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physical position, and disabled workers.  The Committee having considered the likely effect 
on employment, especially amongst disadvantaged groups, and its effect on 
different groups of workers, felt that whilst inflationary pressures demanded a 
proportionate rise, now was the time for caution, and not an imposed increase in business costs 
associated with a third inflation-busting rise in the Minimum Wage, in as many years. 

The Committee heard from one concerned small business owner, who explained that a rise to 
£11 would be an increase of 15.8% on the company’s wage bill.  The Committee noted the 
business owner had reported that in the previous year, when the minimum wage had increased 
by 15.15%, the wage bill in that business had increased by 12.32%.  Thus it was likely that the 
total effect of the rise was not felt by the business due to a squeezing of the pay bands/greater 
cost efficiency.  Therefore having regard to the Minimum Wage’s impact on the costs and 
competitiveness of business and the effect on pay structures the Committee concluded 
that the recommended increase would likely continue to improve efficiency, whilst ensuring that 
businesses continued to trade effectively.  The Committee also noted that the recommended 
increase to £10.45/hour would represent one of the highest rates of the Minimum Wage in the 
British Isles, behind only Jersey at £10.50; ahead of Guernsey at £9.55, the UK at £10.42, and 
the Republic of Ireland at €10.50 (£8.99 at time of writing) rising to €11.30 (£9.68 at time of 
writing), thereby helping to maintain the Island’s competitiveness as a jurisdiction.  It is to be 
noted that the rate of the minimum wage is such that it is increasingly impacting on sectors 
normally deemed to be higher paying.  A forty hour week at the proposed rate would equate to 
£21,736/annum gross. 

A second small business owner informed the Committee that if their business’s percentage 
wage costs went any higher, it could affect the viability of the business.  This business was also 
particularly reliant upon younger workers, and the Committee, considering the impact on pay, 
employment, and competitiveness in low paying sectors and small businesses 
considered that it was important that any rise did not result in increased business closures 
above the level of normal natural wastage.  The Committee further noted that despite two 
substantial increases in the minimum wage in two years, that the Job Seekers Allowance 
claimant count was at the lowest levels seen in almost 20 years, and the destinations survey 
revealed that the highest percentage of young people were leaving education for full time work, 
since 2015. 

With regard to the Minimum wage’s effect upon inflation, the Committee noted that whilst 
Minimum Wage workers had received higher increases in comparison to other groups of 
workers, that their pay remained low, and the current round of inflation had happened anyway.  
The Committee noted that if the recommendation was accepted, and a rise of 95p/hour was 
approved, this would represent a 10% increase, which currently roughly represented the rate of 
inflation; so this increase would be reacting to inflation, whilst ensuring that workers can 
continue to flourish; but not driving inflation. 

On previous representation the Committee had been led to believe that April’s benefit increases 
are normally based on the inflation figures the previous September.  In this case, the 
Committee considered the interaction between minimum wage rates and the tax and 
benefit systems and that this would represent an increase of 9.8%.  As such the proposed 
increase of 10% in the single hourly rate was unlikely to impact significantly on the costs of 
public authorities, whilst maintaining a situation where individuals were better off in work.  
The Committee noted that it did not receive information concerning any proposals to adjust tax 
rates, proposals to adjust benefit rates, or proposals to adjust National Insurance rates during 
this review (although the Committee further noted that a thorough review of National Insurance 
is presently ongoing).  The Committee noted that if tax rates remained unchanged, some youth 
rate minimum wage recipients would drift into being taxed.  Equally, an individual who 
undertook 40 hours’ work at the proposed single hourly rate of £10.45 would also be a top rate 
tax payer.  Whilst the Committee felt that it was right and proper that people contribute 
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