; and

(iii) has been entrusted to the prospective parents by the competent administrative authority of the
county from which he is coming to the Isle of Man for adoption under the Hague Convention; and

(iv) is under the age of 18; and

(v) can, and will, be maintained and accommodated adequately without recourse to public funds in
accommodation which the prospective parent or parents own or occupy exclusively; and

(vi) holds a valid Isle of Man entry clearance for entry in this capacity.

Limited leave to enter the Isle of Man with a view to settlement as a child for adoption under
the Hague Convention

316E. A person seeking limited leave to enter the Isle of Man with a view to settlement as a child for
adoption under the Hague Convention may be admitted for a period not exceeding 2 years provided he is
able, on arrival, to produce to the Immigration Officer a valid Isle of Man entry clearance for entry in this
capacity.

Refusal of limited leave to enter the Isle of Man with a view to settlement as a child for
adoption under the Hague Convention

316F. Limited leave to enter the Isle of Man with a view to settlement as a child for adoption under the
Hague Convention is to be refused if a valid Isle of Man entry clearance for entry in this capacity is not
produced to the Immigration Officer on arrival.

Back to content

Parent, grandparent or other dependent relative of a person present and settled in the Isle of
Man

Requirements for indefinite leave to enter or remain in the Isle of Man as the parent,
grandparent or other dependent relative of a person present and settled in the Isle of Man

317. The requirements to be met by a person seeking indefinite leave to enter or remain in the Isle of Man
as the parent, grandparent or other dependent relative of a person present and settled in the Isle of Man
are that the person:

(i) is related to a person present and settled in the Isle of Man in one of the following ways:
(a) parent or grandparent who is divorced, widowed, single or separated aged 65 years or over; or
(b) parents or grandparents travelling together of whom at least one is aged 65 or over; or

(c) a parent or grandparent aged 65 or over who has entered into a second relationship of marriage or
civil partnership but cannot look to the spouse, civil partner or children of that second relationship for
financial support; and where the person settled in the United Kingdom is able and willing to maintain the
parent or grandparent and any spouse or civil partner or child of the second relationship who would be
admissible as a dependant, or

(d) a parent or grandparent under the age of 65 if living alone outside the Isle of Man in the most
exceptional compassionate circumstances; or

(e) parents or grandparents travelling together who are both under the age of 65 if living in the most
exceptional compassionate circumstances; or

(f) the son, daughter, sister, brother, uncle or aunt over the age of 18 if living alone outside the Isle of
Man in the most exceptional compassionate circumstances; and

150



PART 8

(i) is joining or accompanying a person who is present and settled in the Isle of Man or who is on the
same occasion being admitted for settlement; and

(iii) is financially wholly or mainly dependent on the relative present and settled in the Isle of Man; and

(iv) can, and will, be accommodated adequately, together with any dependants, without recourse to public
funds in accommodation which the sponsor owns or occupies exclusively; and

(iva) can, and will be maintained adequately, together with any dependants, without recourse to public
funds; and

(v) has no other close relatives in his own country to whom he could turn for financial support; and
(vi) if seeking leave to enter, holds a valid Isle of Man entry clearance for entry in this capacity; and
(vii) does not fall for refusal under the general grounds for refusal.

Indefinite leave to enter or remain as the parent, grandparent or other dependent relative of a
person present and settled in the Isle of Man

318. Indefinite leave to enter the Isle of Man as the parent, grandparent or other dependent relative of a
person present and settled in the Isle of Man may be granted provided a valid Isle of Man entry clearance
for entry in this capacity is produced to the Immigration Officer on arrival. Indefinite leave to remain in the
Isle of Man as the parent, grandparent or other dependent relative of a person present and settled in the
Isle of Man may be granted provided the Lieutenant Governor is satisfied that each of the requirements of
paragraph 317 (i)-(v) is met.

Refusal of indefinite leave to enter or remain in the Isle of Man as the parent, grandparent or
other dependent relative of a person present and settled in the Isle of Man

319. Indefinite leave to enter the Isle of Man as the parent, grandparent or other dependent relative of a
person settled in the Isle of Man is to be refused if a valid Isle of Man entry clearance for entry in this
capacity is not produced to the Immigration Officer on arrival. Indefinite leave to remain in the Isle of Man
as the parent, grandparent or other dependent relative of a person present and settled in the Isle of Man is
to be refused if the Lieutenant Governor is not satisfied that each of the requirements of paragraph 317 (i)-
(v) is met.

Back to content

Family Members of Relevant Points Based System Migrants and Family Members of Worker
Migrants and Worker (Intra Company Transfer) Migrants under Appendix W

Partners of Relevant Points Based System Migrants and Family Members of Worker Migrants
and Worker (Intra Company Transfer) Migrants under Appendix W

319AA In paragraphs 319A to 319K and Appendix E 'Relevant Points Based System Migrant' means a
migrant granted to leave as a Tier 1 Migrant, a Tier 4 (General) Student or a Tier 5 (Temporary Worker)
Migrant.

In paragraphs 319A to 319K and Appendix E a ‘Relevant Worker Migrant’ means a migrant granted leave or
deemed to have been granted leave under Appendix W of these Rules.

Purpose

319A. This route is for the spouse, civil partner, unmarried or same-sex partner of a Relevant Points-Based
System Migrant, and of a Relevant Worker Migrant,. Paragraphs 277 to 280 apply to spouses or civil
partners of a Relevant Points-Based System Migrant, and of a Relevant Worker Migrant; paragraph 277
applies to civil partners of a Relevant Points Based System Migrant, and of a Relevant Worker Migrant,; and
paragraph 295AA applies to unmarried and same-sex partners of a Relevant Points Based System Migrant,
or of a Relevant Worker Migrant.

Entry to the Isle of Man
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319B. All migrants arriving in the Isle of Man and wishing to enter as the partner of a Relevant Points
Based System Migrant, or of a Relevant Worker Migrant, must have a valid entry clearance for entry under
this route. If they do not have a valid entry clearance, entry will be refused.

Requirements for entry clearance or leave to remain

319C. To qualify for entry clearance or leave to remain as the partner of a Relevant Points Based System
Migrant, or of a Relevant Worker Migrant, an applicant must meet the requirements listed below. If the
applicant meets these requirements, entry clearance or leave to remain will be granted. If the applicant
does not meet these requirements, the application will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and if applying for leave to
remain, must not be an illegal entrant.

(b) The applicant must be the spouse or civil partner, unmarried or same-sex partner of a person who:

(i) has valid leave to enter or remain as a Relevant Points-Based System Migrant , or as a Relevant
Worker Migrant, or

(i) is, at the same time, being granted entry clearance or leave to remain as a Relevant Points Based
System Migrant or as a Relevant Worker Migrant, or

(iii) has indefinite leave to remain as a Relevant Points Based System Migrant, or as a Relevant Worker
Migrant, or is, at the same time being granted indefinite leave to remain as a Relevant Points Based
System Migrant, or as a Relevant Worker Migrant, where the applicant is applying for further leave to
remain or has been refused indefinite leave to remain solely because the applicant has not met the
requirements of paragraph 319E(g), and was last granted leave:

(1) as the partner of that same Relevant Points Based System Migrant or that same Relevant
Worker Migrant: or

(2) as the spouse or civil partner, unmarried or same-sex partner of that person at a time when that
person had leave under another category of these Rules; or

(iv) has become a British Citizen where prior to that they held indefinite leave to Remain as a Relevant
Points Based System Migrant, or as a Relevant Worker Migrant, and where the applicant is applying for
further leave to remain, or has been refused indefinite leave to remain solely because the applicant has
not met the requirements of paragraph 319E(g), and was last granted leave:

(1) as the partner of that same Relevant Points Based System Migrant or that same, Relevant
Worker Migrant, or

(2) as the spouse or civil partner, unmarried or same-sex partner of that person at a time when that
person had leave under another category of these Rules.

(c) An applicant who is the unmarried or same-sex partner of a Relevant Points Based System migrant, or
of a Relevant Worker Migrant (as the case requires) must also meet the following requirements—

(i) any previous marriage or similar relationship by the applicant or the Relevant Points-Based System
Migrant, or the Relevant Worker Migrant, with another person must have permanently broken down,

(i) the applicant and the Relevant Points-Based System Migrant, or the Relevant Worker Migrant,
must not be so closely related that they would be prohibited from marrying each other in the Isle of
Man, and

(iii) the applicant and the relevant Points-Based System Migrant, or the Relevant Worker Migrant,
must have been living together in a relationship similar to marriage or civil partnership for a period of
at least 2 years.

(d) The marriage or civil partnership, or relationship similar to marriage or civil partnership, must be
subsisting at the time the application is made.
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(e) The applicant and the Relevant Points-Based System Migrant, or the Relevant Worker Migrant, must
intend to live with the other as their spouse or civil partner, unmarried or same-sex partner throughout the
applicant’s stay in the Isle of Man.

(f) The applicant must not intend to stay in the Isle of Man beyond any period of leave granted to the
Relevant Points-Based System Migrant or the Relevant Worker Migrant.

(9) Unless the Relevant Points-Based System Migrant is a Tier 1 (Investor) Migrant or a Tier 1 (Exceptional
Talent) Migrant, there must be a sufficient level of funds available to the applicant, as set out in Appendix
E.

(h) An applicant who is applying for leave to remain must not have last been granted:

(i) entry clearance of leave as a:

(a) visitor, including where they entered the Isle of Man from the Republic of Ireland to stay under
the terms of articles 3A and 4 of the Immigration (Control of Entry through Republic Ireland) Order
2016 on the basis of a visa issued by the Republic of Ireland authorities endorsed with the letters
“BIVS” for the purpose of travelling and staying in the Republic for a period of 90 days or fewer;

(b) Not Used
(c) parent of a Tier 4 (child) student

Unless the Relevant Points Based System Migrant has, or is being granted, leave to remain as a Tier
5 (Temporary Worker) Migrant in the creative and sporting subcategory on the basis of having met
the requirement at paragraph 245XQ(b)(ii);

(if) temporary admission; or
(iii) temporary release.

(i) Where the relevant Points Based System Migrant is applying for, or has been granted, entry clearance,
leave to enter, or leave to remain in the Isle of Man as a Tier 4 (General) Student either:

(i) the relevant Points Based System Migrant must be a government sponsored student who is applying
for, or who has been granted, entry clearance or leave to remain to undertake a course of study longer
than six months;

(i) the relevant Points Based System Migrant must:

(1) be applying for, or have been granted entry clearance or leave to remain in order to undertake a
course of study at post-graduate level that is 12 months or longer in duration; and

(2) be sponsored by a sponsor who is a Recognised Body or a body in receipt of funding as a higher
education institution from the Department for Education and Children.

(iii) the relevant Points Based System Migrant must be applying for, or have been granted leave to
remain as a Tier 4(General) Student on the doctorate extension scheme; or

(iv) the following conditions must be met:

(1) the relevant Points Based System Migrant must be applying for entry clearance, leave to enter,
or leave to remain, to undertake a course of study that is longer than six months and either:

(a) have entry clearance, leave to enter, or leave to remain as a Tier 4 (General) Student or as
a student to undertake a course of study longer than six months; or

(b) have last had entry clearance, leave to enter, or leave to remain within the three months
preceding the application as a Tier 4 (General) Student or as a student to undertake a course of
study longer than six months; and

(2) Partner must either:
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(a) have entry clearance, leave to enter, or leave to remain as the Partner of a Tier 4 (General)
Student or a student with entry clearance, leave to enter, or leave to remain, to undertake a
course of study longer than six months; or

(b) have last had entry clearance, leave to enter, or leave to remain within the three months
preceding the application as the Partner of a Tier 4 (General) Student or as a student to
undertake a course of study longer than six months; and

(3) the relevant Points Based System Migrant and the Partner must be applying at the same time.

(j)) The applicant must not be in the Isle of Man or United Kingdom in breach of immigration laws except
that any period of overstaying for a period of 28 days will be disregarded.

(k) Where the applicant is 18 years of age or older and seeking entry clearance as the partner of a person
below, the applicant must provide either an original or scanned copy of a criminal record certificate from
the relevant authority in any country in which they have been resident for 12 months (whether
continuously or in total) or more in the past 10 years, while aged 18 or over. This requirement does not
need to be met where the Lieutenant Governor is satisfied, by way of an explanation provided in or with
the application, that it is not reasonably practicable for the applicant to obtain a certificate from the
relevant authority.

(1) For the purposes of sub-paragraph (k), a specified person is a person who is seeking, or has been
granted, entry clearance or leave to remain as a:

(a) Tier 1 (Entrepreneur) Migrant,
(b) Tier 1 (Investor) Migrant,

(c) Tier 2 (General) Migrant, or a Relevant Worker Migrant and the job or employment that the
Certificate of Sponsorship or Confirmation of Employment records that they are being sponsored or
employed to do is in one of the occupation codes listed below:

2211 - Medical practitioners

2212 — Psychologists

2213 - Pharmacists

2214 - Ophthalmic opticians

2215 - Dental practitioners

2217 - Medical radiographers

2218 - Podiatrists

2219 - Health professionals not elsewhere classified
2221 - Physiotherapists

2222 - Occupational therapists

2223 - Speech and language therapists

2229 - Therapy professionals not elsewhere classified
2231 - Nurses

2232 - Midwives

2311 — Higher Education teaching professionals

2312 - Further education teaching professionals
2314 - Secondary education teaching professionals
2315 - Primary and nursery education teaching professionals

2442 - Social workers
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2449 - Welfare professionals not elsewhere classified
3213 — Paramedics

3218 — Medical and Dental Technicians

3219 — Health Associate Professionals

3563 — Vocational and industrial trainers and instructors
6141 — Nursing Auxiliaries and Assistants

(m) If the applicant has failed to provide a criminal record certificate or an explanation in accordance with

sub-paragraph (k), the decision maker may contact the applicant or his representative in writing, and
request the certificate(s) or an explanation. The requested certificate(s) or explanation must be received at
the address specified in the request within 28 calendar days of the date of the request.

319D. Period and conditions of grant

(a) (i) Entry clearance or limited leave to remain will be granted for a period which expires on the same
day as the leave granted to the Relevant Points Based System Migrant, or to the Relevant Worker Migrant,
or

(i) If the Relevant Points Based System Migrant, or the Relevant Worker Migrant, has indefinite leave to
remain as a Relevant Points Based System Migrant, or a Relevant Worker Migrant, or is, at the same
time being granted indefinite leave to remain as a Relevant Points Based System Migrant or as a
Relevant Worker Migrant, or where the Relevant Points Based System Migrant or where the Relevant
Worker Migrant has since become a British Citizen, leave to remain will be granted to the applicant for a
period of three years.

(b) Entry clearance and leave to remain under this route will be subject to the following conditions:
(i) no recourse to public funds,
(ii) registration with the police, if this is required under paragraph 326, and
(iii) no Employment as a Doctor or Dentist in Training, unless the applicant:

(1) has obtained a primary degree in medicine or dentistry at bachelor's level or above from a UK
institution that is a UK recognised or listed body, or which holds a sponsor licence under Tier 4 of the
Points Based System, and provides evidence of this degree; or

(2) has, or has last been granted, entry clearance, leave to enter or leave to remain that was not
subject to any condition restricting him from taking employment as a Doctor in Training, has been
employed during that leave as a Doctor in Training, and provides a letter from the Postgraduate
Deanery or NHS Trust employing them which confirms that they have been working in a post or
programme that has been approved by the General Medical Council as a training programme or post;
or

(3) has, or has last been granted, entry clearance, leave to enter or leave to remain that was not
subject to any condition restricting him from taking employment as a Dentist in Training, has been
employed during that leave as a Dentist in Training, and provides a letter from the Postgraduate
Deanery or NHS Trust employing them which confirms that they have been working in a post or
programme that has been approved by the Joint Committee for Postgraduate Training in Dentistry as
a training programme or post.

(iv) if the Relevant Points Based System Migrant is a Tier 4 (General) Student and the partner meets the
requirements of paragraphs 319C(i)(i) and:

(1) the Relevant Points Based System Migrant is a Tier 4 (General) Student applying for leave for less
than 12 months, no employment, or

(2) the Relevant Points Based System Migrant is a Tier 4 (General) Student who is following a course
of below degree level study, no employment.
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(v) no employment as a professional sportsperson (including as a sports coach).
Requirements for indefinite leave to remain

319E. To qualify for indefinite leave to remain as the partner of a Relevant Points Based System Migrant or
of a Relevant Worker Migrant, an applicant must meet the requirements listed below. If the applicant
meets these requirements, indefinite leave to remain will be granted. If the applicant does not meet these
requirements, the application will be refused.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(b) The applicant must be the spouse or civil partner, unmarried or same-sex partner of a person who:

(i) has indefinite leave to remain as a Relevant Points Based System Migrant, or as a Relevant Worker
Migrant; or

(i) is, at the same time being granted indefinite leave to remain as a Relevant Points Based System
Migrant, or as a Relevant Worker Migrant, or

(iii) has become a British Citizen where prior to that they held indefinite leave to remain as a Relevant
Points Based System Migrant, or as a Relevant Worker Migrant.

(c) The applicant must have, or have last been granted, leave as the partner of the Relevant Points Based
System Migrant, or of the Relevant Worker Migrant, who:

(i) has indefinite leave to remain as a Relevant Points Based System Migrant, or as a Relevant Worker
Migrant; or

(i) is, at the same time being granted indefinite leave to remain as a Relevant Points Based System
Migrant, or as a Relevant Worker Migrant, or

(iii) has become a British Citizen where prior to that they held indefinite leave to remain as a Relevant
Points Based System Migrant, or as a Relevant Worker Migrant.

(d) The applicant and the Relevant Points Based System Migrant, or the Relevant Worker Migrant, must
have been living together in the Isle of Man in a marriage or civil partnership, or in a relationship similar to
marriage or civil partnership, for at least the period specified in (i) or (ii):

(i) If the applicant was granted leave as:
(a) the Partner of that Relevant Points Based System Migrant, or

(b) the spouse or civil partner, unmarried or same-sex partner of that person at a time when that
person had leave under another category of these Rules

under the Rules in place before 19 November 2012, and since then has had continuous leave as the
Partner of that Relevant Points based System Migrant, the specified period is 2 years

(i) If (i) does not apply, the specified period is a continuous period of 5 years, during which the
applicant must:

(a) have been in a relationship with the same Relevant Points Based System Migrant, or with the
same Relevant Worker Migrant, for this entire period,

(b) have spent the most recent part of the 5 year period with leave as the Partner of that Relevant
Points Based System Migrant, or of that Relevant Worker Migrant, and during that part of the period
have met all of the requirements of paragraph 319C(a) to (e), and

(c) have spent the remainder of the 5 year period, where applicable, with leave as the spouse or civil
partner, unmarried or same-sex partner of that person at a time when that person had leave under
another category of these Rules.

(e) The marriage or civil partnership, or relationship similar to marriage or civil partnership, must be
subsisting at the time the application is made.
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(f) The applicant and the Relevant Points Based System Migrant, or the Relevant Worker Migrant,must
intend to live permanently with the other as their spouse or civil partner, unmarried or same-sex partner.

(9) The applicant has demonstrated sufficient knowledge of the English language and sufficient knowledge
about life in the United Kingdom and Islands, in accordance with Appendix KoLL.

(h) The applicant does not have one or more unspent convictions, and
(i) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days will be disregarded.

Children of Relevant Points Based System Migrants or of Relevant Worker Migrants

Purpose

319F.This route is for the children of Relevant Points Based System Migrants, or of Relevant Worker
Migrants, where the children are under the age of 18 when they apply for leave to enter under this route.
Paragraph 296 applies to children of Tier 1 Migrants.

Entry to the Isle of Man

319G.All migrants arriving in the Isle of Man and wishing to enter as the child of a Relevant Points Based
System Migrant, or of a Relevant Worker Migrant, Relevant Points Based System Migrant must have a valid
entry clearance for entry under this route. If they do not have a valid entry clearance, entry will be refused.

Requirements for entry clearance or leave to remain

319H.To qualify for entry clearance or leave to remain under this route, an applicant must meet the
requirements listed below. If the applicant meets these requirements, entry clearance or leave to remain
will be granted. If the applicant does not meet these requirements, the application will be refused, and, if
he is over the age of 16 on the date the application is made, he must provide the specified documents and
information in paragraph 319H-SD to show that this requirement is met.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and if applying for leave to
remain, must not be an illegal entrant.

(b) The applicant must be the child of a parent who has, or is at the same time being granted, valid entry
clearance, leave to enter or remain, or indefinite leave to remain, as:

(i) a Relevant Points Based System Migrant, or a Relevant Worker Migrant, or

(i) the partner of a Relevant Points Based System Migrant, or of a Relevant Worker Migrant, or who has
obtained British citizenship having previously held indefinite leave to remain as above.

(c) The applicant must be under the age of 18 on the date the application is made, or if over 18 and
applying for leave to remain, must have, or have last been granted, leave as the child of a Relevant Points
Based System Migrant, or of a Relevant Worker Migrant.

(d) The applicant must not be married or in a civil partnership, must not have formed an independent
family unit, and must not be leading an independent life.

(e) The applicant must not intend to stay in the Isle of Man beyond any period of leave granted to the
Relevant Points Based System Migrant parent, or the Relevant Worker Migrant parent.

(f) Both of the applicant’s parents must either be lawfully present in the Isle of Man, or being granted entry
clearance or leave to remain at the same time as the applicant, or one parent must be lawfully present in
the Isle of Man and the other is being granted entry clearance or leave to remain at the same time as the
applicant, unless:

(i) the Relevant Points Based System Migrant, or the Relevant Worker Migrant, is the applicant’s sole
surviving parent,
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(i) the Relevant Points Based System Migrant parent, or the Relevant Worker Migrant parent has and
has had sole responsibility for the applicant’s upbringing, or

(iii) there are serious and compelling family or other considerations which would make it desirable not to
refuse the application and suitable arrangements have been made in the Isle of Man for the applicant’s
care.

(9) Unless the Relevant Points Based System Migrant is a Tier 1 (Investor) Migrant or a Tier 1 (Exceptional
Talent) Migrant, there must be a sufficient level of funds available to the applicant, as set out in Appendix
E.

(h) An applicant who is applying for leave to remain must not have last been granted:
(i) entry clearance or leave as a:

(a) visitor, including where they entered the Isle of Man from the Republic of Ireland to stay under
the terms of articles 3A and 4 of the Immigration (Control of Entry through Republic Ireland) Order
2016 on the basis of a visa issued by the Republic of Ireland authorities endorsed with the letters
“BIVS” for the purpose of travelling and staying in the Republic for a period of 90 days or fewer; or

(b) Not Used

unless the Relevant Points Based System Migrant has, or is being granted, leave to remain as a Tier 5
(Temporary Worker) Migrant in the creative and sporting subcategory on the basis of having met the
requirement at paragraph 245ZQ(b)(ii);

(if) temporary admission; or
(iii) temporary release.

(i) Where the relevant Points Based System Migrant is applying for, or has been granted, entry clearance,
leave to enter, or leave to remain in the Isle of Man as a Tier 4 (General) Student either:

(i) the relevant Points Based System Migrant must be a government sponsored student who is
applying for, or who has been granted, entry clearance or leave to remain to undertake a course of
study longer than six months;

(ii) the relevant Points Based System Migrant must:

(1) be applying for, or have been granted entry clearance or leave to remain in order to
undertake a course of study at post-graduate level that is 12 months or longer in duration; and

(2) be sponsored by a sponsor who is a Isle of Man recognised body or a body in receipt of
funding as a higher education institution from the Department of Education and Children.

(iii) the relevant Points Based System Migrant must be applying for, or have been granted leave to
remain as a Tier 4 (General) Student on the doctorate extension scheme; or

(iv) the following conditions must be met:

(1) the relevant Points Based System Migrant must be applying for entry clearance, leave to
enter, or leave to remain, to undertake a course of study that is longer than six months and
either:

(a) have entry clearance, leave to enter, or leave to remain as a Tier 4 (General) Student or
as a student to undertake a course of study longer than six months; or

(b) have last had entry clearance, leave to enter, or leave to remain within the three months
preceding the application as a Tier 4 (General) Student or as a student to undertake a
course of study longer than six months; and

(2) the Child must either:

(a) have entry clearance, leave to enter, or leave to remain as the Child of a Tier 4 (General)
Student or a student with entry clearance, leave to enter, or leave to remain, to undertake a
course of study longer than six months; or
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(b) have last had entry clearance, leave to enter, or leave to remain within the three months
preceding the application as the Child of a Tier 4 (General) Student or as a student to
undertake a course of study longer than six months; and

(3) the relevant Points Based System Migrant and the Child must be applying at the same time.

(j) A child whose parent is a Relevant Points Based System Migrant, who is a Tier 4 (General) Student or
student, and who does not otherwise meet the requirements of paragraph 319H(i):

(1) must have been born during the relevant Points Based System Migrant's most recent grant of
entry clearance, leave to enter or leave to remain as a Tier 4 (General) Student or student with leave
for a course of more than six months duration; or

(2) where the Relevant Points Based System Migrant’s most recent grant of entry clearance, leave to
enter or leave to remain was to re-sit examinations or repeat a module of a course, must either have
been born during a period of leave granted for the purposes of re-sitting examinations or repeating a
module of a course or during the Relevant Points Based System Migrant’s grant of leave for a course
of more than six months, where that course is the same as the one for which the most recent grant
of leave was to re-sit examinations or repeat a module; or

(3) must have been born no more than three months after the expiry of that most recent grant of
leave; and

(4) must be applying for entry clearance.

(k) If the applicant is a child born in the Isle of Man to a Relevant Points Based System Migrant, or to a
Relevant Worker Migrant, and their partner, the applicant must provide a full Isle of Man birth certificate
showing the names of both parents.

(1) All arrangements for the child’s care and accommodation in the Isle of Man must comply with relevant
Isle of Man legislation and regulations.

(m) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days will be disregarded.

319H-SD Specified documents and information

Applicants who are over the age of 16 on the date the application is made must provide the following
specified documents and information:

(a) The applicant must provide two items from the list below confirming his residential address:
(i) bank statements,
(ii) credit card bills,
(iii) driving licence,
(iv) NHS Registration document,

(v) letter from his current school, college or university, on official headed paper and bearing the
official stamp of that organisation, and issued by an authorised official of that organisation.

(b) The documents submitted must be from two separate sources and dated no more than one calendar
month before the date of the application.

(c) If the applicant pays rent or board, he must provide details of how much this amounts to each calendar
month.

(d) If the applicant is residing separately from the Relevant Points Based System Migrant, or from the
Relevant Worker Migrant, he must provide:

(i) reasons for residing away from the family home. Where this is due to academic endeavours he must
provide confirmation from his university or college confirming his enrolment and attendance on the
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specific course, on official headed paper and bearing the official stamp of that organisation, and issued
by an authorised official of that organisation,

(i) the following evidence that he has been supported financially by his parents whilst residing away
from the family home:

(1) bank statements for the applicant covering the three months before the date of the application
clearly showing the origin of the deposits; and

(2) bank statements for the applicant’s parent covering the three months before the date of the
application also showing corroborating payments out of their account.

3191. Period and conditions of grant
(a) Entry clearance and leave to remain will be granted for:

(i) a period which expires on the same day as the leave granted to the parent whose leave expires first,
or

(i) where both parents have, or are at the same time being granted, indefinite leave to remain, or have
since become British citizens, leave to remain will be granted to the applicant for a period of 3 years.

(b) Entry clearance and leave to remain under this route will be subject to the following conditions—
(i) no recourse to public funds, and
(ii) registration with the police, if this is required under paragraph 326 of these Rules,

(iii) if the Relevant Points Based System Migrant is a Tier 4 (General) Student and the child meets the
requirements of paragraphs 319H(i)(i) or 319H(j) and:

(1) the Relevant Points Based System Migrant is a Tier 4 (General) Student applying for leave for less
than 12 months, no employment, or

(2) the Relevant Points Based System Migrant is a Tier 4 (General) Student who is following a course
of below degree level study, no employment, and

(iv) no employment as a professional sportsperson (including as a sports coach).

Requirements for indefinite leave to remain

319J.To qualify for indefinite leave to remain under this route, an applicant must meet the requirements
listed below. If the applicant meets these requirements, indefinite leave to remain will be granted. If the
applicant does not meet these requirements, the application will be refused, unless the applicant qualifies
for leave to remain by virtue of paragraphs 33E and 33F.

Requirements:

(a) The applicant must not fall for refusal under the general grounds for refusal, and must not be an illegal
entrant.

(b) The applicant must be the child of a parent who has, or is at the same time being granted, indefinite
leave to remain as:

(i) a Relevant Points Based System Migrant, or a Relevant Worker Migrant, or
(i) the partner of a Relevant Points Based System Migrant or the partner of a Relevant Worker Migrant.

(c) The applicant must have, or have last been granted, leave as the child of or have been born in the Isle
of Man to the Relevant Points-Based System Migrant, or to the Relevant Worker Migrant, or the partner of
a Points Based System Migrant, or Relevant Worker Migrant, who is being granted indefinite leave to
remain.

(d) The applicant must not be married or in a civil partnership, must not have formed an independent
family unit, and must not be leading an independent life, and, if he is over the age of 16 on the date the
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application is made, he must provide the specified documents and information in paragraph 319H-SD to
show that this requirement is met.

(e) Both of an applicant’s parents must either be lawfully present in the Isle of Man, or being granted entry
clearance, limited leave to remain, or indefinite leave to remain at the same time as the applicant, unless—

(i) The Relevant Points Based System Migrant is the applicant’s sole surviving parent,

(i) The relevant Relevant Points Based System Migrant parent, or to the Relevant Worker Migrant
parent has and has had sole responsibility for the applicant’s upbringing, or

(iii) there are serious and compelling family or other considerations which would make it desirable not to
refuse the application and suitable arrangements have been made for the applicant’s care.

(f) The applicant has demonstrated sufficient knowledge of the English language and sufficient knowledge
about life in the United Kingdom and Islands, in accordance with Appendix KoLL, unless he is under the
age of 18 at the date on which the application is made.

(g) If the applicant is a child born in the Isle of Man to a Relevant Points Based System migrant, or to a
Relevant Worker Migrant, and their partner, the applicant must provide a full Isle of Man birth certificate
showing the names of both parents.

(h) All arrangements for the child’s care and accommodation in the Isle of Man must comply with relevant
Isle of Man legislation and regulations.

(i) The applicant must not be in the Isle of Man in breach of immigration laws except that any period of
overstaying for a period of 28 days will be disregarded.

Back to content
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PART 9: General grounds for the refusal of entry clearance, leave to enter, leave to
remain, variation of leave to enter or remain and curtailment of leave in the Isle of
Man

Refusal of Entry Clearance or Leave to Enter the Isle of Man

A320. Paragraphs 320 (except subparagraph (3), (10) and (11)) and 322 do not apply to an application for
entry clearance, leave to enter or leave to remain as a Family Member under Appendix FM, and Part 9
(except for paragraph 322(1)) does not apply to an application for leave to remain on the grounds of
private life under paragraphs 276ADE-276DH.

B320 Not used

320. In addition to the grounds for refusal of entry clearance or leave to enter set out in Parts 2 to 8 of
these Rules, and subject to paragraph 321 below, the following grounds for the refusal of entry clearance
or leave to enter apply:

Grounds on which entry clearance or leave to enter the Isle of Man is to be refused
(1) the fact that entry is being sought for a purpose not covered by these Rules;
(2) the fact that the person seeking entry to the Isle of Man:

(a) is currently the subject of a deportation order; or

(b) has been convicted of an offence for which they have been sentenced to a period of imprisonment
of at least 4 years; or

(c) has been convicted of an offence for which they have been sentenced to a period of imprisonment of
at least 12 months but less than 4 years, unless a period of 10 years has passed since the end of the
sentence; or

(d) has been convicted of an offence for which they have been sentenced to a period of imprisonment
of less than 12 months, unless a period of 5 years has passed since the end of the sentence.

Where this paragraph applies, unless refusal would be contrary to the Human Rights Convention or the
Convention and Protocol Relating to the Status of Refugees, it will only be in exceptional circumstances
that the public interest in maintaining refusal will be outweighed by compelling factors.

(2A) DELETED

(3) failure by the person seeking entry to the Isle of Man to produce to the Immigration Officer a valid
national passport or other document satisfactorily establishing his identity and nationality save that the
document does not need to establish nationality where it was issued by the national authority of a state of
which the person is not a national and the person’s statelessness or other status prevents the person from
obtaining a document satisfactorily establishing the person’s nationality;

(4) failure to satisfy the Immigration Officer, in the case of a person arriving in the Isle of Man with the
intention of entering any other part of the common travel area, that he is acceptable to the immigration
authorities there;

(5) failure, in the case of a visa national, to produce to the Immigration Officer a passport or other identity
document endorsed with a valid and current Isle of Man entry clearance issued for the purpose for which
entry is sought;

(6) where the Lieutenant Governor has personally directed that the exclusion of a person from the Isle of
Man is conducive to the public good;

(7) save in relation to a person settled in the Isle of Man or where the Immigration Officer is satisfied that
there are strong compassionate reasons justifying admission, confirmation from the Medical Inspector that,
for medical reasons, it is undesirable to admit a person seeking leave to enter the Isle of Man.

(7A) where false representations have been made or false documents or information have been submitted
(whether or not material to the application, and whether or not to the applicant’s knowledge), or material
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facts have not been disclosed, in relation to the application, or in order to obtain documents from the
Lieutenant Governor or a third party required in support of the application.

(7B) where the applicant has previously breached the Isle of Man’s immigration laws (and was 18 or over
at the time of his most recent breach) by:-

(a) overstaying;
(b) breaching a condition attached to his leave;
(c) being an lllegal Entrant;

(d) using Deception in an application for entry clearance, leave to enter or remain, or in order to obtain
documents from the Lieutenant Governor or a third party required in support of the application
(whether successful or not);

unless the applicant:
(i) overstayed for-
(a) 90 days or less, where the overstaying began before 8 June 2017: or
(b) 30 days or less, where the overstaying began on or after 8 June 2017

and in either case, left the Isle of Man and UK voluntarily, not at the expense (directly or indirectly) of
the Lieutenant Governor;

(i) used Deception in an application for entry clearance more than 10 years ago;

(iii) left the Isle of Man voluntarily, not at the expense (directly or indirectly) of the Lieutenant Governor,
more than 12 months ago;

(iv) left the Isle of Man voluntarily, at the expense (directly or indirectly) of the Lieutenant Governor,
more than 2 years ago; and the date the person left the Isle of Man was no more than 6 months after
the date on which the person was given notice of the liability for removal, or no more than 6 months
after the date on which the person no longer had a pending appeal; whichever is the later;

(v) left the Isle of Man voluntarily, at the expense (directly or indirectly) of the Lieutenant Governor,
more than 5 years ago;

(vi) was removed or deported from the Isle of Man more than 10 years ago or;

(vii) left or was removed from the UK as a condition of a caution issued in accordance with section 22 of
the Criminal Justice Act 2003 more than five years ago.

Where more than one breach of the immigration laws has occurred, only the breach which leads to the
longest period of absence from the United Kingdom or Islands will be relevant under this paragraph.

320(7BB). For the purposes of calculating the period of overstaying in paragraph 320(7B)(i), the following
will be disregarded:

(a) overstaying of up to 28 days, where, prior to 8 June 2017, an application for leave to remain was
made during that time, together with any period of overstaying pending the determination of that
application and any related appeal;

(b) overstaying in relation to which paragraph 39E of the Immigration Rules (concerning out of time
applications made on or after 8 June 2017) applied, together with any period of overstaying pending
the determination of any related appeal;

(c) overstaying arising from a decision of the Lieutenant Governor which is subsequently withdrawn,
guashed, or which the Court or Tribunal has required the Lieutenant Governor to reconsider in whole
or in part, unless the challenge to the decision was brought more than three months from the date of
the decision.

(7D) failure, without providing a reasonable explanation, to comply with a request made on behalf of the
Entry Clearance Officer to attend for interview.

Grounds on which entry clearance or leave to enter the Isle of Man should normally be refused
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(8) failure by a person arriving in the Isle of Man to furnish the Immigration Officer with such information
as may be required for the purpose of deciding whether he requires leave to enter and, if so, whether and
on what terms leave should be given;

(8A) where the person seeking leave is outside the Isle of Man, failure by him to supply any information,
documents, copy documents or medical report requested by an Immigration Officer;

(9) failure, by a person seeking leave to enter as a returning resident to satisfy the Immigration Officer that
he meets the requirements of paragraph 18 of these Rules or that he seeks leave to enter for the same
purpose as that for which his earlier leave was granted;

(10) production by a person seeking leave to enter the Isle of Man of a national passport or travel
document issued by a territorial entity or authority which is not recognised by Her Majesty's Government as
a state or is not dealt with as a government by them, or which does not accept valid United Kingdom
passports for the purpose of its own immigration control, or a passport or travel document which does not
comply with international passport practice;

(11) where the applicant has previously contrived in a significant way to frustrate the intentions of the
Rules by:

(i) overstaying; or
(i) breaching a condition attached to his leave; or
(iii) being an illegal entrant; or

(iv) using deception in an application for entry clearance, leave to enter or remain or in order to obtain
documents from the Lieutenant Governor or a third party required in support of the application (whether
successful or not); and

there are other aggravating circumstances, such as absconding, not meeting temporary
admission/reporting restrictions or bail conditions, using an assumed identity or multiple identities,
switching nationality, making frivolous applications or not complying with the re-documentation process.

(12) DELETED

(13) failure, except by a person eligible for admission to the Isle of Man for settlement to satisfy the
Immigration Officer that he will be admitted to another country after a stay in the Isle of Man;

(14) refusal by a sponsor of a person seeking leave to enter the Isle of Man to give, if requested to do so,
an undertaking in writing to be responsible for that person's maintenance and accommodation for the
period of any leave granted;

(15) Deleted

(16) failure, in the case of a child under the age of 18 years seeking leave to enter the Isle of Man
otherwise than in conjunction with an application made by his parent(s) or legal guardian, to provide the
Immigration Officer, if required to do so, with written consent to the application from his parent(s) or legal
guardian:

(17) save in relation to a person settled in the Isle of Man refusal to undergo a medical examination when
required to do so by the Immigration Officer;

(18) Deleted

(18A) within the 12 months prior to the date on which the application is decided, the person has been
convicted of or admitted an offence for which they received a non-custodial sentence or other out of court
disposal that is recorded on their criminal record;

(18B) in the view of the Lieutenant Governor:

(a) the person’s offending has caused serious harm; or

(b) the person is a persistent offender who shows a particular disregard for the law.
(19) The immigration officer deems the exclusion of the person from the Isle of Man to be conducive to the
public good. For example, because the person’s conduct (including convictions which do not fall within

164



PART 9

paragraph 320(2)), character, associations, or other reasons, make it undesirable to grant them leave to
enter.

(20) failure by a person seeking entry into the Isle of Man to comply with a requirement relating to the
provision of physical data to which he is subject by regulations made under section 126 of the Nationality,
Immigration and Asylum Act 2002.

(21) Deleted

(22) where one or more relevant NHS body has notified the Lieutenant Governor that the person seeking
entry or leave to enter has failed to pay a charge or charges with a total value of at least £500 in
accordance with the relevant NHS regulations on charges to overseas visitors.

Refusal of leave to enter in relation to a person in possession of an entry clearance

321. A person seeking leave to enter the Isle of Man who holds an entry clearance which was duly issued
to him and is still current may be refused leave to enter only where the Immigration Officer is satisfied
that:

(i) false representations were made or false documents or information were submitted (whether or not
material to the application, and whether or not to the holder's knowledge) or material facts were not
disclosed, in relation to the application for entry clearance or in order to obtain documents from the
Lieutenant Governor or a third party required in support of the application, or

(i) a change of circumstances since it was issued has removed the basis of the holder's claim to
admission, except where the change of circumstances amounts solely to the person becoming over age
for entry in one of the categories contained in paragraphs 296-316 of these Rules since the issue of the
entry clearance; or

(iii) on grounds which would have led to a refusal under paragraphs 320(2), 320(6), 320(18A), 320(18B)
or 320(19).

Grounds on which leave to enter or remain which is in force is to be cancelled at port or while
the holder is outside the Isle of Man

321A The following grounds for the cancellation of a person’s leave to enter or remain which is in force on
his arrival in, or whilst he is outside, the Isle of Man apply -

(1) there has been such a change in the circumstances of that person’s case since the leave was given,
that it should be cancelled,

(2) false representations were made or false documents were submitted (whether or not material to the
application, and whether or not to the holder’'s knowledge) , or material facts were not disclosed, in
relation to the application for leave or in order to obtain documents from the Lieutenant Governor or a
third party required in support of the application, or

(3) save in relation to a person settled in the Isle of Man or where the Immigration Officer or the
Lieutenant Governor is satisfied that there are strong compassionate reasons justifying admission,
where it is apparent that, for medical reasons, it is undesirable to admit that person to the Isle of Man,

(4) where the Lieutenant Governor has personally directed that the exclusion of that person from the
Isle of Man is conducive to the public good,

(4A)Grounds which would have led to a refusal under paragraphs 320(2), 320(6), 320(18A), 320(18B)
or 320(19) if the person concerned were making a new application for leave to enter or remain,

(5) The Immigration Officer or the Lieutenant Governor deems the exclusion of the person from the Isle
of Man to be conducive to the public good. For example, because the person’s conduct (including
convictions which do not fall within paragraph 320(2)), character, associations, or other reasons, make it
undesirable to grant them leave to enter the Isle of Man; or

(6) where that person is outside the Isle of Man, failure by that person to supply any information,
documents, copy documents or medical report requested by an Immigration Officer or the Lieutenant
Governor.
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Refusal of leave to remain, variation of leave to enter or remain or curtailment of leave.

322. In addition to the grounds for refusal of extension of stay set out in Parts 2 to 8 of these Rules, the
following provisions apply in relation to the refusal of an application for leave to remain, variation of leave
to enter or remain or, where appropriate, the curtailment of leave, except that only paragraphs (1A), (1B),
(5), (5A), (9) and (10) shall apply in the case of an application made under paragraph 1591(10M) of these
Rules.

Grounds on which leave to remain and variation of leave to enter or remain in the United
Kingdom are to be refused

(1) the fact that variation of leave to enter or remain is being sought for a purpose not covered by these
Rules.

(1A) where false representations have been made or false documents or information have been
submitted (whether or not material to the application, and whether or not to the applicants knowledge),
or material facts have not been disclosed, in relation to the application or in order to obtain documents
from the Lieutenant Governor or a third party required in support of the application.

(1B) the applicant is, at the date of application, the subject of a deportation order or a decision to make
a deportation order;

(1C) where the person is seeking indefinite leave to enter or remain:

(i) they have been convicted of an offence for which they have been sentenced to imprisonment for
at least 4 years; or

(i) they have been convicted of an offence for which they have been sentenced to imprisonment for
at least 12 months but less than 4 years, unless a period of 15 years has passed since the end of the
sentence; or

(iii) they have been convicted of an offence for which they have been sentenced to imprisonment for
less than 12 months, unless a period of 7 years has passed since the end of the sentence; or

(iv) they have, within the 24 months prior to the date on which the application is decided, been
convicted of or admitted an offence for which they have received a non-custodial sentence or other
out of court disposal that is recorded on their criminal record.

(1D) Deleted

Grounds on which leave to remain and variation of leave to enter or remain in the Isle of Man
should normally be refused

(2) the making of false representations or the failure to disclose any material fact for the purpose of
obtaining leave to enter or a previous variation of leave or in order to obtain documents from the
Lieutenant Governor or a third party required in support of the application for leave to enter or a previous
variation of leave.

(2A) the making of false representations or the failure to disclose any material fact for the purpose of
obtaining a document from the Lieutenant Governor that indicates the person has a right to reside in the
Isle of Man.

(3) failure to comply with any conditions attached to the grant of leave to enter or remain;

(4) failure by the person concerned to maintain or accommodate himself and any dependants without
recourse to public funds;

(5) the undesirability of permitting the person concerned to remain in the Isle of Man in the light of his
conduct (including convictions which do not fall within paragraph 322(1C), character or associations or the
fact that he represents a threat to national security;

(5A) it is undesirable to permit the person concerned to enter or remain in the Isle of Man because, in the
view of the Lieutenant Governor:

(a) their offending has caused serious harm; or
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(b) they are a persistent offender who shows a particular disregard for the law.

(6) refusal by a sponsor of the person concerned to give, if requested to do so, an undertaking in writing to
be responsible for his maintenance and accommodation in the Isle of Man or failure to honour such an
undertaking once given;

(7) failure by the person concerned to honour any declaration or undertaking given orally or in writing as to
the intended duration and/or purpose of his stay;

(8) failure, except by a person who qualifies for settlement in the Isle of Man or by the spouse or civil
partner of a person settled in the Isle of Man to satisfy the Lieutenant Governor that he will be returnable
to another country if allowed to remain in the Isle of Man for a further period;

(9) failure by an applicant to produce within a reasonable time information, documents or other evidence
required by the Lieutenant Governor to establish his claim to remain under these rules;

(10) failure, without reasonable explanation, to comply with a request made on behalf of the Lieutenant
Governor to attend for interview;

(11) failure, in the case of a child under the age of 18 years seeking a variation of his leave to enter or
remain in the lIsle of Man otherwise than in conjunction with an application by his parent(s) or legal
guardian, to provide the Lieutenant Governor, if required to do, with written consent to the application
from his parent(s) or legal guardian.

(12) where one or more relevant NHS body has notified the Lieutenant Governor that the person seeking
leave to remain or a variation of leave to enter or remain has failed to pay a charge or charges with a total
value of at least £500 in accordance with the relevant NHS regulations on charges to overseas visitors.

Grounds on which leave to enter or remain may be curtailed
323. A person's leave to enter or remain may be curtailed:
(i) on any of the grounds set out in paragraph 322 (2)-(5A) above; or

(ia) if he uses deception in seeking (whether successfully or not) leave to remain or a variation of
leave to remain; or

(ii) if he ceases to meet the requirements of the Rules under which his leave to enter or remain was
granted; or

(iii) where a person has, within the first 6 months of being granted leave to enter, committed an
offence for which they are subsequently sentenced to a period of imprisonment, or

(iv) if he was granted his current period of leave as the dependent of a person (“P”) and P’s leave to
enter or remain is being, or has been, curtailed; or

(v) if, without a reasonable explanation, he fails to comply with a request made by or on behalf of
the Lieutenant Governor under paragraph 39D.

Curtailment of leave in relation to, a Tier 5 Migrant or a Tier 4 Migrant

323A. In addition to the grounds specified in paragraph 323, the leave to enter or remain of a, a Tier 4
Migrant or a Tier 5 Migrant:

(a) is to be curtailed if:
(i) in the case of ora Tier 5 Migrant:
(1) the migrant fails to commence, or

(2) the migrant ceases, or will cease, before the end date recorded on the Certificate of
Sponsorship, the employment, volunteering, training or job shadowing (as the case may be) that
the migrant has been sponsored to do.

(i) in the case of a Tier 4 Migrant:

(1) the migrant fails to commence studying with the sponsor, or
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(2) the sponsor has excluded or withdrawn the migrant, or the migrant has withdrawn, from the
course of studies, or

(2A) the migrant’s course of study has ceased, or will cease, before the end date recorded on the
Certificate of Sponsorship, or

(3) the sponsor withdraws their sponsorship of a migrant on the doctorate extension scheme, or

(4) the sponsor withdraws their sponsorship of a migrant who, having completed a pre-sessional
course as provided in paragraph 120(b)(i) of Appendix A, does not have a knowledge of English
equivalent to level B2 of the Council of Europe’s Common European Framework for Language
Learning in all four components (reading, writing, speaking and listening) or above.

(b) may be curtailed if:
(i) the migrant's sponsor ceases to have a sponsor licence (for whatever reason); or

(i) the migrant's sponsor transfers the business for which the migrant works, or at which the migrant is
studying, to another person; and

(1) that person does not have a sponsor licence; and
(2) fails to apply for a sponsor licence within 28 days of the date of the transfer of the business; or
(3) applies for a sponsor licence but is refused; or

(4) makes a successful application for a sponsor licence, but the sponsor licence granted is not in
a category that would allow the sponsor to issue a Certificate of Sponsorship or Confirmation of
Acceptance for Studies to the migrant;

(iii) in the case of ora Tier 5 Migrant, if the employment that the Certificate of Sponsorship records that
the migrant is being sponsored to do undergoes a prohibited change as specified in paragraph 323AA;

(iv) paragraph (a) above applies but:
(1) the migrant is under the age of 18;
(2) the migrant has a dependent child under the age of 18;

(3) leave is to be varied such that when the variation takes effect the migrant will have leave to
enter or remain and the migrant has less than 60 days extant leave remaining;

(4) the migrant has been granted leave to enter or remain with another Sponsor or under another
immigration category; or

(5) the migrant has a pending application for leave to remain, or variation of leave, with the Isle of
Man Immigration Office, or has a pending appeal under Section 82 of the Nationality, Immigration
and Asylum Act 2002 (of Parliament)?.

323AA(I10OM) Prohibited changes to employment for Tier 5 Migrants

The following are prohibited changes, unless a further application for leave to remain is granted which
expressly permits the changes:

(a) The migrant is absent from work without pay for four weeks or more in total, according to his/her
normal working pattern (whether over a single period or more than one period), during any calendar year
(1 January to 31 December), unless the absence from work is due solely to:

(i) maternity leave,
(i) paternity leave,

(iii) shared parental leave,

21 2002 c41
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(iv) adoption leave, or
(v) long term sick leave of one calendar month or more during any one period.
(b) The employment changes such that the migrant is working for a different employer or Sponsor, unless:

(i) the migrant is a Tier 5 (Temporary Worker) Migrant in the Government Authorised Exchange sub-
category and the change of employer is authorised by the Sponsor and under the terms of the work,
volunteering or job shadowing that the Certificate of Sponsorship records that the migrant is being
sponsored to do,

(iN(IOM) the migrants’ Sponsor transfers the trade, business or undertaking for which the migrant
works to another person (the Transferee) and the Migrant continues to work in the same job and

(1) the Transferee has an existing Sponsor licence or makes a successful application to the
Department for a sponsor licence within 28 days of the date of the transfer of the business;
and

(2) the Sponsor licence is in a category that allows the Transferee to either issue a Certificate
of Sponsorship to the migrant or transfers the migrant’s Certificate of Sponsorship to the
Transferee.

If the Transferee fails to apply for a Sponsor licence within 28 days of the business being transferred,
applies for a Sponsor licence and is refused or applies for a Sponsor licence which is granted but in a
category which does not allow the migrant to be issued with a Certificate of Sponsorship then it will
be deemed that migrant has made a prohibited change to employment with effect from 28 days of
the date of transfer.

(iii) the migrant is a Tier 5 (Temporary Worker) Migrant in the creative and sporting sub-category
and the following conditions are met:

(1) The migrant's sponsor is a sports club;

(2) The migrant is sponsored as a player only and is being temporarily loaned as a player to
another sports club;

(3) Player loans are specifically permitted in rules set down by the relevant sports governing body
listed in Appendix M;

(4) The migrant's sponsor has made arrangements with the loan club to enable the sponsor to
continue to meet its sponsor duties; and

(5) The migrant will return to working for the sponsor at the end of the loan.

(c) The employment changes to a job in a different Standard Occupational Classification (SOC) code to that
recorded by the Certificate of Sponsorship Checking Service.

(d) Deleted.

(e) If the migrant was required to be Sponsored for a job at a minimum National Qualification Framework
level in the application which led to his last grant of entry clearance or leave to remain, the employment
changes to a job which the Codes of Practice in Appendix J record as being at a lower level.

(f) Deleted.

(g) Except where (h) applies, the gross annual salary (including such allowances as are specified as
acceptable for this purpose in Appendix A) reduces below:

(i) any minimum salary threshold specified in Appendix A of these Rules, where the applicant was
subject to or relied on that threshold in the application which led to his current grant of entry
clearance or leave to remain, or

(i) the appropriate salary rate for the job as specified in the Codes of Practice in Appendix J, or

(iii) in cases where there is no applicable threshold in Appendix A and no applicable salary rate in
Appendix J, the salary recorded by the Certificate of Sponsorship Checking Service.
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(h) Other reductions in salary are permitted if the reduction coincides with a period of:
(i) maternity leave,
(i) paternity leave,
(iii) adoption leave,
(iv) long term sick leave of one calendar month or more,

(v) working for the sponsor's organisation while the migrant is not physically present in the Isle of
Man, if the migrant is a Tier 2 (Intra-Company Transfer) Migrant, or

(vi) Undertaking professional examinations before commencing work for the sponsor, where such
examinations are a regulatory requirement of the job the migrant is being sponsored to do, and
providing the migrant continues to be sponsored during that period.

Curtailment of leave in relation to a Tier 1 (Exceptional Talent) Migrant

323B. In addition to the grounds specified in paragraph 323, the leave to enter or remain of a Tier 1
(Exceptional Talent) Migrant may be curtailed if the Designated Competent Body that endorsed the
application which led to the migrant’s current grant of leave withdraws its endorsement of the migrant.

Curtailment of leave in relation to a Tier 1 (Graduate Entrepreneur) Migrant

323C. In addition to the grounds specified in paragraph 323, the leave to enter or remain of a Tier 1
(Graduate Entrepreneur) Migrant may be curtailed if the endorsing body that endorsed the application
which led to the migrant's current grant of leave:

(a) loses its status as an endorsing institution for Tier 1 (Graduate Entrepreneur) Migrants,
(b) ceases to be a sponsor with Tier 4 Sponsor status

(c) ceases to be an A-rated Sponsor under Tier 2 or Tier 5 of the Points-Based System because its Tier 2
or Tier 5 Sponsor licence is downgraded or revoked by the Immigration Officers, or

(d) withdraws its endorsement of the migrant.
Crew members

324. A person who has been given leave to enter to join a ship, aircraft, hovercraft or hydrofoil as a
member of its crew, or a crew member who has been given leave to enter for hospital treatment,
repatriation or transfer to another ship, aircraft, hovercraft or hydrofoil in the Isle of Man, is to be refused
leave to remain unless an extension of stay is necessary to fulfil the purpose for which he was given leave
to enter or unless he meets the requirements for an extension of stay as a spouse or civil partner as in
paragraph 284 .

Back to content
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PART 10: REGISTRATION WITH THE POLICE

325. For the purposes of paragraph 326, a "relevant foreign national” is a person aged 16 or over who is:
(i) a national or citizen of a country or territory listed in Appendix 2 to these Rules, or
(i) a stateless person; or
(iii) a person holding a non-national travel document.

326. (1) Subject to sub-paragraph (2) below, a condition requiring registration with the police should
normally be imposed on any relevant foreign national who is:

(i) given limited leave to enter the Isle of Man for longer than six months; or

(i) given limited leave to remain which has the effect of allowing him to remain in the Isle of Man for
longer than six months, reckoned from the date of his arrival (whether or not such a condition was
imposed when he arrived).

(2) Such a condition should not normally be imposed where the leave is given
(i) Not Used

(i) as a Tier 5 (Temporary Worker) Migrant, provided the Certificate of Sponsorship Checking System
reference for which points were awarded records that the applicant is being sponsored as an overseas
government employee;

(iii) as a Tier 2 (Minister of Religion) Migrant;

(iv) on the basis of marriage to or civil partnership with a person settled in the Isle of Man or as the
unmarried or same sex partner of a person settled in the Isle of Man;

(v) as a person exercising access rights to a child resident in the Isle of Man;
(vi) as the parent of a Tier 4 (child) student; or
(vii) Not Used

(3) Such a condition should also be imposed on any foreign national given limited leave to enter the Isle of
Man where, exceptionally, the Immigration Officer considers it necessary to ensure that he complies with
the terms of the leave.

Back to content

[PART 11 Not Used]
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PART 12: RIGHTS OF APPEAL

Notice of Immigration Decision

353. Where an immigration decision has been made in respect of a person, the person concerned should
be served a notice informing him of the decision and of the reasons for the decision. This notice will also
inform him whether he has a right of appeal under Section 82 of the 2002 Act and, if so, how the right of
appeal might be exercised. If he has difficulty in understanding the notice its meaning should be explained
to him.

354 to 360 DELETED
361 Not Used
Back to content
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PART 13: DEPORTATION
A deportation order

A362. Where Article 8 is raised in the context of deportation under Part 13 of these Rules, the claim under
Article 8 will only succeed where the requirements of these rules as at 10 November 2014 are met,
regardless of when the notice of intention to deport or the deportation order, as appropriate, was served.

362. A deportation order requires the subject to leave the Isle of Man and authorises his detention until he
is removed. It also prohibits him from re-entering the Isle of Man for as long as the order is in force and
invalidates any leave to enter or remain in the Isle of Man given him before the order was made or while it
is in force.

363. The circumstances in which a person is liable to deportation are set out in the Immigration Act 1971
and include:

(i) [Deleted]

(i)  where the Lieutenant Governor deems the person's deportation to be conducive to the public
good;

(iii)  where the person concerned is the spouse or civil partner or child under 18 of a person ordered
to be deported; and

(iv) where a court recommends deportation in the case of a person over the age of 17 who has
been convicted of an offence punishable with imprisonment.

363A. Prior to 1 May 2008, a person would have been liable to deportation in certain circumstances in
which he is now liable to administrative removal. These circumstances are listed in paragraph 395B below.
However, such a person remains liable to deportation, rather than administrative removal where:

(i) adecision to make a deportation order against him was taken before May 2008; or
(i)  [Not Used]

364. [Deleted]

364A. [Deleted]

Deportation of family members

365. The Lieutenant Governor will not normally deport the spouse or civil partner of a deportee under
section 5 of the Immigration Act 1971 where:

(1)  he has qualified for settlement in his own right; or
(i)  he has been living apart from the deportee.

366. The Lieutenant Governor will not normally decide to deport the child of a deportee under section 5 of
the Immigration Act 1971 where:

() he and his mother or father are living apart from the deportee; or
(i)  he has spent some years in the Isle of Man and is nearing the age of 18; or
(i) he has left home and established himself on an independent basis; or
(iv) he married or formed a civil partnership before deportation came into prospect.
367. [Deleted]
368. [Deleted]
[369-372 Not Used]

A deportation order made on the recommendation of a Court
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373. There is a right of appeal to a higher court against the recommendation of the court. An order may
not be made while it is still open to the person to appeal against the relevant conviction, sentence or
recommendation, or while an appeal is pending.

[374-379 Not Used]
Procedure
380. [Deleted]

381. When a decision to make a deportation order has been taken (otherwise than on a recommendation
of a court) a notice will be given to the person concerned informing him of the decision.

382. Following the issue of such a notice the Lieutenant Governor may make a detention order, or any
order restricting a person as to residence, employment or occupation and requiring him to report to the
police, pending the making of a deportation order.

[383-384 Not Used]
Arrangements for removal

385. A person against whom a deportation order has been made will normally be removed from the Isle of
Man. The power is to be exercised so as to secure the person's return to the country of which he is a
national, or which has most recently provided him with a travel document, unless he can show that another
country will receive him. In considering any departure from the normal arrangements, regard will be had to
the public interest generally, and to any additional expense that may fall on public funds.

[386 Not Used]
Supervised departure

387. A person liable to deportation may, in certain circumstances, leave the Isle of Man by means of a
supervised departure instead of having a deportation order made against him.

Returned deportees

388. Where a person returns to the Isle of Man when a deportation order is in force against him, he may
be deported under the original order. The Lieutenant Governor will consider every such case in the light of
all the relevant circumstances before deciding whether to enforce the order.

Returned family members

389. Persons deported in the circumstances set out in paragraph 365-368 above (deportation of family
members) may be able to seek readmission to the Isle of Man under these Rules where:

(i) a child reaches 18 (when he ceases to be subject to the deportation order); or
(i) in the case of a spouse or civil partner, the marriage or civil partnership comes to an end.
Revocation of deportation order

390. An application for revocation of a deportation order will be considered in the light of all the
circumstances including the following:

(i) the grounds on which the order was made;

(i) any representations made in support of revocation;

(iii) the interests of the community, including the maintenance of an effective immigration control;
(iv) the interests of the applicant, including any compassionate circumstances.

390A. Where paragraph 398 applies the Lieutenant Governor will consider whether paragraph 399 or 399A
applies and, if it does not, it will only be in exceptional circumstances that the public interest in maintaining
the deportation order will be outweighed by other factors.

391. In the case of a person who has been deported following conviction for a criminal offence, the
continuation of a deportation order against that person will be the proper course:
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(@) in the case of a conviction for an offence for which the person was sentenced to a period of
imprisonment of less than 4 years, unless 10 years have elapsed since the making of the
deportation order when, if an application for revocation is received, consideration will be given
on a case by case basis to whether the deportation order should be maintained, or

(b) in the case of a conviction for an offence for which the person was sentenced to a period of
imprisonment of at least 4 years, at any time,

Unless, in either case, the continuation would be contrary to the Human Rights Convention or the
Convention and Protocol Relating to the Status of Refugees, or there are other exceptional circumstances
that mean the continuation is outweighed by compelling factors.

391A. In other cases, revocation of the order will not normally be authorised unless the situation has been
materially altered, either by a change of circumstances since the order was made, or by fresh information
coming to light which was not before the appellate authorities or the Lieutenant Governor. The passage of
time since the person was deported may also in itself amount to such a change of circumstances as to
warrant revocation of the order.

392. Revocation of a deportation order does not entitle the person concerned to re-enter the Isle of Man; it
renders him eligible to apply for admission under these Rules. Application for revocation of the order may
be made to the Entry Clearance Officer or direct to the Lieutenant Governor.

Rights of Appeal in relation to a decision not to revoke a deportation order
393. Deleted

394. Deleted

395. [Deleted]

Paragraphs 395A to 395F are revoked.

Deportation and Article 8

398. Where a person claims that their deportation would be contrary to the Isle of Man's obligations under
Article 8 of the Human Rights Convention, and

(a) the deportation of the person from the lIsle of Man is conducive to the public good because they
have been convicted of an offence for which they have been sentenced to a period of imprisonment of
at least 4 years;

(b) the deportation of the person from the Isle of Man is conducive to the public good because they
have been convicted of an offence for which they have been sentenced to a period of imprisonment of
less than 4 years but at least 12 months; or

(c) the deportation of the person from the Isle of Man is conducive to the public good because, in the
view of the Lieutenant Governor, their offending has caused serious harm or they are a persistent
offender who shows a particular disregard for the law,

the Lieutenant Governor in assessing that claim will consider whether paragraph 399 or 399A applies and,
if it does not, it will only be in exceptional circumstances that the public good will be outweighed by other
factors.

399. This paragraph applies where paragraph 398 (b) or (c) applies if:

(a) the person has a genuine and subsisting parental relationship with a child under the age of 18 years
who is in the Isle of Man, and

(i) the child is a British Citizen; or

(i) the child has lived in the Isle of Man continuously for at least the 7 years immediately preceding the
date of the immigration decision; and in either case

(a) it would not be reasonable to expect the child to leave the Isle of Man; and

(b) there is no other family member who is able to care for the child in the Isle of Man; or
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(b) the person has a genuine and subsisting relationship with a partner who is in the Isle of Man and is a
British Citizen, settled in the Isle of Man, or in the Isle of Man with refugee leave or humanitarian
protection, and

(i) the person has lived in the Isle of Man with valid leave continuously for at least the 15 years
immediately preceding the date of the immigration decision (discounting any period of imprisonment);
and

(i) there are insurmountable obstacles to family life with that partner continuing outside the Isle of Man.
399A. This paragraph applies where paragraph 398(b) or (c) applies if —

(a) the person has lived continuously in the Isle of Man for at least 20 years immediately preceding the
date of the immigration decision (discounting any period of imprisonment) and he has no ties (including
social, cultural or family) with the country to which he would have to go if required to leave the Isle of
Man; or

(b) the person is aged under 25 years, he has spent at least half of his life living continuously in the Isle
of Man immediately preceding the date of the immigration decision (discounting any period of
imprisonment) and he has no ties (including social, cultural or family) with the country to which he
would have to go if required to leave the Isle of Man.

399B. Where paragraph 399 or 399A applies limited leave may be granted for periods not exceeding 30
months. Such leave shall be given subject to such conditions as the Lieutenant Governor deems
appropriate. Where a person who has previously been granted a period of leave under paragraph 399B
would not fall for refusal under paragraph 322(1C), indefinite leave to remain may be granted.

399C. Not used

400. Where a person claims that their removal under paragraphs 8 to 10 of Schedule 2 to the Immigration
Act 1971, section 10 of the Immigration and Asylum Act 1999 or section 47 of the Immigration, Asylum
and Nationality Act 2006 would be contrary to the Isle of Man’s obligations under Article 8 of the Human
Rights Convention, the Lieutenant Governor may require an application under paragraph 276ADE(1)
(private life) or under paragraphs RLTRP.1.1.(a), (b) and (d), R-LTRPT.1.1.(a), (b) and (d) and EX.1. of
Appendix FM (family life as a partner or parent) of these rules. Where an application is not required, in
assessing that claim the Lieutenant Governor or an immigration officer will, subject to paragraph 353,
consider that claim against the requirements to be met (except the requirement to make a valid
application) under paragraph 276ADE(1) (private life) or paragraphs RLTRP.1.1.(a), (b) and (d), R-
LTRPT.1.1.(a), (b) and (d) and EX.1. of Appendix FM (family life as a partner or parent) of these rules as
appropriate and if appropriate the removal decision will be cancelled

Part 14 — Not Used
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Part 15 Condition to hold an Academic Technology Approval Scheme (ATAS) clearance
certificate.

417. Where these Rules refer to leave to enter or remain in the United Kingdom being granted to an
individual, subject to the conditions set out in this Part 15, such condition is as set out in (i) and (ii) below:

(i) no study which is:

(a) undergraduate or postgraduate study leading to a Doctorate or Masters degree by research in
one of the disciplines listed in paragraph 1 of Appendix 6 of these Rules, or

(b) undergraduate or postgraduate study leading to a taught Masters degree or other
postgraduate qualification in one of the disciplines listed in paragraph 2 of Appendix 6 of these
Rules, or

(c) a period of study or research in excess of 6 months in one of the disciplines listed in
paragraphs 1 or 2 of Appendix 6 of these Rules at an institution of higher education where this
forms part of an overseas postgraduate qualification,

unless the migrant has obtained a valid Academic Technology Approval Scheme clearance certificate from
the Counter-Proliferation Department of the Foreign and Commonwealth Office which was issued to the
migrant prior to the commencement of such study and that specifically relates to the course or area of
research the migrant wishes to undertake and to the institution at which the applicant wishes to undertake
it, and the migrant has provided a print-out of the certificate to the institution, and

(i) if the migrant is undertaking a course or a period of research of a type specified in (i) above and his
course (or research) completion date is postponed or delayed for a period of more than three calendar
months or there are any changes to the course contents (or the research proposal), the migrant must
apply for a new Academic Technology Approval Scheme clearance certificate within 28 calendar days,
and must provide a print-out of the new certificate to the institution promptly after this is made
available by the Counter-Proliferation Department of the Foreign and Commonwealth Office.

Back to content
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Appendix 2 - Countries or territories whose nationals or citizens are relevant foreign
nationals for the purposes of Part 10 of these Rules

Registration with the police

Afghanistan
Algeria
Argentina
Armenia
Azerbaijan
Bahrain
Belarus
Bolivia
Brazil

China
Colombia
Cuba
Egypt
Georgia
Iran

Iraq

Israel
Jordan
Kazakhstan
Kuwait
Kyrgyzstan
Lebanon
Libya
Moldova
Morocco
North Korea
Oman
Palestine
Peru

Qatar
Russia
Saudi Arabia
Sudan
Syria
Tajikistan
Tunisia
Turkey
Turkmenistan
United Arab Emirates
Ukraine
Uzbekistan
Yemen
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Appendix 6 - Disciplines for which an Academic Technology Approval Scheme
certificate from the Counter-Proliferation Department of the Foreign and
Commonwealth Office is required.

1. Doctorate or Masters by research:
Subjects allied to Medicine:
JACs codes beginning

B1 - Anatomy, Physiology and Pathology
B2 - Pharmacology, Toxicology and Pharmacy
B9 - Others in subjects allied to Medicine

Biological Sciences:
JACs codes beginning

C1 - Biology

C2 - Botany

C4 - Genetics

C5 - Microbiology

C7 - Molecular Biology, Biophysics and Biochemistry
C9 - Others in Biological Sciences

Veterinary Sciences, Agriculture and related subjects:
JACs codes beginning

D3 - Animal Science
D9 - Others in Veterinary Sciences, Agriculture and related subjects

Physical Sciences:
JACs codes beginning

F1 - Chemistry

F2 - Materials Science

F3 - Physics

F5 - Astronomy

F8 - Physical and Terrestrial Geographical and Environmental Sciences
F9 - Others in Physical Sciences

Mathematical and Computer Sciences:
JACs codes beginning

G1 - Mathematics

G2 - Operational Research

G4 - Computer Science

G7 - Artificial Intelligence

G9 - Others in Mathematical and Computing Sciences

Engineering:
JACs codes beginning

H1 - General Engineering

H2 - Civil Engineering

H3 - Mechanical Engineering

H4 - Aerospace Engineering

H5 - Naval Architecture

H6 - Electronic and Electrical Engineering

H7 - Production and Manufacturing Engineering
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H8 - Chemical, Process and Energy Engineering
H9 - Others in Engineering

Technologies:
JACs codes beginning

J2 - Metallurgy

J4 - Polymers and Textiles

J5 - Materials Technology not otherwise specified
J7 - Industrial Biotechnology

J9 - Others in Technology

2. Taught Masters:

F2 - Materials Science

F3 - Physics (including Nuclear Physics)

H3 - Mechanical Engineering

H4 - Aerospace Engineering

J5 - Materials Technology/Materials Science not otherwise specified

For courses commencing on or after 1° June 2012
1. Doctorate or Masters by Research

JACs codes beginning:

GO — Mathematical and Computer sciences

11 — Computer Science

14 — Artificial Intelligence

19 — Others in Computer Sciences

2. Taught Masters:

H8 — Chemical, Process and Energy Engineering.
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Appendix 7 — Statement of Written Terms and Conditions of employment required in
paragraph 159A (v), 159D (iv) and 159EA (iii)

Overseas Domestic Worker
Employment contract

Two copies of this form must be completed and signed by the employer and the overseas domestic worker
and signed originals must be submitted with the entry clearance application or with the leave to remain
application as required by paragraphs 159A(v), 159D(iv), 159EA(iii), 245Z0(f)(ii), and 245ZQl(ii) of the
Immigration Rules.

1. Name & address of Employee

[insert details]

2. Name & address of Employer

[insert details]

3. Commencement of Employment & Termination

1. [If for an indefinite term]

[The Employee’s employment with the Employer commence[s OR d] on [insert date], and will continue
unless or until terminated in accordance with the provisions of this agreement.]

[1f for a fixed term]

[The Employee’s employment with the Employer shall [commence OR be deemed to have commenced] on
[insert date] and shall continue, subject to the remaining terms of this agreement, until it terminates on
[insert date] without the need for notice unless previously terminated by either party giving the other not
less than [insert number*] weeks/months’ notice in writing.]

* Note: the notice to be given by the Employer must not be less than the statutory minimum
period of notice to be given by employers, which is as follows:

- during the first two years’ continuous employment, one week’s notice; and

- after that, one additional week for each year of service, up to a maximum of twelve
weeks’ notice

2. No employment with a previous employer counts as part of a period of continuous employment. OR
The Employee’s employment with [insert name of previous employer] forms part of a continuous period of
employment which began on [insert date].
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4. Job Title

The Employee is employed as [insert job title] and his/her duties are set out below:

[insert Employee’s duties]

5. Employee’s Place of Work

The Employee’s place of work is [insert location].

[1f this is where the Employer resides, then the following information should be provided]:
- Total number of rooms;

- Total number of bedrooms;

- The names and ages of all household members and domestic staff (adults and minors) residing in the
house.

[1f the Employee’s place of work is different to the Employer’s residence, the Employer is to
provide an explanation, including details of where the Employee will be working and who lives
at that address]

6. Employee’s Hours of Work

1. The Employee’s normal hours of work are [insert number] hours per week, to be worked during the
hours of [insert time] to [insert time] on [insert days] with a daily [paid OR unpaid] lunch break of [insert
amount].

2. [The Employee is not required to work overtime]

OR

[The Employee is required to be available to work overtime, whenever needed by the Employer at
weekends, on public holidays or at other times outside his/her normal hours of work.]

OR

[The Employee may, if he/she wishes, make himself/herself available to work overtime outside his/her
normal hours of work.]

OR

[The Employee may be required to work overtime if and when the Employer deems it to be necessary.]
If the Employee works overtime, then complete the following paragraph

3. The Employee’s entitlement to pay for working overtime is as follows:

[insert details of overtime pay]
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7. Pay

The Employee’s [salary is OR wages are] £[enter figure] per [hour OR week OR month OR year] payable
to the Employee at [weekly OR monthly] intervals in arrears on[or about] the [insert day i.e. Friday OR
last working day OR insert date i.e. 25™] of each [week OR month]

The Employer agrees that the salary OR wages meet the requirements of the National Minimum Wage Act
2001% (an Act of Tynwald) and any Regulations made under it, and that they will continue to meet such
requirements throughout the period of employment.

The Employer understands that they cannot claim exemption from meeting the requirements above by
claiming that the Employee lives as a member of the family.

8. Holiday

1. The Employee will be entitled to [enter number —under the Annual Leave Regulations 20072 this must
be 4 weeks in each leave year] weeks’ paid holiday in each holiday year, which runs from [enter date, e.g.
1 January] to [enter date, e.g. 31 December], in addition to bank and public holidays. If the Employee’s
employment starts or finishes part way through the holiday year, his/her holiday entitlement during that
year shall be calculated on a pro-rata basis.

2. The Employee must take all of his/her entitlement in the holiday year in which it accrues and carrying
forward holiday is not permitted unless [either agreed in advance by the Employer or where] the law allows
holiday to be carried forward.

3. On the termination of the Employee’s employment, he/she will be paid in lieu of accrued but untaken
holiday entitlement. The Employee will be required to pay the Employer for holiday taken in excess of
his/her accrued entitlement on termination.

9. Sickness

1. If the Employee is absent from work for any reason, he/she, or someone on his/her behalf, must inform
the Employer by no later than [insert time] on the first day of absence. On the Employee’s return to work,
he/she will be required to complete a self-certification form, which he/she should complete, sign and return
within [insert number e.g. two days] of his/her return to work. If the Employee’s absence from work is due
to sickness or injury and continues for a period exceeding seven consecutive days, he/she should provide
the Employer with a Statement of Fitness for Work (‘fit note’) from his/her doctor as soon as possible after
the seventh day of absence and weekly after that.

2. [[IF SICK PAY: ] In the event of absence from work due to illness or injury, the Employee will be
eligible to receive an amount equivalent to his/her salary OR wages for the first [insert number] weeks of
absence. Such payments will include any entitlement to any statutory sick pay due in accordance with
applicable legislation in force at the time of the absence.

OR

22 AT 2001/25
3 38D 102/07
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[IF STATUTORY SICK PAY ONLY: ]JThere is no pay for any absence due to illness or injury, other than
statutory sick pay if the Employee is eligible. For the purpose of statutory sick pay, the Employee’s
'qualifying days’ are [insert the Employee’s hormal working days]]

10. Recruitment, transportation, and other fees

The Employer shall not recoup from the Employee, through payroll deductions or any other means, the
fees they have paid to a third party recruiter or recruitment agency, or their authorised representative(s)
for services related to hiring and retaining the Employee.

The Employer agrees to pay the Employee’s transportation costs for the journey from his/her place of
current residence to the place of work in the Isle of Man, namely from (country of
current residence) to (place of work in Isle of Man) as well as the return journey from
(place of work in Isle of Man) to (country of current residence). The
Employer agrees to pay in advance on behalf of the Employee any visa application fees and any other fees
that may be payable by the Employee in order to obtain a visa to travel to the Isle of Man with their
Employer or to join the Employer in the Isle of Man.

It is the Employer’s obligation and responsibility to pay for the transportation costs, any visa application
fees and any other fees that may be payable by the Employee in order to obtain a visa to travel to the Isle
of Man with their Employer or to join the Employer in the Isle of Man, and such costs and fees cannot be
passed on to the Employee through payroll deductions or any other means (for example, the Employee
must not pay the transportation or the visa fees on behalf of the Employer to be reimbursed at a later
date). Under no circumstances are transportation costs or the fees described above recoverable by the
Employer from the Employee.

11. Accommodation

1. The Employer shall provide the Employee with suitable furnished accommodation for their exclusive use.
Suitable accommodation is housing or a hotel room that meets Isle of Man building requirements and
health and safety standards. This includes a private unit or a room with a lock and which therein provides
living and sleeping facilities intended for human habitation with no visible or structural repairs required.

2. The Employer agrees to provide the Employee with [meals] [delete if not applicable], [and] an
adequate, properly heated, and ventilated room with natural light. The door of the room shall be equipped

with a lock and a safety bolt from within the room and the Employee will be provided with the
corresponding key.

3. The Employer shall provide the Employee with independent access to the residence (for example, house
keys, security code) where the Employee resides.

4. The Employer agrees to provide the Employee with (check if applicable): Private bathroom
Telephone (charge of £ per month or no charge_ except for long-distance calls)

Radio (in his/her room)

Television (in his/her room)

Internet access ( charge of £ per month or no charge)
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Other, specify:

[Description of Employee’s room and furnishings]

12. Healthcare

Either:

1. The Employer agrees to provide comprehensive sickness insurance cover for the Employee in the Isle
of Man at no cost to the Employee.

2. The Employer agrees not to deduct money from the Employee’s salary OR wages for this purpose.

3. The Employer undertakes to ensure that the Employee has free access to medical treatment as the
Employee requires.

or, if the Employee has remained (or will remain as a result of his/her application for entry
clearance, leave to enter or leave to remain being granted) in the Isle of Man as either a
domestic worker in a private household for a period exceeding 6 months:

1. The Employer agrees not to deduct money from the Employee’s salary OR wages for the purpose of
meeting the cost of comprehensive sickness insurance cover.

2. The Employer undertakes to ensure that the Employee has free access to medical treatment as the
Employee requires.

13. Passport

The Employer agrees that the Employee will retain custody of his/her passport at all times other than when
it is required by a third party for official purposes such as applying for a visa.

14. Termination and Notice Period

[To only be used when the employment is for an indefinite term]
The prior written notice required by the Employee to terminate his/her employment shall be as follows:
[insert details]

The prior written notice required by the Employer to terminate the Employee’s employment shall be as
follows:

[insert details]

Note: this must not be less than the statutory minimum period of notice to be given by
employers, which is as follows:

- during the first two years’ continuous employment, one week’s notice; and

- after that, one additional week for each year of service, up to a maximum of twelve weeks’
notice.
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15. Grievances and Disciplinary Rules and Procedure

1. If the Employee has a grievance regarding his/her employment, he/she should in the first instance speak
to his/her Employer. If the grievance is not then resolved to the Employee’s satisfaction, the Employee
should refer to the grievance procedure, which may be obtained from the Employer.

2. The disciplinary rules and procedure applicable to the Employee are [attached OR to be found in [specify
place]]. If the Employee is dissatisfied with any disciplinary decision taken in relation to him/her, he/she
should refer to the disciplinary procedure, which may be obtained from the Employer.

Note: the Employer’s grievance procedure and disciplinary rules and procedure must comply
with the ACAS statutory Code of Practice on discipline and grievance.

16. Pensions

1. [The Employee is entitled to become a member of the [insert name] Pension Scheme, or such other
registered pension scheme as has been set up by the Employer, subject to satisfying certain eligibility
criteria and subject to the rules of such scheme as amended from time to time. Full details of the scheme
are available from the Employer.

OR
[There is no pension scheme in force in relation to the Employee’s employment.]

2. A contracting-out certificate is [not] in force in respect of the Employee’s employment.

17. Governing Law & Jurisdiction

1. This agreement and any dispute or claim arising out of or in connection with it or its subject matter or
formation (including non-contractual disputes or claims) shall be governed by and construed in accordance
with the law of the Isle of Man.

2. Each party irrevocably agrees that the courts of the Isle of Man shall have exclusive jurisdiction to settle
any dispute or claim arising out of or in connection with this agreement or its subject matter or formation
(including non-contractual disputes or claims).

Signature of Employer

I accept the terms and conditions of this employment contract.
Given name as stated on passport (print):
Surname as stated on passport (print):

EMPLOYER'S Signature:

186




Appendix 7

Date (DD/MM/YYYY):

Signature of Employee

I accept the terms and conditions of this employment contract.
Given name as stated on passport (print):

Surname as stated on passport (print):

EMPLOYEE'’S Signature:

Date (DD/MM/YYYY)

Back to

content
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Appendix A
Attributes for Tier 1 (Exceptional Talent) Migrants

1. An applicant applying for entry clearance, leave to remain or indefinite leave to remain as a Tier 1
(Exceptional Talent) Migrant must score 75 points for attributes.

2. Available points are shown in Table 1.
3. Notes to accompany the table are shown below the table.
Table 1

Applications for entry clearance and leave to remain where the applicant does not have, or has
not last had, leave as a Tier 1 Exceptional Talent Migrant

Criterion Points

Endorsed by Designated Competent Body according to that Body’s criteria as 75
set out in Appendix L

All other applications for entry clearance and leave to remain and applications for indefinite
leave to remain

Criterion Points

(i) During his most recent period of leave as a Tier 1 (Exceptional Talent) 75
Migrant, the applicant has earned money in the UK or Isle of Man as a result of
employment or self-employment in his expert field as previously endorsed by a
Designated Competent Body; and

(ii) That Designated Competent Body has not withdrawn its endorsement of the
applicant.

Notes
Tier 1 (Exceptional Talent) Limit

4. (a) The Secretary of State shall be entitled to limit the total number of Tier 1 (Exceptional Talent)
endorsements Designated Competent Bodies may make in support of successful applications, for entry
clearance and leave to remain in a particular period, to be referred to as the Tier 1 (Exceptional Talent)
Limit.

(b) The Tier 1 (Exceptional Talent) Limit is 1,000 endorsements in total per year (beginning on 6 April and
ending on 5 April) which will be allocated to the Designated Competent Bodies as follows:

(i) 250 endorsements to The Arts Council for the purpose of endorsing applicants with exceptional talent
in the fields of arts and culture;

(i) 250 endorsements to The Royal Society for the purpose of endorsing applicants with exceptional
talent in the fields of natural sciences and medical science research;

(iii) 150 endorsements to The Royal Academy of Engineering for the purpose of endorsing applicants
with exceptional talent in the field of engineering;

(iv) 150 endorsements to The British Academy for the purpose of endorsing applicants with exceptional
talent in the fields of humanities and social sciences; and

(v) 200 endorsements to Tech City UK for the purpose of endorsing applicants with exceptional talent in
the field of digital technology.
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(c) The Tier 1 (Exceptional Talent) Limit will be operated according to the practice set out in paragraph 5
below.

(d) If a Designated Competent Body chooses to transfer part of its unused allocation of endorsements to
another Designated Competent Body by mutual agreement of both bodies and the Secretary of State, the
allocations of both bodies will be adjusted accordingly and the adjusted allocations will be published on the
visas and immigration pages of the gov.uk website.

5. (a) Before an applicant applies for entry clearance or leave to remain (unless he has, or last had, leave
as a Tier 1 (Exceptional Talent) Migrant), he must make an application for a Designated Competent Body
endorsement, and this application must:

(i) be made to the the Home Office using the specified form,
(ii) state which Designated Competent Body he wishes to endorse his application, and
(i) provide the specified evidence set out in Appendix L.
(b) A number of endorsements will be made available for each Designated Competent Body, as follows:

(i) From 6 April to 30 September each year, half that body’s allocated endorsements under paragraph 4
above.

(i) From 1 October to 5 April each year, that body’s remaining unused allocated endorsements under
paragraph 4 above.

(c) Unused endorsements will not be carried over from one year to the next.

(d) If a Designated Competent Body endorses an application for an endorsement, the applicant
subsequently uses that endorsement to make an application for entry clearance or leave to remain which is
refused, and that refusal is not subsequently overturned, the used endorsement will be returned to the
number of endorsements available for the relevant Designated Competent Body, providing the end of the
period (6 April to 5 April) to which it relates has not yet passed.

(e) An application for a Designated Competent Body endorsement will be refused if the Designated
Competent Body has reached or exceeded the number of endorsements available to it.

(f) The number of endorsements available for each Designated Competent Body to endorse Tier 1
(Exceptional Talent) applicants in a particular period, will be reduced by one for:

(i) each applicant that body endorses in that period for the purpose of applying to be deemed a
highly skilled person under the Accession of Croatia (Immigration and Worker Authorisation)
Regulations 2013; and

(i) each applicant that body endorses in that period for the purpose of applying for entry clearance,
leave to enter or leave to remain in the Isle of Man.
Endorsement by the relevant Designated Competent Body

6. Points will only be awarded in an application for entry clearance or leave to remain (except where the
applicant has, or last had, leave as a Tier 1 (Exceptional Talent) Migrant) for an endorsement from the
relevant Designated Competent Body if:

(a) the applicant provides a valid approval letter from the Home Office for a Designated Competent
Body endorsement, which was granted to him no more than three months before the date of the
application for entry clearance or leave to remain, and

(b) the endorsement has not been withdrawn by the relevant Designated Competent Body at the time
the application is considered by the Home Office.

Money earned in the UK or Isle of Man

6A. Points will only be awarded for money earned in the UK or Isle of Man if the applicant provides the
following specified documents:
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(a) If the applicant is a salaried employee, the specified documents are at least one of the following:
(i) payslips confirming his earnings, which must be either:
(1) original formal payslips issued by the employer and showing the employer’'s name, or

(2) accompanied by a letter from the applicant’'s employer, on company headed paper and
signed by a senior official, confirming the payslips are authentic; or

(i) personal bank statements on official bank stationery, showing the payments made to the
applicant; or

(iii) electronic bank statements, which either:

(1) are accompanied by a supporting letter from the bank on company headed paper confirming
that the documents are authentic,

(2) bear the official stamp of the issuing bank on every page of the document; or

(iv) an official tax document produced by HM Revenue & Customs, Isle of Man Income Tax Division
or the applicant’s employer, which shows earnings on which tax has been paid or will be paid in a tax
year, and is either:

(1) a document produced by HM Revenue & Customs or Isle of Man Income Tax Division that
shows details of declarable taxable income on which tax has been paid or will be paid in a tax
year, such as a tax refund letter or tax demand,

(2) a P60 or T21 document produced by an employer as an official return to HM Revenue &
Customs or Isle of Man Income Tax Division, showing details of earnings on which tax has been
paid in a tax year, or

(3) a document produced by a person, business, or company as an official return to HM Revenue
& Customs or Isle of Man Income Tax Division, showing details of earnings on which tax has
been paid or will be paid in a tax year, and which has been approved, registered, or stamped by
HM Revenue & Customs or Isle of Man Income Tax Division; or

(v) Dividend vouchers, confirming the gross and net dividend paid by a company to the applicant,
normally from its profits. The applicant must provide a separate dividend voucher or payment advice
slip for each dividend payment.

(b) If the applicant has worked in a self-employed capacity, the specified documents are at least one of
the following:

(i) A letter from the applicant’s accountant(who must be either a fully qualified chartered accountant
or a certified accountant who is a member of a registered body in the UK or Isle of Man who holds a
valid licence to practise or practising certificate), on headed paper, which shows a breakdown of the
gross and net earnings. The letter should give a breakdown of salary, dividends, profits, tax credits
and dates of net payments earned. If the applicant’s earnings are a share of the net profit of the
company, the letter should also explain this; or

(i) Company or business accounts that meet statutory requirements and clearly show:
(1) the net profit of the company or business made over the earnings period to be assessed,

(2) both a profit and loss account (or income and expenditure account if the organisation is not
trading for profit), and

(3) a balance sheet signed by a director; or

(iii) If the applicant has worked as a sponsored researcher, a letter on official headed paper to the
applicant from the institution providing the funding, which confirms:

(1) the applicant’s name,
(2) the name of the sponsoring institution providing the funding,

(3) the name of the host institution where the applicant’s sponsored research is based,
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(4) the title of the post, and
(5) details of the funding provided.
(c) All applicants must also provide at least one of the following specified documents:

(i) A contract of service or work between the applicant and a UK or Isle of Man employer or UK or
Isle of Man institution which indicates the field of work he has undertaken; or

(i) A letter from a UK or Isle of Man employer or UK or Isle of Man institution on its official headed
paper, confirming that the applicant has earned money in his expert field.

Back to contents

Attributes for Tier 1 (General) Migrants

7. An applicant applying for indefinite leave to remain as a Tier 1 (General) Migrant must score 75 points
for attributes, if the applicant has, or has had, leave as a Highly Skilled Migrant, as a Writer, Composer or
Artist or as a Tier 1 (General) Migrant under the Rules in place before 28 February 2011, and has not been
granted leave in any categories other than these under the Rules in place since 28 February 2011.

8. An applicant applying for indefinite leave to remain as a Tier 1 (General) Migrant who does not fall
within the scope of paragraph 7 above or paragraph 9 below must score 80 points for attributes.

9. NOT USED

10. Available points are shown in Table 2 and Table 3 below. Only one set of points will be awarded per
column in each table. For example, points will only be awarded for one qualification.

11. Notes to accompany Table 2 and Table 3 appear below Table 3.

Table 2 — Applications for indefinite leave to remain where the applicant has, or has had, leave
as a Highly Skilled Migrant, as a Writer, Composer or Artist, Self-Employed Lawyer, or as a Tier
1 (General) Migrant under the Rules in place before 26™ July 2010, and has not been granted
leave in any categories other than these since 26" July 2010

Qualification Points | Previous Points | Isle of Man Points | Age (at date | Points
Earnings Experience of o
application
for first
grant
Bachelor’s 30 £16,000- 5 If £16,000 or |5 Under 28 20
degree (see £17,999.99 more of the years of age
paragraph 13 (see previous
below earnings for
) paragraph which %oints
18 below) :
are being
Master's degree | 35 £18,000- 10 claimed were
£19,999.99 earned in the 28 or 29 years
Isle of Man. of age
PhD (see 10
paragraph
50 18 below)
£20,000- 15 30 or 31 years
£22,999.99 of age
£23,000- 20 5
£25,999.99
£26,000-
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£28,999.99

£29,000-
£31,999.99

£32,000-
£34,999.99

£35,000-
£39,999.99

£40,000 or
more

25

30

35

40
45

Table 3 — All other applications for indefinite leave to remain

Qualification Points | Previous Points | Isle of Man | Points | Age (at date | Points
earnings Experience of
application
for first
grant)
Bachelor’s 30 £25,000- 5 If £25,000 or | 5 Under 30| 20
degree £29,999.99 more of the years of age
£30.000- previous
' 15 earnings for
Master's degree | 5o £34,999.99 which  points 30 to 34
£35,000- are  claimed years of age
£39,999.99 |20 were earned 10
£49,999.99 Man > o %
R years of age
£50,000- 30
£54,999.99
5
£55,000-
£64,999.99 |35
£65,000- 40
£74,999.99
£75,000- 45
£149,999.99
£150,000 or
more 80
Notes

12. Qualifications and/or earnings will not be taken into account if the applicant was in breach of the Isle of
Man’s immigration laws at the time those qualifications were studied for or those earnings were made.

Qualifications: notes

13. An applicant will be awarded no points for a Bachelor's degree if:

(a) his last grant of entry clearance was as a Tier 1 (General) Migrant under the Rules in place between 1%
December 2009 and 26" July 2010, or
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(b) (i) he has had leave to remain as a Tier 1 (General) Migrant under the Rules in place between 1%
December 2009 and 26™ July 2010, and

(i) his previous entry clearance, leave to enter or leave to remain before that leave was not as a Highly
Skilled Migrant, as a Writer, Composer or Artist or as a Tier 1 (General) Migrant.

14. The specified documents in paragraph 14-SD must be provided as evidence of the qualification, unless
the applicant has, or was last granted, leave as a Highly Skilled Migrant or a Tier 1 (General) Migrant and
previously scored points for the same qualification in respect of which points are being claimed in this
application.

14-SD. (a) The specified documents in paragraph 14 are:
(i) The original certificate of award of the qualification, which clearly shows the:
(1) applicant’s name,
(2) title of the award,
(3) date of the award, and
(4) name of the awarding institution,
or
(i) if:
(1) the applicant is awaiting graduation having successfully completed his degree, or

(2) the applicant no longer has the certificate and the institution who issued the certificate is unable
to produce a replacement, an original academic reference from the institution that is awarding the
degree together with an original academic transcript, unless (d) applies.

(b) The academic reference referred to in (a)(ii) must be on the official headed paper of the institution and
clearly show the:

(1) applicant’s name,
(2) title of award,
(3) date of award, confirming that it has been or will be awarded, and

(4) either the date that the certificate will be issued (if the applicant has not yet graduated) or
confirmation that the institution is unable to re-issue the original certificate or award.

(c) The academic transcript referred to in (a)(ii)) must be on the institution’s official paper and must show
the:

(1) applicant’'s name,

(2) name of the academic institution,
(3) course title, and

(4) confirmation of the award.

(d) If the applicant cannot provide his original certificate for one of the reasons given in (a)(ii) and is
claiming points for a qualification with a significant research bias, such as a doctorates, an academic
transcript is not required, providing the applicant provides an academic reference which includes all the
information detailed in (b) above.

(e) Where an academic qualification is awarded by an educational establishment outside the UK and Isle of
Man the applicant must, in addition to the document or documents in (a), provide an original letter or
certificate from UK NARIC confirming the equivalency of the level of his qualification to the relevant
qualification in the UK.

(f) Where a professional or vocational qualification is awarded by a body outside the UK and Isle of Man,
the applicant must, in addition to the document or documents in (a), provide an original letter from the
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appropriate UK professional body confirming the equivalence to UK academic levels of his qualification,
which clearly shows:

(1) the name of the qualification, including the country and awarding body, and
(2) confirmation of which UK academic level this qualification is equivalent to.

15. Points will only be awarded for an academic qualification awarded by an educational establishment
outside the UK and Isle of Man if an applicant’'s qualification is deemed by the National Academic
Recognition Information Centre for the United Kingdom (UK NARIC) to meet or exceed the recognised
standard of a Bachelor's or Master’s degree or a PhD, as appropriate, in the UK.

16. Points will also be awarded for vocational and professional qualifications awarded by a body outside the
UK and Isle of Man that are deemed by UK NARIC or the appropriate UK professional body to be equivalent
to a Bachelor’s or Master’'s degree or a PhD in the UK.

17. If the applicant has, or was last granted, leave as a Tier 1 (General) Migrant or a Highly Skilled Migrant
and the qualification for which points are now claimed was, in the applicant’s last successful application for
leave or for a Highly Skilled Migrant Programme Approval Letter, assessed to be of a higher level than now
indicated by UK NARIC, the higher score of points will be awarded in this application too.

Previous earnings: notes
18. An applicant will be awarded no points for earnings of less than £20,000 if:

(a) his last grant of entry clearance was as a Tier 1 (General) Migrant under the Rules in place between 1%
December 2009 and 26" July 2010, or

(b)(i) he has had leave to remain as a Tier 1(General) Migrant under the Rules in place between 1%
December 2009 and 26" July 2010, and

(i) his previous entry clearance, leave to enter or leave to remain before that leave was not as a Highly
Skilled Migrant, as a Writer, Composer or Artist or as a Tier 1 (General) Migrant.

19. (a) In all cases, the applicant must provide at least two different types of the specified documents in
paragraph 19-SD(a) from two or more separate sources as evidence for each source of previous earnings.

(b) If the applicant is claiming points for self-employed earnings made in the Isle of Man, he must also
provide the specified documents in paragraph 19-SD(b) to show that:

(i) he is registered as self-employed,

(i) he was registered as self-employed during the period(s) of self employment used to claim points,
and

(iii) he was paying Class 2 National Insurance contributions during the period(s) of self-employment
used to claim points.

(c) Each piece of supporting evidence must support all the other evidence and, where appropriate, be
accompanied by any information or explanation of the documents submitted, including further documents
such as a letter of explanation from the applicant's accountant, so that together the documents clearly
prove the earnings claimed.

(d) Full contact details must be provided for each supporting document for verification purposes.

(e) Where an applicant is providing bank statements as evidence, the bank statements provided must:
(i) be on official bank stationery, and must show each of the payments that the applicant is claiming, or
(ii) electronic bank statements, which either:

(1) are accompanied by a supporting letter from the bank on company headed paper confirming that
the documents are authentic, or

(2) bear the official stamp of the issuing bank on every page of the statement.
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(f) Where an applicant is providing official tax documents as evidence, the documents must be:

(i) a document produced by a tax authority that shows details of declarable taxable income on which tax
has been paid or will be paid in a tax year (for example a tax refund letter or tax demand),

(i) a document produced by an employer as an official return to a tax authority, showing details of
earnings on which tax has been paid in a tax year (for example a P60 in the United Kingdom), or

(iii) a document produced by a person, business, or company as an official return to a tax authority,
showing details of earnings on which tax has been paid or will be paid in a tax year, and which has been
approved, registered, or stamped by the tax authority.

(9) () Where an applicant is providing evidence from an accountant or accountancy firm, the accountant
must be either a fully qualified chartered accountant or a certified accountant who is a member of a
registered body, and must have a valid licence to practise or practising certificate.

(i) If the earnings were for work done while the applicant was in the Isle of Man such evidence must
come from an accountant or accountancy firm in the Isle of Man who is a member of one of the
following recognised supervisory bodies:

(1) The Institute of Chartered Accountants in England and Wales (ICAEW),
(2) The Institute of Chartered Accountants in Scotland (ICAS),

(3) The Institute of Chartered Accountants in Ireland (ICAI),

(4) The Association of Chartered Certified Accountants (ACCA),

(5) The Chartered Institute of Public Finance and Accountancy (CIPFA),
(6) The Institute of Financial Accountants (IFA),

(7) The Chartered Institute of Management Accountants (CIMA)

(8) The association of International Accountants (AlA), or

(9) The Association of Accounting Technicians (AAT).

(i) If the earnings were made while the applicant was not in the Isle of Man, the evidence must come
from an accountant or accountancy firm which meets the requirements in (ii) or appears on the list of
full members given on the website of the International Federation of Accountants.

(h)Not used

(i) The Lieutenant Governor must be satisfied that the earnings are from genuine employment. If the
Lieutenant Governor is not satisfied, points for those earnings will not be awarded.

() In making the assessment in paragraph 19(i), the Lieutenant Governor will assess on the balance of
probabilities and may take into account the following factors:

(i) the evidence the applicant has submitted;

(i) whether the money appears to have been earned through genuine employment, rather than
being borrowed, gifted, or otherwise shown in the applicant’s financial transactions or records
without being earned;

(iii) whether the business from which the earnings are claimed can be shown to exist and be lawfully
and genuinely trading;

(iv) verification of previous earnings claims with declarations made in respect of the applicant to
other Government Departments, including declarations made in respect of earnings claimed by the
applicant in previous applications;

(v) the applicant's previous educational and business experience (or lack thereof) in relation to the
claimed business activity;

(vi) the applicant's immigration history and previous activity in the Isle of Man;
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(vii) where the nature of the applicant’'s employment or business requires him to have mandatory
accreditation, registration or insurance, whether that accreditation, registration or insurance has been
obtained;

(viii) any payments made by the applicant to other parties; and
(ix) any other relevant information.
(k) To support the assessment in paragraph 19(i), the Lieutenant Governor may:

(i) request additional information and evidence, and refuse the application if the information or
evidence is not provided. Any requested documents must be received by the Lieutenant Governor at
the address specified in the request within 28 working days of the date the request is sent, and

(i) request the applicant attends an interview, and refuse the application if the applicant fails to
comply with any such request without providing a reasonable explanation.

() The Lieutenant Governor may decide not to carry out the assessment in paragraph 19(i) if the
application already falls for refusal on other grounds, but reserves the right to carry out this assessment in
any reconsideration of the decision.

19-SD. (a) The specified documents in paragraph 19(a) are:
(i) Payslips covering the whole period claimed, which must be either:
(1) original formal payslips issued by the employer and showing the employer’s name, or

(2) accompanied by a letter from the applicant's employer, on the employer's headed paper and
signed by a senior official, confirming the payslips are authentic;

(i) Personal bank statements showing the payments made to the applicant;

(iii) A letter from the applicant's employer(s) during the period claimed (or in the case of winnings,
the relevant awarding body), on company headed paper, which:

(1) is dated after the period for which earnings are being claimed, and

(2) clearly confirms the applicant’s gross and net earnings during the period claimed, and the date
and amount of each payment;

(iv) Official tax document produced by the relevant tax authority or employer, showing earnings on
which tax has been paid or will be paid in a tax year;

(v) Dividend vouchers which show the amount of money paid by the company to the applicant,
normally from its profits, and which confirm both the gross and net dividend paid. The applicant must
provide a separate dividend voucher or payment advice slip for each dividend payment, to cover the
whole period claimed;

(vi) If the applicant is claiming points for self-employed earnings, a letter from his accountant on
headed paper, confirming that the applicant received the exact amount he is claiming, or the net
profit to which he is entitled. This is a letter from the applicant’s accountant on headed paper
confirming the gross and net pay for the period claimed. The letter should give a breakdown of
salary, dividends, profits, tax credits and dates of net payments earned. If the applicant’s earnings
are a share of the net profit of the company, the letter should also explain this;

(vii) Invoice explanations or payment summaries from the applicant’s accountant, which include a
breakdown of the gross salary, tax deductions and dividend payments made to the applicant, and
which enable the Isle of Man Immigration Office to check that the total gross salary and dividend
payments correspond with the net payments into the applicant’s personal bank account.

(viii) Company or business accounts that meet statutory requirements and clearly show:
(1) the net profit of the company or business made over the earnings period to be assessed,

(2) both a profit and loss account (or income and expenditure account if the organisation is not
trading for profit), and
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(3) a balance sheet signed by a director;
(ix) Business bank statements showing the payments made to the applicant;

(x) If the applicant provides a combination of bank statements and a letter or invoice summary from
his accountant, he must also provide any invoices generated during the period for which earnings are
being claimed.

(b) The specified documents in paragraph 19(b) are:

(i) If the applicant’s National Insurance is paid by bill, the original bill from the billing period
immediately before the application.

(i) If the applicant’s National Insurance is paid by direct debit, the most recent bank statement
issued before the application, showing the direct debit payment of National Insurance to the Isle of
Man Treasury.

(iii) If the applicant has low earnings, an original small earnings exception certificate issued by the
Isle of Man Treasury for the most recent return date.

(iv) If the applicant has not yet received the documents in (i) to (iii), the original, dated welcome
letter from Isle of Man Treasury containing the applicant’s unique taxpayer reference number.

Period for assessment

20. Applicants should indicate in the application form for which 12-month period their earnings should be
assessed.

21. (a) For all applicants the period for assessment of earnings must:
(i) consist of no more than 12 months which must run consecutively, and
(ii) fall within the 15 months immediately preceding the application.

(b) If the applicant:

() has been on maternity or adoption leave at some point within the 12 months preceding the
application, and

(i) has provided the specified, or where due to exceptional circumstances the specified documents in
paragraph 21 SD are not available, has provided alternative documents which show that the
circumstances provided for in (i) apply,

The applicant may choose for a period of no more than 12 months spent on maternity or adoption leave to
be disregarded when calculating both the 12-month and the 15-month period.

21-SD. (a) Where paragraph 21(b)(ii) states that specified documents must be provided, the applicant
must provide:

(i) The document in (b) below, if it has been issued, and

(i) If the document in (b) has been issued and is provided, the documents in either (c)(i) or (c)(ii)
below, or

(i) If the document in (b) has not been issued, the documents in both (c)(i) and(ii) below, or

(iv) If the applicant is unable to satisfy (ii) or (iii) above:
(1) the documents in either (b) or (c)(i) or (c)(ii),
(2) a satisfactory explanation as to why the other types of document cannot be provided, and
(3) one of the types of documents in (d) below.

The specified documents are:
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(b) The original full birth certificate or original full certificate of adoption (as appropriate), containing the
names of parents or adoptive parents of the child for whom the period of maternity or adoption-related
absence was taken;

(c) (i) An original letter from the applicant’s employer, on the company headed paper, which confirms the
start and end dates of the period of maternity or adoption related absence;

(i) Original payslips or other payment or remittance documents, on the official letter-headed paper of
the issuing authority, and covering the entire period for which the maternity or adoption-related absence
is being claimed and showing the statutory maternity or adoption payments to the applicant;

(d) One of the following documents, from an official source and which is independently verifiable:
(i) official adoption papers issued by the relevant authority;
(i) any relevant medical documents

(iii) a relevant extract from a register of birth accompanied by an original letter from the issuing
authority.

22. If the applicant has not indicated a period for assessment of earnings, or has indicated a period which
does not meet the conditions in paragraph 21 above, their earnings will be assessed against the 12-month
period immediately preceding their application, assuming the specified documents in paragraph 19-SD
above have been provided. Where the specified documents in paragraph 19-SD above have not been
provided, points will not be awarded for previous earnings.

Earnings
23. Earnings include, but are not limited to:
(a) salaries (includes full-time, part-time and bonuses),
(b) earnings derived through self-employment,
(c) earnings derived through business activities,
(d) statutory and contractual maternity pay, statutory and contractual adoption pay,

(e) allowances (such as accommodation, schooling or car allowances) which form part of an
applicant's remuneration package and are specified in the applicant's payslips,

(f) dividends paid by a company in which the applicant is active in the day-to-day management, or
where the applicant receives the dividend as part or all of their remuneration package,

(9) property rental income, where this constitutes part of the applicant's business, and
(h) payments in lieu of notice.

24. Where the earnings take the form of a salary or wages, they will be assessed before tax (i.e. gross
salary).

25. Where the earnings are the profits of a business derived through self-employment or other business
activities:

(a) the earnings that will be assessed are the profits of the business before tax. Where the applicant only
has a share of the business, the earnings that will be assessed are the profits of the business before tax to
which the applicant is entitled, and

(b) the applicant must be registered as self-employed in the UK, and must provide the specified evidence.
26. Earnings do not include unearned sources of income, such as:

(a) allowances (such as accommodation, schooling or car allowances) which are paid as reimbursement
for monies the applicant has previously paid,

(b) any other allowances, unless part of the applicant’s remuneration package and specified in the
applicant’s payslips,
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(c) dividends, unless paid by a company in which the applicant is active in the day-to-day management,
or unless the applicant receives the dividend as part or all of their remuneration package,
(d) property rental income, unless this constitutes part of the applicant’s business,
(e) interest on savings and investments,
(f) funds received through inheritance,
(9) employer pension contributions or monies paid to the applicant as a pension,

(h) expenses where the payment constitutes a reimbursement for monies the applicant has previously
outlaid,

(i) redundancy payment,
(j) sponsorship for periods of study,
(k) state benefits, or

() prize money or competition winnings, other than where they are directly related to the applicant's
main profession or occupation.

Converting foreign currencies

27. Earnings in a foreign currency will be converted to pound sterling (£) using the closing spot exchange
rate for the last day of the period for which the applicant has claimed earnings in that currency.

28. If the applicant's earnings fall either side of a period of maternity or adoption leave, earnings in a
foreign currency will be converted to pounds sterling (£) using the closing spot exchange rate which exists:

(a) for the earnings earned before maternity or adoption leave, on the last day of the period before
maternity leave, and

(b) for the earnings earned after maternity or adoption leave, on the last day of the period after
maternity leave.

29. The spot exchange rate which will be used is that which appears on www.oanda.com*

30. Where the previous earnings claimed are in different currencies, any foreign currencies will be
converted before being added together, and then added to any UK earnings, to give a total amount.

Isle of Man experience: notes

31. Previous earnings will not be taken into account for the purpose of awarding points for Isle of Man
experience if the applicant was not physically present in the Isle of Man at the time those earnings were
made.

32. Previous earnings will not be taken into account for the purpose of awarding points for Isle of Man
experience if the applicant was physically present in the UK or the Channel Islands at the time those
earnings were made.

Age: notes

33. If the applicant was first granted leave in the categories of Highly Skilled Migrant, Writer, Composer or
Artist or Tier 1 (General) Migrant and has not been granted leave in any category other than those listed
here since the first grant of leave, points will be awarded based on the applicant's age at the date of the
application for that first grant of leave. if the applicant has been granted leave since his first grant of leave
in a category not listed in this paragraph, points will be awarded based on his age at the date of
application for a grant of leave in a category listed in this paragraph where leave has not been granted in
any category not listed in this paragraph between that grant of leave and the current application.

34. The specified documents in paragraph 34-SD must be provided as evidence of age.

34-SD. The specified documents in paragraph 34 are:
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(i) The applicant’s Biometric Residence Permit, which contains the date of approval of the last grant of
leave and the age of the applicant; or

(i) The applicant’s current valid original passport or travel document containing the last entry clearance
granted to the applicant.

Attributes for Tier 1 (Entrepreneur) Migrants

35. An applicant applying for entry clearance, leave to remain or indefinite leave to remain as a Tier 1
(Entrepreneur) Migrant must score 75 points for attributes.

36. Subject to paragraph 37, available points for applications for entry clearance or leave to remain are
shown in Table 4.

36A. An applicant who is applying for leave to remain and has, or was last granted, entry clearance, leave
to enter or leave to remain as:

(i) a Tier 4 Migrant,
(i) a Student,
(iii) a Student Nurse,
(iv) a Student Re-sitting an Examination, or
(v) a Student Writing Up a Thesis,
will only be awarded points under the the provisions in (b)(ii) or (b)(iii) in Table 4.

36B. An applicant who is applying for leave to remain and has, or was last granted, entry clearance, leave
to enter or leave to remain as a Tier 1 (Post-Study Work) Migrant will only be awarded points under the
provisions in (b)(ii), (b)(iii) or (d) in Table 4.

37. Available points are shown in Table 5 for an applicant who:

(a) has had entry clearance, leave to enter or leave to remain as a Tier 1 (Entrepreneur) Migrant, in
the 12 months immediately before the date of application, or

(b) is applying for leave to remain and has, or was last granted, entry clearance, leave to enter or
leave to remain as a Tier 1 (Entrepreneur) Migrant.

38. Available points for applications for indefinite leave to remain are shown in Table 6.
39.(a) Notes to accompany Table 4 appear below Table 4.

(b) Notes to accompany Tables 4, 5 and 6 appear below Table 6 (c) Notes on entrepreneurial teams
appear below Table 6 and apply to Tables 4, 5 and 6.

40. In all cases, an applicant cannot use the same funds to score points for attributes under this Appendix
and to score points for maintenance funds for himself or his dependants under Appendices C or E.

Table 4: Applications for entry clearance or leave to remain referred to in paragraph 36

Investment and business activity Points

e The applicant has access to not less than £200,000, or 25
e The applicant has access to not less than £50,000 from:
- One or more registered venture capital firm regulated by the Financial Services Authority

- One or more Entrepreneurial Seed Funding Competitions which is listed as endorsed by
the Department of Economic Development, or

- One or more lIsle of Man Government Departments and made available by the
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department(s) for the specific purpose of establishing or expanding an Isle of Man
business, or

e The applicant:
e is applying for leave to remain,
¢ has, or was last granted, leave as a Tier 1 (Graduate Entrepreneur) Migrant, and
e has access to not less than £50,000,
or
e The applicant:
- is applying for leave to remain,
- has, or was last granted, leave as a Tier 1 (Post-Study Work) Migrant, and
- has access to not less than £50,000.

An applicant who is applying for leave to remain and has, or was last granted leave as a Tier 1
(General) Migrant will be awarded no points under (a) or (b)(i) above, unless he meets the
additional requirements in (1) and (2) below.

(1) since before the specified date below and up to the date of his application, the applicant
must have bene continuously engaged in business activity which was not, or did not amount
to, activity pursuant to a contract of service with a business other then his own and, during
such period, has been continuously:

*registered with Isle of Man Income Tax Division as self-employed, or

*registered with Companied Registry as a director of a new or an existing company or as
a member of a new or an existing limited liability partnership. Directors who are on the
list of disqualified directors provided by Companies Registry will not be awarded points.

(2) Since before the specified date below and up to the date of his application, has
continuously been working in an occupation which appears on the list of occupations skilled
to National Qualifications Framework level 4 or above, as stated in the Codes of Practice in
Appendix J, and provides the specified evidence in paragraph 41-SD. “Working” in this
context means that the core service his business provides to its customers or clients involves
the business delivering a service in an occupation at this level. It excludes any work involved
in administration, marketing or website functions for the business, and.

The specified date in (1) and (2) above:
e 11 July 2014 if the applicant has, or was last granted, leave as a Tier 1 (Post-Study

Work), or
e 6 April 2015 if the applicant has, or was last granted leave as a Tier 1 (General)
Migrant.
The money is held in one or more regulated financial institutions 25
The money is disposable in the Isle of Man in the applicant is applying for leave to remain, and 25

the money must be held in the Isle of Man

Investment: notes
41(a) An applicant will only be considered to have access to funds if:

() The specified documents in paragraph 41-SD are provided to show cash money to the amount
required (this must not be in the form of assets and, where multiple documents are provided, they must
show the total amount required is available on the same date);
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(i) The specified documents in paragraph 41-SD are provided to show that they have permission to use
the money to invest in a business in the Isle of Man, and that

(1) they have held the money for a consecutive 90-day period of time, ending no earlier than 31 days
before the date of application, or

(2) they have held the money for less than a consecutive 90-day period of time, ending no earlier
than 31 days before the date of application, and they provide the following specified evidence:

(a) the documents in either 41-SD(c)(i) or 41-SD(c) (ii) to demonstrate funding is available to
them at the time of their application, and

(b) the additional specified documents for third party funding listed in 41-SD (d)(i)-(ii), or

(c) a letter from one or more Entrepreneurial Seed Funding Competitions or one or more Isle of
Man Government Departments, as specified in paragraph 41-SD(c)(iii) as evidence of the source
of those funds,

(i) The money is either held in a Isle of Man regulated financial institution or is transferable to the Isle
of Man; and

(iv) The money will remain available to the applicant until such time as it is spent for the purposes of
the applicant’s business or businesses. The Lieutenant Governor reserves the right to request further
evidence or otherwise verify that the money will remain available, and to refuse the application if this
evidence is not provided or it is unable to satisfactorily verify.

41(b) If the applicant has invested the money referred to in Table 4 in the Isle of Man before the date of
the application, points will be awarded for funds available as if the applicant had not yet invested the
funds, providing:

(i) The investment was made no more than 12 months (or 24 months if the applicant was last granted
leave as a Tier 1 (Graduate Entrepreneur) Migrant) before the date of the application; and

(i) All of the specified documents required in paragraph 46-SD (a) to (g) are provided to show:
(a) the amount of money invested; and

(b) that they have established a new business or taken over an existing business in the Isle of Man,
in which the money was invested.

41-SD. The specified documents in Table 4 and paragraph 41, and associated
definitions, are as follows:

(a) Where this paragraph refers to funding being available, unless stated otherwise, this means funding
available to:

(i) the applicant;

(i) the entrepreneurial team, if the applicant is applying under the provisions in paragraph 52 of this
Appendix; or

(iii) the applicant’s business.

(b) Where sub-paragraph (a)(iii) above applies and this paragraph refers to the applicant’s business, the
business must be a company and the applicant must be registered as a director of that business in the Isle
of Man, and provide a Companies Registry document showing the address of the registered office in the
Isle of Man, or head office in the Isle of Man if it has no registered office, and the applicant's name, as it
appears on the application form, as a director.

(c) The specified documents to show evidence of the funding available to invest , whether from the
applicant’'s own funds or from one or more third parties, are one or more of the following specified
documents:

(i) A letter from each financial institution holding the funds, to confirm the amount of money available.
Each letter must:
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(1) be an original document and not a copy,

(2) be on the institution's headed paper,

(3) have been issued by an authorised official of that institution,

(4) have been produced within the 31 days immediately before the date of application,
(5) confirm that the institution is regulated by the appropriate body,

(6) state the applicant's name, and his team partner's name where relevant,

(7) show the account number and,

(8) state the date of the document,

(9) confirm the minimum balance available from the applicant's own funds (if applicable) that has
been held in that institution during a consecutive 90-day period of time, ending on the date of the
letter,

(10) for money being held by a third party at the time of the application and not in the possession of
the applicant, confirm that the third party has informed the institution of the amount of money that
the third party intends to make available, and that the institution is not aware of the third party
having promised to make that money available to any other person,.

(11) confirm the name of each third party and their contact details, including their full address
including postal code, telephone contact number and any email address; and.

(12) confirm that if the money is not in an institution regulated by the Financial Supervision
Commission (FSC), the money can be transferred into the Isle of Man; or

(if) For money held in the Isle of Man only, recent personal bank or building society statements, with
the most recent statement being dated no earlier than 31 days before the date of the application, and
which, unless paragraph 41(a)(ii)(2) applies, must cover a consecutive 90 day period of time, from each
Isle of Man financial institution holding the funds, which confirms the amount of money available. Each
statement must satisfy the following requirements:

(1) the statements must be original documents and not copies;

(2) the bank or buildings society holding the money must be based in the Isle of Man and regulated
by the Financial Services Authority;

(3) the money must be in cash in the account, not Individual Savings Accounts or assets such as
stocks and shares;

(4) the account must be in the applicant’'s own name only (or both names for an entrepreneurial
team), not in the name of a business or third party;

(5) each statements must be on the institution’s official stationary showing the institution’s name
and logo, and confirm the applicant’s name (and, where relevant, the applicant’s entrepreneurial
team partner's name), the account number and the date of the statement;

(6) each statement must have been issued by an authorised official of that institution; and

(7) if the statements are printouts of electronic statements, they must either be accompanied by a
supporting letter from the bank, on the bank’s headed paper, confirming the authenticity of the
statements, or bear the official stamp of the bank in question on each page of the statement; or

(iii) For £50,000 from a Venture Capital firm, Seed Funding Competition or Isle of Man Government
Department only, a letter from:

(1) an accountant, who is not the applicant, and who has a valid licence to practise or practising
certificate, and who is a member of the Institute of Chartered Accountants in England and Wales, the
Institute of Chartered Accountants in Scotland, the Institute of Chartered Accountants in Ireland, the
Association of Chartered Certified Accountants, the Association of Authorised Public Accountants, the
Chartered Institute of Public Finance and Accountancy, the Institute of Financial Accountants, the
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Chartered Institute of Management Accountants, the Association of International Accountants or the
Association of Accounting Technicians (AAT), or

(2) in the case of money made available from an Isle of ManGovernment Department only, an
authorised official of either:

a. the Isle of Man Government Department, or

b. an intermediary public body which has been authorised by the Isle of Man Government
Department to award funds from that Department for the specific purpose of establishing or
expanding Isle of Man businesses, or

(3) in the case of money available from Seed Funding Competition endorsed by the Department of
Economic Development only, an authorised official of the Seed Funding Competition.

(iv) Each letter referred to in (iii) above must:

(1) be an original document and not a copy,
(2) be on the institution’s official headed paper,
(3) be dated within the three months immediately before the date of the application,

(4) state the applicant’s name, and his team partner’s name where relevant, or the name of the
applicant’s business,

(5) state the date of the document,

(6) confirm the amount of money available to the applicant, the entrepreneurial team or the
applicant’s business from the Venture Capital firm, Seed funding competition or Isle of Man
Government Department, and

(7) confirm the name of the Venture Capital firm, Seed funding competition or Isle of Man
Government Department providing the funding, and

(8) include the contact details of an official of the organisation, including their full address, postal
code, telephone contact number and any email address,

(9) if the money is coming from a Seed Funding Competition, give confirmation that either the
applicant, the entrepreneurial team or the applicant’s business has been awarded money and that the
competition is listed as endorsed by the Isle of Man Financial Services Authority, together with the
amount of the award and naming the applicant, the entrepreneurial team or the applicant’s business
as a winner;

(10) if the money is coming from a Isle of Man Government Department (or intermediary public body
authorised to award funds from that Department), give confirmation that the Isle of Man Government
Department has made money available for the specific purpose of establishing or expanding a Isle of
Man business, and the amount.

(d) If the applicant is applying using money from a third party, other than funding from a Seed Funding
Competition, or Isle of Man Government Department (or intermediary public body authorised to award
funds from that Department) which is either held by the third party or has been transferred to the
applicant less than 90 days before the date of the application, he must provide all of the following specified
documents, in addition to the specified documents in (c) above:

(i) An original written declaration from every third party that they have made the money available to
invest in a business in the Isle of Man, containing:

(1) the names of the third party and the applicant (and his team partner's name where relevant), or
the name of the applicant’s business,

(2) the date of the declaration,

(3) the applicant’s signature and the signature of the third party (and the signature of the applicant’s
team partner where relevant),

(4) the amount of money available in pounds sterling,
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(5) the relationship(s) of the third party to the applicant,

(6) if the third party is a Venture Capital firm, confirmation of whether this body is regulated by the
Financial Services Authority (FSA) and its entry in the register includes a permission to arrange, deal
in or manage investments, or to manage alternative investment funds,

(7) if the third party is another business in which the applicant is self-employed or a director,
evidence of the applicant’s status within that business and that the applicant is the sole controller of
that business’s finances, or, where the applicant is not the sole controller, the letter must be signed
by another authorised official of that business who is not the applicant, and

(8) confirmation that the money will remain available until such time as it is transferred to the
applicant, the entrepreneurial team or the applicant’s business; and

(ii) A letter from a legal representative, confirming the validity of signatures on each third-party
declaration provided, which confirms that the declaration(s) from the third party or parties contains the
signatures of the people stated. It can be a single letter covering all third-party permissions, or several
letters from several legal representatives. It must be an original letter and not a copy, and it must be
from a legal representative permitted to practise in the country where the third party or the money is.
The letter must clearly show the following:

(1) the name of the legal representative confirming the details,

(2) the registration or authority of the legal representative to practise legally in the country in which
the permission or permissions was or were given,

(3) the date of the confirmation letter,

(4) the applicant’'s name (and the name of the applicant’'s team partner’'s name where relevant) and,
where (b) applies, that the applicant is a director of the business named in each third-party
declaration,

(5) the third party’s name (which cannot be the legal representative themselves),
(6) that the declaration from the third party is signed and valid, and

(7) if the third party is not a Venture Capital Firm, Seed Funding Competition or Isle of Man
Government Department (or intermediary public body authorised to award funds from that
Department), the number of the third party or their authorised representative’s identity document
(such as a passport or national identity card), the place of issue and dates of issue and expiry; and

(i) If the third party is a Venture Capital Firm, he must also provide the following documentation:

(1) An original letter from a director, partner or fund manager of the Venture Capital Firm, which
includes:

(a) A statement providing detailed information on the strategy, structure and financial exposure
of the fund,

(b) A statement detailing the rationale for the investment, providing specific information about
the circumstances which led to the investment decision,

(c) A statement confirming that the business/proposed business is a genuine and credible
proposition,
(2) A copy of the completed term sheet for the investment, signed by all parties to the transaction,
which must include details of the company valuation, company structure, founder and investor rights,
the structure of funding and the type of security being taken,

(3) A breakdown of the technical, legal, commercial and financial due diligence conducted by the
venture capital firm in support of the investment,

(4) A letter from an accountant, validating the financial condition of the fund. The accountant must
have a valid licence to practice or practising certificate and must be a member of the Institute of
Chartered Accountants in England and Wales, the Institute of Chartered Accountants in Scotland, the
Institute of Chartered Accountants in Ireland, the Association of Chartered Certified Accountants, the
Association of Authorised Public Accountants, the Chartered Institute of Public Finance and
Accountancy, the Institute of Financial Accountants, the Chartered Institute of Management

205



Appendix A

Accountants, the Association of International Accountants or the Association of Accounting
Technicians.

(e) If the applicant is applying for leave to remain, and has, or was lasted granted, leave as a Tier 1
(General) Migrant or a Tier 1 (Post-Study Work) Migrant, he must also provide the following evidence that
he meets the additional requirements set out in Table 4:

(i) his job title,
(ii) the Standard Occupational Classification (SOC) code of the occupation that the applicant has been

working in since before 11 July 2014 or 6 April 2015 (as applicable), up to the date of his application,
which must appear on the list of occupations shown in Table 3 of the Codes of Practice in Appendix J,

(iii) one or more of the following specified documents showing that the business was active before 11
July 2014 or 6 April 2015 (as applicable) and that it remained active throughout the period leading up
to the date of his application (if the applicant or his entrepreneurial team member does not own the
domain name of the business’'s website, then the evidence in (2) may not be provided, and he must
instead provide one or more of the documents specified in (1),(3),(4) or (5)):

(1) dated advertising or marketing material, including printouts of online advertising other than on
the business’s own website, that has been published locally or nationally and showing the name of
the business and the business activity, or

(2) if the applicant (or his entrepreneurial team member) owns the domain name of his business’s
website and submits evidence to this effect, dated printouts from the business’s website detailing
the service or product provided by the applicant’s business, or

(3) dated article(s) or online links to dated article(s) in a newspaper or other publication showing
the name of the business together with the business activity, or

(4) dated information from a trade fair, at which the applicant has had a stand or given a
presentation to market his business, showing the name of the business together with the business
activity, or

(5) personal registration with a Isle of Man trade body linked to the applicant’s occupation; and

(iv) one or more of the following specified documents showing that the business was trading before 11
July 2014 or 6 April 2015 (as applicable) and traded continuously throughout the period leading up to
the date of his application:

(1) one or more contracts for service. If a contract is not an original the applicant must sign each
page. Each contract must show:

(_a) the name of the business,

(_b) the service provided by the applicant’s business;

(_c) the name of the other party or parties involved in the contract and their contact details,
including their full address, postal code, telephone contact number and any email address; and

(_d) the duration of the contract or, if it is a rolling contract with no defined end date,
confirmation of when this arrangement began and a letter from the customer or their
representative confirming that the contract has not been terminated, dated no earlier than
three months before the date of application; or

(2) one or more original letters from Isle of man-regulated financial institutions with which the
applicant has a business bank account, on the institution’s headed paper, confirming the dates the
business was trading during the period referred to at (iv) above; and

)
(1) if claiming points for being self-employed, evidence to demonstrate that he has registered with
the Isle of Man Income Tax Division, or

(2

(_a) if claiming points for being a director of a Isle of Man company or member of a Isle of
Man limited liability partnership at the time of his application, a printout from Companies
Registry of the company'’s filing history page and a Current Appointment Report, listing the
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applicant as a director of that company or member of that limited liability partnership that is
actively trading (and not dormant, or struck-off, or dissolved or in liquidation), and showing the
date of his appointment as a director of that company or member of that limited liability
partnership; and

(_b) if claiming points for being a director of a Isle of Man company or member of a Isle of Man
limited liability partnership other than the company or limited liability partnership referred to in
(_a) above at any time before the date of his application, a printout from Companies Registry
of the applicant’s appointment history, showing that the applicant has been a director of a
company or member of a limited liability partnership continuously during the period for which
he wishes to score points, as well as a printout of the company or limited liability partnership’s
filing history page.

The evidence at (1) and (2) above must cover (either together or individually) a continuous period
commencing before 11 July 2014 or 6 April 2015 (as appropriate), and ending on a date no earlier
than three months before the date of his application: and

(vi) the following evidence that the applicant’s business has business premises in the Isle of Man:

(1) if the applicant is self-employed, evidence of his registration with the Isle of Man Income Tax
Division to show that the business is based in the Isle of Man, or

(2) if the applicant is a director of a company or member of a limited liability partnership, a printout
of a Companies Registry document showing the address of the registered office in the Isle of Man,
or head office in the Isle of Man if it has no registered office, and the applicant's name, as it
appears on the application form, as a director or member, and

(vii) the following evidence that the business has a Isle of Man bank account of which the applicant is
a signatory:

(1) if the applicant is currently self employed, a personal or business bank statement showing
transactions for his business (which must be currently active), or a letter from a Isle of Man-
regulated financial institution, on the institution’s headed paper, confirming that he has a business
and acts through that bank for the purposes of that business, or

(2) if the applicant is currently a director of a company, or member of a partnership, a business
bank statement from a Isle of Man account which shows business transactions, or a letter from the
Isle of Man bank in question, on its headed paper, confirming that the company or partnership has
a bank account, that the applicant is a signatory of that account, and that the company or
partnership uses that account for the purposes of his business, and

and the evidence at (vi) and (vii)(2) above must relate to a company that is actively trading and not
dormant, or struck-off, or dissolved or in liquidation.

(viii) the following evidence that the business is subject to Isle of Man taxation:

(1) if the applicant is self-employed as a sole trader or a member of a Isle of Man partnership, Isle
of Man Income Tax Division evidence that he is making tax returns, or

(2) if the applicant is a director of a Isle of Man company, the company must be registered for
corporation tax and the applicant must provide documentation from Isle of Man Income Tax
Division which confirms this.

and, where evidence is provided in relation to a company or limited liability partnership, it must relate
to a company or limited liability partnership that is actively trading and not dormant, struck-off,
dissolved, or in liquidation.

42. Subject to paragraphs 36A and 36B above, points will only be awarded to an applicant to whom Table
4, paragraph (b) applies if the total sum of those funds derives from one or more of the sources listed in
(b)(i) to (iii) in Table 4.

207



Appendix A

43. A regulated financial institution is one which is regulated by the appropriate regulatory body for the
country in which the financial institution operates.

44. Money is disposable in the Isle of Man if all of the money is held in an Isle of Man based financial
institution or if the money is freely transferable to the Isle of Man and convertible to sterling. Funds in a
foreign currency will be converted to pounds sterling (£) using the spot exchange rate which appeared on
www.oanda.com on the date on which the application was made.

45 No points will be awarded where the specified documents show that the funds are held in a financial
institution listed in Appendix P as being an institution with which the Home Office is unable to make
satisfactory verification checks.

Table 5: Applications for entry clearance or leave to remain referred to in paragraph 37

Investment and business activity Points

The applicant has invested, or had invested on his behalf, not less than £200,000 (or £50,000 if, in 20
his last grant of leave, he was awarded points for funds of £50,000) in cash directly into one or
more businesses in the Isle of Man.

The applicant has: 20
(a) registered with Isle of Man Income Tax Division as self-employed, or

(b) registered with Companies Registry as a director of a new or an existing company, or member
of a new or an existing limited liability partnership. Directors who are on the list of disqualified
directors provided by Financial Services Authority will not be awarded points.

Where the applicant's last grant of entry clearance, leave to enter or leave to remain was as a Tier
1 (Entrepreneur) Migrant, the above condition must have been met within 6 months of his entry to
the Isle of Man (if he was granted entry clearance as a Tier 1 (Entrepreneur) Migrant and there is
evidence to establish his date of arrival to the Isle of Man), or, in any other case, the date of the
grant of leave to remain.

On a date no earlier than three months prior to the date of application, the applicant was: 15

(a) registered with Isle of Man Income Tax Division as self-employed, or

(b) registered with Companies Registry as a director of new or an existing company or member of
a new or an existing limited liability partnership. Directors who are on the list of disqualified
directors provided by Financial Services Authority will not be awarded points.

The applicant has: 20

(a) established a new business or businesses that has or have created the equivalent of at least
two new full time jobs for persons settled in the Isle of Man, or

(b) taken over or invested in an existing business or businesses and his services or investment
have resulted in a net increase in the employment provided by the business or businesses for
persons settled in the Isle of Man by creating the equivalent of at least two new full time jobs.

Where the applicant's last grant of entry clearance or leave to enter or remain was as a Tier 1
(Entrepreneur) Migrant, the jobs must have existed for at least 12 months of the period for which
the previous leave was granted.

Table 6: Applications for indefinite leave to remain as referred to in paragraph 38
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Investment and business activity Points

The applicant has invested, or had invested on his behalf, not less than £200,000 (or 20
£50,000 if, in his last grant of leave, he was awarded points for funds of £50,000) in cash
directly into one or more businesses in the Isle of Man.

The applicant will not need to provide evidence of this investment as specified in 46-SD
(a)-(d) if he was awarded points for it, as set out in Table 5, in his previous grant of entry
clearance or leave to remain as a Tier 1 (Entrepreneur) Migrant.

The applicant meets the following conditions: 20

(i) on a date no earlier than three months prior to the date of application was:

(a) registered with Isle of Man Income Tax Division as self-employed, or

(b) registered with Companies Registry as a director of a new or an existing company or as
a member of a new or existing limited liability partnership, and

(i) where the applicant’s last grant of entry clearance, leave to enter or leave to remain
was as a Tier 1 (Entrepreneur) Migrant, on a date within six months of his entry to the Isle
of Man (if he was granted entry clearance as a Tier 1 (Entrepreneur Migrant) and there is
evidence to establish his date of arrival in the Isle of Man), or in any other case the date of
the grant of leave to remain, the applicant was:

(a) registered with Isle of Man Income Tax Division as self-employed, or

(b) registered with Companies Registry as a director of a new or an existing company or as
a member of a new or an existing limited liability partnership, and

Directors who are on the list of disqualified directors provided by Financial Services
Authority will not be awarded points.

The applicant will not need to provide the evidence of registration for condition (ii) if he
was awarded points from row 2 of Table 5 in his previous grant of entry clearance or leave
to remain as a Tier 1 (Entrepreneur) Migrant.

The applicant has: 20

(a) established a new Isle of Man business or businesses that has or have created the
equivalent of X new full time jobs for persons settled in the Isle of Man, or

(b) taken over or invested in an existing Isle of Man business or businesses and his services
or investment have resulted in a net increase in the employment provided by the business
or businesses for persons settled in the Isle of Man by creating the equivalent of X new full
time jobs where X is at least 2.

Where the applicant’s last grant of entry clearance or leave to enter or remain was as a
Tier 1 (Entrepreneur) Migrant, the jobs must have existed for at least 12 months during
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that last grant of leave.

The applicant has spent the specified continuous period lawfully in the Isle of Man, with 1o
absences from the Isle of Man of no more than 180 days in any 12 calendar months during
that period.

The specified period must have been spent with leave as a Tier 1 (Entrepreneur) Migrant.
The specified continuous period is:

(a) 3 years if the number of new full time jobs, X, referred to in row 3 above is at least 10,
or

(b) 3 years if the applicant has:

(i) established a new Isle of Man business that has had an income from business activity
of at least £5 million during a 3 year period in which the applicant has had leave as a Tier
1 (Entrepreneur) Migrant, or

(ii) taken over or invested in an existing Isle of Man business and his services or
investment have resulted in a net increase in income from business activity to that
business of £5 million during a 3 year period in which the applicant has had leave as a
Tier 1 (Entrepreneur) Migrant, when compared to the immediately preceding 3 year
period,

or
(c) 5 years in all other cases.

Time spent with valid leave in the Bailiwick of Guernsey, the Bailiwick of Jersey or the
United Kingdom in a category equivalent to the categories set out above may be included
in the continuous period of lawful residence, provided the most recent period of leave was
as a Tier 1 (Entrepreneur) Migrant in the Isle of Man. In any such case, the applicant must
have absences from the Bailiwick of Guernsey, the Bailiwick of Jersey or the United
Kingdom (as the case may be) of no more than 180 days in any 12 calendar months during
the specified continuous period

Investment and business activity: notes

46. Documentary evidence must be provided in all cases. The specified documents in paragraph 46-SD
must be provided as evidence of any investment and business activity that took place when the applicant
had leave as a Tier 1 (Entrepreneur) Migrant or a Tier 1 (Post-Study Work) Migrant, and any investment
made no more than 12 months (or 24 months if the applicant was last granted leave as a Tier 1 (Graduate
Entrepreneur) Migrant) before the date of the application for which the applicant is claiming points.

46-SD. The specified documents in paragraphs 41(b) and 46 are as follows

(a) The applicant must provide all the appropriate specified documents needed to establish the amount of
money he has invested from the following list:

(i) If the applicant’s business is a registered company that is required to produce audited accounts, the
audited accounts must be provided;

(i) If the applicant's business is not required to produce audited accounts, unaudited accounts and an
accounts compilation report must be provided from an accountant who is not the applicant and who has
a valid licence to practice or practising certificate, and who is a member of a Recognised Supervisory
Body.

(iii) If the applicant has made the investment in the form of a director's loan, it must be shown both in
the relevant set of financial accounts provided, and through readily identifiable transactions in the
applicant’s business bank statements, which must clearly show the transfer of this money from the
applicant to his business. The applicant must also provide a legal agreement, between the applicant (in
the name that appears on his application) and the company, showing:
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(1) the terms of the loan,
(2) any interest that is payable,
(3) the period of the loan, and

(4) that the loan is unsecured and subordinated in favour of third-party creditors.

(iv) If the applicant is claiming points for investing £50,000 from a Venture Capital firm, Seed Funding
Competition or Isle of Man Government Department, and has not been awarded points in a previous
application for having those funds available, he must provide a letter as specified in paragraph 41-
SD(c)(iii) (except that the letter does not need to have been produced within the three months
immediately before the date of the application) as evidence of the source of those funds, and
additionally if the source of the funding was a Venture Capital Firm, he must also provide the evidence
as specified in 41-SD(d)(iii).

(v) Where Table 6 applies and the applicant has established a new Isle of Man business that has had an
income from business activity of at least £5 million during a 3 year period in which the applicant has had
leave as a Tier 1 (Entrepreneur) Migrant, he must provide audited or unaudited accounts which show
the value of the business activity and that this reached at least £5 million, or

(vi) Where Table 6 applies and the applicant has taken over or invested in an existing Isle of Man
business and his services or investment have resulted in a net increase in income from business activity
to that business of at least £5 million during a 3 year period in which the applicant has had leave as a
Tier 1 (Entrepreneur) Migrant, when compared to the immediately preceding 3 year period, he must
provide:
(1) Audited or unaudited accounts from the preceding 3 year period before he became involved with
the business as a Tier 1 (Entrepreneur) Migrant, and audited or unaudited accounts which show a net
increase of at least £5 million during the period he had leave as a Tier 1 (Entrepreneur) Migrant. The
accounts must clearly show the name of the accountant and the date the accounts were produced.
The accounts must be prepared and signed off in accordance with statutory requirements, and

(2) An original accountant’s letter verifying the net increase in business activity. The accountant must
not be the applicant, must have a valid licence to practice or practising certificate and must be a
member of the Institute of Chartered Accountants in England and Wales, the Institute of Chartered
Accountants in Scotland, the Institute of Chartered Accountants in Ireland, the Association of
Chartered Certified Accountants, the Association of Authorised Public Accountants, the Chartered
Institute of Public Finance and Accountancy, the Institute of Financial Accountants, the Chartered
Institute of Management Accountants, the Association of International Accountants or the Association
of Accounting Technicians. The dated letter should contain:

(i) the name and contact details of the business,

(i) an explanation of the applicant’s status in the business,

(iii) confirmation of the net increase in business activity,

(iv) the registration or permission of the accountant to operate in the Isle of Man, and

(v) that the accountant will confirm the content of the letter to the Isle of Man Immigration Office
on request.

(b) When evidencing the investment;

(1) The audited or unaudited accounts must show the investment in money made directly by the
applicant, in his own name or on his behalf (and showing his name),

(2) If the investment was made in the applicant’s business by one or more Seed Funding Competitions
or one or more Isle of Man Government Departments, , this investment can be shown in the accounts as
being made in the name of the above funding sources, if the accounts are supplemented by a letter
from the source, which confirms that the investment was made on behalf of the applicant,
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(3) If the source of funds was not one or more Seed Funding Competitions one or more Isle of Man
Government Departments, , this investment can be shown in the accounts as being made in the name
of the investing entity, if the accounts are supplemented by a letter from Financial Services Authority
confirming that this investment was made on behalf of the applicant,

(4) If the applicant has invested by way of share capital the business accounts must show the
shareholders, the amount and value of the shares (on the date of purchase) in the applicant’'s name as
it appears on his application. If the value of the applicant’s share capital is not shown in the accounts,
then a printout of the company’s register of members from Companies Registry must be provided,

(5) The accounts must clearly show the name of the accountant who must not be the applicant, the
date the accounts were produced, and how much the applicant has invested in the business. The
accounts must be prepared and signed off by the accountant in accordance with statutory requirements,

(c) The applicant must provide the following specified documents to show that he has established an Isle
of Man business:

(i) Evidence that the business has business premises in the Isle of Man:

(1) If the applicant is self employed, to provide evidence that he/she has obtained a CEA Work
Permit for self employment with his Company from the Department of Economic Development to
show that the business is based in the Isle of Man, or

(2) If the applicant is a director of an Isle of Man company or member of an Isle of Man limited
liability partnership, a, printout of a Isle of Man Companies Registry document showing the address
of the registered office in the Isle of Man, or head office in the UK if it has no registered office, and
the applicant’s name, as it appears on the application form, as a director or member, and

(i) Evidence that the business has a Isle of Man bank account of which the applicant is a signatory:

(1) If the applicant is self-employed, a personal bank statement showing transactions for his
business, or a business bank statement, or a letter from an Isle of Man-regulated financial institution,
on the institution’s headed paper, confirming that he has a business and acts through that bank for
the purposes of that business, or

(2) If the applicant is a director of an Isle of Man company, or member of an Isle of Man partnership,
a business bank statement from an Isle of Man account which shows business transactions, or a
letter from the Isle of Man bank in question, on its headed paper, confirming that the company or
partnership has a bank account, that the applicant is a signatory of that account, and that the
company or partnership uses that account for the purposes of his business, and

(iii) Evidence that the business is subject to Isle of Man taxation:

(1) if the applicant is self-employed as a sole trader or a member of an Isle of Man partnership, Isle
of Man Income Tax Division evidence that he is making tax returns, or

(2) if the applicant is a director of an Isle of Man company, the company must be registered for
corporation tax and the applicant must provide documentation from Isle of Man Income Tax Division
which confirms this.

(d) If the applicant has bought property that includes residential accommodation the value of this part of
the property will not be counted towards the amount of the business investment. The applicant must
provide an estimate of the value of the living accommodation if it is part of the premises also used for the
business, from a surveyor who is a member of the Royal Institution of Chartered Surveyors. This valuation
must be produced in the three months prior to the date of application.

(e) Where Table 4 applies and the applicant is applying for entry clearance, leave to enter or leave to
remain as a Tier 1 (Entrepreneur) and only some of the money has been invested into a business in the
Isle of Man prior to his application, he must demonstrate that the balance of funds is held in a regulated
financial institution and disposable in the Isle of Man by supplying the appropriate documentation in
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paragraph 41-SD, as well the documentation in 46-SD as evidence for the previous investment.

(f) Where Table 5 or Table 6 apply and the applicant's last grant of entry clearance, leave to enter or leave
to remain was as a Tier 1 (Entrepreneur) Migrant and points were awarded from Table 4, he must provide
the following specified documents as evidence of his registration as self-employed or as a director within
the 6 months after the specified date in the relevant table:

(i) If the applicant was self-employed, he must provide evidence of his registration with Isle of Man
Income Tax Division; or

(i) If the applicant was a director of a new or existing company or member of a new or existing limited
liability partnership, he must provide a printout from Companies Registry of the company’s filing history
page and of the applicant’s personal appointments history, showing the date of his appointment as a
director of that company or member of that limited liability partnership, which must be no more than 8
months after the specified date in the relevant table.

(g9) The applicant must provide one of the following specified documents as evidence of his current
registration as self-employed, as a director of a company or as a member of a limited liability
partnership which must demonstrate that he was still registered three months before the date of his
application:

(i) If the applicant is claiming points for being self-employed, evidence to demonstrate that he is
registered as self-employed with Isle of Man Income Tax Division,

(it) If the applicant is claiming points for currently being a director of a Isle of Man company or
member of an Isle of Man limited liability partnership, he must provide a printout of a Current
Appointment Report from Companies Registry, dated no earlier than three months before the
date of the application, listing the applicant as a director of the company or member of the
limited liability partnership, and confirming the date of his appointment. The company or limited
liability partnership must be actively trading and not struck-off, or dissolved or in liquidation on
the date that the printout was produced.

(h) if the applicant is required to score points for job creation in Table 5 or Table 6, he must provide the
following:

(i) evidence to show the applicant is reporting Income Tax Instalment Payments (ITIP) appropriately
to the Isle of Man’s Income Tax Division (ITD), such as printouts of Employee Payment Records,
original Income Tax Division T21 or T20, which either together or individually show the total payments
made to the settled workers, as well as the tax deducted and date which they started work with the
applicant’s business; and

(i) duplicate payslips or wage slips for each settled worker for whom points are being claimed,
covering the full period of the employment for which points are being claimed; and

(iii) confirmation of the hourly rate for each settled worker used to claim points, including any
changes in the hourly rate and the dates of the changes, enabling calculation of the hours of work
created for each settled worker; and

(iv) copies of any of the following documents which demonstrate that each employee has settled
status in the Isle of Man:

(1) A British passport, which shows the biometric data page containing the photograph and
personal details of the employee;

(2) A birth certificate, which demonstrates the employee was born in the Isle of Man or UK and
Colonies before 1 January 1983;

(3) If the employee was born in the Isle of Man or UK on or after 1 January 1983, a birth

certificate, together with documentation, such as a passport or naturalisation certificate, which
confirms one of their parents had settled status in the Isle of Man and UK at the date the
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employee was born, and additionally, if the parent is the father of the employee, a marriage
certificate to the mother;

(4) If the employee is an EEA national, the biometric data page of a passport containing their
photograph and personal details, or a UK/Isle of Man registration certificate/permanent
residence document;

(5) If the employee is the spouse of an EEA national, the biometric data page of a passport
containing their photograph and personal details, or a residence card, and any of the
documents listed above in sub-paragraph (4) which relate to the EEA national, together with a
marriage certificate to the EEA national; or

(6) If the worker is an overseas national with settled status in the Isle of Man, the biometric
data page of a passport containing their photograph and personal details, and the pages where
a UK or Isle of Man Government stamp or an endorsement appear, or a biometrics residence
permit, or official documentation from the Home Office or Isle of Man Government which
confirms their settled status in the UK or Isle of Man; and

(v) if the applicant was a director of a company or member of a limited liability partnership, a printout
from Companies Registry of the company’s filing history page and of the applicant’s personal
appointments history, and showing the date of his appointment as a director of that company or
member of that partnership, to confirm that he was a director of the company, or member of the
partnership, that employed the settled worker at the time that the settled worker was employed; or

(vi) if the applicant was self-employed, the specified documents in (c) above showing the dates that
the applicant became self-employed, the names on the Employee Payment Record and bank account,
and the address of the business;

(vii)if the applicant took over or joined a business that employed workers before he joined it, he must
provide the following documentation for the year immediately before the jobs were created and the
year that the jobs were created, showing the net increase in employment and signed and dated by the
applicant:

(1) duplicate Income Tax Division (ITD) Employer's Annual Return (T37) or Online Services
print out ITD; or

(2) duplicate Income Tax Division Remittance Card (T35) or Online Services print out.
(viii) if the applicant took over or joined a business, he must provide an original letter from an
accountant who is not the applicant, who has a valid licence to practice or practising certificate and
who is a member of the Institute of Chartered Accountants in England and Wales, the Institute of
Chartered Accountants in Scotland, the Institute of Chartered Accountants in Ireland, the Association
of Chartered Certified Accountants, the Association of Authorised Public Accountants, the Chartered
Institute of Public Finance and Accountancy, the Institute of Financial Accountants, the Chartered

Institute of Management Accountants, the Association of International Accountants or the Association
of Accounting Technicians (AAT), which contains:

(1) the name and contact details of the business,

(2) the applicant’s status in the business,

(3) the number of posts created in the business and the hours worked,

(4) the dates of the employment created,

(5) the registration or permission of the accountant to operate in the United Kingdom,

(6) the date that the accountant created the letter on the applicant’s behalf,
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(7) if the business did not employ workers before the applicant took over or joined it,
confirmation of this, and

(8) confirmation that the accountant will verify the contents of the letter to the Isle of Man
Immigration Office on request.

47. For the purposes of Tables 4, 5 and 6, “investment and business activity” does not include investment
in any residential accommodation, property development or property management, and must not be in the
form of a director's loan unless it is unsecured and subordinated in favour of the business. “Property
development or property management” in this context means any development of property owned by the
applicant or his business to increase the value of the property with a view to earning a return either
through rent or a future sale or both, or management of property (whether or not it is owned by the
applicant or his business) for the purposes of renting it out or resale. The principle is that the business
income must be generated from the supply of goods and/or services, and not derived from the increased
value of property or any income generated from property, such as rent.

48. Points will only be awarded in respect of an Isle of Man business or businesses.
(a) A business will be considered to be an Isle of Man business if:
(i) it is trading within the Isle of Man economy, and

(i) it has a registered office in the Isle of Man, except where the applicant is registered with Isle
of Man Treasury as self-employed and does not have a business office, and

(iii) it has an Isle of Man bank account, and
(iv) it is subject to Isle of Man taxation

(b) Multinational companies that are registered as Isle of Man companies with either a registered office
or head office in the Isle of Man are considered to be Isle of Man businesses for the purposes of Tables
4,5 and 6.

(c) Subject to (d) below, a business will only be considered to be a “new” business for the purposes of
Tables 5 and 6 if it was established no earlier than 12 months before the start of a period throughout
which the applicant has had continuous leave as a Tier 1 (Entrepreneur) Migrant, and which includes the
applicant’s last grant of leave. (For these purposes continuous leave will not be considered to have been
broken if any of the circumstances set out in paragraphs 245AAA(a)(i) to (iii) of these Rules apply.)

(d) If the applicant held entry clearance or leave to remain as a Tier 1 (Graduate Entrepreneur) Migrant
no more than 28 days before the application which led to the start of the period of continuous leave as
a Tier 1 (Entrepreneur) Migrant referred to in (c) above, a business will only be considered to be a
“new” business for the purposes of Tables 5 and 6 if it was established no earlier than 24 months before
the start of the period in (c).

49. A full time job is one involving at least 30 hours of work a week. Two or more part time jobs that add
up to 30 hours a week will count as one full time job, and may score points in Tables 5 and 6, if both jobs
exist for at least 12 months. However, one full time job of more than 30 hours work a week will not count
as more than one full time job. If jobs are being combined, the employees being relied upon must be
clearly identified by the applicant in their application. Jobs that have existed for less than 12 months cannot
be combined together to make up a 12 month period.

50. Where the applicant’s last grant of entry clearance or leave was as a Tier 1 (Entrepreneur) Migrant, the
jobs must have existed for a total of at least 12 months during the period in which the migrant had leave in
that category. A single job need not consist of 12 consecutive months (for example it could exist for 6
months in one year and 6 months the following year) providing it is the same job (different jobs that have
existed for less than 12 months cannot be combined together to make up a 12 month period) and the jobs
need not exist at the date of application, provided they existed for at least 12 months during the period in
which the migrant had leave as a Tier 1 (Entrepreneur) Migrant.

51. The jobs must comply with all relevant Isle of Man legislation including, but not limited to, the Minimum
Wage Act 2001 and the Control of Employment Act.
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Entrepreneurial teams: notes

52. Two applicants, and no more than two applicants, may claim points for the same investment and
business activity in Tables 4, 5 or 6 providing the following requirements are met.

Requirements:
(a) The applicants have equal level of control over the funds and/or the business or businesses in question;

(b) The applicants are both shown by name in each other’s applications and in the specified evidence
required in the relevant table; and

(c) Neither applicant has previously been granted leave as a Tier 1 (Entrepreneur) Migrant on the basis of
investment and/or business activity linked in this way with any applicant other than each other if the same
funds are being relied on as in a previous application.

53. (a) No points will be awarded for funds that are made available to any individual other than the
applicant, except:

(i) under the terms of paragraph 52 above; or

(i) where the money is held in a joint account with the applicant’'s spouse, civil partner or partner
(defined as a person who has been living together with the applicant in a relationship akin to marriage
or civil partnership for at least two years prior to the date of the application), and that spouse or partner
is not (or is not applying to be) another Tier 1 (Entrepreneur) Migrant.

(b) No points will be awarded for investment and business activity shared with another Tier 1
(Entrepreneur) applicant, except under the terms of paragraph 52 above.

(c) If the applicant is not the sole partner or director in the business, he must state:
(i) the names of the other partners or directors,
(if) whether any of the other partners or directors are also Tier 1 (Entrepreneur) Migrants, and
(iii) if so:
(1) the dates they became partners or directors,
(2) whether they are applying under the provisions in paragraph 52 above, and

(3) if they have made (or are making at the same time) an application in which they claimed points
for creating jobs, the names of the jobholders in question.

Attributes for Tier 1 (Investor) migrants

54. An applicant applying for entry clearance, leave to remain or indefinite leave to remain as a Tier 1
(Investor) Migrant must score 75 points for attributes.

55. Except where paragraph 56 applies, available points for applications for entry clearance or leave to
remain are shown in Table 7.

56. (a) Available points for entry clearance or leave to remain are shown in Table 8A for an applicant who:

(i) has had entry clearance, leave to enter or leave to remain as a Tier 1 (Investor) Migrant, which was
granted under the Rules in place from 10 November 2014, in the 12 months immediately before the
date of application, or

(i) is applying for leave to remain and has, or was last granted, entry clearance, leave to enter or leave
to remain as a Tier 1 (Investor) Migrant, which was granted under the Rules in place from 10 November
2014.

(b) Available points for entry clearance or leave to remain are shown in Table 8B for an applicant who:

(i) has had entry clearance, leave to enter or leave to remain as a Tier 1 (Investor) Migrant, under the
Rules in place before 10 November 2014 in the 12 months immediately before the date of application;,
or
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(i) is applying for leave to remain and has, or was last granted, entry clearance, leave to enter or leave
to remain as a Tier 1 (Investor) Migrant, under the Rules in place before 10 November 2014.

57. (a) Available points for applications for indefinite leave to remain are shown in Table 9A for an
applicant who was last granted as a Tier 1 (Investor) Migrant under the Rules in place from 10
November 2014, and was awarded points as set out in Table 7 or Table 8A of Appendix A to these Rules

in that last grant.

(b) Available points for applications for indefinite leave to remain are shown in Table 9B for an applicant
who was last granted as a Tier 1 (Investor) Migrant under the Rules in place before 10 November 2014,

or was awarded points as set out in Table 8B of Appendix A in his last grant.

58. Notes to accompany Tables 7 to Table 9B appear below Table 9B..

Table 7: applications for entry clearance or leave to remain referred to in paragraph 55

Money to invest in the Isle of Man

Points

The applicant:

(a) has money of his own under his control held in a regulated financial institution and
disposable in the Isle of Man amounting to not less than £2 million; and

(b) has opened an account with an Isle of Man regulated bank for the purposes of investing

not less than £2 million in the Isle of Man.

75

Table 8A: Applications for entry clearance or leave to remain from applicants who initially
applied to enter the category from 10 November 2014 as referred to in paragraph 56(a)

Money and investment

Points

The applicant has invested not less than £2 million in the Isle of Man by way of share
capital or loan capital in active and trading Isle of Man registered companies, subject
to the restrictions set out in paragraph 65 below.

The investment referred to above was made:

(1) within 3 months of the applicant’s entry to the Isle of Man, if he was granted
entry clearance as a Tier 1 (Investor) Migrant and there is evidence to establish
his date of entry to the Isle of Man, unless there are exceptionally compelling
reasons for the delay in investing, or

(2) where there is no evidence to establish his date of entry in the Isle of Man or
where the applicant was granted entry clearance in a category other than Tier 1
(Investor) Migrant, within 3 months of the date of the grant of entry clearance or
leave to remain as a Tier 1 (Investor) Migrant, unless there are exceptionally
compelling reasons for the delay in investing, or

(3) where the investment was made prior to the application which led to the first
grant of leave as a Tier 1 (Investor) Migrant, no earlier than 12 months before the
date of such application,

and in each case the level of investment has been at least maintained for the whole of
the remaining period of that leave.

75
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“Compelling reasons for the delay in investing” must be unforeseeable and outside of
the applicant’s control. Delays caused by the applicant failing to take timely action will
not be accepted. Where possible, the applicant must have taken reasonable steps to
mitigate such delay.

Table 8B: Applications for entry clearance or leave to remain from applicants who initially
applied to enter the category before 10 November 2014 as referred to in paragraph 56(b)

Money and investment

Points

The applicant:

(a) has money of his own under his control in the Isle of Man amounting to not less
than £1 million, or

(b) (i) owns personal assets which, taking into account any liabilities to which they
are subject, have a value of not less than £2 million; and

(if) has money under his control and disposable in the Isle of Man amounting to not
less than £1 million which has been loaned to him by an Isle of Man regulated
financial institution.

30

The applicant has invested not less than £750,000 of his capital in the Isle of Man by
way of share capital or loan capital in active and trading Isle of Man registered
companies, subject to the restrictions set out in paragraph 65 below and has invested
the remaining balance of £1,000,000 in the Isle of Man by the purchase of assets or
by maintaining the money on deposit in an Isle of Man regulated financial institution.

30

(i) The investment referred to above was made:

(1) within 3 months of the applicant’s entry to the UK, if he was granted entry
clearance as a Tier 1 (Investor) Migrant and there is evidence to establish his date of
entry to the UK, unless there are exceptionally compelling reasons for the delay in
investing; or

(2) where there is no evidence to establish his date of entry in the UK or where the
applicant was granted entry clearance in a category other than Tier 1 (Investor)
Migrant, within 3 months of the date of the grant of entry clearance or leave to
remain as a Tier 1 (Investor) Migrant, unless there are exceptionally compelling
reasons for the delay in investing; or

(3) where the investment was made prior to the application which led to the first
grant of leave as a Tier 1 (Investor) Migrant, no earlier than 12 months before the
date of such application,

and in each case the level of investment has been at least maintained for the whole
of the remaining period of that leave.

“Compelling reasons for the delay in investing” must be unforeseeable and outside of

15
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the applicant’s control. Delays caused by the applicant failing to take timely action will
not be accepted. Where possible, the applicant must have taken reasonable steps to
mitigate such delay.

Table 9A: Applications for indefinite leave to remain from applicants who initially applied to
enter the category from 10 November 2014as referred to in paragraph 57(a)

Row | Money and investment Points
1. The applicant has invested money of his own under his control amounting to 40
at least:

(a) £10 million; or
(b) £5 million; or

(c) £2 million in the Isle of Man by way of share capital or loan capital in active
and trading Isle of Man registered companies, subject to the restrictions set
out in paragraph 65 below.

2. The applicant has spent the specified continuous period lawfully in the Isle of 20
Man, with absences from the Isle of Man of no more than 180 days in any 12
calendar months during that period.

The specified continuous period must have been spent with leave as a Tier 1
(Investor) Migrant.

The specified continuous period is:

(a) 2 years if the applicant scores points from row 1(a) above;
(b) 3 years if the applicant scores points from row 1(b) above; or
(c) 5 years if the applicant scores points from row 1(c) above.

Time spent with valid leave in the Bailiwick of Guernsey, the Bailiwick of Jersey
or the UK in a category equivalent to the categories set out above may be
included in the continuous period of lawful residence, provided the most recent
period of leave was as a Tier 1 (Investor) Migrant in the Isle of Man. In any
such case, the applicant must have absences from the Bailiwick of Guernsey,
the Bailiwick of Jersey or the UK (as the case may be) of no more than 180
days in any 12 calendar months during the specified continuous period.

3. The investment referred to above was made no earlier than 12 months before | 15
the date of the application which led to the first grant of leave as a Tier 1
(Investor) Migrant.

The level of investment has been at least maintained throughout the relevant
specified continuous period referred to in row 2, other than in the first 3
months of that period, and the applicant has provided the specified documents
to show that this requirement has been met.

When calculating the specified continuous period, the first day of that period
will be taken to be the later of:

219




Appendix A

(a) the date the applicant first entered the Isle of Man as a Tier 1 (Investor)
Migrant, (or the date entry clearance was granted as a Tier 1 (Investor)
Migrant) or the date the applicant first entered the Bailiwick of Guernsey, the
Bailiwick of Jersey or the UK with leave in a category equivalent to Tier 1
(Investor) if this is earlier; or

(b) the date 3 months before the full specified amount was invested in the Isle
of Man, or before the full required amount in an equivalent category was
invested in the Bailiwick of Guernsey, the Bailiwick of Jersey or the UK.

Table 9B: Applications for indefinite leave to remain from applicants who initially applied to
enter the category before 10 November 2014as referred to in paragraph 57(b)

of his capital in the Isle of Man by way of share capital or loan capital in active
and trading Isle of Man registered companies, subject to the restrictions set
out in paragraph 65 below, and has invested the remaining balance of the
specified invested amount in the Isle of Man by the purchase of assets or by
maintaining the money on deposit in an Isle of Man regulated financial
institution.

The specified invested amount is:

(a) £10,000,000 if the applicant scores points from row 1(a) above,
(b) £5,000,000 if the applicant scores points from row 1(b) above, or
(c) £1,000,000 if the applicant scores points from row 1(c) above.

Row | Money and investment Points
1. The applicant: 20
(a) (i) has money of his own under his control in the Isle of Man amounting to
not less than £10 million; or
(i) (1) owns personal assets which, taking into account any liabilities to which
they are subject, have a value of not less than £20 million; and
(2) has money under his control and disposable in the Isle of Man amounting
to not less than £10 million which has been loaned to him by an Isle of Man
regulated financial institution, or
(b) (i) has money of his own under his control in the Isle of Man amounting to
not less than £5 million; or
(i) (1) owns personal assets which, taking into account any liabilities to which
they are subject, have a value of not less than £10 million; and
(2) has money under his control and disposable in the Isle of Man amounting
to not less than £5 million which has been loaned to him by an Isle of Man
regulated financial institution; or
(c) (i) has money of his own under his control in the Isle of Man amounting to
not less than £1 million; or
(i) (1) owns personal assets which, taking into account any liabilities to which
they are subject, have a value of not less than £2 million; and
(2) has money under his control and disposable in the Isle of Man amounting
to not less than £1 million which has been loaned to him by an Isle of Man
regulated financial institution.
2. The applicant has invested not less than 75% of the specified invested amount | 20
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3. The applicant has spent the specified continuous period lawfully in the Isle of | 20
Man, with absences from the Isle of Man of no more than 180 days in any 12
calendar months during that period. The specified continuous period must
have been spent with leave as a Tier 1 (Investor) Migrant.

The specified continuous period is:

(a) 2 years if the applicant scores points from row 1(a) above,
(b) 3 years if the applicant scores points from row 1(b) above, or
(c) 5 years if the applicant scores points from row 1(c) above.

Time spent with valid leave in the Bailiwick of Guernsey, the Bailiwick of Jersey
or the UK in a category equivalent to the categories set out above may be
included in the continuous period of lawful residence, provided the most recent
period of leave was as a Tier 1 (Investor) Migrant in the Isle of Man. In any
such case, the applicant must have absences from the Bailiwick of Guernsey,
the Bailiwick of Jersey or the UK(as the case may be) of no more than 180
days in any 12 calendar months during the specified continuous period.

4, The investment referred to above was made no earlier than 12 months before | 15
the date of the application which led to the first grant of leave as a Tier 1
(Investor) Migrant.

The level of investment has been at least maintained throughout the time
spent with leave as a Tier 1 (Investor) Migrant in the Isle of Man in the
relevant specified continuous period referred to in row 3, other than in the first
3 months of that period.

In relation to time spent with leave as a Tier 1 (Investor) Migrant in the Isle of
Man, the applicant has provided the specified documents to show that this
requirement has been met. When calculating the specified continuous period,
the first day of that period will be taken to be the later of:

(a) the date the applicant first entered the Isle of Man as a Tier 1 (Investor)
Migrant (or the date entry clearance was granted as a Tier 1 (Investor)
Migrant), or the date the applicant first entered the Bailiwick of Guernsey, the
Bailiwick of Jersey or the UK with leave in a category equivalent to Tier 1
(Investor) if this is earlier, or

(b) the date 3 months before the full specified amount was invested in the Isle
of Man, or before the full required amount in an equivalent category was
invested in the Bailiwick of Guernsey, the Bailiwick of Jersey or the UK.

Isle of Man bank account: notes

59. In the case of an application where Table 7 applies, in addition to the evidence relating to money to
invest, the applicant must provide an original letter issued by an authorised official of a Isle of Man
regulated bank, on the official letter-headed paper of the institution, which:

(a) is dated within the three months immediately before the date of the application;
(b) states the applicant’s name and account number; and
(c) confirms that:

(i) the applicant has opened an account with that bank for the purposes of investing not less than £2
million in the Isle of Man ; and

(i) the bank is regulated by the Financial Supervision Commission for the purposes of accepting
deposits.
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Money and assets: notes

60. Money is disposable in the Isle of Man if all of the money is held in an Isle of Man based financial
institution or of the money is freely transferable to the Isle of Man and convertible to sterling (£) using the
spot exchange rate which appeared on www.oanda.com on the date when the application was made.

61. ‘Money of his own’, ‘personal assets’ and ‘his capital’ include money or assets belonging to the
applicant’s spouse, civil partner or unmarried or same-sex partner, provided that:

(a) the applicant’s spouse, civil partner or unmarried or same sex-partner meets the requirements of
paragraphs 319C(c) and (d). of these Rules and the specified documents in paragraph 61-SD are
provided, and

(b) specified documents in paragraph 610SD are provided to show that the money or assets are under
the applicant’s control and that he is free to invest them.

61A. In In Tables 7 to 9B, "money of his own under his control” and "money under his control" exclude
money that a loan has been secured against, where another party would have a claim on the money if loan
repayments were not met, except where:

(i) the applicant made an application before 28" October 2013 which is undecided or which led to a
grant of entry clearance or leave to remain as a Tier 1 (Investor) migrant,

(i) the applicant has not been granted entry clearance, leave to enter or leave to remain in any other
category since the grant referred to in (i), and

(iii) the money is under the applicant’s control, except for the fact that the loan referred to in paragraph
(b) in Table 8B or row 1 in Table 9B has been secured against it.

61-SD. The specified documents in paragraph 61, as evidence of the relationship nd to show that the
money or assets are under the applicant’'s control and that he is free to invest them, are as follows:

(a) The applicant must provide:

(i) The original certificate of marriage or civil partnership, to confirm the relationship, which includes
the name of the applicant and the husband, wife or civil partner, or

(i) At least three of the following types of specified documents to demonstrate a relationship similar
in nature to marriage or civil partnership, including unmarried nd same-sex relationships, covering a
full two-year period immediately before the date of the application:

(1) a bank statement or letter from a bank confirming a joint bank account held in both names,
(2) an official document such as a mortgage agreement showing a joint mortgage,

(3) official documents such as deeds of ownership or a mortgage agreement showing a joint
investment, such as in property or business,

(4) a joint rent (tenancy) agreement,

(5) any other official correspondence linking both partners to the same address, such as example
bills for council tax or utilities,

(6) a life insurance policy naming the other partner as beneficiary,
(7) birth certificates of any children of the relationship, showing both partners as parents, or

(8) any other evidence that adequately demonstrates the couple’s long-term commitment to one
another.

(b) The applicant must provide an original declaration from the applicant’s husband, wife, civil partner,
or unmarried or same-sex partner that he will permit all joint or personal money used to claim points for
the application to be under the control of the applicant in the Isle of Man, known as a gift of beneficial
ownership of the money while retaining the legal title, which clearly shows:

(1) the names of husband, wife, civil partner, or unmarried or same-sex partner and the applicant,
(2) the date of the declaration,

222



Appendix A

(3) the signatures of the husband, wife, civil partner, or unmarried or same sex partner and
applicant,

(4) the amount of money available, and

(5) a statement that the husband, wife, civil partner, or unmarried or same sex partner agrees
that the applicant has sole control over the money.

(c) The applicant must provide a letter, from a legal adviser who is permitted to practise in the country
where the declaration was made, confirming that the declaration is valid and which clearly shows:

(1) the name of the legal adviser confirming that the declaration is valid,

(2) the registration or authority of the legal adviser to practise legally in t he country in which
the document was drawn up,

(3) the date of the confirmation of the declaration,

(4) the names of the applicant and husband, wife, civil partner, or unmarried or same-sex partner,
and

(5) that the declaration is signed and valid according to the laws of the country in which it was
made.

62. ‘Regulated financial institution’ is defined in paragraph 43, Appendix A.
62A. Deleted

63. In the case of an application where Table 7 applies, where the money or assets referred to in Table 7
have already been invested in the Isle of Man before the date of application, points will only be awarded if
they were invested in the Isle of Man no more than 12 months before the date of application.

Source of money: notes
64. In the case of an application where Table 7 applies, points will only be awarded if the applicant:

(a) has had the money referred to in Table 7 for a consecutive 90-day period of time, ending no earlier
than one calendar month before the date of application, and provides the specified documents in
paragraph 64-SD; or

(b) provides provides the additional specified documents in paragraph 64A-SD as evidence of the source
of the money.

64-SD.The specified document requirements in paragraph 64(a), as evidence of having held the money for
the specified 90-day period, are as follows:

(a) The applicant must provide:

(i) A portfolio report produced by a Isle of Man regulated financial institution, or a breakdown of
investments in an original letter produced by a Isle of Man regulated financial institution, on the
official letter-headed paper of the institution, issued by an authorised official of that institution. The
portfolio report or letter must cover a consecutive 90-day period of time, ending no earlier than one
calendar month before the date of application. The portfolio report or letter must confirm all the
following:

(1) the amount of the money held in the investments,
(2) the beneficial owner of the funds,
(3) the date of the investment period covered,

(4) that the institution is a Isle of Man regulated financial institution, with the details of the
registration shown on the documentation, and

(5) that the money can be transferred into the Isle of Man should the application be successful, if
it is held abroad, or that the money has already been invested in the Isle of Man in the form of
share capital or loan capital in active and trading Isle of Man registered companies, and the dates
of these investments;
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(i) If the applicant manages his own investments, or has a portfolio manager who does not
operate in the lIsle of Man and is not therefore regulated by the Financial Supervision
Commission(FSC), he must provide one or more of the documents from the list below, as relevant to
their type of investments, covering a consecutive 90-day period of time, ending no earlier than one
calendar month before the date of application:

(1) certified copies of bond documents showing the value of the bonds, the date of purchase and
the owner;

(2) share documents showing the value of the shares, the date of purchase and the owner,

(3) the latest audited annual accounts of the organisation in which the investment has been made,
clearly showing the amount of money held in the investments, the name of the applicant (or
applicant and/or husband, wife, civil partner, or unmarried or same-sex partner), and the date of
investment, or, if no accounts have been produced, a certificate from an accountant showing the
amount of money held in the investments, and

(4) original trust fund documents from a legal adviser showing the amount of money in the fund,
the date that the money is available and the beneficial owner, and including the name and contact
details of the legal adviser and at least one of the trustees;

(i)  Original personal bank statements on the official bank stationery from a bank that is regulated
by the official regulatory body for the country in which the institution operates and the funds are
located, showing the account number and the amount of money available in the name of the
applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-sex partner),
covering a consecutive 90-day period of time, ending no earlier than one calendar month before the
date of application. The most recent statement must be no more than one calendar month old at the
date of application. Electronic bank statements must be accompanied by a supporting letter from the
bank on the institution's official headed paper, issued by an authorising official of that institution,
confirming the content and that the document is genuine;

(iv) If the applicant cannot provide bank statements, an original letter from a bank that is regulated
by the official regulatory body for the country in which the institution operates and the funds are
located. The letter must be on the institution's official headed paper, issued by an authorised official
of that institution, and dated no more than one calendar month before the date of application. The
letter must confirm:

(1) the name of the applicant (or applicant and/or husband, wife, civil partner, or unmarried or
same-sex partner), and that the money is available in their name(s),

(2) the account number,

(3) that the bank is regulated by the official regulatory body for the country in which the
institution operates and the funds are located,

(4) the dates of the period covered, including both the day the letter was produced and three full
consecutive months immediately before the date of the letter, and

(5) the balance of the account to cover the required amount of money as a minimum credit
balance on the date of the letter and throughout the three full consecutive months before the date
of the letter;

(b) If the funds are not held in the Isle of Man , the applicant must also provide an original letter
from a bank or financial institution that is regulated by the official regulatory body for the country in
which the institution operates and the funds are located, on the institution's official headed paper,
issued by an authorised official of that institution, which confirms:

(1) the name of the beneficial owner, which should be the applicant (or applicant and/or husband,
wife, civil partner, or unmarried or same-sex partner),

(2) the account number,
(3) the date of the letter,
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(4) the amount of money to be transferred,
(5) that the money can be transferred to the Isle of Man if the application is successful, and
(6) that the institution will confirm the content of the letter to the Home Office on request.

(c) If specified documents are provided from accountants, the accountant must have a valid licence
to practise or practising certificate and must::

(i) if based in the Isle of Man , be a member of the Institute of Chartered Accountants in England
and Wales, the Institute of Chartered Accountants in Scotland, the Institute of Chartered
Accountants in Ireland, the Association of Chartered Certified Accountants, the Association of
Authorised Public Accountants, the Chartered Institute of Public Finance and Accountancy, the
Institute of Financial Accountants, the Chartered Institute of Management Accountants, or the
Association of International Accountants, or

(i) if not based in the Isle of Man , be a member of an equivalent, appropriate supervisory or
regulatory body in the country in which they operate.

64A-SD. Where paragraph 64(b) states that specified documents are required as evidence that the money
is under the applicant's control and that he is free to invest it, the applicant must provide all the specified
documents from the following list, with contact details that enable verification:

(a) Original documents in the form of:

(i) Money given to the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-
sex partner) within the three months immediately before the application must be shown in an
irrevocable memorandum of gift, which clearly shows:

(1) the name and signature of the person receiving the gift,

(2) the name and signature of the person giving the gift,

(3) the date of the memorandum,

(4) the relationship between the person giving the gift and the person receiving it,
(5) the amount of money being given,

(6) a statement that the legal ownership of the gift is transferred and that the document is the
memorandum of transfer,

(7) a clear description of the gift, and
(8) a statement that the gift is irrevocable;

(i) If a memorandum of gift in (i) is provided, it must be accompanied by an original confirmation letter
from a legal adviser permitted to practise in the country where the gift was made, which clearly shows:

(1) the name of the legal adviser who is confirming the details,

(2) the registration or authority of the legal adviser to practise legally in the country in which the gift
was made,

(3) the date of the confirmation of the memorandum,

(4) the names of the person giving the gift and the person receiving it,

(5) the relationship between the person giving the gift and the person receiving it,
(6) the amount of money given,

(7Mthe date that the money was transferred to the applicant, or to the husband, wife, civil partner, or
unmarried partner or same-sex partner of the applicant,

(8)that the memorandum is signed and valid,
(9) that the gift is irrevocable, and

(10) that the memorandum is binding according to the laws of the country in which it was made;

225



Appendix A

(iii) Deeds of sale of assets such as business or property, if the applicant has generated these funds
within the three months immediately before the date of application, which meet the relevant legal
requirements of the country of sale and clearly show:

(1) the name of the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-
sex partner),

(2) the amount of money raised, and
(3) the date of the sale;

(iv) If a deed of sale in (iii) is provided, it must be accompanied by an original confirmation letter from a
legal adviser permitted to practise in the country where the sale was made, which clearly shows:

(1) the name of the legal adviser confirming the details,

(2) the registration or authority of the legal adviser to practise legally in the country in which the sale
was made,

(3) the date of the sale,

(4) the date of production of the letter confirming the sale,

(5) the details of what was sold and the amount of money received from the sale,
(6) the relationship between the person making the will and the beneficiary,

(7) the name of the person receiving the money from the sale,

(8) the date that the money was transferred, and

(9) that the sale was valid according to the laws of the country in which it was made;

(v) If the funds are currently held in the applicant’s business (or the business of the applicant and/or the
applicant’s husband, wife, civil partner, or unmarried or samesex partner), the applicant must provide
business accounts, which:

(1) are profit and loss accounts (or income and expenditure accounts if the organisation is not
trading for profit),

(2) are prepared and signed off in accordance with statutory requirements, and
(3) clearly show the amount of money available for investment;

(vi) If business accounts in (v) are provided, they must be accompanied by an original letter from a
legal adviser who is permitted to practise in the country where business was operating, confirming that
the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-sex partner) can
lawfully extract the money from the business, which clearly shows:

(1) the name of the legal adviser who is confirming the detalils,

(2) the registration or authority of the legal adviser to practise legally in the country in which the
business is operating,

(3) the date on which the details are confirmed, and

(4) that the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-sex
partner) can lawfully extract the money from the business in question;

(vii) If the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same sex partner)
has been the beneficiary of a will within the three months before making the application, and has
received money as a result, the applicant must provide a notarised copy of the will. If the applicant (or
applicant and/or husband, wife, civil partner, or unmarried or same-sex partner) has received
possessions or assets, rather than money, then the applicant (or applicant and/or husband, wife, civil
partner, or unmarried or same-sex partner) may not use estimates of the value of the items as evidence
of funds for investment. The notarised copy of the will must clearly show:

(1) the date of the will,
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(2) the beneficiary of the will (this should be the applicant or applicant and/or husband, wife, civil
partner, or unmarried or same-sex partner),

(3) the amount of money that the applicant (or applicant and/or husband, wife, civil partner, or
unmarried or same-sex partner) has inherited, and

(4) the names of any executors, plus any codicils (additions) to the will that affect the amount of
money that was received;

(viii) If a notarised copy of a will in (vii) is provided, it must be accompanied by an original confirmation
letter from a legal adviser who is permitted to practise in the country where will was made, confirming
the validity of the will, which clearly shows:

(1) the name of the legal adviser confirming the details,

(2) the registration or authority of the legal adviser to practise legally in the country in which the will
was made,

(3) the date of the document produced by the legal adviser confirming the will,
(4) the date that the applicant received the money as a result of the settlement of the will,
(5) the names of the person making the will and the beneficiary,

(6) confirmation of the amount of money received by the applicant (or applicant and/or husband,
wife, civil partner, or unmarried or same-sex partner).

(7) that the will is signed and valid, and
(8) that the will is valid according to the laws of the country in which it was made;

(ix) If the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-sex partner)
has obtained money as a result of a divorce settlement within the three months immediately before the
date of application, the applicant must provide a notarised copy of a financial agreement following a
divorce. If the applicant (or applicant and/or husband, wife, civil partner, or unmarried or samesex
partner) has received possessions or assets, rather than money, estimates of the value of the items will
not be accepted as evidence of money for investment.

(x) If a divorce settlement in (ix) is provided, it must be accompanied by an original confirmation letter
from a legal adviser who is permitted to practise in the country where the divorce took place, which
clearly shows:

(1) the name of the legal adviser confirming the details,

(2) the registration or authority of the legal adviser to practise legally in the country in which the
divorce took place,

(3) the date of the document produced by the legal adviser confirming the divorce settlement,
(4) the date that the applicant received the money as a result of the settlement,
(5) the names of the persons who are divorced,

(6) confirmation of the amount of money received by the applicant (or applicant and/or husband,
wife, civil partner, or unmarried or same-sex partner,

(7) that the divorce settlement is complete and valid, and
(8) that the divorce settlement is valid according to the laws of the country in which it was made;

(xi) If the applicant is relying on a financial award or winnings as a source of funds, he must provide an
original letter from the organisation issuing the financial award or winnings, which clearly shows:

(1) the name of the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-
sex partner),

(2) the date of the award,

(3) the amount of money won,
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(4) the winnings are genuine, and
(5) the contact details for the organisation issuing the award or winnings;

(xii) If a letter showing a financial award or winnings in (xi) is provided, it must be accompanied by an
original confirmation letter from a legal adviser who is permitted to practise in the country where the
award was made, which clearly shows:

(1) the name of the legal adviser confirming the details,

(2) the registration or authority of the legal adviser to practise legally in the country in which the
award was made,

(3) the date of the letter of confirmation,
(4) the date of the award,

(5) the name of the recipient of the award,
(6) the amount of the winnings,

(7) the source of the winnings, and

(8) the date that the money was transferred to the applicant, or husband, wife, civil partner, or
unmarried or same-sex partner;

(xiii) If the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-sex
partner) has received money from a source not listed above, the applicant must provide relevant original
documentation as evidence of the source of the money, together with independent supporting evidence,
which both clearly confirm:

(1) the amount of money received,
(2) the date that the money was received,
(3) the source of the money, and

(4) that the applicant (or applicant and/or husband, wife, civil partner, or unmarried or same-sex
partner) was the legal recipient of the money.

Source of additional money (Table 9A and Table 9B): notes

64B-SD. In the case of an application where Table 9A, row 1 (a) or (b), or Table 9B, row 1 (a)(i) or (b)(i)
applies, points will only be awarded if the applicant:

(a) (i) has had the additional money (or the additional assets in respect of an application to which either
row 1 (a)(i) or (b)(i) of Table 9B applies) that he was not awarded points for in his previous grant of
leave for a consecutive 90-day period of time, ending on the date(s) this additional capital was invested
(as set out in row 1 of Table 9A or row 2 of Table 9B), and

(inprovides the specified documents in paragraph 64-SD (or the additional assets in respect of an
application to which either row 1 (a)(i) or (b)(i) of Table 9B applies), with the difference that
references to "date of application" in that paragraph are taken to read "date of investment"; or

(b) provides the additional specified documents in paragraph 64A-SD of the source of the additional
money (with the difference that references to "date of application" in that paragraph are taken to read
"date of investment").

64C-SD. In the case of an application where Table 9B, row 1 (a)(ii) or (b)(ii) applies, points will only be
awarded if the applicant provides an original letter of confirmation from each Isle of Man regulated
financial institution the applicant has taken out a loan with to obtain the additional funds that he was not
awarded points for in his previous grant of leave. The letter must have been issued by an authorised
official, on the official letter-headed paper of the institution(s), and confirm:

(i) the amount of money that the institution(s) has loaned to the applicant,
(i) the date(s) the loan(s) was taken out by the applicant, which must be no later than the date(s) this
additional capital was invested (as set out in Table 9B, row 2),
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(iii) that the institution is a Isle of Man regulated financial institution for the purpose of granting loans,

(iv) that the applicant has personal assets with a net value of at least £2 million, £10 million or £20
million (as appropriate), and

(v) that the institution(s) will confirm the content of the letter to the Isle of Man Immigration Office on
request.

Qualifying investments (Table 8A to Table 9B): notes
65. Investment excludes investment by the applicant by way of:
(a) An offshore company or trust or investments that are held in offshore custody,

(b) Open-ended investment companies, investment trust companies, investment syndicate
companies or pooled investment vehicles,

(c) Companies mainly engaged in property investment, property management or property development
(meaning in this context any investment or development of property to increase the value of the
property with a view to earning a return either through rent or a future sale or both, or management of
property for the purposes of renting it out or resale. The principle is that business income must be
generated from the supply of goods and/or services and not derived from the increased value of
property or any income generated through property, such as rent.),

(d)Deposits with a bank, building society or other enterprise whose normal course of business includes
the acceptance of deposits,

(e) ISAs, premium bonds and saving certificates issued by the National Savings and Investment agency
(NS&l), for an applicant who has, or last had leave as a Tier 1 (investor) Migrant, or

(f) Leveraged investment funds, except where the leverage in question is the security against the loan
referred to in paragraph (b) in Table 8B or row 1 of Table 9B (as appropriate), and paragraph 61A(i)-(iii)
apply.

65A. Active and trading Isle of Man registered companies" means companies which:
(a) have a registered office or head office in the Isle of Man;
(b) have an Isle of Man bank account showing current business transactions; and
(c) are subject to Isle of Man taxation.

65B. No points will be awarded where the specified documents show that the funds are held in a financial
institution listed in Appendix P as being an institution with which the UK Home Office is unable to make
satisfactory verification checks.

65C. (a) In the case of an application where Table 8A or Table 9A applies, points for maintaining the level
of investment for the specified continuous period of leave will only be awarded:

(i) if the applicant has purchased a portfolio of qualifying investments for a price of at least £2 million
(or £5 million or £10 million, as appropriate); and

(if) where any part of the qualifying investments in the portfolio is sold (whether at a gain or at a loss)
during the specified continuous period of leave, their gross proceeds are re-invested in qualifying
investments before the end of the next reporting period, or within six months of the date of completion
of the sale, whichever is sooner.

(b) In the case of an application where Table 8B or Table 9B applies, points for maintaining the level of
investment for the relevant period of leave will only be awarded if:

(i) the applicant has maintained a portfolio of qualifying investments with a market value of at least
£750,000 (or £3,750,000 or £7,500,000 as appropriate);

(i) any fall in the market value of the portfolio below the amount in (i) is corrected before the end of
the next reporting period, or within six months of the date of completion of the sale, whichever is
sooner, by the purchase of further qualifying investments with a market value equal to the amount of
any such fall; and
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(iii) the applicant has maintained a total level of investment (including the qualifying investments at (i)
and (ii) above) of £1,000,000.

(¢) In the case of an application where one of Tables 8A, 8B, 9A or 9B applies:

(i) The applicant may withdraw interest and dividend payments generated by the qualifying investments
from the portfolio;

(i) Fees, for example those charged by institutions for managing the portfolio, and transaction costs and
tax incurred through buying and selling investments cannot be paid for from the investment funds for
which the applicant scores points; and

(iii) If the applicant has invested more than the required level in qualifying investments, the fees,
transaction costs and tax referred to in (ii) above may be paid from the surplus investment, providing
the surplus investment was made at the same time or before the fees, transaction costs and tax were
incurred (for example, if the applicant scores points for investing £2 million in qualifying investments,
but has actually invested £2.1 million in qualifying investments, up to £100,000 in fees, transaction costs
and tax may be paid for from the investment funds. The applicant must have invested £2.1 million at or
by the time he pays these costs; he cannot pay out of a £2 million investment and invest a further
£100,000 at a later date to compensate).

65-SD The following specified documents must be provided as evidence of investment:

(a) The applicant must provide a series of investment portfolio reports, certified as correct by an Isle of
Man regulated financial institution, which must:

(i) cover the required period, beginning no later than the end of the 3 month timescale specified in the
relevant table;

(i) continue to the last reporting date of the most recent reporting period directly before the date of the
application;

(iii) include the price of the investments;

(iv) certify that the total investment was maintained as required by paragraph 65C as applicable;
(v) show the dates that the investments were made;

(vi) show the destination of the investments;

(vii) for investments made as loan funds to companies, be accompanied by audited accounts or
unaudited accounts with an accounts compilation report for the investments made, giving the full details
of the applicant's investment. The accountant must have a valid licence to practise or practicing
certificate and must be a member of the Institute of Chartered Accountants in England and Wales, the
Institute of Chartered Accountants in Scotland, the Institute of Chartered Accountants in Ireland, the
Association of Chartered Certified Accountants, the Association of Authorised Public Accountants, the
Chartered Institute of Public Finance and Accountancy, the Institute of Financial Accountants, the
Chartered Institute of Management Accountants, or the Association of International Accountants;

(viii) include the name and contact details of the financial institution that has certified the portfolio as
correct, and confirmation that this institution is regulated by the Financial Supervision Commission (FSC)
where applicable);

(ix) confirm that the investments were made in the applicant's name and/or that of his spouse, civil
partner, unmarried or same-sex partner and not in the name of an offshore company or trust even if
this is wholly owned by the applicant;

(x) include the date that each portfolio report was certified by the financial institution; and

(xi) state that the institution will confirm the content of the reports to the Isle of Man Immigration Office
on request.

(b) DELETED
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(iv) If the organisation in (iii) is not required to produce accounts, the applicant must provide a
certificate showing the amount of money held in the investments, from an accountant who is a member
of the Institute of Chartered Accountants in England and Wales, the Institute of Chartered Accountants
in Scotland, the Institute of Chartered Accountants in Ireland, the Association of Chartered Certified
Accountants, the Association of Authorised Public Accountants, the Chartered Institute of Public Finance
and Accountancy, the Institute of Financial Accountants, the Chartered Institute of Management
Accountants, or the Association of Accounting Technicians (AAT), or the Association of International
Accountants or the Association of Accounting Technicians (AAT).

(c) Where the applicant previously had leave as an Investor, is applying under Table 8B or Table 9B and is
unable to provide the evidence listed above because he manages his own investments, or because he has
a portfolio manager who does not operate in the UK or Isle of Man and is therefore not regulated by the
Financial Conduct Authority (FCA) (and the Prudential Regulation Authority (PRA) where applicable) or the
Isle of Man Financial Services Authority, the applicant must provide the following specified documents
showing his holdings used to claim points, as relevant to the type of investment:

(©):

(i) Documents confirming the purchase of assets in the Isle of Man, showing the assets purchased, the
value of these assets and the dates of purchase. When using property, only the unmortgaged portion
of the applicant's own home can be considered. The property must be owned by the applicant (or
applicant and/or the husband, wife, civil partner, or unmarried or same-sex partner of the applicant)
and the valuation must be provided on a report issued by a surveyor (who is a member of the Royal
Institution of Chartered Surveyors) in the six months prior to the date of application;

(i) If the applicant maintained money on deposit in the Isle of Man, a statement or statements of
account on the official stationery of the institution that holds the funds. These statements must be in
the name of the applicant (or applicant and/or the husband, wife, civil partner, or unmarried or same-
sex partner of the applicant) and confirm the dates and amount of money held. The applicant must
ensure that the institution will confirm the content of the statement to the Isle of Man Immigration
Office on request;

(iii) An original letter from the financial institution that holds the cash on deposit, on the institution's
official headed paper, issued by an authorised official of that institution, which confirms the dates and
amount of money held and that the institution will confirm the content of the letter to the Home
Office on request.

(d) If the applicant wishes the start of the 3 month timescale specified in Table 8A, Table 8B, Table 9A or
Table 9B to be taken as the date he entered the Isle of Man, he must provide evidence which proves this
date, such as a stamp in the applicant’s passport, or an aircraft boarding card.

(e) Evidence of the investment having been maintained, from the date that the funds were invested for the
full period of remaining leave, will be determined using the portfolio provided in (a).

Attributes for Tier 1 (Graduate Entrepreneur) Migrants

66. An applicant applying for entry clearance or leave to remain as a Tier 1 (Graduate Entrepreneur)
Migrant must score 75 points for attributes.

67. Available points are shown in Table 10.

68. Notes to accompany the table appear below the table.

Table 10
Criterion Points
(a) The applicant has been endorsed by an Isle of Man Higher Education Institution which: 25

(i) has Highly Trusted Sponsor status under Tier 4 of the Points- Based System,

(i) is an A-rated Sponsor under Tier 2 of the Points-Based System if a Tier 2 licence is held,
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(iii) is an A-rated Sponsor under Tier 5 of the Points-Based System if a Tier 5 licence is held,
(iv) has degree-awarding powers, and

(v) has established processes and competence for identifying, nurturing and developing
entrepreneurs among its undergraduate and postgraduate population;

or
(b) not used

The endorsement must confirm that the endorsing body has assessed the applicant and
considers that:

(a) the applicant has a genuine and credible business idea, and
(b) the applicant will spend the majority of his working time on developing business ventures, and

(c) if the applicant is applying for leave to remain and his last grant of leave was as a Tier 1
(Graduate Entrepreneur), he has made satisfactory progress in developing his business since that
leave was granted.

25

Notes
69 — Not Used
Endorsement

70. Points will only be awarded for an endorsement if:

(a) the endorsement was issued to the applicant no more than 3 months before the date of application,

(b) the endorsement has not been withdrawn by the relevant Higher Education Institution at the time the

application is considered by the entry clearance officer or the Lieutenant Governor and

(c) the applicant provides an original endorsement from the relevant Isle of Man Higher Education

Institution, which shows:
(i) the endorsement reference number,
(i) the date of issue (including a statement on how long the letter is valid for),
(iii) the applicant’'s name,
(iv) the applicant’s date of birth,
(v) the applicant’s nationality,

(vi) the applicant’s passport number,

(vii) details of any dependants of the applicant who are already in the Isle of Man or who the applicant

intends to bring to the Isle of Man,

(viii) the name of the endorsing Isle of Man Higher Education Institution,

(ix) the name and contact details (telephone number, email and workplace address) of (1) the
authorising official of the endorsing body, and (2) an administrative contact (e.g. secretary) at the
endorsing body,

(x) the name, level and date of award of the applicant's qualification, unless this was shown in a
previous successful Tier 1 (Graduate Entrepreneur) application,

(xi) the applicant’s intended business sector or business intention,
(xii) what has led the endorsing body to endorse the application,
(xiii) that the applicant has a genuine and credible business idea,

(xiv) that the applicant will spend the majority of his working time on developing business
ventures; and
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(xv) if the applicant is applying for leave to remain and was last granted leave as a Tier 1 (Graduate
Entrepreneur) Migrant, confirmation that the endorsing body is satisfied that he has made
satisfactory progress.

Qualifications
71. Points will be awarded for a degree qualification if the endorsement:
(a) is by the UK Higher Education Institution which awarded the qualification; and

(b) contains the specified details of the qualification, as set out in paragraph 70(c).

72. (a) In cases other than those in paragraph 71, points will only be awarded for a degree qualification
if the applicant provides the following specified documents:

(i) The original certificate of award of the qualification, which clearly shows the:
(1) applicant’'s name,
(2) title of the award,
(3) date of the award, and
(4) name of the awarding institution, or
(i) if:
(1) the applicant is awaiting graduation having successfully completed his degree, or

(2) the applicant no longer has the certificate and the institution who issued the
certificate is unable to produce a replacement, an original academic reference from the
institution that is awarding, or has awarded, the degree together with an original
academic transcript, unless (d) applies.

(b) The academic reference referred to in (a)(ii) must be on the official headed paper of the
institution and clearly show the:

(1) applicant’'s name,
(2) title of award,
(3) date of award, confirming that it has been or will be awarded, and

(4) either the date that the certificate will be issued (if the applicant has not yet graduated) or
confirmation that the institution is unable to re-issue the original certificate or award.

(c) The academic transcript referred to in (a)(ii) must be on the institution’s official paper and must
show the:

(1) applicant’'s name,

(2) name of the academic institution,
(3) course title, and

(4) confirmation of the award.

(d) If the applicant cannot provide his original certificate for one of the reasons given in (a)(ii) and is
claiming points for a qualification with a significant research bias, such as a doctorate, an academic
transcript is not required, providing the applicant provides an academic reference which includes all
the information detailed in (b) above.

(e) Where the degree is a qualification awarded by an educational establishment outside the UK and
Isle of Man, the applicant must in addition to the document or documents in (a), provide an original
letter or certificate from UK NARIC confirming the equivalency of the level of his qualification to the
relevant qualification in the UK.

Attributes for Tier 2 (Intra-Company transfer) migrants

Attributes for Tier 5 (Youth Mobility Scheme) Temporary Migrants
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101. An applicant applying for entry clearance as a Tier 5 (Youth Mobility Scheme) Temporary Migrant

must score 40 points for attributes.
102. Available points are shown in Table 14.

103. Notes to accompany Table 14 appear below Table 14.

Appendix A

Table 14
Criterion Points
Citizen of a country or rightful holder of a passport issued by a territory listed in Appendix G |30
or
Is a British Overseas Citizen, British Territories Overseas Citizen or British National
(Overseas.)
Will be 18 or over when his or her entry clearance becomes valid for use and was under the |10
age of 31 on the date his or her application was made.

Notes
104. The applicant must provide a valid passport as evidence of all of the above.

Attributes for Tier 5 (Temporary Worker) Migrants

105. An applicant applying for entry clearance or leave enter or remain as a Tier 5 (Temporary Worker)

Migrant must score 30 points for attributes.
106. Available points are shown in Table 15 below.

107. Notes to accompany Table 15 appear below in that table.

Criterion Points awarded
Holds a Tier 5 (Temporary Worker) Certificate of Sponsorship 30
Notes

108. In order to meet the 'holds a Certificate of Sponsorship' requirement, the applicant will provide a valid

Certificate of Sponsorship reference number for sponsorship in this category.

109. A Certificate of Sponsorship reference number will only be considered to be valid if the number
supplied links to a Certificate of Sponsorship Checking Service reference that names the applicant as the
migrant and confirms that the Sponsor is sponsoring him as a Tier 5( Temporary Worker) Migrant in the

subcategory indicated by the migrant in his application for entry clearance or leave.

109A. A Certificate of Sponsorship reference number will only be considered to be valid if:

(a) the Sponsor assigned the reference number to the migrant no more than 3 months before the
application for entry clearance or leave to remain is made, unless the migrant is applying for leave to
enter and has previously been granted leave to enter using the same Certificate of Sponsorship
reference number

(b) the application for entry clearance or leave to remain is made no more than 3 months before the
start date of the employment as stated on the Certificate of Sponsorship,

(c) that reference number must not have been cancelled by the Sponsor or by Immigration Officers
since it was assigned;

(d) the sponsor is an A-rated sponsor, unless the application is for leave to remain and the applicant
has, or was last granted, leave as a Tier 5 Migrant, and

(e) where the Certificate of Sponsorship records more than one individual engagement, a period of no
more than 14 days intervenes between each successive engagement.
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110. The migrant must not previously have applied for entry clearance or leave to remain using the same
Certificate of Sponsorship reference number, if that application was either approved or refused (not
rejected as an invalid application, declared void or withdrawn).

111. In addition, a Certificate of Sponsorship reference number will only be considered to be valid:

(a) where the Certificate of Sponsorship Checking Service entry shows that the Certificate of
Sponsorship has been issued in the Creative and Sporting subcategory to enable the applicant to
work as a sportsperson, if:

(i) The Certificate of Sponsorship Checking Service entry shows that the applicant has been
issued a unique endorsement number showing that he has been endorsed in line with the
published endorsement criteria by the Governing Body for his sport (that is, the organisation
which is specified in Appendix M as being the Governing Body for the sport in question), and

(i) The applicant provides the original letter issued by the Governing Body containing the
endorsement referred to in (a)(i) above, which must confirm that the player or coach is
internationally established at the highest level and/or will make a significant contribution to the
development of his sport at the highest level in the Isle of Man, and that the post could not be
filled by a suitable settled worker.

(b) where the Certificate of Sponsorship Checking Service entry shows that the Certificate of
Sponsorship has been issued in the Creative and Sporting subcategory to enable the applicant to
work as a creative worker, if the entry confirms that:

(i) where a relevant creative sector Codes of Practice exists in Appendix J, the Sponsor has
complied with that Code of Practice; or

(ii) the job appeared on the shortage occupation list in Appendix K at the time the Certificate of
Sponsorship was assigned to the applicant, or

(iii) where neither (i) nor (ii) apply, the Sponsor has otherwise taken into account the needs of
the resident labour market in that field, and the work could not be carried out by a suitable
settled worker.

(c) where the Certificate of Sponsorship Checking Service entry shows that the Certificate of
Sponsorship has been issued in the Charity Workers subcategory, if the work the applicant is being
sponsored to do is:

(i) voluntary fieldwork which contributes directly to the achievement or advancement of the
sponsor’s charitable purpose;

(i) not paid or otherwise remunerated, including receipt of benefits in kind, (except reasonable
expenses outlined in section 37 of the Minimum Wage Act 2001); and

(iii) not filling a permanent position, including on a temporary basis.

(d) where the Certificate of Sponsorship Checking Service entry shows that the Certificate of
Sponsorship has been issued in the Religious Workers subcategory, if the entry confirms:

(i) that the applicant is being sponsored to perform religious duties, which:

(1) must be work which is within the Sponsor's organisation, or directed by the Sponsor’s
organisation,

(2) may include preaching, pastoral work and non pastoral work, and (ii) an outline of the
duties in (i),

(iii) if the Sponsor’s organisation is a religious order, that the applicant is a member of that order;

(iv) that the applicant will receive pay and conditions at least equal to those given to settled
workers in the same role,
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(v) that the remuneration complies with or is exempt from Minimum Wage Regulations, and
provides details of the remuneration,

(vi) details of how the resident labour market test has been complied with or why the role is
exempt from the test, as set out in paragraph 92A of this Appendix.

(e) where the Certificate of Sponsorship Checking Service entry shows that the Certificate of
Sponsorship has been issued in the Government Authorised Exchange subcategory, if the entry
confirms that the work, volunteering or job shadowing the applicant is being sponsored to do:

(i) meets the requirements of the individual exchange scheme, as set out in Appendix N. Evidence
must be provided to demonstrate the overarching sponsor body has approved the work experience
or training programme in the Isle of Man,

(i) does not fill a vacancy in the workforce,

(iii) is skilled to Regulated Qualifications Framework level 3, as stated in the codes of practice in
Appendix J, unless the applicant is being sponsored under an individual exchange scheme set up
as part of the European Commission’s Erasmus+ programme,

(iv) conforms with all relevant Isle of Man legislation, such as the Minimum Wage Act 2001 (of
Tynwald)**

(f) where the Certificate of Sponsorship Checking Service entry shows that the Certificate of
Sponsorship has been issued in the International Agreement subcategory and the applicant is
applying for entry clearance or leave to enter or remain for the purpose of work as a Contractual
Service Supplier, or Independent Professional if either:

(i) the work is pursuant to a contract to supply services to the sponsor in the Isle of Man by an
overseas undertaking established on the territory of a party to the General Agreement on Trade
in Services or a similar trade agreement which has been concluded between the EU and another
party or parties and which is in force, and which has no commercial presence in the European
Union; and

(i) the service which that undertaking is contracted to supply to the sponsor in the Isle of Man is
a service falling within the scope of the sectors specified in the relevant commitments in respect
of Contractual Service Suppliers or Independent Professionals as set out in the agreements
mentioned at (i) above; and

(iii) the sponsor has, through an open tendering procedure or other procedure which guarantees
the bona fide character of the contract, awarded a services contract for a period not exceeding
12 months to the applicant’'s employer; and

(iv) the sponsor will be the final consumer of the services provided under that contract; and

(v) the applicant is a national of the country in which the overseas undertaking is established;
and

(vi) where the applicant is a Contractual Service Supplier, he possesses:

(1) a university degree or a technical qualification demonstrating knowledge of an equivalent
level, and provides the original certificate of that qualification, except where (4) applies;

(2) where they are required by any relevant law, regulations or requirements in force in the
Isle of Man in order to exercise the activity in question, professional qualifications;

(3) 3 years’ professional experience in the sector concerned, except where (4) applies; and

(4)(_a) in the case of advertising and translation services, relevant qualifications and 3
years’ professional experience, and provides the original certificate of those qualifications;

24 c25
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(_b) in the case of management consulting services and services related to management
consulting (managers and senior consultants), a university degree and 3 years
professional experience, and provides the original certificate of that qualification;

(_c) in the case of technical testing and analysis services, a university degree or technical
qualifications demonstrating technical knowledge and 3 years professional experience,
and provides the original certificate of that qualification;

(_d) in the case of fashion model services and entertainment services other than audio
visual services, 3 years’ relevant experience;

(_e) in the case of chef de cuisine services, an advanced technical qualification and 6
years’ relevant experience at the level of chef de cuisine, and provides the original
certificate of that qualification; and

(vii) where the applicant is a Contractual Service Supplier, he has been employed, and provides
the specified documents in paragraph 111-SD to show that he has been employed, by the service
supplier for a period of at least one year immediately prior to the date of application; or

(viii) where the applicant is an Independent Professional, he possesses:

(1) a university degree or a technical qualification demonstrating knowledge of an equivalent
level, and provide the original certificate of that qualification,

(2) where they are required by any relevant law, regulations or requirements in force in the
Isle of Man in order to exercise the activity in question, professional qualifications; and

(3) at least six years professional experience in the sector concerned; or

(ix) the applicant is applying for leave to remain and holds a Certificate of Sponsorship issued in
the International Agreement sub-category by the same sponsor, and for the purpose of the same
contract to supply services, as was the case when the applicant was last granted entry clearance,
leave to enter or remain.

111-SD(a) Where paragraph 111(f)(vii) refers to specified documents, those specified documents are:
(i) original formal payslips issued by the employer and showing the employer’'s name; or

(i) payslips accompanied by a letter from the applicant’'s employer, on the employer’s headed paper
and signed by a senior official, confirming the payslips are authentic; or

(iii) Personal bank or building society statements covering the full specified period, which clearly
show:

(1) the applicant’s name,
(2) the account number,

(3) the date of the statement (The most recent statement must be dated no earlier than 31
days before the date of the application),

(4) the financial institution’s name and logo, and

(5) transactions by the service supplier covering the full specified period; or
(iv) A building society pass book, which clearly shows:

(1) the applicant’s name,

(2) the account number,

(3) the financial institution’s name and logo, and

(4) transactions by the service supplier covering the full specified period. (b) If the applicant
provides the bank or building society statements in (a)(iii):

(i) The statements must:

(1) be printed on paper bearing the bank or building society’s letterhead,
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(2) bear the official stamp of the bank on every page, or

(3) be accompanied by a supporting letter from the issuing bank or building society,
on company headed paper, confirming the authenticity of the statements provided;

(i) The statements must not be mini-statements obtained from an Automated Teller
Machine.

112. Points will not be awarded for a Tier 5 (Temporary Worker) Certificate of Sponsorship where the
claimed basis for its issuance are the provisions under Mode 4 of the General Agreement on Trade in
Services relating to intra-corporate transfers.

Attributes for Tier 4 (General) Students

113. An applicant applying for entry clearance or leave to remain as a Tier 4 (General) Student must score
30 points for attributes.

114. Available points are shown in Table 16 below.
115. Notes to accompany Table 16 appear below that table.
Table 16

Criterion Points awarded

Confirmation of Acceptance for Studies 30

115A. In order to obtain points for a Confirmation of Acceptance for Studies, the applicant must provide a
valid Confirmation of Acceptance for Studies reference number.

Notes
116. A Confirmation of Acceptance for Studieswill only be considered to be valid if:
(a) it was issued no more than 6 months before the application is made,

(b) the application for entry clearance or leave to remain is made no more than 3 months before the
start date of the course of study as stated on the Confirmation of Acceptance for Studies,

(c) the sponsor has not withdrawn the offer since the Confirmation of Acceptance for Studiesfor Studies
was issued,

(d)it was issued by an institution with a Tier 4 (General) Student Sponsor Licence,

(e) the institution must still hold such a licence at the time the application for entry clearance or leave to
remain is determined, and

(ea) the migrant must not previously have applied for entry clearance, leave to enter or leave to remain
using the Confirmation of Acceptance for Studieswhere that application was either approved or refused
(not rejected as an invalid application, declared void or withdrawn),

(f) it contains the following mandatory information:
(i) the applicant’s:
(1) name,
(2) date of birth,
(3) gender,
(4) nationality, and
(5) passport number;
(ii) the course:
(2) title,
(2) level,
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(3) start and end dates, and
(4) hours per week, including confirmation that the course is full-time;

(iii) confirmation if the course is one in which the applicant must hold a valid Academic Technology
Approval Scheme clearance certificate from the Counter-Proliferation Department of the Foreign and
Commonwealth Office;

(iv) confirmation if the course is a recognised Foundation Programme for postgraduate doctors or
dentists, and requires a certificate from the Postgraduate Dean;

(v) the main study address;

(vi)details of how the Tier 4 sponsor has assessed the applicant’s English language ability including,
where relevant, the applicant’s English language test scores in all four components (reading, writing,
speaking and listening);

(vii) details of any work placements relating to the course;
(viii) accommodation, fees and boarding costs;

(ix) details of any partner institution, if the course will be provided by an education provider that is
not the Tier 4 sponsor; and

(x) the name and address of the overseas higher education institution, if the course is part of a study
abroad programme.

117. A Certificate of Acceptance for Studies will only be considered to be valid if:

(a) the number supplied links to a Certificate of Acceptance for Studies Checking Service entry that
names the applicant as the migrant and confirms that the sponsor is sponsoring him in the Tier 4
category indicated by the migrant in his application for leave to remain (that is, as a Tier 4 (General)
Student or a Tier 4 (Child) Student), and

(b) that Certificate of Acceptance for Studies must not have been cancelled by the sponsor or by the Isle
of Man Immigration Office since it was assigned.

118. No points will be awarded for a Certificate of Acceptance for Studies unless:

(a) the applicant supplies, as evidence of previous qualifications, one or more of the specified documents
set out in paragraph 120-SD(a)(i) to (iii), that the applicant used to obtain the offer of a place on a course
from the sponsor unless the applicant is sponsored by a Highly Trusted Sponsor, is a national of one of the
countries or the rightful holder of a qualifying passport issued by one of the relevant competent authorities,
as appropriate, listed in Appendix H, and is applying for entry clearance in his country of nationality or in
the territory related to the passport he holds, as appropriate, or leave to remain in the Isle of Man. The Isle
of Man Immigration Office reserves the right to request the specified documents from these applicants. The
application will be refused if the specified documents are not provided in accordance with the request
made; and

(b) one of the requirements in (i) to (iii) below is met:

(i) the course is degree level study and the Confirmation of Acceptance for Studieshas been assigned by
a UK recognised Body or a body in receipt of funding as a higher education institution from the
Department of Education and Children, and

(1) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia; The
Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St Kitts
and Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of America,
and provides the specified documents set out in paragraph 120-SD(b); or

(2) the applicant has obtained an academic qualification (not a professional or vocational
qualification), which is deemed by UK NARIC to meet or exceed the recognised standard of a
Bachelor's or Master’s degree or a PhD in the United Kingdom, from an educational establishment in
one of the following countries: Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize;
Dominica; Grenada; Guyana; Ireland; Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent

239



Appendix A

and The Grenadines; Trinidad and Tobago; the United States of America, and provides the specified
documents set out in paragraph 120-SD(b); or

(3) the applicant has obtained an academic qualification (not a professional or vocational
gualification) from an educational establishment in the Isle of Man or UK, which is either a Bachelor’s
or Master’s degree or a PhD in the Isle of Man or UK and provides the specified documents set out in
paragraph 120-SD(a); or

(4) Not Used

(5) the applicant has successfully completed a course as a Tier 4 (Child) student (or under the
student Rules that were in force before 26 July 2010, where the student was granted permission to
stay whilst he was under 18 years old) which:

i. was at least six months in length, and

ii. ended within two years of the date the sponsor assigned the Confirmation of Acceptance for
studies; or

(6) the Confirmation of Acceptance for Studies confirms that the applicant has a knowledge of
English equivalent to level B2 of the Council of Europe’s Common European framework for language
learning in all four components (reading, writing, speaking and listening) or above or that the
sponsor is satisfied that on completion of a pre-sessional course as provided for in paragraph
120(b)(i) of this Appendix, the applicant will have a knowledge of English as set out in this
paragraph;

Or

(i) the course is degree level study and the Confirmation of Acceptance for Studies has been
assigned by a sponsor which is not a recognised Body or is not a body in receipt of funding as a
Higher Education Institution from the Department of Education and Children and:

(1) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia;
The Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand; St
Kitts and Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States of
America, and provides the specified documents set out in paragraph 120-SD(b); or

(2) the applicant has obtained an academic qualification (not a professional or vocational
qualification), which is deemed by UK NARIC to meet or exceed the recognised standard of a
Bachelor’s or Master’s degree or a PhD in the UK, from an educational establishment in one of the
following countries: Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize; Dominica;
Grenada; Guyana; Ireland; Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St Vincent and The
Grenadines; Trinidad and Tobago; the United States of America, and provides the specified
documents set out in paragraph 120-SD(b); or

(3) the applicant has obtained an academic qualification (not a professional or vocational
qualification) from an educational establishment in the Isle of Man or UK, which is either a
Bachelor’s or Master’s degree or a PhD in the Isle of Man or UK and provides the specified
documents set out in paragraph 120-SD(a); or

(4) Not Used

(5) the applicant has successfully completed a course as a Tier 4 (Child) Student (or under the
student Rules that were in force before 26 July 2010, where the student was granted permission
to stay whilst he was under 18 years old) which:

i. was at least six months in length, and

ii. ended within two years of the date the sponsor assigned the Confirmation of Acceptance
for Studies; or

(6) the applicant provides the specified documents from an English language test provider
approved for these purposes as listed in Appendix O, which clearly show:

240



Appendix A

i. the applicant’s name,

ii. that the applicant has achieved or exceeded level B2 of the Council of Europe’s Common
European Framework for Language learning in all four components (reading, writing, speaking
and listening), unless exempted from sitting a component on the basis of the applicant’s
disability,

iii. the date of the award, and
iv. that the test is within its validity date (where applicable), and

v. the test centre at which was test was taken is approved as a Secure English Language Test
Centre. Or

(iii) the course is for below degree level study and:

(1) the applicant is a national of one of the following countries: Antigua and Barbuda; Australia;
The Bahamas; Barbados; Belize; Canada; Dominica; Grenada; Guyana; Jamaica; New Zealand;
St Kitts and Nevis; St Lucia; St Vincent and the Grenadines; Trinidad and Tobago; United States
of America, and provides the specified documents set out in paragraph 120-SD(b); or

(2) the applicant has obtained an academic qualification (not a professional or vocational
qualification), which is deemed by UK NARIC to meet or exceed the recognised standard of a
Bachelor's or Master’s degree or a PhD in the UK, from an educational establishment in one of
the following countries: Antigua and Barbuda; Australia; The Bahamas; Barbados; Belize;
Dominica; Grenada; Guyana; Ireland; Jamaica; New Zealand; St Kitts and Nevis; St Lucia; St
Vincent and The Grenadines; Trinidad and Tobago; the United States of America, and provides
the specified documents set out in paragraph 120-SD(b); or

(3) the applicant has obtained an academic qualification (not a professional or vocational
gualification) from an educational establishment in the UK, which is either a Bachelor's or
Master's degree or a PhD in the UK and provides the specified documents set out in paragraph
120-SD(a);

(4) the applicant has successfully completed a course as a Tier 4 (Child) student (or under the
student Rules that were in force before 26 July 2010, where the student was granted
permission to stay whilst he was under 18 years old) which:

i. was at least six months in length, and

ii. ended within two years of the date the sponsor assigned the Confirmation of Acceptance
for Studies; or

(5) the applicant provides the specified documents from an English language test provider
approved by the Lieutenant Governor for these purposes as listed in Appendix O, which clearly
show:

i. the applicant’s name,

ii. that the applicant has achieved or exceeded level B1 of the Council of Europe’s Common
European Framework for Language learning in all four components (reading, writing,
speaking and listening), unless exempted from sitting a component on the basis of the
applicant’s disability,

iii. the date of the award, and
iv. that the test is within its validity date (where applicable); and

(v) the test centre at which the test was taken is approved by the Lieutenant Governor as a Secure
English Language Test Centre.

119. If the applicant is re-sitting examinations or repeating a module of a course, the applicant must not
previously have re-sat the same examination or repeated the same module more than once. If this
requirement is not met then no points will be awarded for the Confirmation of Acceptance for Studies.
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120. Points will only be awarded for a Confirmation of Acceptance for Studies (even if all the requirements
in paragraphs 116 to 119 above are met) if the course in respect of which it is issued meets each of the
following requirements:

(a) The course must meet the following minimum academic requirements:

(i) the course must be at Regulated Qualifications Framework (RQF) level 3 or above, or

(i) the course must be an English language course at level B2 or above of the Common European
framework of reference for languages; or

(iii) the course must be a recognised Foundation Programme for postgraduate doctors or dentists;

(b) The Confirmation of Acceptance for Studies must be for a single course of study except where the
Confirmation of Acceptance for Studies is:

(i) issued by a Recognised Body or a body in receipt of funding as a Higher Education institution from
the Department of Education and Children to cover both a pre-sessional course of no longer than three
months’ duration and a course of degree level study at that sponsor; and

(i) the applicant has an unconditional offer of a place on a course of degree level study at that sponsor
or that where the offer is made in respect of an applicant whose knowledge of English is not at B2 level
of the Council of Europe’s Common European Framework for Language Learning in all four components
(reading, writing, speaking and listening) or above, the sponsor is satisfied that on completion of a pre-
sessional course as provided for in (i) above, the applicant will have a knowledge of English at as set out
in this paragraph; and

(iii) the course of degree level study commences no later than one month after the end date of the pre-
sessional course.

(c) The course must, except in the case of a pre-sessional course, lead to an approved qualification as
defined in (cb) below.

(ca) If a student is specifically studying towards an Association of Certified Chartered Accountants (ACCA)
qualification or an ACCA Foundations in Accountancy qualification, the sponsor must be an ACCA approved
learning partner - student tuition (ALP-st) at either Gold or Platinum level.

(cb) An approved qualification is one that is:
(1) validated by Royal Charter,

(2) awarded by a body that is on the list of recognised bodies produced by the Department for Business,
Innovation and Skills,

(3) recognised by one or more recognised bodies through a formal articulation agreement with the
awarding body,

(4) in England, Wales and Northern Ireland or the Isle of Man, on the Register of Regulated
Quialifications (http://register.ofqual.gov.uk/) at Regulated Qualifications Framework (RQF) level 3 or
above,

(5) in Scotland, accredited at Level 6 or above in the Scottish Credit and Qualifications Framework
(SCQF) by the Scottish Qualifications Authority,

(6) an overseas qualification that UK NARIC assesses as valid and equivalent to Regulated Qualifications
Framework (RQF) level 3 or above, or

(7) covered by a formal legal agreement between a UK-recognised body and another education provider
or awarding body. An authorised signatory for institutional agreements within the recognised body must
sign this. The agreement must confirm the recognised body’s own independent assessment of the level
of the Tier 4 sponsor’s or the awarding body's programme compared to the Regulated Qualifications
Framework (RQF) or its equivalents. It must also state that the recognised body would admit any
student who successfully completes the Tier 4 Sponsor’'s or the awarding body’s named course onto a
specific or a range of degree-level courses it offers.
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(d) Other than when the applicant is on a course-related work placement or a pre-sessional course, all
study that forms part of the course must take place on the premises of the sponsoring educational
institution or an institution which is a partner institution of the migrant’s sponsor.

(e) The course must meet one of the following requirements:

i. be a full time course of degree level study that leads to an approved qualification as defined in (cb)
above;

ii. be an overseas course of degree level study that is recognised as being equivalent to a UK Higher
Education course and is being provided by an overseas Higher Education Institution; or

iii. be a full time course of study involving a minimum of 15 hours per week organised daytime study
and, except in the case of a pre-sessional course, lead to an approved qualification, below bachelor
degree level as defined in (cb) above.

(f) Where the student is following a course of below degree level study including course —related work
placement, the course can only be offered by a Highly Trusted Sponsor. If the course contains a course-
related work placement, any period that the applicant will be spending on that placement must not exceed
one third of the total length of the course spent in the Isle of Man except:

(i) where it is a statutory requirement that the placement should exceed one third of the total length of
the course; or

(i) where the placement does not exceed one half of the total length of the course undertaken in the
Isle of Man and the student is following a course of degree level study and is sponsored by a
Recognised Body or a body in receipt of public funding as a higher education institution from the
Department for Education and Children.

Specified documents

120-SD. Where paragraphs 118 to 120 of this Appendix refer to specified documents, those specified
documents are as follows:

(a) In the case of evidence relating to previous qualifications, the applicant must provide, for each
qualification, either:

(i) The original certificate(s) of qualification, which clearly shows:
(1) the applicant's name,
(2) the title of the award,
(3) the date of the award, and
(4) the name of the awarding institution;

(i) The transcript of results (which, unless the applicant has applied for their course through UCAS
(Universities and Colleges Admission Service) and the applicant is applying in the Isle of Man to study at
a Higher Education Institution which has Tier 4 status and the qualification is issued by a UK or Isle of
Man awarding body for a course that the applicant has studied in the UK or Isle of Man, must be an
original), which clearly shows:

(1) the applicant's name,
(2) the name of the academic institution,
(3) their course title, and
(4) confirmation of the award;
or

(iii) If the applicant's Tier 4 sponsor has assessed the applicant by using one or more references, and
the Confirmation of Acceptance for Studies Checking Service entry includes details of the references
assessed, the original reference(s) (or a copy, together with an original letter from the Tier 4 sponsor
confirming it is a true copy of the reference they assessed), which must contain:
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(1) the applicant's name,

(2) confirmation of the type and level of course or previous experience; and dates of study or
previous experience,

(3) date of the letter, and
(4) contact details of the referee;
and

(iv) If the qualification was obtained from an educational establishment in Antigua and Barbuda,
Australia, The Bahamas, Barbados, Belize, Dominica, Grenada, Guyana, Ireland, Jamaica, New Zealand,
St Kitts and Nevis, St Lucia, St Vincent and The Grenadines, Trinidad and Tobago, or the USA, an
original document issued by UK NARIC confirming that the qualification meets or exceeds the recognised
standard of a Bachelor”s or Master”s degree or a PhD in the UK.

(b) In the case of evidence of the applicant’s nationality, the specified documents are the applicant’s valid
passport or travel document. If the applicant is unable to provide this, the Isle of Man Immigration Office
may exceptionally consider this requirement to have been met where the applicant provides full reasons in
the passport section of the application form, and either:

(1)a current national identity document, or

(2) an original letter from his home government or embassy, on the letter-headed paper of the
government or embassy, which has been issued by an authorised official of that institution and
confirms the applicant’s full name, date of birth and nationality

120A(a) If the applicant has previously been granted leave as a Tier 4 (General) Student or as a Student
and is applying for leave to remain, points will only be awarded for a valid Confirmation of Acceptance for
Studies (even if all the requirements in paragraphs 116 to 120-SD above are met) if the sponsor has
confirmed that the course for which the Confirmation of Acceptance for Studies has been assigned
represents academic progress, as defined in (b) below, except where:

i. either:

(1) the applicant is re-sitting examinations or repeating modules in accordance with paragraph
119 above, or

(2) the applicant has previously re-sat examinations or repeated modules in accordance with
paragraph 119 above, and requires leave to remain to complete the course in respect of which
those examinations were re-sat or modules repeated, or

ii. the applicant is applying for leave for the purpose of completing the PhD or other doctoral
qualification for which the Confirmation of Acceptance for Studies relating to the study undertaken
during the last period of leave as a Tier 4 (General) Student or as a Student was assigned, or

iii. the applicant is making a first application to move to a new institution to complete a course
commenced at a Tier 4 sponsor that has had its licence revoked, or

iv. the applicant is applying for leave under the doctorate extension scheme or as a postgraduate
doctor or dentist on a recognised Foundation Programme, or

v. the applicant is applying for leave under the doctorate extension scheme or as a postgraduate
doctor or dentist on a recognised foundation programme, or

vi. the applicant is applying for leave to undertake an intercalated Bachelor’s or Master’s degree
course or PhD where they are studying medicine, veterinary medicine and science, or dentistry as
their principal course of study, or to complete their principal course, having completed a period of
intercalation.

(b) For a course to represent academic progress from previous study the applicant must:

i. have successfully completed the course for which the Confirmation of Acceptance for Studies
relating to the study undertaken during the last period of leave as a Tier 4 (General) Student or
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Student was assigned, or an equivalent course undertaken in accordance with the conditions set
out in paragraph 245ZW(c)(iv)(2) or paragraph 2452Y(c)(iv)(2) of Part 6A, or
ii. be applying for leave to allow them to progress from:
(1) a Bachelors to Masters level course as part of an integrated Masters course, or
(2) a Masters to PhD level course as part of an integrated Masters and PhD programme

having been offered a place on a higher level course by the sponsor after an assessment of their
academic ability

and

iii. the course must be above the level of the previous course for which the Confirmation of
Acceptance of Studies relating to the study undertaken during the last period of leave as a Tier 4
(General) Student or as a Student was assigned, unless:

(1) the course is taught by a Tier 4 Licenced Sponsor, or a body in receipt of public funding
as a higher education institution from the Department of Education and Children which is also
the sponsor; and

(2) the course is at degree level or above; and

(3) the new course is not at a lower level than the previous course for which the applicant
was granted leave as a Tier 4 (General) Student or as a Student; and

(4) the sponsor has Tier 4 Sponsor status; and
(5) the sponsor confirms that:

(a) the course is related to the previous course for which the applicant was granted
leave as a Tier 4 (General) Student or as a Student, meaning that it is either connected
to the previous course, part of the same subject group, or involves deeper specialisation;
or

(b) the previous course and the new course in combination support the applicant’s
genuine career aspirations.

Attributes for Tier 4 (Child) Students

121. An applicant applying for entry clearance or leave to remain as a Tier 4 (Child) Student must score 30
points for attributes.

122. Available points are show in Table 17 below.
123. Notes to accompany Table 17 appear below that table.

123A. In order to obtain points for a Confirmation of Acceptance for Studies, the applicant must provide a
valid Confirmation of Acceptance for Studies reference number.

Table 17

Criterion Points awarded
Confirmation of Acceptance for Studies 30

Notes

124. A Confirmation of Acceptance for Studies will be considered to be valid only if:
(a) where the applicant is under 16, it was issued by an independent, fee paying school,
(b) it was issued no more than 6 months before the application is made,

(c) the application for entry clearance or leave to remain is made no more than 3 months before the
start date of the course of study as stated on the Confirmation of Acceptance for Studies .
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(d) the sponsor has not withdrawn the offer since the Confirmation of Acceptance for Studies was
issued,

(e) it was issued by an institution with a Tier 4 (Child) Student sponsor licence,

() the institution must still hold such a licence at the time the application for entry clearance or leave to
remain is determined, and

(fa) the migrant must not previously have applied for entry clearance, leave to enter or leave to remain
using the same Confirmation of Acceptance for Studies, if that application was either approved or
refused (not rejected as an invalid application, declared void or withdrawn), and

(9) it contains such information as is specified as mandatory in these immigration rules.
125. A Confirmation of Acceptance for Studiesreference number will only be considered to be valid if:

(a) the number supplied links to a Confirmation of Acceptance for StudiesChecking Service entry that
names the applicant as the migrant and confirms that the sponsor is sponsoring him in the Tier 4
category indicated by the migrant in his application for leave to remain (that is, as a Tier 4 (General)
Student or a Tier 4 (Child) Student), and

(b) that Confirmation of Acceptance for Studiesmust not have been withdrawn or cancelled by the
sponsor or the Isle of Man Immigration Office since it was assigned.

125A. Points will only be awarded for a Confirmation of Acceptance for Studiesif the applicant:

(a) supplies, as evidence of previous qualifications, specified documents set out in paragraph 125-SD
that the applicant used to obtain the offer of a place on a course from the sponsor, or

(b)is sponsored by a Highly Trusted Sponsor, is a national of one of the countries or the rightful holder
of a qualifying passport issued by one of the relevant competent authorities, as appropriate, listed in
Appendix H and is applying for entry clearance in his country of nationality or in the territory related to
the passport he holds, as appropriate, or leave to remain in the Isle of Man. The Isle of Man
Immigration Office reserves the right to request the specified documents set out in paragraph 125-SD
from these applicants. The application will be refused if the specified documents are not provided in
accordance with the request made; or

(c) where the application for entry clearance or leave to remain is for the applicant to commence a new
course of study, not for completion of a course already commenced by way of re-sitting examinations or
repeating a module of a course, the Sponsor must hold an A-rated or Highly Trusted Sponsor Licence
and must not be a Legacy Sponsor,

(d) where the Confirmation of Acceptance for Studies is issued by a Legacy Sponsor or a B-rated
sponsor, the Confirmation of Acceptance for Studies will only be valid if it is issued for completion of a
course already commenced by way of re-sitting examinations or repeating a module of a course and the
Confirmation of Acceptance for Studies must be for the same course as the course for which the last
period of leave was granted to study with that same sponsor.

Specified documents

125-SD. Where paragraph 125 of this Appendix refers to specified documents evidence relating to previous
gualifications, those specified documents are:

(i) The original certificate(s) of qualification, which clearly shows:
(1) the applicant’s name,
(2) the title of the award,
(3) the date of the award, and
(4) the name of the awarding institution;
(if) The original transcript of results, which clearly shows:
(1) the applicant’s name,
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(2) the name of the academic institution,
(3) their course title, and
(4) confirmation of the award;

126. Points will not be awarded under Table 17 unless the course that the student will be pursuing meets
one of the following requirements:

(a) be taught in accordance with the National Curriculum,

(b) be taught in accordance with the Regulated Qualifications Framework (RQF),

(c) be accepted as being of equivalent academic status to (a) or (b) above by Ofsted

(d) be provided as required by prevailing independent school education inspection standards.
(e) is a single course of study, except where the Confirmation of Acceptance for Studies is:

(i) issued by an independent school to cover both a pre-sessional course and a course at an
independent school; and

(i) the applicant has an unconditional offer of a place at the independent school; and

(iii) the duration of the pre-sessional course and period of study at the independent school does
not exceed the maximum period of entry clearance or leave to remain that can be granted under
paragraphs 24577B and 245ZZd of the Immigration Rules.

Back to content
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Appendix B - English language
1. An applicant applying as a Tier 1 Migrant must have 10 points for English language, unless applying for
entry clearance or leave to remain:

(i) as a Tier 1 (Exceptional Talent) Migrant,

(i) as a Tier 1 (Investor) Migrant, or

(iii) as a Tier 2 (Intra-Company Transfer) Migrant.

2. An applicant applying as a Worker Migrant under Appendix W, must meet the English language
requirements set in Table 2 below. To meet this requirement the migrant must;

(i) be a National of a majority English speaking country;
(i) have a Degree taught in English;

(i) have passed an English language test;

(iv) have met requirement in a previous grant of leave; or
(v) meet the Transitional arrangements.

3.The levels of English language required are shown in Table 1.
4. Available points for English language are shown in Table 2.

5. Notes to accompany the tables are shown below each table.

Table 1
Level of English language required to score points
Tier 1
Row | Category Applications Level of English language required
B Tier 1 (Entrepreneur) Entry Clearance and leave | A knowledge of English equivalent to level
to remain B1 or above of the Council of Europe’s
C Tier 1 (Graduate | Entry Clearance and leave | Common  European  Framework for
Entrepreneur to remain Language Learning.
Worker Migrant
Row | Category Applications Level of English language required
F Worker Migrant Entry Clearance and leave | A knowledge of English equivalent to
to remain, other than the | level B1 or above of the Council of
cases in paragraph 5 | Europe’s Common European Framework
below for Language Learning
G Worker Migrant Leave to remain cases in | A knowledge of English equivalent to
paragraph 5 below level Al or above of the Council of
Europe’s Common European Framework
for Language Learning
Notes

5. An applicant applying for leave to remain as a Worker Migrant, must have competence of English to a
level Al or above as set out in Table 1 above if:

(i) he previously had leave as:

(1) a Tier 2 (General) Migrant under the rules in place before 6 June 2011,
(2) a Qualifying Work Permit Holder,

(3) a representative of an overseas newspaper, news agency or Broadcasting organisation,

(4) a Member of the Operational Ground Staff of an Overseas-owned Airline, or
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(i) he has not been granted leave to remain in any other routes, or entry clearance or leave to enter in

any route, since the grant of leave referred to in (i) above.

Table 2

Points available for English language for Tier 1 applicants

Factor Points
National of a majority English speaking country 10
Degree taught in English 10
Passed an English language test 10
Met requirement in a previous grant of leave 10
Transitional arrangements 10

Notes

National of a majority English speaking country

6. 10 points will only be awarded (or in the case of a Worker Migrant, will only have met the requirement)
for being a national of a majority English speaking country if the applicant has the relevant level of English

language shown in Table 1 above and:

(i) is a national of one of the following countries:

Antigua and Barbuda
Australia

The Bahamas
Barbados

Belize

Canada

Dominica

Grenada

Guyana

Jamaica

New Zealand

St Kitts and Nevis

St Lucia

St Vincent and the Grenadines
Trinidad and Tobago
USA

and

(i) provides his valid passport or travel document to show that this requirement is met. If the applicant
is unable to do so, the Isle of Man Immigration Office may exceptionally consider this requirement to
have been met where the applicant provides full reasons in the passport section of the application form,

and either:

(1) a current national identity document, or
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(2) an original letter from his home government or embassy, on the letter-headed paper of the
government or embassy, which has been issued by an authorised official of that institution and
confirms the applicant’s full name, date of birth and nationality.

Degree taught in English

7. 10 points will be awarded (or in the case of a Worker Migrant, will have met the requirement) for a
degree taught in English if the applicant has the relevant level of English language shown in Table 1 above
and:

(i) has obtained an academic qualification (not a professional or vocational qualification) which either:
(1) is a UK Bachelor’s degree, Master’s degree or PhD

(2) is a gualification awarded by an educational establishment outside the UK, which is deemed
by UK NARIC to meet the recognised standard of a Bachelor's or Master's degree or a PhD in the
UK, and UK NARIC has confirmed that the degree was taught or researched in English to the
appropriate level of the Council of Europe’s Common European Framework for Language learning
or above

or:

(3) is deemed by UK NARIC to meet or exceed the recognised standard of a Bachelor’s or Master’s
degree or a PhD in the UK, and is from an educational establishment in one of the following
countries:

Antigua and Barbuda
Australia
The Bahamas
Barbados
Belize
Dominica
Grenada
Guyana
Ireland
Jamaica
New Zealand
St Kitts and Nevis
St Lucia
St Vincent and The Grenadines
Trinidad and Tobago
the USA,
and
(i) provides the following specified documents to show he has the qualification:
(1) the original certificate of the award, or

(2) if the applicant is awaiting graduation having successfully completed the qualification, or no
longer has the certificate and the awarding institution is unable to provide a replacement, an
academic transcript (or original letter in the case of a PhD qualification) from the awarding institution
on its official headed paper, which clearly shows:

(a) the applicant’s name,
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(b) the name of the awarding institution,
(c) the title of the award,
(d) confirmation that the qualification has been or will be awarded, and

(e) the date that the certificate will be issued (if the applicant has not yet graduated) or
confirmation that the institution is unable to reissue the original certificate or award, and

(iii) provides original documentation produced by UK NARIC which confirms the assessment in (i)(2) or
(3), if applicable.

8. If the applicant is required to have competence of English to level Al as set out in Table 1 above in row
G, the Worker Migrant will have met the requirement for a degree taught in English if the applicant has
the relevant level of English language shown in Table 1 above and:

(i) has obtained an academic qualification (not a professional or vocational qualification) which is either
awarded by an educational establishment in the Isle of Man or UK, and is a Bachelor's degree or
Master’s degree or PhD; or, if awarded by an educational establishment outside the UK, is deemed by
UK NARIC to meet or exceed the recognised standard of a Bachelor's or Master's degree or a PhD in the
UK,

(i) provides the specified documents in paragraph 7(ii) as evidence to show that he has the
qualification, and

(iii) provides an original letter from the awarding institution on its official headed paper, which clearly
shows:

(1) the applicant’s name,

(2) the name of the awarding institution,
(3) the title of the award,

(4) the date of the award, and

(5) unless it is a qualification awarded by an educational establishment in the Isle of Man or UK,
confirmation that the qualification was taught in English, and

(iv) provides original documentation produced by UK NARIC which confirms the assessment in (i), if the
gualification was awarded by an educational establishment outside the UK.

9. An applicant for entry clearance or leave to remain as a Tier 1 (Graduate Entrepreneur) Migrant does not
need to provide evidence of a qualification taught in English if:

(a) the applicant scores points from Appendix A for an endorsement by the UK Higher Education
Institution which awarded the qualification; and

(b) the endorsement letter contains the specified details of the qualification, as set out in
paragraph 70(c) of Appendix A.

10. 10 points will only be awarded (or in the case of a Worker Migrant, will only have met the requirement)
for passing an English language test if the applicant has the relevant level of English language shown in
Table 1 above and provides the specified documents from an English language test provider approved by
the Lieutenant Governor for these purposes, as listed in Appendix O, for a test taken at a test centre
approved by the Lieutenant Governor as a Secure English Language Test centre, which clearly show:

(1) the applicant's name,

(2) the qualification obtained,

(3) the date of the award,

(4) the test centre at which the test was taken, and

(5) that the test is within its validity date (where applicable).

10A. The qualification obtained must meet or exceed the relevant level shown in Table 1 above in:
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(i) speaking and listening, if the relevant level is Al of the Council of Europe's Common European
Framework for Language Learning, or

(i) all four components (reading, writing, speaking and listening), in all other cases, unless the
applicant was exempted from sitting a component on the basis of his disability.

11. Subject to paragraph 15 below, 10 points will be awarded for meeting the requirement in a previous
grant of leave if the applicant:

(i) has ever been granted leave as a Tier 1 (General) Migrant, a Tier 1 (Entrepreneur) Migrant or
Business person, or a Tier 1 (Post-Study Work) Migrant, or

(i) has ever been granted leave as a Highly Skilled Migrant under the Rules in place on or after 5
December 2006.

12. Subject to paragraph 15 below, where the application falls under rows B to G of Table 1 above, 10
points will be awarded for meeting the requirement in a previous grant of leave if the applicant has ever
been granted leave:

(a) as a Minister of Religion (not as a Tier 2 (Minister of Religion) Migrant) under the Rules in place on
or after 19 April 2007,

(b) as a Tier 2 (Minister of Religion) Migrant, provided that when he was granted that leave he obtained
points for English language for being a national of a majority English speaking country, a degree taught
in English, or passing an English language test, or

(c)as a Tier 4 (General) student, and the Confirmation of Acceptance for Studies used to support that
application was assigned on or after 27 June 2012 for a course of at least degree level study.

13. Subject to paragraph 15 below, where the application falls under rows B to G of Table 1 above, 10
points will be awarded (or in the case of a Worker Migrant, will have met the requirement) for meeting the
requirement in a previous grant of leave if the applicant has ever been granted leave:

(a) as a Tier 1 (Graduate Entrepreneur) Migrant,
(b) as a Tier 2 (General) Migrant under the Rules in place on or after 6 April 2011,

(c) as a Tier 4 (General) student, and the Confirmation of Acceptance for Studies used to support that
application was assigned on or after 21 April 2011, or

(d) as a Worker Migrant under the Rules in place on or after 6 April 2018.

provided that when he was granted that leave he obtained points (or in the case of a Worker Migrant, met
the requirement) for having knowledge of English equivalent to level B1 of the Council of Europe's
Common European Framework for Language Learning or above.

14. Subject to paragraph 15 below, where the application falls under row G of Table 1 above, the
applicant will have met the requirement where the requirement has been met in a previous grant of leave if
the applicant has ever been granted:

(i) leave as a Minister of Religion (not as a Tier 2 (Minister of Religion) Migrant) under the Rules in place
on or after 23 August 2004,

(i) leave as a Tier 2 Migrant or Worker Migrant, provided that when he was granted that leave he
obtained points for English language for being a national of a majority English speaking country, a
degree taught in English, or passing an English language test.

15. No points will be awarded for meeting the requirement in a previous grant of leave if false
representations were made or false documents or information were submitted (whether or not to the
applicant's knowledge) in relation to the requirement in the application for that previous grant of leave.

Transitional arrangements
16. This requirement will have been met if the applicant:

(a) is applying for leave to remain as a Worker Migrant, and
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(b) has previously been granted entry clearance, leave to enter or leave to remain as:
(i) a Jewish Agency Employee,
(i) a Member of the Operational Ground Staff of an Overseas-owned Airline,
(iii) a Minister of Religion, Missionary or Member of a Religious Order,
(iv) a Qualifying Work Permit Holder,
(v) a Representative of an Overseas Newspaper, News Agency or Broadcasting Organisation, and

(c) has not been granted leave in any categories other than Worker Migrant, Tier 2 (General), Tier 2
(Intra-Company Transfer) and those listed in (b) above under the Rules in place since 26 July 2010.

Back to content
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Appendix C - Maintenance (funds)

1A. In all cases where an applicant is required to obtain points under Appendix C, or is required to meet
the level of Maintenance funds of this Appendix by Appendix W, the applicant must meet the requirements
listed below:

(a) The applicant must have the funds specified in the relevant part of Appendix C at the date of the
application;

(b) If the applicant is applying as a Worker Migrant, a Tier 1 Migrant or a Tier 5 (Temporary Worker)
Migrant, the applicant must have had the funds referred to in (a) above for a consecutive 90 day period
of time, unless applying as a Tier 1 (Exceptional Talent) Migrant or as a Tier 1 (Investor) Migrant;

(c) If the applicant is applying as a Tier 4 Migrant, the applicant must have had the funds referred to in
(a) above for a consecutive 28 day period of time;

(ca) If the applicant is applying for entry clearance or leave to remain as a Tier 4 Migrant, he must
confirm that the funds referred to in (a) above are:

(i) available in the manner specified in paragraph 13 below for his use in studying and living in the
Isle of Man; and

(i) that the funds will remain available in the manner specified in paragraph 13 below unless used to
pay for course fees and living costs;

(d) If the funds were obtained when the applicant was in the Isle of Man, the funds must have been
obtained while the applicant had valid leave and was not acting in breach of any conditions attached to
that leave;

(e) Where the funds are in one or more foreign currencies, the applicant must have the specified level
of funds when converted to pound sterling (£) using the spot exchange rate which appears on
www.oanda.com for the date of the application;

(f) Where the applicant is applying as a Worker Migrant, a Tier 1 Migrant or a Tier 5 Migrant, the funds
must have been under his own control on the date of the application and for the period specified in (b)
above; and

(9) Where the application is made at the same time as applications by the partner or child of the
applicant (such that the applicant is a Relevant Points Based System Migrant, or is a Worker Migrant for
the purposes of paragraph 319AA), each applicant must have the total requisite funds specified in the
relevant parts of Appendices C and E. If each applicant does not individually meet the requirements of
Appendices C and /or E, as appropriate, all the applications (the application by the Relevant Points
Based System Migrant, the application by the Relevant Worker Migrant and applications as the partner
or child of that Relevant Points Based System Migrant, or Relevant Worker Migrant) will be refused.

(h) the end date of the 90-day and 28-day periods referred to in (b) and (c) above will be taken as the
date of the closing balance on the most recent of the specified documents (Where specified documents
from two or more accounts are submitted, this will be the end date for the account that most favours
the applicant), and must be no earlier than 31 days before the date of application

(i) No points will be awarded where the specified documents show that the funds are held in a financial
institution listed in Appendix P as being an institution with which the UK Border Agency is unable to
make satisfactory verification checks.

(J) Maintenance must be in the form of cash funds. Other accounts or financial instruments such as
shares, bonds, credit cards, pension funds etc, regardless of notice period are not acceptable.

(k) If the applicant wishes to rely on a joint account as evidence of available funds, the applicant (or for
children under 18 years of age, the applicant’s parent or legal guardian who is legally present in the Isle
of Man) must be named on the account as one of the account holders.

() Overdraft facilities will not be considered towards funds that are available or under an applicant’s
own control.
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1B. In all cases where Appendix C or Appendix E states that an applicant is required to provide specified
documents, the specified documents are:

(a) Personal bank or building society statements which satisfy the following requirements:
(i) The statements must cover:

(1) a consecutive 90-day period of time, if the applicant is applying as a, Worker Migrant, Tier 1
Migrant, a Tier 5 (Temporary Worker) Migrant, or the Partner or Child of a Relevant Points Based
System Migrant, or the Partner or Child of a Relevant Worker Migrant in any of these categories,

(2) a single date within 31 days of the date of the application, if the applicant is applying as a Tier 5
(Youth Mobility Scheme) Migrant, or

(3) a consecutive 28-day period of time, if the applicant is applying as a Tier 4 Migrant or the Partner
or Child of a Relevant Points Based System Migrant who is a Tier 4 Migrant

(i) The most recent statement must be dated no earlier than 31 days before the date of the application;
(iii) The statements must clearly show:
(1) the name of:
i. the applicant,

il the applicant’'s parent(s) or legal guardian’'s name, if the applicant is applying as Tier 4
Migrant,

iii. the name of the Relevant Points Based System Migrant or Relevant Worker Migrant, if the
applicant is applying as a Partner or Child of a Relevant Points Based System Migrant, or as a
Partner or Child of a Relevant Worker Migrant, or

iv. the name of the applicant’'s other parent who is legally present in the lIsle of Man, if the
applicant is applying as a Child of a Relevant Points Based System Migrant, or applying as a
Child of a Relevant Worker Migrant,

(2) the account number,

(3) the date of each statement,

(4) the financial institution’s name,

(5) the financial institution’s logo,

(6) any transactions during the specified period, and

(7) that the funds in the account have been at the required level throughout the specified period;
(iv) The statements must be be either:

(1) printed on the bank’s or building society’s letterhead,

(2) electronic bank or building society statements, accompanied by a supporting letter from the bank
or building society, on company headed paper, confirming the statement provided is authentic, or

(3) electronic bank or building society statements, bearing the official stamp of the bank or building
society on every page,

(v) The statements must not be mini-statements from automatic teller machines (ATMs);
or
(b) A building society pass book which satisfies the following requirements:

(i) The building society pass book must cover:
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(1) a consecutive 90-day period of time, if the applicant is applying as a Worker Migrant, a Tier 1
Migrant, a Tier 5 (Temporary Worker) Migrant, or the Partner or Child of a Relevant Points Based
System Migrant, or the Partner or Child of a Relevant Worker Migrant in any of these categories,

(2) a single date within 31 days of the date of the application, if the applicant is applying as a Tier 5
(Youth Mobility Scheme) Migrant, or

(3) a consecutive 28-day period of time, if the applicant is applying as a Tier 4 Migrant or the Partner
or Child of a Relevant Points Based System Migrant who is a Tier 4 Migrant

(i) The period covered by the building society pass book must end no earlier than 31 days before the
date of the application;

(iii) The building society pass book must clearly show:
(1) the name of:
i. the applicant,
ii the applicant’s parent(s) or legal guardian’s name, if the applicant is applying as Tier 4 Migrant,

iii. the name of the Relevant Points Based System Migrant or Relevant Worker Migrant, if the
applicant is applying as a Partner or Child of a Relevant Points Based System Migrant, or as a
Partner or Child of a Relevant Worker Migrant, or Relevant Points Based System Migrant Relevant
Points Based System Migrant, or

iv. the name of the applicant’'s other parent who is legally present in the Isle of Man, if the applicant
is applying as a Child of a Relevant Points Based System Migrant, or as a Child of a Relevant Worker
Migrant,

(2) the account number,

(3) the building society’s name and logo,

(4) any transactions during the specified period, and

(5) that there have been enough funds in the applicant’s account throughout the specified period;
or

(c) A letter from the applicant’s bank or building society, or a letter from a financial institution regulated by
the Financial Services Authority or, for overseas accounts, the official regulatory body for the country in
which the institution operates and the funds are located, which satisfies the following requirements:

(i) The letter must confirm the level of funds and that they have been held for:

(1) a consecutive 90-day period of time, if the applicant is applying as a Worker Migrant, a Tier 1
Migrant, a Tier 5 (Temporary Worker) Migrant, or the Partner or Child of a Relevant Points Based
System Migrant, or the Partner or Child of a Relevant Worker Migrant in any of these categories,

(2) a single date within 31 days of the date of the application, if the applicant is applying as a Tier 5
(Youth Mobility Scheme) Migrant, or

(3) a consecutive 28-day period of time, if the applicant is applying as a Tier 4 Migrant or the Partner
or Child of a Relevant Points Based System Migrant who is a Tier 4 Migrant;

(i) The period covered by the letter must end no earlier than 31 days before the date of the application;
(iii) The letter must be dated no earlier than 31 days before the date of the application;
(iv) The letter must be on the financial institution’s letterhead or official stationery;
(v) The letter must clearly show:
(1) the name of:
i. the applicant,

ii the applicant’s parent(s) or legal guardian’s name, if the applicant is applying as Tier 4 Migrant,
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iii. the name of the Relevant Points Based System Migrant or Relevant Worker Migrant, if the
applicant is applying as a Partner or Child of a Relevant Points Based System Migrant, or as a
Partner or Child of a Relevant Worker Migrant, or Relevant Points Based System Migrant Relevant
Points Based System Migrant, or

iv. the name of the applicant’'s other parent who is legally present in the Isle of Man, if the
applicant is applying as a Child of a Relevant Points Based System Migrant, or as a Child of a
Relevant Worker Migrant,

(2) the account number,

(3) the date of the letter,

(4) the financial institution’s name and logo,

(5) the funds held in the applicant’s account, and

(6) confirmation that there have been enough funds in the applicant’s account throughout the
specified period;

(d) If the applicant is applying as a Tier 4 Migrant, an original loan letter from a financial institution
regulated by either the Financial Services Authority or, in the case of overseas accounts, the official
regulatory body for the country the institution is in and where the money is held, which is dated no more
than 6 months before the date of the application and clearly shows:

(1) the applicant's name,

(2) the date of the letter,

(3) the financial institution's name and logo,
(4) the money available as a loan,

(5) for applications for entry clearance, that the loan funds are or will be available to the applicant
before he travels to the UK, or that the loan funds are or will be paid directly to the sponsor before
the applicant travels to the UK, with the living costs portion of the loan released to the applicant on
or before arrival in the Isle of Man, unless the loan is an academic or student loan from the
applicant's country's national government and will be released to the applicant on arrival in the UK,

(6) there are no conditions placed upon the release of the loan funds to the applicant, other than him
making a successful application as a Tier 4 Migrant, and

(7) the loan is provided by the national government, the state or regional government or a
government sponsored student loan company or is part of an academic or educational loans scheme.

Tier 1 Migrants

1. An applicant applying for entry clearance or leave to remain as a Tier 1 Migrant must score 10 points for
funds, unless applying as a Tier 1 (Exceptional Talent) Migrant or a Tier 1 (Investor) Migrant.

2. 10 points will only be awarded if an applicant:

(a) applying for entry clearance, has the level of funds shown in the table below and provides the
specified documents in paragraph 1B above, or

Category Level of funds Points
Tier 1 (Entrepreneur) £3,310 10
Tier 1 (Graduate Entrepreneur) £1,890 10

(b) applying for leave to remain, has the level of funds shown in the table below and provides the
specified documents in paragraph 1B above, or
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Level of funds Points
£945 10

3. Where the applicant is applying as a Tier 1 (Entrepreneur) Migrant, he cannot use the same funds to
score points for attributes under Appendix A and to score points for maintenance funds for himself or his
dependants under this Appendix or Appendix E.

Worker Migrants and Worker (Intra Company Transfer) Migrants

4. An applicant applying for entry clearance or leave to remain as a Worker Migrant must meet the
required Level of Funds.

5. The Level of Funds will be met:

(a) where the applicant has the level of funds shown in the table below and provides the specified
documents in paragraph 1B above, or

Category of Application Level of Funds

Worker Migrant £945

Worker (Intra Company Transfer) | £945
Migrant

(b) the applicant has entry clearance, leave to enter or leave to remain as:
(i) a Tier 2 Migrant prior to 6 April 2018,
(i) a Worker Migrant,
(iii) a Worker (Intra Company Transfer) Migrant,
(iv) a Minister of Religion, Missionary or Member of a Religious Order,
(v) [Not used]
(vi) a Work Permit Holder, or

(c) the employer has certified on the Confirmation of Employment that, should it become necessary, it
will maintain and accommodate the migrant up to the end of the first month of his employment. The
Employer may limit the amount of the undertaking but any limit must be at least £945. The
requirements of this paragraph will only have been met if the applicant provides a valid Confirmation of

Employment with his application.

Tier 5 (Youth Mobility) Temporary Migrants

6. An applicant applying for entry clearance as a Tier 5 (Youth Mobility) Temporary Migrant must score 10
points for funds.

7. 10 points will only be awarded if an applicant has £1,800 and provides the specified documents in
paragraph 1B above.

Tier 5 (Temporary Worker) Migrants

8. A migrant applying for entry clearance or leave to remain as a Tier 5 (Temporary Worker) Migrant must
score 10 points for funds.

9. 10 points will only be awarded if an applicant has the level of funds shown in the table below and
provides the specified documents in paragraph 1B above:

Criterion Points awarded

Meets one of the following criteria: 10
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e Has £945; or

e The Sponsor is an A rated Sponsor and has certified on the Certificate of
Sponsorship that, should it become necessary, it will maintain and accommodate
the migrant up to the end of the first month of his employment. The Sponsor may
limit the amount of the undertaking but any limit must be at least £945.

Points will only be awarded if the applicant provides a valid Certificate of Sponsorship
reference number with his application.

Tier 4 (General) Students
10. A Tier 4 (General) Student must score 10 points for funds.

11. 10 points will only be awarded if the funds shown in the table below are available in the manner
specified in paragraph 13 and 13A below to the applicant. The applicant must either:

(a) provide the specified documents in 1B above to show that the funds are available to him, or

(b) where the applicant is sponsored by a sponsor with Tier 4 Sponsor status, is a national of one of the
countries or the rightful holder of a qualifying passport issued by one of the relevant competent
authorities, as appropriate, listed in Appendix H and is applying for entry clearance in his country of
nationality or in the territory related to the passport he holds, as appropriate, or leave to remain in the
Isle of Man, confirm that the funds are available to him in the specified manner. The Isle of Man
Immigration Office reserves the right to request the specified documents in paragraph 1B above from
these applicants to support this confirmation. The application will be refused if the specified documents
are not provided in accordance with the request made.

Criterion Points

(i) Where the applicant is applying for leave to remain as a postgraduate doctor or dentist on a
recognised Foundation Programme, the applicant must have £1,015 for each month remaining of
the course up to a maximum of two months.

10

(i) Where the applicant is applying for leave to remain on the doctorate extension scheme, the
applicant must show they have two months’ worth of funds, i.e. £2,030.

(iii) In all other circumstances, the applicant must have funds amounting to the full course fees
for the first academic year of the course, or for the entire course if it is less than a year long,
plus £1,015 for each month of the course up to a maximum of nine months.

Notes
12. [Not used]

12A. If the length of the applicant’s course includes a part of a month, the time will be rounded up to the
next full month.  For example, if a course is seven months and two weeks, the applicant must show that
he has the specified funds for eight months.

13. Funds will be available to the applicant only where the specified documents show or, where permitted
by these rules, the applicant confirms that the funds are held or provided by:

(i) the applicant (whether as a sole or joint account holder); and/or

(i) the applicant’s parent(s) or legal guardian(s), and the parent(s) or legal guardian(s) have provided
written consent that their funds may be used by the applicant in order to study in the Isle of Man;
and/or
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(i) an official financial sponsor which must be the Isle of Man Government, the applicant's home
government, the British Council or any international organisation, international company, University or
Independent school.

13A. In assessing whether the requirements of Appendix C, paragraph 11 are met, where an applicant pays
a deposit on account to the sponsor for accommodation costs this amount, up to a maximum of £1020, can
be offset against the total maintenance requirement if he will be staying in accommodation arranged by the
Tier 4 sponsor and he has paid this money to that Tier 4 sponsor.

13B. If the applicant is relying on the provisions in paragraph 13(ii) above, he must provide:
(a) one of the following original (or notarised copy) documents:
(i) his birth certificate showing names of his parent(s),
(i) his certificate of adoption showing the names of both parent(s) or legal guardian, or
(iii) a Court document naming his legal guardian;
and
(b) a letter from his parent(s) or legal guardian, confirming:
(1) the relationship between the applicant and his parent(s) or legal guardian, and

(2) that the parent(s) or legal guardian give their consent to the applicant using their funds to study
in the Isle of Man.

13C. If the applicant has already paid all or part of the course fees to his Tier 4 sponsor:

(a) the Confirmation of Acceptance for Studies Checking Service entry must confirm details of the fees
already paid; or

(b) the applicant must provide an original paper receipt issued by the Tier 4 sponsor, confirming details
of the fees already paid.

13D. If the applicant has an official financial sponsor as set out in paragraph 13(iii) above:

(a) the Confirmation of Acceptance for Studies Checking Service entry must confirm details of the official
financial sponsorship, if it is the Tier 4 sponsor who is the official financial sponsor; or

(b) the applicant must provide a letter of confirmation from his official financial sponsor, on official
letter-headed paper or stationery of that organisation and bearing the official stamp of that
organisation, which clearly shows:

(1) the applicant’s name,

(2) the name and contact details of the official financial sponsor,
(3) the date of the letter,

(4) the length of the official financial sponsorship, and

(5) the amount of money the official financial sponsor is giving to the applicant, or a statement that
the official financial sponsor will cover all of the applicant’s fees and living costs.

14. an applicant will have an established presence studying in the Isle of Man if the applicant has current
entry clearance, leave to enter or leave to remain as a Tier 4 migrant, student or as a Postgraduate doctor
or dentist and at the date of application:

(i) has finished a single course that was at least six months long within the applicant’s last period of
entry clearance, leave to enter or leave to remain, or

(i) is applying for continued study on a single course where the applicant has completed at least six
months of that course.

Tier 4 (Child) Students
15. A Tier 4 (Child) Student must score 10 points for funds.
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16. 10 points will only be awarded if the funds shown in the table below are available in the manner
specified in paragraph 21 and 21A below to the applicant. The applicant must either:

(a) provide the specified documents in paragraph 1B above to show that the funds are available to him,
or

(b) where the applicant is sponsored by a Highly Trusted sponsor, is a national of one of the countries
or the rightful holder of a qualifying passport issued by one of the relevant competent authorities, as
appropriate, listed in appendix H, and is applying for entry clearance in his country of nationality or in
the territory related to the passport he holds, as appropriate, or leave to remain in the Isle of Man,
confirm that the funds are available to him in the specified manner. The Isle of Man Immigration Office
reserves the right to request the specified documents in paragraph 1B above from these applicants to
support this confirmation. The application will be refused if the specified documents are not provided
in accordance with the request made.:

Criterion Points

Where the child is (or will be) studying at a residential independent school: sufficient 10
funds are available to the applicant to pay boarding fees (being course fees plus board/lodging
fees) for an academic year.

Where the child is (or will be) studying at a non-residential independent school and is 10
in a private foster care arrangement (see notes below) or staying with and cared for

by a close relative (see notes below): sufficient funds are available to the applicant to pay

school fees for an academic year, the foster carer or relative (who must meet the requirements
specified in paragraph 19 of this Appendix) has undertaken to maintain and accommodate the

child for the duration of the course, and that foster carer or relative has funds equivalent to at

least £550 per month, for up to a maximum of nine months, to support the child while he/she is in

the Isle of Man.

Where the child is (or will be) studying at a non-residential independent school, and is 10
(or will be) accompanied by a parent who is on the Parent of a Tier 4 (Child) Student route,
sufficient funds are available to the applicant to pay school fees for an academic year, plus:

if no other children are accompanying the applicant and the parent, £1535 per month of stay
up to a maximum of nine months; or

if other children are accompanying the applicant and the parent, £1500 per month, plus £615
per month for each additional child, up to a maximum of nine months.

Where the child is aged 16 or 17 years old and is living independently 10
i) Where the applicant does not have an established presence studying in the Isle of Man the

applicant must have funds amounting to the full course fees for the first academic year of the

course, or for the entire course if it is less than a year long, plus £715 for each month of the

course up to a maximum of nine months.

i) Where the applicant has an established presence studying in the Isle of Man, the applicant must
have funds amounting to the course fees required either for the remaining academic year if the
applicant is applying part-way through, or for the next academic year if the applicant will continue
or commence a new course at the start of the next academic year, or for the entire course if it is
less than a year long, plus £715 for each month of the course up to a maximum of two months.

Notes

17. Children (under 16, or under 18 if disabled) are privately fostered when they are cared for on a full-
time basis by a person or persons aged 18 or over, who are not their parents or a close relative, for a
period of 28 days or more.

18. A close relative is a grandparent, brother, sister, step-parent, uncle (brother or half-brother of the
child's parent) or aunt (sister or half-sister of the child's parent) who is aged 18 or over.
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19. The care arrangement made for the child's care in the Isle of Man must comply with the following
requirements:
(a) In all cases, the applicant must provide a letter from their parent(s) or legal guardian, confirming:
(1) the relationship between the parent(s) or legal guardian and the applicant,
(2) that the parent(s) or legal guardian have given their consent to the application,

(3) that the parent(s) or legal guardian agrees to the applicant’s living arrangements in the Isle of Man,
and

(4) if the application is for entry clearance, that the parent(s) or legal guardian agrees to the
arrangements made for the applicant’s travel to and reception in the Isle of Man,

(5) if a parent(s) or legal guardian has legal custody or sole responsibility for the applicant,

(6) hat each parent or legal guardian with legal custody or responsibility for the applicant agrees to the
contents of the letter, and signs the letter, and

(7) the applicant’s parent(s) or legal guardian’s consent to the applicant travelling to and living in the
Isle of Man independently, if the applicant is 16 or 17 years old and living independently.

(b) If the applicant is under 16 years old or is not living in the Isle of Man independently, the applicant
must provide:

(i) a written letter of undertaking from his intended carer confirming the care arrangement, which
clearly shows:

(1) the name, current address and contact details of the intended carer,

(2) the address where the carer and the applicant will be living in the Isle of Man if different from the
intended carer’s current address,

(3) confirmation that the accommodation offered to the applicant is a private address, and not
operated as a commercial enterprise, such as a hotel or a youth hostel,

(4) the nature of the relationship between the applicant’'s parent(s) or legal guardian and the
intended carer,

(5) that the intended carer agrees to the care arrangements for the applicant,

(6) that the intended carer has at least £560 per month (up to a maximum of nine months) available
to look after and accommodate the applicant for the length of the course,

(7) a list of any other people that the intended carer has offered support to, and
(8) the carer’s signature and date of the undertaking;

(i) A letter from his parent(s) or legal guardian, which confirms the care arrangement and clearly
shows:

(1) the nature of parent(s) or legal guardian’s relationship with the intended carer,
(2) the address in the Isle of Man where the applicant and the intended carer will be living,

(3)that the parent(s) or legal guardian support the application, and authorise the intended
carer to take responsibility for the care of the applicant during his stay in the Isle of Man;

and

(iii) The intended carer’s original (or notarised copy, although the Isle of Man Immigration Office
reserves the right to request the original):

(1) current UK or European Union passport,
(2) current passport or travel document to confirm that they are settled in the Isle of Man, or

(3) certificate of naturalisation.
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(c) If the applicant is staying in a private foster care arrangement, he must receive permission from the
Department of Social Care.

(d) If the applicant is staying in a private foster care arrangement and is under 16 years old, he must
provide:

(i) A copy of the letter of notification from his parent(s), legal guardian or intended carer to the
Department of Social Care, confirming that the applicant will be in the care of a private foster carer
while in the Isle of Man, and

(i) The Department of Social Care’s confirmation of receipt, confirming that they have received
notification of the foster care arrangement.

20. If the length of the applicant’s course includes a part of a month, the time will be rounded up to the
next full month.

21. Funds will be available to the applicant only where the specified documents show or, where permitted
by these Rules, the applicant confirms that the funds are held or provided by:

(i) the applicant (whether as a sole or joint account holder); and/or

(i) the applicant’s parent(s) or legal guardian(s), and the parent(s) or legal guardian(s) have provided
written consent that their funds may be used by the applicant in order to study in the Isle of Man;
and/or

(iii) an official financial sponsor which must be the Isle of Man Government, the applicant’'s home
government, the British Council or any international organisation, international company, University or
Independent school.

21A. In assessing whether the requirements of Appendix C, paragraph 16 are met, where an applicant pays
a deposit on account to the sponsor for accommaodation costs this amount, up to a maximum of £1020, can
be offset against the total maintenance requirement if he will be staying in accommodation arranged by the
Tier 4 sponsor and he has paid this money to that Tier 4 sponsor.

21B. If the applicant has already paid all or part of the course fees to his Tier 4 sponsor:

(a) the Confirmation of Acceptance for Studies Checking Service entry must confirm details of the fees
already paid; or

(b) the applicant must provide an original paper receipt issued by the Tier 4 sponsor, confirming details
of the fees already paid.

21C. If the applicant has an official financial sponsor as set out in paragraph 21(iii) above:

(a) the Confirmation of Acceptance for Studies Checking Service entry must confirm details of the official
financial sponsorship, if it is the Tier 4 sponsor who is the official financial sponsor; or

(b) the applicant must provide a letter of confirmation from his official financial sponsor, on official
letter-headed paper or stationery of that organisation and bearing the official stamp of that
organisation, which clearly shows:

(1) the applicant’'s name,

(2) the name and contact details of the official financial sponsor,
(3) the date of the letter,

(4) the length of the official financial sponsorship, and

(5) the amount of money the official financial sponsor is giving to the applicant, or a statement that
the official financial sponsor will cover all of the applicant’s fees and living costs.

22. An applicant will have an established presence studying in the Isle of Man if the applicant has current
entry clearance, leave to enter or leave to remain as a Tier 4 migrant or student and at the date of
application:
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(1) has finished a single course that was at least six months long within the applicant’s last period of
entry clearance, leave to enter or leave to remain, or

(i) is applying for continued study on a single course where the applicant has completed at least six
months of that course.

Back to content
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Appendix D - Immigration rules for leave to enter as a Highly Skilled Migrant as at [1
December 2009], and immigration rules for leave to remain as a Highly Skilled Migrant
as at 1 December 2009

Requirements for leave to enter the Isle of Man as a highly skilled migrant

135A. The requirements to be met by a person seeking leave to enter as a highly skilled migrant are that
the applicant:

(i) must produce a valid document issued by the Department for Economic Development confirming that
he meets, at the time of the issue of that document, the criteria specified by the Governor for entry to
the Isle of Man under the Highly Skilled Migrant Programme; and

(i) intends to make the Isle of Man his main home; and

(i) is able to maintain and accommodate himself and any dependants adequately without recourse to
public funds; and

(iv) holds a valid Isle of Man entry clearance for entry in this capacity.
Leave to enter as a highly skilled migrant

135B. A person seeking leave to enter the Isle of Man as a highly skilled migrant may be admitted for a
period not exceeding 2 years, [subject to a condition prohibiting Employment as a Doctor in Training,
(unless the applicant has submitted with this application a valid Highly Skilled Migrant Programme Approval
Letter, where the application for that approval letter was made on or before 6 February 2008),] provided
the Immigration Officer is satisfied that each of the requirements of paragraph 135A is met and that the
application does not fall for refusal under paragraph 135HA.

Refusal of leave to enter as a highly skilled migrant

135C. Leave to enter as a highly skilled migrant is to be refused if the Immigration Officer is not satisfied
that each of the requirements of paragraph 135A is met or if the application falls for refusal under
paragraph 135HA.

Requirements for extension of stay as a highly skilled migrant

135D. The requirements for an extension of stay as a highly skilled migrant for a person who has
previously been granted entry clearance or leave in this capacity, are that the applicant:

(i) entered the Isle of Man with a valid Isle of Man entry clearance as a highly skilled migrant, or has
previously been granted leave in accordance with paragraphs 135DA-135DD of these Rules; and

(i) has achieved at least 75 points in accordance with the criteria specified in Appendix 4 of these Rules,
having provided all the documents which are set out in Appendix 5 (Part 1) of these Rules which
correspond to the points which he is claiming; and

(iii) (a) has produced an International English Language Testing System certificate issued to him to
certify that he has achieved at least band 6 competence in English; or

(b) has demonstrated that he holds a qualification which was taught in English and which is of an
equivalent level to a UK Bachelors degree by providing both documents which are set out in Appendix
5 (Part Il) of these Rules; and

(iv) meets the requirements of paragraph 135A(ii)-(iii).

135DA The requirements for an extension of stay as a highly skilled migrant for a work permit holder are
that the applicant:

(i) entered the Isle of Man or was given leave to remain as a work permit holder in accordance with
paragraphs 128 to 132 of these Rules; and

(i) meets the requirements of paragraph 135A (i)-(iii).

135DB The requirements for an extension of stay as a highly skilled migrant for a student are that the
applicant:
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(i) entered the Isle of Man or was given leave to remain as a student in accordance with paragraphs 57
to 62 of these Rules; and

(i) has obtained a degree qualification on a recognised degree course at either a United Kingdom
publicly funded further or higher education institution or a bona fide United Kingdom private education
institution which maintains satisfactory records of enrolment and attendance; and

(iii) has the written consent of his official sponsor to remain as a highly skilled migrant if he is a member
of a government or international scholarship agency sponsorship and that sponsorship is either ongoing
or has recently come to an end at the time of the requested extension; and
(iv) meets the requirements of paragraph 135A(i)-(iii).
135DC. The requirements for an extension of stay as a highly skilled migrant for a postgraduate doctor or
postgraduate dentist are that the applicant:

(i) entered the Isle of Man or was given leave to remain as a postgraduate doctor or a postgraduate
dentist in accordance with paragraphs 70 to 75 of these Rules; and

(i) has the written consent of his official sponsor to such employment if he is a member of a
government or international scholarship agency sponsorship and that sponsorship is either ongoing or
has recently come to an end at the time of the requested extension; and
(iii) meets the requirements of paragraph 135A(i)-(iii).
135DD The requirements for an extension of stay as a highly skilled migrant for a working holidaymaker
are that the applicant:

(i) entered the Isle of Man as a working holidaymaker in accordance with paragraphs 95 to 96 of these
Rules; and
(i) meets the requirements of paragraph 135A(i)-(iii).
Extension of stay as a highly skilled migrant
135E. An extension of stay as a highly skilled migrant may be granted for a period not exceeding 3 years,
provided that the Lieutenant Governor is satisfied that each of the requirements of paragraph 135D,

135DA, 135DB, 135DC, or 135DD is met and that the application does not fall for refusal under paragraph
135HA.

Refusal of extension of stay as a highly skilled migrant

135F. An extension of stay as a highly skilled migrant is to be refused if the Lieutenant Governor is not
satisfied that each of the requirements of paragraph 135D, 135DA, 135DB, 135DC, or 135DD is met or if
the application falls for refusal under paragraph 135HA.

Additional grounds for refusal for highly skilled migrants

135HA. An application under paragraphs 135A-135F of these Rules is to be refused, even if the applicant
meets all the requirements of those paragraphs, if:

(i) the applicant submits any document which, whether or not it is material to his application, is forged
or not genuine, unless the Immigration Officer or Lieutenant Governor is satisfied that the applicant is
unaware that the document is forged or not genuine; or

(i) the Immigration Officer or Lieutenant Governor has cause to doubt the genuineness of any
document submitted by the applicant and, having taken reasonable steps to verify the document, has
been unable to verify that it is genuine.

Back to content
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Appendix E - Maintenance (funds) for the family of Relevant Points Based System Migrants or
the Family Members of Worker Migrants and Worker (Intra Company Transfer) Migrants under
Appendix W

A sufficient level of funds must be available to an applicant applying as the partner or child of a relevant
points based system migrant. A sufficient level of funds will only be available if the following requirements
are met.

(aa) Paragraphs 1A and 1B of Appendix C also apply to this Appendix.

(ab) Where the application is connected to a Tier 1 (Entrepreneur) Migrant, the applicant cannot use the
same funds to score points for maintenance funds from this Appendix as the Tier 1 (Entrepreneur) Migrant
used to score points for attributes under Appendix A.

(a) Where the application is connected to a Tier 1 Migrant (other than a Tier 1 (Investor) Migrant or a Tier
1 (Exceptional Talent) Migrant) who is outside the UK or Isle of Man or who has been in the UK or Isle of
Man for a period of less than 12 months, there must be:

(1) £1,260 in funds, where the application is connected to a Tier 1 (Graduate Entrepreneur) Migrant;
(i) £1,890 in funds in other cases.

(b) Where:
(i) paragraph (a) does not apply, and

(i) the application is connected to a Relevant Points Based System Migrant who is not a Tier 1
(Investor) Migrant, a Tier 1 (Exceptional Talent) Migrant or a Tier 4 (General) Student there must be
£630 in funds.

(ba) Where the application is connected to a Tier 4 (General) Student:

(1) There must be £460 in funds for each month for which the applicant would, if successful, be granted
leave under paragraph 319D(a), up to a maximum of £4,140; and

(2) the applicant must confirm that the funds referred to in (1) above are:

(i) available in the manner specified in paragraph (f) below for use in living costs in the Isle of Man;
and

(i) that the funds will remain available in the manner specified in paragraph (f) below unless used to
pay for living costs.

(c) Where the applicant is applying as the partner of a Relevant Points Based System Migrant or relevant
Worker Migrant, the relevant amount of funds must be available to either the applicant or the Relevant
Points Based System Migrant or Relevant Worker Migrant as applicable.

(d) Where the applicant is applying as the child of a Relevant Points Based System Migrant or the child of a
Relevant Worker Migrant, the relevant amount of funds must be available to the applicant, the relevant
points based system migrant, the Relevant Worker Migrant, or the applicant's other parent who is lawfully
present in the Isle of Man or being granted entry clearance, or leave to enter or remain, at the same time.

(e) Where the Relevant Points Based System Migrant, or Relevant Worker Migrant, is applying for entry
clearance or leave to remain at the same time as the applicant, the amount of funds available to the
applicant must be in addition to the level of funds required separately of the Relevant Points Based System
Migrant, or of the Relevant Worker Migrant as applicable.

() In all cases, the funds in question must be available to:
(i) the applicant, or

(if) where he is applying as the partner of a Relevant Points Based System Migrant, or as the partner of
a Relevant Worker Migrant, either to him or to that Relevant Points Based System Migrant, or to the
Relevant Worker Migrant, or
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(i) where he is applying as the child of a Relevant Points Based System Migrant, or of a Relevant
Worker Migrant, either to him, to the Relevant Points Based System Migrant, the Relevant Worker
Migrant, or to the child's other parent who is lawfully present in the Isle of Man or being granted entry
clearance, or leave to enter or remain, at the same time;

(9) The funds in question must have been available to the person referred to in (f) above on the date of
the application and for:

(i) a consecutive 90-day period of time, if the applicant is applying as the Partner or Child of a Relevant
Worker Migrant, a Tier 1 Migrant (other than a Tier 1 (Investor) Migrant) or a Tier 1 (Exceptional
Talent) Migrant), a or a Tier 5 (Temporary Worker) Migrant;

(i) a consecutive 28-day period of time, if the applicant is applying as the Partner or Child of a Tier 4
(General) Student;

(h) If the funds in question were obtained when the person referred to in (f) above was in the Isle of Man,
the funds must have been obtained while that person had valid leave and was not acting in breach of any
conditions attached to that leave; and

() In the following cases, sufficient funds will be deemed to be available where all of the following
conditions are met:

(1) the Relevant Points Based System Migrant, or Relevant Worker Migrant, to whom the application is
connected has, or is being granted, leave as a Worker Migrant, Worker (Intra Company Transfer)
Migrant or as a Tier 5 (Temporary Worker) Migrant,

(2) the Sponsor of that Relevant Points Based System Migrant is A-rated, and

(3) that Sponsor, or Employer, has certified that, should it become necessary, it will maintain and
accommodate the dependents of the relevant Points Based System Migrant, or of the Relevant Worker
Migrant, up to the end of the first month of the dependent’s leave, if granted, by either:

a. endorsing the certification on the Certificate of Sponsorship or Confirmation of Employment, or
b. providing the certification in a letter from the sponsor which includes:

i. the applicant’s name,

ii. the sponsor’s, or Employer’s, name and logo, and

iii. details of any limit on the level of the undertaking provided.

The undertaking may be limited provided the limit is at least £630 per dependent. If the relevant Points
Based System Migrant, or Relevant Worker Migrant, is applying at the same time as the applicant, points
will only be awarded if the Relevant Points Based System Migrant, or Relevant Worker Migrant, provides
a valid Certificate of Sponsorship reference number, or valid Confirmation of Employment, with his
application.

(ia) Sufficient funds will not be deemed to be available to the Partner or Child if the specified documents,
as set out in paragraph 1B of Appendix C, show that the funds are held in a financial institution listed in
Appendix P as being an institution with which the UK Border Agency is unable to make satisfactory
verification checks.

(j) In all cases the applicant must provide the specified documents , unless the applicant is applying at the
same time as the relevant Points Based System Migrant who is a Tier 4 (General) student sponsored by a
Highly Trusted sponsor, is a national of one of the countries or the rightful holder of a qualifying passport
issued by one of the relevant competent authorities, as appropriate, listed in Appendix H, and is applying
for entry clearance in his country of nationality or in the territory related to the passport he holds, as
appropriate, or leave to remain in the Isle of Man and the applicant is also a national of the same country,
and confirms these requirements are met, in which case the specified documents shall not be required. The
Isle of Man Immigration Office reserves the right to request the specified documents from these
applicants. The application will be refused if the specified documents as set out in paragraph 1B of
Appendix C, are not provided in accordance with the request made.
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(k) Where the funds are in one or more foreign currencies, the applicant must have the specified level of
funds when converted to pound sterling (£) using the spot exchange rate which appears on
www.oanda.com for the date of the application.

(I) Where the application is one of a number of applications made at the same time as a partner or child of
a Relevant Points Based System Migrant, or of a Relevant Worker Migrant, (as set out in paragraphs 319A
and 319F) each applicant, including the Relevant Points Based System Migrant, or including the Relevant
Worker Migrant, if applying at the same time, must have the total requisite funds specified in the relevant
parts of Appendices C and E. If each applicant does not individually meet the requirements of Appendices
C and / or E, as appropriate, all the applications (the application by the Relevant Points Based System
Migrant, or Relevant Worker Migrant, and applications as the partner or child of that Relevant Points Based
System Migrant, or Relevant Worker Migrant) will be refused.

(m) The end date of the 90-day and 28-day periods referred to in (g) above will be taken as the date of
the closing balance on the most recent of the specified documents (Where specified documents from two
or more accounts are submitted, this will be the end date for the account that most favours the applicant)
as set out in paragraph 1B of Appendix C, and must be no earlier than 31 days before the date of
application.

(n) If:

(i) the Relevant Points Based System Migrant is a Tier 4 (General) Student who has official financial
sponsorship as set out in paragraph 13(iii) of Appendix C, and

(i) this sponsorship is intended to cover costs of the Relevant Points Based System Migrant's family
member(s), the applicant must provide a letter of confirmation from the Tier 4 (General) Student's
official financial sponsor which satisfies the requirements in paragraph 13D of Appendix C, and confirms
that the sponsorship will cover costs of the applicant in addition to costs of the Relevant Points Based
System Migrant.

(0) Where the Relevant Points Based System Migrant, or the Relevant Worker Migrant, is applying for entry
clearance or leave to remain at the same time as the applicant, and is not required to provide evidence of
maintenance funds because of the provisions in paragraph 5(b) of Appendix C, the applicant is also not
required to provide evidence of maintenance funds.

(p) Where the applicant:

(i) is not applying at the same time as the Relevant Points Based System Migrant, or at the same time
as the Relevant Worker Migrant, and

(i) in the application which led to his most recent grant of entry clearance or leave to remain, the
Relevant Points Based System Migrant, or the Relevant Worker Migrant, was not required to provide
evidence of maintenance funds because of the provisions in paragraph 5(b) of Appendix C, the
applicant is also not required to provide evidence of maintenance funds.

(g) Overdraft facilities will not be considered towards funds that are available or under an applicant’s own
control.

Back to content
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Appendix F - Immigration rules relating to Businesspersons, Investors and Writers,
Composers and Artists as at 1 December 2009

Persons intending to establish themselves in business

Requirements for leave to enter the Isle of Man as a person intending to establish himself in
business

200. For the purpose of paragraphs 201-210 a business means an enterprise as:
o a sole trader; or

. a partnership; or

o a company registered in the Isle of Man.

201. The requirements to be met by a person seeking leave to enter the Isle of Man to establish himself in
business are:

(i) that he satisfies the requirements of either paragraph 202 or paragraph 203; and

(i) that he has not less than £200,000 of his own money under his control and disposable in the Isle of
Man which is held in his own name and not by a trust or other investment vehicle and which he will be
investing in the business in the Isle of Man; and

(iii) that until his business provides him with an income he will have sufficient additional funds to
maintain and accommodate himself and any dependants without recourse to employment (other than
his work for the business) or to public funds; and

(iv) that he will be actively involved full time in trading or providing services on his own account or in
partnership, or in the promotion and management of the company as a director; and

(v) that his level of financial investment will be proportional to his interest in the business; and

(vi) that he will have either a controlling or equal interest in the business and that any partnership or
directorship does not amount to disguised employment; and

(vii) that he will be able to bear his share of liabilities; and
(viii) that there is a genuine need for his investment and services in the Isle of Man; and

(ix) that his share of the profits of the business will be sufficient to maintain and accommodate himself
and any dependants without recourse to employment (other than his work for the business) or to public
funds; and

(x) that he does not intend to supplement his business activities by taking or seeking employment in the
Isle of Man other than his work for the business; and

(xi) that he holds a valid Isle of Man entry clearance for entry in this capacity.

202. Where a person intends to take over or join as a partner or director of an existing business in the Isle
of Man he will need, in addition to meeting the requirements at paragraph 201 above, to produce:

(i) a written statement of the terms on which he is to take over or join the business; and
(i) audited accounts for the business for previous years; and

(iii) evidence that his services and investment will result in a net increase in the employment provided
by the business to persons settled in the Isle of Man to the extent of creating at least 2 new full time
jobs.

203. Where a person intends to establish a new business in the Isle of Man he will need, in addition to
meeting the requirements at paragraph 201 above, to produce evidence:

(i) that he will be bringing into the country sufficient funds of his own to establish a business; and

(i) that the business will create full time paid employment for at least 2 persons already settled in the
Isle of Man.
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Leave to enter the Isle of Man as a person seeking to establish himself in business

204. A person seeking leave to enter the Isle of Man to establish himself in business may be admitted for a
period not exceeding 2 years, with a condition restricting his freedom to take employment provided he is
able to produce to the Immigration Officer, on arrival, a valid Isle of Man entry clearance for entry in this
capacity.

Refusal of leave to enter the Isle of Man as a person seeking to establish himself in business

205. Leave to enter the Isle of Man as a person seeking to establish himself in business is to be refused if a
valid Isle of Man entry clearance for entry in this capacity is not produced to the Immigration Officer on
arrival.

Requirements for an extension of stay in order to remain in business

206. The requirements for an extension of stay in order to remain in business in the Isle of Man are that
the applicant can show:

(i) that he entered the Isle of Man with a valid Isle of Man entry clearance as a businessman; and

(i) audited accounts which show the precise financial position of the business and which confirm that he
has invested not less than £200,000 of his own money directly into the business in the Isle of Man; and

(iii) that he is actively involved on a full time basis in trading or providing services on his own account or
in partnership or in the promotion and management of the company as a director; and

(iv) that his level of financial investment is proportional to his interest in the business;
And

(v) that he has either a controlling or equal interest in the business and that any partnership or
directorship does not amount to disguised employment; and

(vi) that he is able to bear his share of any liability the business may incur; and
(vii) that there is a genuine need for his investment and services in the Isle of Man; and

(viii) (a) that where he has established a new business, new full time paid employment has been
created in the business for at least 2 persons settled in the Isle of Man; or

(b) that where he has taken over or joined an existing business, his services and investment have
resulted in a net increase in the employment provided by the business to persons settled in the Isle
of Man to the extent of creating at least 2 new full time jobs; and

(ix) that his share of the profits of the business is sufficient to maintain and accommodate him and any
dependants without recourse to employment (other than his work for the business) or to public funds;
and

(x) that he does not and will not have to supplement his business activities by taking or seeking
employment in the Isle of Man other than his work for the business; and

(xi) that he has the permission of the Department for Economic Development under the Control of
Employment Act to take up self-employment.

206A. The requirements for an extension of stay as a person intending to establish himself in business in
the Isle of Man for a person who has leave to enter or remain for work permit employment are that the
applicant:

(i) entered the Isle of Man or was given leave to remain as a work permit holder in accordance with
paragraphs 128 to 133 of these Rules; and

(i) meets each of the requirements of paragraph 201 (i)-(x).

206B. The requirements for an extension of stay as a person intending to establish himself in business in
the Isle of Man for a highly skilled migrant are that the applicant:

(i) entered the Isle of Man or was given leave to remain as a highly skilled migrant in accordance with
paragraphs 135A to 135F of these Rules; and
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(if) meets each of the requirements of paragraph 201 (i)-(x).

206D. The requirements for an extension of stay as a person intending to establish himself in business in
the Isle of Man for an innovator are that the applicant:

(i) entered the Isle of Man or was given leave to remain as an innovator in accordance with the United
Kingdom Rules; and

(i) meets each of the requirements of paragraph 201 (i)-(x).

206E. The requirements for an extension of stay as a person intending to establish himself in business in
the Isle of Man for a student are that the applicant:

(i) entered the Isle of Man or was given leave to remain as a student in accordance with paragraphs 57
to 62 of these Rules; and

(i) has obtained a degree qualification on a recognised degree course at either a Isle of Man publicly
funded further or higher education institution or a bona fide Isle of Man or United Kingdom private
education institution which maintains satisfactory records of enrolment and attendance; and

(iii) has the written consent of his official sponsor to such self employment if he is a member of a
government or international scholarship agency sponsorship and that sponsorship is either ongoing or
has recently come to an end at the time of the requested extension; and

(iv) meets each of the requirements of paragraph 201 (i)-(x).

206F. The requirements for an extension of stay as a person intending to establish himself in business in
the Isle of Man for a working holidaymaker are that the applicant:

entered the Isle of Man or was given leave to remain as a working holidaymaker in accordance with
paragraphs 95 to 100 of these Rules; and

(i) has spent more than 12 months in total in the Isle of Man in this capacity; and
(iii) meets each of the requirements of paragraph 201 (i)-(x).

206H. The requirements for an extension of stay as a person intending to establish himself in business in
the Isle of Man for a postgraduate doctor or dentist are that the applicant:

(i) entered the Isle of Man or was given leave to remain as a postgraduate doctor or dentist in
accordance with paragraphs 70 to 75 of these Rules; and

(i) has the written consent of his official sponsor to such self employment if he is a member of a
government or international scholarship agency sponsorship and that sponsorship is either ongoing or
has recently come to an end at the time of the requested extension; and

(iii) meets each of the requirements of paragraph 201(i)-(x).
Extension of stay in order to remain in business

207. An extension of stay in order to remain in business with a condition restricting his freedom to take
employment may be granted for a period not exceeding 3 years at a time provided the Lieutenant
Governor is satisfied that each of the requirements of paragraph 206, 206A, 206B, 206C, 206D, 206E or
206F is met.

Refusal of extension of stay in order to remain in business

208. An extension of stay in order to remain in business is to be refused if the Lieutenant Governor is not
satisfied that each of the requirements of paragraph 206, 206A, 206B, 206C, 206D, 206E or 206F is met.

INVESTORS
Requirements for leave to enter the Isle of Man as an investor

224. The requirements to be met by a person seeking leave to enter the Isle of Man as an investor are that
he:
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(1) (&) has money of his own under his control in the Isle of Man amounting to no less than £1 million;
or

(b) (A) owns personal assets which, taking into account any liabilities to which he is subject, have a
value exceeding £2 million; and

(B) has money under his control in the Isle of Man amounting to no less than £1 million, which may
include money loaned to him provided that it was loaned by a financial institution regulated by the
Financial Supervision Commission; and

(i) intends to invest not less than £750,000 of his capital in the Isle of Man by way of Isle of Man
Government or local authority bonds, share capital or loan capital in active and trading Isle of Man
registered companies (other than those principally engaged in property investment), or deposits for a
fixed term of at least one year with banks, building societies or similar organisations established on the
Isle of Man which are licensed by the Financial Supervision Commission to take deposits; and

(iii) intends to make the Isle of Man his main home; and

(iv) is able to maintain and accommodate himself and any dependants without taking employment
(other than self employment or business) or recourse to public funds; and

(v) holds a valid Isle of Man entry clearance for entry in this capacity.
Leave to enter as an investor

225. A person seeking leave to enter the Isle of Man as an investor may be admitted for a period not
exceeding 2 years with a restriction on his right to take employment, provided he is able to produce to the
Immigration Officer, on arrival, a valid Isle of Man entry clearance for entry in this capacity.

Refusal of leave to enter as an investor

226. Leave to enter as an investor is to be refused if a valid Isle of Man entry clearance for entry in this
capacity is not produced to the Immigration Officer on arrival.

Requirements for an extension of stay as an investor
227. The requirements for an extension of stay as an investor are that the applicant:
(i) entered the Isle of Man with a valid Isle of Man entry clearance as an investor; and

(i) (a) has money of his own under his control in the Isle of Man amounting to no less than £1 million;
or

(b) (A) owns personal assets which, taking into account any liabilities to which he is subject, have a
value exceeding £2 million; and

(B) has money under his control in the Isle of Man amounting to no less than £1 million, which
may include money loaned to him provided that it was loaned by a financial institution regulated
by the Financial Supervision Commission; and

(iii) has invested not less than £750,000 of his capital in the Isle of Man on the terms set out in
paragraph 224 (ii) above and intends to maintain that investment on the terms set out in paragraph 224
(i); and

(iv) has made the United Kingdom his main home; and

(v) is able to maintain and accommodate himself and any dependants without taking employment (other
than his self employment or business) or recourse to public funds.

227A. The requirements to be met for an extension of stay as an investor, for a person who has leave to
enter or remain in the Isle of Man as a work permit holder are that the applicant:

(i) entered the Isle of Man or was granted leave to remain as a work permit holder in accordance with
paragraphs 128 to 133 of these Rules; and

(if) meets the requirements of paragraph 224 (i)-(iv).
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227B.The requirements to be met for an extension of stay as an investor, for a person in the Isle of Man as
a highly skilled migrant are that the applicant:

(i) entered the Isle of Man or was granted leave to remain as a highly skilled migrant in accordance with
paragraphs 135A to 135F of these Rules; and

(i) meets the requirements of paragraph 224 (i)-(iv).

227C. The requirements to be met for an extension of stay as an investor, for a person in the Isle of Man
to establish themselves or remain in business are that the applicant:

(i) entered the Isle of Man or was granted leave to remain as a person intending to establish themselves
or remain in business in accordance with paragraphs 201 to 208 of the